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Acknowledgment of the use of Artificial Intelligence

I confirm that I have not presented any AI generated text as my own work. I
confirm I have copies of my drafts, notes, and other resources I used before,

and after the use of AI tools which I may be asked to provide in evidence. 



Competency 1: Proposal Form



Collectively, we discussed the various
ways in which we are researching
psychology and the different study
designs that were applicable. I applied
my previous knowledge from both
Research Methods 1 and 2, to
understand the areas of Psychology that
we were researching for this project.

We also came up with a research title
after conducting a thorough literature
search via a System Literature Search
(SLS). This is where we used different
databases in which we put in the key
words, dates and other factors to find
research that is relevant to the topic we
are interested in.

R:
I found the SLS to be a simple yet
effective process. However, this process
was a foreign concept to me, having not
previously conducting one in this manor.
However, having this meet the APA
criteria is something I found difficult as
there are many specifics that we had to
adhere to. 



Through a Systematic Literature Review (SLR) we
created the background for our study and further
literature allowed us to find a relevant scale to use i.e
the Ambivalent Sexism Inventory (ASI; Glick, 1996).
Scale development takes a lot of time and it was time
we did not have, therefore we found it easier and
quicker to find a relevant scale for this study. Mclver
and Carmines (1981) suggest that using developed
scales allows us to have more accuracy and reliability
when studying underlying themes. 

R:
I found myself taking charge of this
section. Unfortunately one of our
members was not present at this time,
dealing with illness. In light of this I felt I
stepped up and took a leadership role in
completing this section of the proposal
form. This felt natural to me, stepping up
and taking on leadership responsibilities
in these scenarios seemed to be second
nature to me. 

Post completion of the background and Systematic
Literature Review, we developed four main research
questions. A research question (and supported
hypothesis) is a necessity to having relevant results
and is more likely to help us with a strong study
design (Farrigua et al., 2010).

R:
I took a backseat in the development
of the research questions. I felt that
due to the disruptions that the group
experienced, it was vital we were on
the same page. Thus, I allowed for
other group members to develop the
research questions based on my
research and background. Taking a
backseat on this felt a little difficult to
me, although working together as a
team was a key part in this module.
Therefore, although at times I wanted
to take charge, I felt elated seeing how
my team working skills were coming
along.

SLR are unstructured research using key words in
known databased to understand the topic better, it
allows one to find research gaps and save time by
only finding relevant pieces of literature (Bolt and
Islam, 2024).



As a team we created the methodology collectively,
and as we have all had previous experience in
creating these proposal forms, we had a good idea of
what we needed to include.
However, one inaccuracy is that we state that the
study could be conducted in the Labs or online, when
in actual fact we only made the study for online
completion. For future projects we need to ensure we
are paying close attention to the detials of the study
to be as accurate as possible. Vaughan (2006)
suggests that to create excellence and maintain the
highest standards, careful attention to detail is
paramount. As we aim to provide the best study we
can, getting these details correct is vital.

R:
When we are required to do this
process again for the Empirical Project
and other research activities, splitting
this section up formally would allow
for us to focus on other parts of the
proposal form and complete the
project in a more timely manor.



As I personally took charge and completed the
research for the background of the study; through
the SLR I gained an understanding of the ASI and
therefore, it allowed me to identify the relevant
subscales that were relevant to our study. We did not
want to use the full ASI as some of the subcategories
were not relevant to the study, therefore, we had to
decide on the categories we wanted to use to best
suit our study.



I completed this section of the proposal form as I felt
I was best suited to outline specific ethical
considerations within the study. I ensured that I read
the Ethical Guidance for completing a Psychological
study, this allowed one to understand the various
considerations that needed to be a adjusted for, prior
to the study. Ethical considerations are the
predominant consideration we must uphold to
protect participants and ensure the validity of the
results (University of Pennsylvania, 2024).
I will discuss the ethics further, in competency 2.

