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Research proposal (1,000 words overall)

Student Name and Michele Bradley (2308405), Hannah Bennett (2004810) & Louis Cursio (2314129)
University ID number:

Proposed Supervisor's | Katie Sullivan

name:

Psychology Research Area (tick all that apply)

Social Psychology Developmental
Psychology
Health Psychology Individual Differences

Cognitive Psychology

Clinical Psychology

g Psychology

Occupational
Psychology

Other: indicate briefly {not included in word count)

Applied (with UNTSD Online Questionnaire
students Survey

Focus Groups Online

Interviews Lab-based study
Other study design: indici te briefly (nof included in

word count)

n 10-15 words and must reflect the essence of your proposed research
ion and should be more specific than a broad topic area).

workplace gender discrimination affect candidates’ chances of




[NIS Fenacts tne 2

5 AI0QY Thart alsagavantages basca on 08
Occupational psychology often inforppeets that femal

roles. (Tabassum & Nayak, 2021). Kim (2022) discus
deep-rooted perception on what is a normal role for
perceived.

Beovich, B. (2
lance services:
873. https://doi-oryrese

alona, J., & Galvez, G. (2023). Develop ment and validation of the

place scale. Journal of Occupational % Organizational Psychology, 96(3),
.uwtsd.ac.uk/10.1111/joop. 12435

tion(s) or hypotheses(s): (100 wor|ls max)

RQ 1. Does an individual's gender affect their likelihood of receiving an internal promotion?
We hypothesise that males are more likely to receive internal promotion than females.

RQ 2. Does the participants gender affect their choice of candidate for promotion?
We hypothesise that female participants are more likely to promote a female to a management role than male
participants, and males are more likely to promote a male.

RQ 3. Does a participant's gender affect the likelihood of ambivalent sexism?




We Hypothesise that participants score on the AS| and will be reflective of societal sexism within the workplace for
promotion of management roles.

RQ 4. Does a participant's gender affect the likeliho

* Procedure: How will you carry out the study —
from the point of consent fo the study debrief.

Participants: minimum of 30 participants are required and these particip/ints will be students at UWTSD recruited
via the Experiment Management System (EMS) in exchange for course iredits.

Design: this research will have a quantitative approach with the IV bein¢ current roles & responsibility descriptions
of HR Administrator & promotional job description of a HR Manager. A [V of presented levels of Ambivalent
sexism on hostile sexism (measured using the ASI) and the workplace | yjender discrimination scale. Analysis will
be conducted via an independent samples t-test.

Procedure:

Study can be completed online or in the Psychology Laboratories via Qualtrics. Participant will be presented with
an information sheet describing the research study and the right to withdraw at any time. Prior to undertaking the
online study participants will be asked to read and complete a consent form. Consent needs to be given to
proceed with online study. The study will contain a description of the male and female candidates and current job
roles of HR administrator and their responsibilities. A brief synopsis of their age, time at the company and
experience within the role will be provided. A job description with roles and responsibilities for a HR Manager will
be shown to participants. The participant will then be asked to complete an ASI question with the sub scales of,
hostile sexism (Glick and Fiske, 1996), and workplace gender discrimination scale. (Kim et al, 2019) These will be
scored on a 5-point Likert Scale (Likert, 1932).

Ambivalent Sexism Scale

Haostile Sexism

1. Women exaggerate problems they have at work.

2. Women are too easily offended.

3. Most women interpret innocent remarks as being sexist.

4. When women lose to men in a fair competition, they typically complain about being discriminated against.

5. Many women are seeking special favours, such as hiring policies that favour them over men, under the guise of




asking for "equality”.

6. Feminists are making entirely reasonable demands of men.*

7. Feminists not seeking for women to have more power than men.*

B. Women seek power by getting control over men.

9. There are very few women who get a kick out of teasing men by seeming sexually available and then refusing
male advances.

10. Once a woman gets a man to commit to she usually tries to put him on a tight leash.

11. Most women fail to appreciate all that men r them.

Gender Workplace Discrimination Scale

Assuming the same level of capability/experience

1. Men are recruited more easily than wome

2. Men are promoted more frequently than

3. Men are given more pay and benefits than

4. Men and women are allocated different jo

5. Men are given more opportunities for job

6. Women are laid off more than men

Following completion of the study participants will be given an opportunity to ask questions and a debrief sheet
that gives the names of researchers to contact for any further information.

Key Ethical considerations (150 words) (%)



In this section you are required to briefly outline any specific ethical considerations for your project. All
projects will be expected to adhere to the BPS code of human research ethics, and you will need to
submit a full ethics form which will document your specific processes for informed consent, debriefing,
and data protection. Here you need to briefly note additional or specific key ethical considerations for
your project e.g. potential for distress or discomfort, any deception, research with vulnerable

populations or sensitive topic areas, and briefly outline how you expect to manage these risks within
your project.

