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I recently started a new job, and because of this, I have had a chance to experiencing each step of the employee life cycle.
As I searched for employment, recruitment required creating the ideal CV and cover letter, and then interviews and evaluations. This stage emphasised the value of understanding the demands of an employer and putting yourself in the most favourable way.
My first introduction to the organization's culture and ideals was during the onboarding procedure. I spent hours in orientations learning about the staff and the company's past. It emphasised how important an engaging and educational onboarding process plays in making fresh staff feel welcomed and prepared for contributing successfully.
The process of development was continual. I was motivated to participate in training sessions, work with coworkers, and take on initiatives that would enhance my abilities. This increased my trust in myself and highlighted the company's dedication to staff development.
Personal devotion, loyalty, and the organization's initiatives to assure employment happiness all played a role in retention. The choice I made to continue working and grow with the company has been mostly influenced by supportive management and prospects for growth.
My ultimate offboarding serves as a reminder that professions are unpredictable. Although I aspire to a lengthy and fruitful employment, I also see the value of leaving amiably while maintaining the possibility for prospective future partnerships.
The employee life cycle is a process that everyone of us experiences and takes part in directly.