R:
When considering this section in
future, I would focus in on one main
consideration and develop it further,
after advice from Katie Sullivan who
pointed out the key word count
restraint on this section. This would
allow us to develop this section more.  

To reflect on the proposal form further, I believe that clear task allocation would have aided us
better and would have allowed us to manage our time better as a team. I found the Systematic
Literature Review to be educational and relevant to other studies going forward and feel
confident in completing one again. Additionally, I feel my skills as a team member have improved
significantly and my ability to write a proposal form has also increased. I feel as if going forward I
would know how to write a better proposal from and would have less things to change when
receiving feedback.
As this was the first aspect of the research activity we completed as a group it was paramount
that we ran a cohesive team in this process. It was fairly demoralising at times as during this
process, we had a number of improvements to make, however, it was very rewarding to see
everything get accepted after the adjustments were made. This form was particularly hard to
complete as the information had to be condensed to comply with the small word count.
University of New South Wales, (2022) suggest that condensing information is a key skill to obtain
as it allows you to demonstrate your understanding of key elements of larger pieces of
information.



Competency 2: Ethics form



All participants will be
undergraduate
psychology students
attenting the University
of Wales Trinity Saint
David.



All of the study has been approved and will be conducted in a
professional and ethical manor.  This will be assured by myself
and the other two researchers alwsys adhering to the BPS
ethical guidlines which state a study must be conducted with,
respect, integrity, competence and responsibility (BPS, 2021).
Prior to us taking on this form. We had to read each of these
Codes in order to gain a full understanding of the processes we
needed to consider for this study.



Within the creation of the Ethical approval form, I was given the task of researching the various
different ideas as a group, within the topic area of Gender Bias. When conducting the SLS, I
found that sexism in the workplace was a topic of contention and subsequently found that not
only is it still around today but research into it is still in its infancy. We discussed this possible
research idea as a team and agreed that the project will explore Gender Bias within an
occupational setting.

Once the topic of sexism in the workplace was
agreed upon by the group, we collectively
decided to conduct further Systematic
Literature Reviews (SLR) and figure out our
research question and the aims of the
research. I found that although we did all of
this collectively, I felt personally driven to
work on this topic and take lead on figuring out
the aims.
This is the same process as I introduced above
in Competency 1.

 R:
It is vital that the team had both clarity and direction,
especially when void of a designated leader.  CIPD (2023)
suggest that it is vital that leaders can grow and be
effective for a team to achieve a common goal. Due to the
team not having a set leader, each of us took on some
leadership roles in various areas. I found myself taking
leadership when developing the aims, objectives and the
purpose of the task at hand.

All participants will use
Experiment Management
System (EMS) to be
recruited anonymously
into the study ensuring
the BPS guidelines (2023)
are adhered to. I have
used the EMS before as a
participant, but it was
interesting to see this
from the researcher's
point of view.
I will be discussing the
EMS in more detail in
competency 3. 

Reflection (R): 
I found that not having a
designated leader of the team to
be challenging and at times
detrimental to the project.
Additionally, I felt that taking a
lead on certain parts to come
naturally to me and would look
to take more of a leadership role
in future tasks.



Although I did not take lead on the creation of the
proposed methods section of the ethics form. I did
oversee and conduct the various changes that were
needed to ensure the form was created to a high
standard. Additionally, I specifically ensured that the
inclusion of the Ambivalent Sexism Inventory (ASI) was at
the forefront as it was an integral part of the literature
review and the data collection side of the study.

To gain ethical approval for a study, it is vital that the ethics
commitee would know exactly what we were conducting.
Therefore, we created a small piece of text that allows the reader
to visualise the way the study would run as if they were to take
part themselves. Bobek and Tversky (2016) suggests that
visualisation allows for a deeper understanding of the process and
materials. With this in mind, we found that it was paramount that
we provide the best description we can of the study to help aid
the reader in understanding our proposed study.

R:
I found that taking a back seat
and not taking lead on certain
aspects to be a challenge in
itself, especially with no
identified leader among the
group. I felt uneasy about
taking a backseat, part of me
felt as if I was the best person
to do this element. However,
teaching myself how to be
part of a team was a key part
and although I found it
frustrating at times, I took
great pride in developing my
team working skills.