The main risk for participants is the risk of distress. There may have been sexual discrimination or accusations of
such which have led to someone being riooked for promaotion in the workplace. In line with BPS guidelines, it is
necessary to be sensitive to participant's logical health avoiding any potential harm. (British Psychological
Society, 2018). The researcher will provide a dgnsent form identifying that participants may withdraw at any time.
Following the study, a debrief form will be given where participants can identify suitably qualified persons who can
answer any questions that they may have on the project, alleviating any further distress.
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APPLICATION FOR ETHICAL APPROVAL

RESEARCH STUDENTS
This form is to be completed by the student within SIX months for full-time students and TWELVE
months for part time students, after the commencement of the research degree or following progression

to Part Two of your course.

Once complete, submit this form wvia the MyTSD Doctoral College Portal at
(hitps://mytsd.uwtsd.ac.uk).

This document is also available in Welsh.

RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to
pgresearch@uwisd.ac.uk , with the title 'Ethical Approval’ followed by your name.

STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form
(and receive the outcome) via systems explained to you by the supervisor/module leader.

researcher may not be covered by the University's insurance if ethical approval has not been
obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken
on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and
society, and the use of this stock of knowledge to devise new applications”. As such this covers activities
undertaken by members of staff, postgraduate research students, and both taught postgraduate and
underaraduate students working on dissertations/projects.

T . . . rch activity is known as the “principal researcher”.

All participants will be v prineip
[t undergraduate outine audits, performance reviews, guality assurance studies, testing
\ psychology students ts, and literary or artistic criticism.

| attenting the U niversity > before completing ALL sections of the form.

of Wales Trinity Saint
" David. 1 approved prior to undertaking any research activity. Please see
C fferent categories of application.

SECTION Al About You (Principal Researcher)

1 Full Namza: Hannah Bennett, Louis Cursio, Michele Bradley

2 Tick all bo es that apply: Member of staff: O ;ﬁ:;r.ary eaaarch |
Undergraduate 5 Taught Postgraduate 2 Postgraduate L
Student Student Research Student
Institute/Acadermic Institute 4:1f Education and Humanities: Psychology and

3 N ] Counselling
Discipline/Centre:

April 2022"1PG2 Ethical Approval Form
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4 | Campus: 1Q, SA1, Swansea Carmarthen Campus

|
, |
5 E-mail address:
|
6 Contact Telephone Number:
For students:
7 | Student Number: I
8 Programme of Study: BSc Psychology
Director of . :
y Studies/Supervisor: Iatie Sullivan

SECTION B: Approval for Research Activity

1 Has the research activity received approval in principle? ‘ | ‘
(please cheslethaCuidanss Matan oo totha annconsicts

' 0
aPPTOVaA|| of the study has been approved and will be conducted in a

t
i professional and ethical manor. This will be assured by myself

2 | If Yes, and the other two researchers alwsys adhering to the BPS
2PPFGW ethical guidlines which state a study must be conducted with,
Lty respect, integrity, competence and responsibility (BPS, 2021).

obtaine
prior to Prior to us taking on this form. We had to read each of these

2025

Codes in order to gain a full understanding of the processes we
secTIoN c: heeded to consider for this study.

Please list the core ethical guidance cocuments tlat have been referred to during the completion of
this form (including any discipline-specfic coces o' research ethics, location-specific codes of
Please tick to confirm that your research propbsal ndheres to these codes and guidelines. You may
add rows to this table if needed.

UWTSD Research Ethics & Integrity Code of Practice

UWTSD Research Data Management Poli zy |

UWTSD Student Code of Conduct |

o W b=

BPS Code of Human Research Ethics (2021)

5 BPFS Code of Ethics and Conduct {2021)

M K @ MXEHEER

6 BPS Ethics Guidelines for Internet-Mediated Research (2021)

SECTION D: External Collaborative Research Activity
If there are external collaborators then you should gain consent from the contact persons to share their
personal data with the university. If there are no external collaborators then leave this section blank and

continue to section E.
April 2022°2PG2 Ethical Approval Form



Cassidy, A., Hunt, B., McFarlane, A., & B
paramedics in Australian ambu

(John Wiley & Sons, Inc., 58(4),

96(3), 473-502. hitps.//doi-org.ezproxy. UWise.ac UK TU. 111 1000, 12435
(this box should expand as you type)
Does a participant's levels of ambivalent sexism i

male and female candidates? Does an individual's
candidates?

(this box should expand as you type)
The aim of this research is to use the ambivalent sexism scale to explore

ambivalent sexism affect the likelihood of hiring a male or female that have si
Also, hn:phuﬁuﬂmﬂupmmmmm:arﬂanhmhph

aduate psychology students from the University of Wales Trinity Saint
mmaEwﬂMmagunmtSyﬂm (EMS) in exchange for course

April 2022°4PG2 Ethical Approval Form
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start of the study, which
study at any point witho
will be made aware that
study; however, as their
the study, they can no
researchers and supervi
to be asked prior to the s
the study.

