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Group Learning

Group learning is one of the methods that works to integrate perception, experiences, skills, opinions, and information in order to exchange and share it between students or individuals to provide support to students in terms of development, performance, and cooperative learning concept according to (Zhang et al. 2018). In addition, group learning process in the context of learning theory to let students collaborate and interact together to complete unify task or assignment by this strategy can brings significant opportunity for students to associate and work with students from different background, so this concept can teach student diversity, communication, and interpersonal skills.
Figure 1.                                                                         (Zhang et al. 2018)              

In the above graphs describes the importance of group learning in the framework of creativity and innovation based on the mentioned it is clear that creativity and innovation are vital to group learning regards enhancing performance, success, and ability to explore standard methods of doing things due to that creativity and innovation are effectively relevant to the concept of group learning in terms of collaboration, communication, problem-solving and as well as help to improve learning agility and social and emotional intelligence in order to  analyse the outcomes to drive the group towards success according to (Heyden et al, 2018).

Learning theory described as a process of learners or individuals receive, process, and retain perception throughout studying cognitive, emotional, and environment influences, as well as prior experience, all play a part in how understanding, or a world perspective, is acquired or changed and knowledge and skills retained according to (Zito and Schout, 2009). Thus, this learning theory involve a person learning via experiencing situations and it helps group leaning maintain information and recall facts that is why scholars suggest that group learning and learning theory supposed to connect with creativity and innovation to create sense of  norms to ensure that learners gains the appropriate skills and self-awareness which essentially for enormous students transformative learning and also advance the reflective situation includes experience in problem-solving, establishing an environment in which learners become considerable so that to provide discovery learning strategy. In this case, group learning concept is a key in contemporary mankind can play significant role in many ways such as facilitating an understanding among students and actively exploring the context of idea creation, ability to shape the way of learners think in terms of nature, resources, and consequences, as well as creative and innovative learning theory style which will includes empathy, collaboration, motivation and emotion and social intelligence these are key factors allow students to thrive rapidly creativity and value creation according to (Dodge et al. 2017). 
Below graph figure 2 shows some of a key learning theory method. 

Figure 2.                                                            		 (Dodge et al. 2017)
Advantages
According to (Kozarkiewicz, 2018) stated that there are so many key benefits adult learners for instance ability to acquire knowledge that can transform their skills to better, gaining new experiences that open up new opportunities for them to peruse career, and learning confident which is encourage them furthermore towards positive thinking which will sustain their brain active in regards retain information and expanding their mind. On the other hand, adults can learn IT skills to cope with technology and digitalisation because in 21st century almost everything dominated by technology due to that it is very necessary adults should learn and integrate technology to understand the culture in relation to utilisation of new strategies to deal with challenges, changes, and ability to realise creativity and innovation helps to maintain self-awareness, confidence, mental health, and happiness these are the key factors that adult can rely on in order to maximise between their personal-life and familiarise themselves with modernisation and technology as results develop skills and expertise according to (Cox, 2015).

Moreover, adult learning theory knowledge describes by (Stojanovic, 2022) explained that core principles of an adult learner first, principle is the learner’s need to understand learning mechanism will be carried out as method of learning plan, and why learning is necessary. Second, independent learning is the process of adopting control of the techniques and of the objectives of learning. Then, such as experience of the learner influences perception in building individual’s disagreements bringing magnificent resources, generating prejudices, and saving adults self-understanding. Eventually, these principles can foster motivation to adult learning theory and also ability to empower learners to learn new knowledge to allow them to solve important issues in their lifetime according to (Dachner and Polin, 2016).
Below graph figure 3 explain some of the key principle of adult learning advantages, techniques, and method.  

Figure 3. 								(Stojanovic, 2022)

 Disadvantages
According to (Afip, 2014) explained that the main elements of downfalls to this particular learning theory required patience, guidance through the coach or teacher to complete tasks or assignment which is hard for an adult learner in terms of time management due to other responsibilities. In this case, an adult learner has a lot of different barriers considered as massive challenges for them in which inability to access in learning theory programs as if any other students in high school. Meanwhile, for the vast majority of adult learners have families and full-time or part-time jobs it means they have other priorities instead of learning so these obstacles may discourage them not to overcomes consequences of learning according to (Myers et al. 2008) additionally, accessibility in traditional higher education approach is a disadvantage for working adult’s obstacles in terms of accessibility, time-management, flexibility, and teaching methods.
Below graph highlights core disadvantages of an adult learner 

Figure 4.								(Myers et al. 2008)
    
According to the above finings, the following recommendations are suggested: 

It is important for the group learning to consider the importance of an effective teamwork and collaboration. Secondly, require a group learning involve concrete exercise which can significant engagement. Finally, it is suggested that an adult learner should associate with activities and learning theory that motivate adults’ learners to explore new techniques and methods. 

Eventually, the group learning, learning theory in the light of creativity and innovation in 21st century. Group learning critically relevant to explore creativity and innovation via active participation learning according to (Perglione et al, 2020). In this case, group learning and learning theory interestingly advance creativity and innovation in order to enable an adult learner to adopt new techniques or methods to cope with challenges and ability to develop particular learning theory to nurture effectiveness of group learning and adults traditional learning approach. 
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