With the topic we were researching. It was clear
that there would be no deception needed to
research the topic in this was. With this in mind,
completing the scope was made seamless with
the only thing ticked yes being the use of a
questionaire.



As previously stated, participants were from the UWTSD
Psychology programmes and were all undergraduate
students. The number of participants was based upon
the minimum number required to run a structured
statistical analysis on the data we received. We applied
our knowledge from previous modules, specifically
research methods and Cooligan. 



Participants personal
information (e.g., any
identifiable information) would
not be recorded in any way
therefore ethical guidelines
were adhered to. Participants
were identified only by their
unique ID code generated via
the EMS.

As stated here, no written consent will
be obtained as the study would be
completed only online; however, if the
study was created to also be in
person, the people who conduct the
study inside the university would be
required to provide written consent to
the study. This consent process will be
further discussed in competency 4.

Although the participant is not going to recieve anything of any
monetary value, they will recieve insentive to complete the study
in the form of EMS credits needed for part of their Research
Methods module.



I felt as though I took a strong lead on identifying the risks to the
participant and researcher and subsequently uncovered three main
points of contention. George (2020) suggests that risk management is
usually unsuitable and that those in charge think they can mitage a risk
without preparing for it. However this can be avoided with planning and
collaboration, as she suggests that all stakeholders of the project need
to be consulted in identifying the potential risks of the project. With this
in mind, I worked closely with the other two group members on this
project and we collaborated to be best prepared for any potential
outcomes, not matter how unlikely. Although we will never identify
every conceivable risk, we came up with a number of risks which may be
perceived as most common.
This section of the form is highly important when considering the
application of ethics, so paying close attention to ethical guidance,
specifically the BPS code of ethics and conduction (2021), was
paramount to the study being run accordingly.

Gender bias was a main focus of this
study. We knew that, this particular
element may make some feel uneasy.
Therefore, it is refered to throughout
the description of the study and the
information and the participant is
made abundently clear that they can
leave the study at any time and they
can ask for their data to not be
included.

R:
Due to my aspirations of working in a Human Resources role, in
future, I would like to take on more responsibility in identifying
additional risks and to mitigate them as this is vital to the
study. 
Being a participant of previous studies, I had a prior
understanding to the risks presented to the participant,
however, post completion of this form, I understand the risk
management for participants is paramount to the study and
the safety of the participant. Although I have experience of
being a participant, I did not have a true understanding of the
potential risk that needs to be considered until I thought about
it as a researcher.



It is also vital that the safety of us as
researchers is also considered, therefore,
we also discussed the various risks to us as
researchers. Lindsay and Krysik (2011)
conducted a study on 420, it was found
that 43.3% of students asked had received
some sort of online harassment.
Subsequently, we found the need to
safeguard ourselves as well as the
participants involves by ensuring that we
conduct our study in accordance with the
BPS ethical guidelines for internet-
mediated research (2021) and only allowing
participants to have our university email,
mitigating the risk as much as possible.



Not only were there risks to the
researcher and participant but there
were also risks to the university itself.
To mitigat these, we ensured that we
adhered to the ethics and conduct
regulations put in place by UWTSD.

Additionally, the data will be collected
and stored in accordence with the
UWTSD RDM and thr data will only be
used for the intended purpose.



Debrief forms and the opportunity to provide verbal feedback and ask questions to
the researcher were considered and would have been provided post study
completion. It is vital that participants have an option to speak to us directly and
can come to us with any concerns or feedback they may have. We had to ensure
that all participants could access the forms with our contact information on at a
later date as this study took place online.

A consent form was created and every
participant had to give consent prior
to taking part in the study. The UK
Research and Innovation (2023)
suggest that consent is vital to a study
as it allows any potential participants
make an informed decision whether to
take part or not based on
understanding the consequences the
study could present.