The study will consist of a participant being asked to co
Ambivalent Sexism Inventory (ASI;1996, Glick and Eiéke, 1

research questions; the subscales selecte
Complementary Gender Differentiation. An example of a qu
would be "women exaggerate problems at work”. An exam
sexism subscale would be “men should sacrifice to provide
from the complementary gender differentiation subscale wo
few men possess”.

The participant will then be shown one job description for a
this will include the job title, roles and responsibilities within
requirements. Following this, participants will be presented
along with a brief CV explaining the candidate's demograp
qualifications and prior experience. Then, the participant wil
based upon how likely they are to hire this candidate, and g
based on a set of qualities (e.g., how competent, ambitious
candidate is). Next, participants will be presented with an |
candidate — the employment history, qualification and prior
information provided for the male candidate; the key di
Participants will then be asked the same set of questions
candidate and the rating of the candidate's qualities.

Finally, participants vill then be provided with a debrief form, w
and remind particip that their data is anonymous and cannot be traced back to them; therefore,
they are no longer /ible to withdraw their data. Again, the researchers and supervisors email

8 University of } Vales trinity saint Davids and online via Qualtrics

that local ethical

t. Specify any local
ities) that exist and
provide details of any
ethical issues raised
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and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do
the research then please state this.

N/A

(this box should expand as you fype)

Use of documentation not in the public domain: Are any documents NOT NO (<
10 | publicly available? YES -

If Yes, please provide details here of how you will gain access to specific documentation that is not
in the public domain and that this is in accordance with the current data protection law of the

country in question and that of England and Wales.
11

(this box should expand as you type)

Does your research relate to one or more of the seven aims of the Well-
being of Future Generations (Wales) Act 20157 YES NO
12 | A prosperous Wales O &
13 | Aresilient Wales -~ = E
14 | A healthier Wales O
15 | A more equal Wales With the topic we were researching. It was clear O
:3 i$5:93 “I “T“i“ T““" that there would be no deception needed to g
' t cult . . . . . . .
2es 07 VDA 2™ ™  research the topic in this was. With this in mind,
18 | A globally responsible Wal . . |
19 | If YES to any of the above| completing the scope was made seamless with
the only thing ticked yes being the use of a
This study is exploring sexis : g
environment with hiring and questionaire. /
(this box should expand as you type)
SECTION F: Scope of Research Activity
Will the research activity include: YES NO
1 Use of a questionnaire or similar research instrument? | 1
2 Use of interviews? O &
3 Use of focus groups? O b
4 Use of participant diaries? [ b
5 Use of video or audio recording? [l =
6 Use of computer-generated log files? [l X
7 Participant observation with their knowledge? | X
8 Participant observation without their knowledge? | X
9 Access to personal or confidential information without the participants’ specific 0 z
consent?

April 2022°6PG2 Ethical Approval Form
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Administration of any questions, test stimuli, presentation that may be

e experienced as physically, mentally or emotionally harmful / offensive?

11 | Performance of any acts which may cause embarrassment or affect self-esteem?

12 | Investigation of participants involved in illegal activities?

13 | Use of procedures that involve deception?

14 | Administration of any substance, agent or placebo?

15 | Working with live vertebrate animals?

Oooooolo
B & (6| B0 B [X)

16 | Procedures that may have a negative impact on the environment?

17 Other primary data collection methods. Please indicate the type of data collection
method(s) below.

Details of any other primary data collection method:

O
4

(this box should expand as you type)

If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of
the following sections (please refer to Guidance MNotes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been
obtained.

SECTION G: Intended Participants

If there are no participants then do not complete this section, but go directly to section H.

Who are the intended participants: | ‘
YES Nﬂ

Students or staff.

Adults (over the AS previously stated, participants were from the UWTSD \ |

Vulnerable adu Psychology programmes and were all undergraduate ]

Children and Y' gt dents. The number of participants was based upon
Guardian will b

Prisoners? the minimum number required to run a structured —

Young offender Statistical analysis on the data we received. We applied

Those who cou gyr knowledge from previous modules, specifically
the investigator
research methods and Cooligan. —

o| = [(h|un| & (WM —

People engagea

Others. Please indita o paricipano oo m arme o poaiioaing iy groap i
may be unable to give consent.

w

Details of any other participant groups: 0 =

(this box should expand as you type)

Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and
how will they be recruited?

How many participants are

10
expected?
ADTT ZULL TP L ETRICAT ADPprovdal Formn
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Participants personal
information (e.g., any
identifiable information) would
not be recorded in any way
therefore ethical guidelines
were adhered to. Participants
were identified only by their
unique ID code generated via

I._vaers:tg.f of Wales the EMS.

A minimumn of 40 participants is required to allow for the two
groups data to be analysed.

(this box should expand as you fype)

11

Who will the participants be? Psychology students within UWTSD.