R:
We had some great feedback on the project
and had recommendations that could be
catered to in future projects i.e. the option of
an in person study. Additionally, we had to
ensure that all forms were downloadable so
that participants could have the forms and
contact information at a later date if they
require it.

R:
Internet mediated research (IMR) allowed us to
understand that the withdrawal process of the
study had to be made clear so the participant
knows exactly how to withdraw their information.
BPS (2021) suggests that IMR can raise particular
and non obvious challenges, making the
researcher more aware of the types of risks their
study could present. 
However, due to it being an online study, if the
participant decides that they do not want their
data to be included, they have to press the
outlined button. If they close their web browser
or they press continue, the data will be
automatically anonymoused and we (as
researchers) would be unable to retrieve their
personal data they provided.



University of Wales Trinity Saint David’s
RDM was used throughout the study.  
Zaeem and Barber (2020) suggest that
the main short coming of GDPR is that
some fail to properly comply, speaking to
how transparent one is with what they do
with the data. Subsequently, following
the University’s RDM rules is paramount
to the study.

R:
I found the research into the
GDPR rules to be very
interesting, subsequently,
learning of the importance of
following them and the
importance of taking them
seriously to mitigate risks.



Data was collected on Qualtrics and then
uploaded to SPSS with only the three
researchers having access to the raw
data.

R: 
Although we had use of
Qualtrics and SPSS in previous
modules, I found the application
of applying our data to these
programs to be satisfying and
felt a sense of accomplishment
when viewing the data. I felt as
though we were well prepared to
do this through our Research
Methods module.  



Data will be stored on Qualtrics and
SPSS. No data that could identify the
participant will be saved. we made sure
that this is in line with the BPS and
University code of conduct’s.



All relevant stakeholders in this study
had digitally signed and dated this form
for a copy to be stored.

To reflect on the Ethics form as a whole, I would say it was a positive and educational experience;
setting us up for the completion of the ethics form for our Empirical Project next year. There are,
however, things I would do differently next time I work on a group project such as this. The main
thing I would do differently is start with identifying a clear leader for the group - this would allow
us to have better structure and time constraints for work. Although I took somewhat of a Lazzier-
faire approach to this, I feel more of an affiliation to that of a democratic leader. Democratic
leaders make the final decisions but treat the opinions of others in the group as vital in the
decision making process and is seen as best suited to a team working environment, fostering
team and personal development (Bhatti et al., 2012). This leadership style is one I default to in
scenarios where I will be on a short term project and via more towards a transformational
leadership style when I am on a project for an extended period of time. As we were only on this
project for 10 weeks, one would assume that I took on a leadership role within the capacity that
of a democratic leader, however, with no notion of identifying a leader within the group I chose to
take on a Laisser-faire leader, taking a step back and relying on the organisation situation,
allowing each of us to help mutually for the common goal of this project (Bhatti et al., 2012). I
believe we would have benefitted better to having an identified leader within the group. 

I found the idea of completing an ethics form to be quite daunting after seeing the size of the
form and then for it to be sent off to be criticised by an ethics panel. However, I felt absolute
satisfaction and elation when we received the feedback from the ethics committee and found
that it was good to go with only minimal changes required. I feel like I have a greater understand
of ethics; Ethics is more than just filling out the form, it is process of ensuring that you, the
participant and the institudtion are best prepared for any potential issues that may arise.



Competency 3: Expirimental
Task Creation



As part of the study, we had to create
CV’s to create a generated person
with plausible qualifications and
experience. 

R:
I found that completing this was fairly simple. I did
however, take a back seat on this with another member of
the group taking president on this. I felt like this was the
best for this assignment, as I designed the job description,
so having someone else make a CV based on the job
description I made, validated the understanding between
the group of what was needed. I felt a little uncomfortable
in taking a back seat, however, once seeing the CV’s made,
it put my mind at ease and reinstated my trust within the
group.

We had to ensure that the format of
the CV was both aesthetically pleasing
and able to fit onto one page for the
qualtrics. Lipovsky (2014) imply that
CV’s are a combination of text and
images which play an integral role in
the readability of a CV. Aesthetics of a
CV, such as the layout and design, will
play a vital role in one being short
listed for a role. This implies that the
readability of this CV it paramount
and has to be consistent with the
other CV.

R: 
I found that I took a larger role in designing the
layout of these CV’s and after taking a backseat on
writing these, I found this to be very beneficial as I
had to review the CV and take some things out to
make it fit on one page. When recreating the study
the process would be the same, however, I feel a
good avenue to research would be the same
principle with one poor CV and one aesthetically
pleasing CV.
I felt a sense of accomplishment when these were
created as due to it being created based on my job
description. I feel more confident in creating these
things and feel like I am more confident in designing
my own CV and feel like due to my aspirations of
working in HR, the skill of creating job descriptions
will be beneficial going forward.
I will talk more about the Job description later in this
competency.



We had to ensure that the images
generated, we of similar attraction - to
do this, I put the same prompt into
stario which is an Artificial Intelligence
(AI). The prompt read: “Can you
generate me a woman/man with
average attractiveness in professional
attire”.  Mulford et al., (1996) suggest
that their reults implied that more
attractive people get better
interaction and cooperation.
Subsequently implying that people of
higher attractiveness are more likley
to be favoured for a role than others.
Therefore, it was vital that both the
male and female candidate were of
the same level of attractiveness.

R: 
I find the use of AI tools to be
very beneficial to my work in
particular scenarios. This,
however, is the first time I have
had to create images using AI.
Due to this, I found this
prospect to be a little daunting,
however, post module, I now
feel confident to use AI tools for
various things.



I created this Job Descriptions for a Human Resources
Manager and used Co-Pilot to aid in the creation of this.
Additionally, I looked at various other HR job
descriptions to ensure that the work I produced was
accurate and plausible for a real one.

R: 
I have never created a Job
Description prior to this module,
therefore, the prospect of this
felt a little overwhelming and I
felt unsure at every turn.
However, with the use of Co-
Pilot and other Job descriptions
I felt relieved to know that what I
was creating seemed to be
consistent with everything else
that is out there.

I created the “qualifications” and “prefered skills”
sections of the job description which meant that what I
put on here had to be relayed onto the CV’s showing that
the candidates were suitable for this role. Therefore, I
had to work cohesively with other members of the team
to ensure that consistency was kept throughout both
tasks.



When creating the Qualtrics study, I had to ensure that the skip
logics were all up to standard and people would only see what
they needed to and what they were supposed to. Therefore,
getting these correct was paramount to the study being
uploaded. Skip logics are required so that people who do not
give proper consent do not see any further information within
the study.

I have only ever used Qualtrics once before, therefore, getting
the skip logics correct was a necessity to ensure the consent
process is followed. 

R: 
I found the idea of doing the skip
logics to be manageable.
Although I had never done these
before, I took great comfort in
having support from the team
and Katie to get this done
accurately. However, I felt a
great sense of accomplishment
when I figured out how to do
this, but it was reinforced by
finding out that there was a far
easier way to achieve the same
goal. In future projects, I know
two ways to achieve the skip
logic process and feel confident
in doing so. 

It was vitally important to get this right as if consent was
not given or the right requirements were not met, the
participant could not continue, therefore ethically
should be removed from the study.



We viewed many different content types to ensure that
the questions within the study were readable and the
study was easy for the participant to do. Therefore, we
tried different layouts but settled on asking the
questions individually rather than in a matrix table, as it
felt the most natural for a Likert scale. In addition, we
chose to display the questions vertically across the
screen as it was the most user-friendly way to display
the questions on a laptop/computer and a mobile
device. 

R: 
I took a backseat for this section
of Qualtrics, which I found to be
a little relieving. I felt as though
it played to the strengths of
others within the group better
than mine, therefore I was
happy to assist and provide
input when needed. Though, I
felt a massive sense of
accomplishment when this was
completed.