(this box should expand as you fype)

12

Participants will be recruited via the departments Experiment
Management System (EMS), in exchange for course credits.
Participation is voluntary and participants will sign up to a timeslot
How will you identify the which is convenient for them. As data is collected anonymously,
participants? no identifiable information will be obtained; however, participants
will only be identified via the unique ID code generated by the
EMS.

{this box should expand as you fype)

Information for participants:
YES NO N/A

13

Will you describe the main research procedures to participants in

advance, so that they are informed about what to expect? - O O

14

Will you tell participants that their participation is voluntary? i O O

15

Will you obtain written consent for participation? [ = O

16

Will you explain to participants that refusal to participate in tha

< r I
research will not affect their treatment or education (if r=*

17

If the research is observational, will you ask particip/AS Stated here, no written consent will

18

consent fo being observed? be obtained as the study would be

Will you tell participants that they may withdraw frol . .
any time and for any reason? completed only online; however, if the

19

With questionnaires, will you give participants the ol Study was created to also be in
questions they do not want to answer? person, the people who conduct the

20

Will you tell participants that their data will be treate
confidentiality and that, if published, it will not be id StUdy inside the Umver5|ty would be

theirs? required to provide written consent to

21

Will you debrief participants at the end of their parti . .
e o e e e the study. This consent process will be

22

If NO to any of above questions, please give an explfu rther discussed in competency 4.

Due to this questionnaire being completed online, informeu Consent win ue provided oy uie
participants ticking a box rather than giving ‘written’ consent. Plrticipants will be required to tick
boxes in response to their understanding of the information re/jarding anonymity and data storage,
their knowledge on the right to withdraw, their understanding /on the use of their data and their
agreement to partake in the study.

(this box should expand as you fype)

Information for participants: YES NO N/A

24

Will participants be paid? O & O

April 2022°8P&E2 Ethical Approval Form

Although the participant is not going to recieve anything of any
monetary value, they will recieve insentive to complete the study
in the form of EMS credits needed for part of their Research
Methods module.



If you have completed a
research collaborator) yc

ERE———
Risks to participants
For example: sector-spicific heal
harm, transfer of persotial data, s

Risk to participants:

1.

The topic area discussed
questionnaire explores ge
may cause some persona
uncomfortable feelings to
when completing the ques

. As participants will be ask

personal views on gender
the potential for participan
any concerns regarding hc
be traced back to them.

. Participants will be required to complete

the research via Qualtrics. A potential
risk with using Qualtrics to collect data is
that there WI" ba no resaarchar present

PG2 / E1 FORM

they have the right stop the study at any
point and withdraw their data without
penalty. In addition, participants are
provided with researchers and
supervisors contact details to allow the
opportunity to discuss the study, and
participants will be signposted to student
support services if any distress is
experienced as a result of the study.

. Data collected from participants will be

automatically anonymous as the study is
conducted online and no identifiable
information will be asked; therefore,
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It is also vital that the safety of us as
researchers is also considered, therefore,
we also discussed the various risks to us as
researchers. Lindsay and Krysik (2011)
conducted a study on 420, it was found
that 43.3% of students asked had received
some sort of online harassment.
Subsequently, we found the need to
safeguard ourselves as well as the
participants involves by ensuring that we
conduct our study in accordance with the
BPS ethical guidelines for internet-
mediated research (2021) and only allowing
participants to have our university email,
mitigating the risk as much as possible.

there will be no identifying features that
could link any data to any individuals.
Participants will be informed of this prior
to taking part in the study. The
researcher will give reassurance to the
participant that the data collected will
remain anonymous and will only be
used for the purpose of the research.
Participants will also be made aware
that only members of the research team
will have access to their anonymous
data and strict data protection guidelines
will be followed throughout the

process.

3. At the beginning (on the information
sheet) and end of the study (on the
debrief sheet) participants will be
provided with the contact details of the
researchers and academic supervisors if
they wish to discuss any concerns or
have any questions. Participants can
download both sheets and save the
contact information of the research team
for future use.

be disclosed to the proper authorities.

If research activity may include seisitive, embarrassing or upsetting topics (e.g. sexual activity,
drug use) or issues likely to disclos\ information requiring further action {e.g. criminal activity), give
details of the procedures to deal with these issues, including any support/advice (e.g. helpline
numbers) to be offered to participants, Note that where applicable, consent procedures should
make it clear that if something is potertially or illegal is discovered during a project, it may need to

N/A

(this box should expand as you fype)

Risks to the investigator

harm/impropriety, conflict of interest

4 | For example: personal health & safety, physizal harm, emotional distress, risk of accusation of

Risk to the investigator:

1. Researcher emails will be provided to
participants. Therefore, a potential risk
could be the researcher receiving
negative or unwelcomed emails from a
participant.

2. The student researchers may find
themselves being asked for information
outside of their scope of knowledge as
an undergraduate student.

Mitigation of Risks to the Investigator:

1. Only university student email
address will be provided, and not
personal ones. If the researcher
does receive any unwelcomed
emails from a participant, this will be
reported to the research supervisor
{module lead) immediately.