Competency 4: Data Collection



We had to complete the Experiment Management
System (EMS) as a researcher to display our study to
participants. This was the first time anyone in the group
had completed this. However, It was completed
efficently and effectively. 

I had to design the breif description of
this task, with keeping as much detail
as possible. 

I had to ensure that participants had
time to cancel their study, so we
allowed them to cancel up to one hour
before they were meant to attend.

The university of Sussex (2024) suggest that feedback is
paramount as it allows us to consider and work on the
weaknesses of the study. It also allows us to understand
our behaviours from an outside perspective increasing
self awareness and our ability to evaluate and develop. As
this was one of the first studies we had conducted, any
feedback was appreciated and taken on board to allow us
to further develop. Therefore, it was vitally important to
ensure that the participant knows who is involved in the
study and who is overseeing the project, so if they need to
they can contact the relevant person.



We allowed for up to 100 sign ups to
this study, with a deadline of the 22
of may.

nd R: 
I have never used the EMS to
create a study, subsequently, it
was a daunting task to complete,
however, with support from
Katie, I found this task to be
simple. I felt very pleased with
the outcome of this task and feel
very confident with doing this
again.



We created an information sheet, in
here we outline all the relevant details
of the study to ensure that all
participants know what is happening
so they can make an informed decision
to whether they want to continue to
take part in the study. The University
of Cambridge (2023) suggest that
information sheets provide
information of the motivation of the
study, ensuring that the participant is
fully aware of what the study entails.
They should be clear and readable for
the participant and should outline the
key points so the participant is aware
of what is expected of them and how
the data will be used.

R: 
We had created many practice
information sheets previously;
therefore I felt quite relaxed
when the prospect of
completing this form came
around. I feel more confident
than ever in completing this and
felt validated when we
submitted the information sheet
and had little amendments to
make.



Debriefing a participant is paramount
to the study running correctly and to
the overall experience of the
participant. I have completed debrief
forms prior to this, however, with this
being the first one I have created on a
study that I created. Therefore, it was
important that I was aware of the way
the study was going to run and the
proper channels were in place for the
participant if they had any additional
questions or feedback they would like
to raise. Additionally, it is important
for us as researchers to provide an
opportunity for participants to
provide feedback. Evans et al., (2023)
imply that the aim of debriefing is to
allow opportunity for discussion and
reflection, they provide a way for us to
negate negative experiences due to
the feedback. This implies that
debreifing is vital for the participant
and for the researcher so that we can
improve the study for others to have
the best experiences possible.



I did not take a lead role in the
creation of this form. However, I
assisted where I could and ensured
that my team were supported in every
way I could. This led me to getting the
reference for the GDPR section of this
form which has aided our form.

R: 
In future, I would like to take a
lead role within completing
these forms as I feel particularly
confident in designing these
forms for participants. I felt like
allowing others to take charge
on these to be quite challenging
as I personally felt like I had a
good idea on what was required.
However, I felt happy to assist
and take the workload off a little
more.
Additionally, I now feel like I
have solid templates for my
froms going forward.



R: 
I felt as though I have achieved all I wanted within this competency. I felt frustrated at times when I
had to take a backseat and allow others to complete work in place of me. However, I felt a real
sense of accomplishment when things came back and passed. Going forward, I think I would like to
voice my desire to take charge more on certain aspects where I feel particularly strong.

Using EMS for the first time as a researcher was a daunting experience; I had never used it in that
capacity before and was worried about making a mess of it. However, with the support from Katie, I
feel like I completed this to a high standard and now feel particularly confident in using the system
accurately.

These were some of the last things we completed as a group, therefore, even though I wanted to
take charge at times, I had trust in my team to complete the work in a timely manor and to a high
standard. The team worked in cohesion and I believe this module has allowed me to build my team
working skills, identify my strengths and weaknesses and evaluate myself as a team player and as a
leader. I now feel more confident to take charge in team situations, but I also feel more trust in team
work, where I can now trust those around me to complete things on time and to the best of their
ability.
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