2. Any queries sent to the researchers
that they are unable to deal with will

April 2022°10PG2 Ethical Approval Form



. Prifysgol Cymru

¥ Y Drindod Dewl Sant

. University of Wales

Trinity Saint David

PG2/E1 FORM

3. There is also a potential for the student
researcher to be accused of harm if the
participant feels they are not happy
about something that was contained
within the questionnaire.

be passed on to the research
supervisor (module lead).

3. It will be ensured that the student
researcher follows all UWNTSD and
BPS researcher codes of conduct
and research guidelines, and the
study will not take place until all
elements have been approved by
the supervisor (module lead) and the
ethics committee.

University/institutional risks

Not only were there risks to the
researcher and participant but there
were also risks to the university itself.
To mitigat these, we ensured that we
adhered to the ethics and conduct
regulations put in place by UWTSD.

\

\

5 For example: adverse publicity, financial loss, data protection
Risk to the University: Mitigation of Risk to the University:
1. The reputation and integrity of 1. The University Ethics and Integrity
UWTSD and the discipline of Code of Practice and the BPS Code
Psychology could be endangered if of Ethics and Conduct will be
researchers do not adhere to codes followed at every stage of the
of ethics and research protocols. proposed study to minimise any
potential risks to the Institution that
2. Data could be exposed, leaked, or may arise. Professionalism will
used for other purposes. always be exhibited by all
researchers.
/

2. The data collected will be stored in
accordance with UWTSD Research
Data Management (RDM) rules and
only used for the intended purpose,
in compliance with ethical guidelines
set out by UWTSD Research Ethics
& Integrity Code of Practice policy
and British Psychological Society
(BPS) code of ethics. To minimise
any risk to UWTSD and the
psychology department, all collected
data will be stored securely through
the Qualtrics platform.

Environmental risks

For example: accidental spillage of pollutants, damage to local

osystems

Risk to the environment:

Mo risks are identified to the environment.

| | Disclosure and Barring Service

How you will pitigate the risk to environment:

Additionally, the data will be collected
and stored in accordence with the
UWTSD RDM and thr data will only be

Anril 2022°11PG2 Fthical Annroval Form

used for the intended purpose. /
N




SECTION |: Feedback, Consent and Confidentia

1 Feedback
What de-briefing and feedback will be provided

A debrief form will be provided to the participant
directly from Qualtrics and saved to the particip:
of research will be provided to explain why this
information of the researchers and supervisor, t
after the study has completed. The debrief form
anonymous and cannot be traced back to indivic
withdraw the data.

(this box should expand as you fype)
2 Informed consent

Describe the arrangements to inform potential participants, before providing consent, of what is
involved in participating. Describe the arrangements for particip:
data collection begins. If gaining consent in this way is inapg
obtained and recorded in accordance with prevailing d=ta"prc

The participant will be provided with a consent form prior to s
box questions which participants must select before they are
consent form will inform participants that all data collected is
vitho

th

nymous. No identifiable information will
2 study via the EMS; researchers will be
ot linked to any personal information

he group and the supervisor. All data
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SECTION J: Data Protection and Storage

Does the research activity involve personal data (as defined by the General
Data Protection Regulation 2016 “GDPR" and the Data Protection Act 2018 YES NO
“DPA™)?

“Personal data” means any information relating to an identified or identifiable
natural person (‘data subject’). An identifiable natural person is one who can
be identified, directly or indirectly, in particular by reference fo an identifier
such as a name, an identification number, location data, an gnline identifier or
to one or more factors specific to the physical, physiological, \genetic, mental,
economic, cultural or social identity of that natural person. Any video or audio

recordings of participants is_considered to be personal data.

If YES, provide a description of the data and explain whv this

Demographic questions will be asked to p
to be collected due to the nature of the ex

hiring certain applicants.

{this box should expand as you type)

Does it involve special category data (as ¢

“Special category data” means sensitive pe
to the data subjects’' —

(a) racial or ethnic origin,

(b) political opinions,

(c.) religious beliefs or other beliefs of a simila
(d) membership of a trade union (within the mea
Relations (Consolidation) Act 1992),

(e) physical or mental health or condition,

(f) sexual life,

(g) genetics,

(h) biometric data {as used for ID purposes),

If YES, provide a description of the special category d
collected:

{this box should expand as you lfype)

Will data from the research activity (collected datz
materials for publication) be stored in any of the f

Manual files (i.e. in paper form)?

University computers?

Private company computers?

Home or other personal computers?

Laptop computers/ CDs/ Portable disk-drives/ memory sticks?

“Cloud” storage or websites?

Other — specify:




%

%

Prifysgol Cymru PG2/E1 FORM

Y Drindod Dewi Sant

> University of Wales

Trinity Saint David

12

For all stored data, explain the measures in place to ensure the security of the data collected, data
confidentiality, including details of backup procedures, password protection, encryption,
anonymisation and pseudonymisation:

Data collected via Qualtrics is automatically stored on Qualtrics cloud storage and is only accessed
by members of the research teams via their password protects Qualtrics accounts. Data will then
be downloaded from Qualtrics directly into SPSS and will be saved onto password protected
OneDrive accounts — this will only be accessed via the research team.

(this box should expand as you fype]

Data Protection

Will the research activity involve any of the following activitie ;: YES NO

13

Electronic transfer of data in any form? & O

14

Sharing of data with others at the University outside of the im nediate research

15

16

-
team? ya
Sharing of data with other organisations? /

en -

17

Export of data outside the UK or importing Data Was collected on Qualtrics and th
Use of personal addresses, postcodes, fa Uploaded to SPSS with only the three

18

Publication of data that might allow identif researchers having access to the raw

19

Use of data management system? data

20

21

Data archiving? /[
If YES to any question, please provide full d‘at\aﬁs,'ﬂplﬂnﬂ'

accordance with the GDPR and Data Protection Act (27
where appropriate):

The data will be collected using Qualtrics and data wi
the study finishes, data will be electronically transferr
device in preparation for data analysis using SPSS. T
researcher's OneDrive account which is password prt
UWTSD data storage guidelines.

(this box should expand as you fype]

22

List all who will have access to the data generated by

Dr Katie Sullivan

Louis Cursio
Hannah Bennett
Michele Bradley

({this box should expand as you fype)

23

List who will have control of, and act as custodian(s) for, data generated by the research activity:

Louis Cursio
Hannah Bennett

Michele Bradley
(this box should expand as you fype]

24

Give details of data storage arrangements, including security measures in place to protect the data,
where data will be stored, how long for, and in what form. Will data be archived — if so how and if

not why not.

April 2022 14PG2 Ethical Approval Form
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The raw data collected through Qualtrics will be downloaded and the SPSS file stored on the
researcher's OneDrive using the researcher's password protected University account. All
anonymous data will be stored securely and will be deleted once the study has been completed
and all data has been collected. All data will be used and stored in accordance with the UWTSD
Research Data Management Policy.

{this box should expand as you fype)

Please indicate if your data will be stored in the UWTSD Research Data Repository (see

26 https:/iresearchdata.uwisd.ac.uk/ ). If so please explain. (Most relevant fo academic staff)

The data will not be stored within the UWTSD Research Data Repository.

{this box should expand as you fype)

26 Confirm that you have read the UWTSD guidance o) data management (see YES a
htt /research-data-manaliement/)
Confirm that you are aware that you need to keep all data until after your

27 . YES O
research has completed or the end of your funding

p

Data will be stored on Qualtrics and \
SPSS. No data that could identify the
participant will be saved. we made sure
that this is in line with the BPS and

U\niversity code of conduct’s. /
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SECTION K: Declaration
The information which | have provided is correct and complete to the best of my knowledge. | have
attempted to identify any risks and issues related to the research activity and acknowledge my
obligations and the rights of the participants.
In submitting this application | hereby confirm that | undertake to ensure that the above named
research activity will meet the University's Research Ethics and Integrity Code of Practice which is
published on the website: hitps: : 256 BSE athics

Date:
11/03/20925

For STAFF Submissions:

-, | Academic Director/
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HR

ED

A
L)
O

GO
o

GCS
GCSE Geography B
PROFILE

My nama is David, and | spend my City College Norwich
waatﬁ'\»d;‘ cychng long distance oz a 2010-2012

member of o local cycle group. In

2024 | completed a 220km cycle ride Aobaun Morte A

for the Mulliple Sclerosis charity. A Level Business Studies A
During my holidays | love to attend

different Formula 1 venues. Within my Adount Seagraphy 2
local area | am chairperson of a history

group. | have obtlained my CIFD

qualification in Humon Resources and

am locking to develop my career by

cblaining o Manogement Role.

CONTACT

PHOME MUKMBER:
07541674772

Email Address: DEMomisZ8@yahoo.com

HOBRIES




CHARLOTTE BROWN

HR Admin. Assistant
EDUCATION
Sheringham High School Swomea Usiveally
gg;::!;:;lsh Language A 2013-2016
GCSE Maths B BSE Psychology 2:1

GCSE Triple Science B
GCSE Religicus Education A
GCSE Computer Studies B
CSE History B

GCSE Geography C

Paston College
2010-2012

A Level English A

A Level Business Studies A

PROFILE A Level History B

My name is C

lotte, and | ha
rore. one neve s WORK EXPERIENCE

ptember 2019 - to date

urently working under the HR Manager and deputising for him in his
sence. Responsibilities include overseeing junior HR Administrators,

aling with recruitment, disciplinary investigations, collation of

partmental appraisals and sickness and absence within the organisation,
the past 6 months | have been involved in a project in conjunction with
erganisation.

ape, South
Wildlife Parks

R Admin software
Mental Health First Aid

Understanding of Payroll systems

Performance Management

Zood Employee Relations skills

knowledge of legal practices and complionce of HR processes
Good communication skills

Good Negotiation skills




job desciption

job description

Job Title: Human Resources

Manager Location: Llansamlet, Swansea, Wales, United Kingdom, SA7 9RC
Department: Human Resources

Reports to: Direct Manager (People Director)

Position Overview:

We are in search for an individual who exhibits innovative and inclusive behaviours whilst having the relevant experience in Human Resources to join our team or
progress into this role. The candidate will play a key role in shaping and devising HR strategies, ensuring the operation of HR processes is kept to a high standard, and
ensuring a positive and productive work environment is well maintained. Knowledge of payroll systems and performance management tools is a requirement. The HR
Manager will strive to lead recruitment efforts, manage employee relations, oversee performance, and implement initiatives aimed at improving employee satisfaction
and development.

Key Responsibilities:
» Recruitment & Onboarding
» Employee Relations
» Performance Management
» Compensation & Benefits
» Compliance & Legal
Training & Development
HR Strategy & Reporting
Qualifications:
» Bachelor's degree in a related field of study (HR certification is a plus).
» 3+ years of experience in Human Resources
« Strong understanding of HR best practices, labor laws, and compliance regulations.
» Proven ability to develop and execute HR strategies
» Except§gnal interpersonal and communication skills, with the ability to build strong relationships at all levels of the organisation.

» Experience in %glent management and organisational development.




~ Content type

Text v

~ Response requiremenu; .. if 1am aged 18 years and over |s Mot S

Add validation @ ]

Thank you for your interest in this s... if 1 understand | can withdraw... Is Not Selecte

~ @ skipto

Thank you for your interest in this s... if | understand my data will b... Is Not Selected

« Question behavior
%, Display logic

I skip logic - Skip to

Thank you for your interest in this s... if |understand all the above ... Is Not Selected

- @ Skip to

Thank you for your interest in this s... if | consent to taking part in... s Not Selected

<[> JavaScript

Please select each of the options below to confirm yout consent to take part in this study:

Survey Workflows Distributions Data & Analysis Results Reports
B Edit question Saved at 3:26 AM  Published | Q I | Preview I m
E‘ Question type If Please select each of the options below to confirm yout consent to take part in this study: | understand | can withdraw at any time without penalty. Is Not Selected
‘ T= Text/ Graphic e ‘ And Please select each of the options below to confirm yout consent to take part in this study: | am aged 18 years and over s Not Selected
"é _ And Please select each of the options below to confirm yout consent to take part in this study: 1 understand my data will be held confidentially with a code assigned in
place of my name. Is Mot Selected
~ Content type And Please select each of the options below to confirm yout consent to take part in this study: | understand all the above information on this consent form. s Not
Selected
‘ Text v ‘ And Please select each of the options below to confirm yout consent to take part in this study: | consent to taking part in this study. |s Mot Selected
8 -
~ Response requirements
End of Survey if Thank you for your interest... Is Displayed
Add validation » S
B Skip destination Go to skip origin
= Question behavior
Skip destination Go to skip origin
[+ ] - *
L, Display logic S o
@ Skip destination Go to skip origin
~ L :
g3 Skip logic @ Skip destination Go to skip origin
Go to skip origin

However, due to the lack of consent you provided, you can no longer




Question type

intro

[ L= Text/ Graphic v I .
Thank you for providing that information. You will now be required to fill out a set of questions, based on the Ambivalent Sexism Inventory, rating your answers from
strongly agree to strongly disagree.

P gly agl gly disag

[ Text ~ |

+ Add break
~ Response requirements e
hostile1 g
Add validation »
Women exaggerate problems at work

~ Question behavior

Strongly agree Somewhat agree Neither agree nor disagree Somewhat disagree Strongly disagree
%, Display logic o @] o o o]
I Skip logic
¢f» JavaSeript hostilez Q

Women are too easily offended

Strongly agree Somewhat agree neither agree nor disagree somewhat disagree strongly disagree
o o o] o] o]

hostile3 @
Most women interpret innocent remarks as sexist

Strongly agree Click to write Choice 2 Click to write Choice 3 Click to write Choice 4 Click to write Choice 5
o} 0 o @] o]

hnstilad o
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Louls Lursio (Researcher)

%y Study Menu ~

Study Information Restrictions v

Study Prescreen Restrictions No Restrictions
Name

SWAN_CREDIT_LHM

=~ View/Modify Restrictions

& Set Prescreen Response Distribution [?]

dy Information v

e 100 hours (approximately 300 signups)

n-Up 1 hours before the study is to occur

nk

https: tsd-uk.sona-systems.com/default.aspx?p_|

This is a @rect URL for participants to access the study. You
may use fhis in an email or study advertisement.

using Qualtrics, add 7id=%SURVEY_CODE% to the end of tF
URL to make use of this feature. Date Created 6 May 20

Detailed Help

Research formation v

Abstract Exploring the link between gender bias and hiring decisions within

N Stona sy Researchers Hannah Bennett =

Description  Participants will be given a questionnaire on the Ambivalent Sexism
Inventory. After, you will be provided with a Job Descriptions and
two CV's of potential candidates for the role. You will be asked to _
judge each candidate on a set of qualities and the likelihood of you
hiring them for the position.

Michele Bradley

Louis Cursio ]

Principal Investigator Katie Sullivan =




Y Drindod Dewi Sant \ BN WA =% 7 | & & . :
Centre for Psychology and Counselling Experiment Management System

——
=
-

UNIVERSITY OF WALES

Trinity Saint David - : S
- 1 ! - -~

#  MyStudies  AllStudies  Add NewStudy  Prescreen Results My Profile  Logout (+

Louis Cursio (Researcher)

System Message: Timeslot added : 22 May 2025 09:00

L7 Study Menu ~ + Add A Timeslot

All Timeslots Recent Timeslots Upcoming Timeslots Older Timeslots

Timeslots : SWAN_CREDIT_LHM

Timeslots for this study are listed below, with any sign-ups listed below the timeslot. @ Search for available timeslots on :
Tuesday, 6 May 2025 GO
Participation Deadline Participants Pool Participants Modify
22 May 2025 09:00 Signed Up: 0
Qpen.3lots: 100
Total: 100

We allowed for up to 100 sign ups to
this study, with a deadline of the 22"
of may.
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Study Information

This information sheet contains important information regarding the study you have signed up to take
part in, so please read this information sheet before continuing to the consent form.

During this study, you will be required to do the following:

1.

2.

Complete a short questionnaire regarding your demographic factors: gender and age.

Complete an 18-item guestionnaire based on the Ambivalent Sexism Scale (ASI;19896, Glick
and Fiske, 1998).

a. Each guestion will require you to rate your agreement to the statement provided on a
5-point scale of Strongly Agree to Strongly Disagree.

Be provided with a job description for a HR Manager followed by an image of a potential
applicant along with their CV.

Complete a set of questions regarding how likely you are to hire this application.
a. You will be asked to rate your agreement to each statement on a scale of Strongly

Disagree to Strongly Agree.

Be provided with a job description for a HR Manager followed by an image of a potential
applicant along with their CV.

Complete a set of questions regarding ho
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%

Study Debrief

Centre for Psychology and Counselling

BSc Applied Psychology
BSc Psychology
BSc Psychology and Counselling

Sheet (Online study)

Study Title: Using the ambivalent sexism scale does an individual's gender effect
the way Management perceives them as an applicant.

Thank you for participating in this study.

Debriefing a participant is paramount
to the study running correctly and to
the overall experience of the
participant. | have completed debrief
forms prior to this, however, with this
being the first one | have created on a
study that | created. Therefore, it was
important that | was aware of the way
the study was going to run and the
proper channels were in place for the
participant if they had any additional
questions or feedback they would like
to raise. Additionally, it is important
for us as researchers to provide an
opportunity for participants to
provide feedback. Evans et al., (2023)
imply that the aim of debriefing is to
allow opportunity for discussion and
reflection, they provide a way for us to
negate negative experiences due to
the feedback. This implies that
debreifing is vital for the participant
and for the researcher so that we can
improve the study for others to have
the best experiences possible.

W BUTTON at the bottom of this page. If you

in this study, please ensure you click this
, your data will be anonymous and will remain
ole to be traced back to you.

ander bias within a workplace setting. Based
s specifically hypothesised that those

lent Sexism (AS) will show a preference to the
idates over the female candidates and will

sen (Hostile sexism and Benevolent sexism).

led during this research study will be kept

1 wish to withdraw your data from the study at
do not select to submit at the end of this page.
anonymous, and we will not be able to trace it

1y questions, please contact the researchers [f
s study, you can contact the researcher
ant.uwtsd.ac.uk

Luwtsd.ac.uk

:nt. uwt Uk

tsd.ac.uk

m, please click here: Debrief Form

' time to participate in this study.
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| understand that | will be taking part in this research study that is being conducted
by second-year students for the purpose of a module and that taking part in this
study will require me to complete

| understand that this will take up to around 20 minutes of my time and that, as a
student at UWTSD, | will be awarded course credit for my participation.

| understand that my data will be stored anonymously and that my data cannot be
traced back to me at any point. | further understand that, whilst | may request for my
data to be deleted up until the end of the study debrief, it will not be possible to trace
my data to me as an individual or to withdraw my data from that point on. |
understand that all data submitted by me will be stored in accordance with the Data
Protection Act (2018), the UK’s implementation of the General Data Protection
Regulation (GDPR).

If | have any questions regarding this study, you can contact the researcher
Hannah Bennett — 2004810@student.uwtsd.ac.uk
Louise Cursio — 2314129@student.uwtsd.ac.uk
Michele Bradley - 230408@student.uwtsd.ac.uk

and/or the research supervisor
Katie Sullivan — Katie.Sullivan@u

To download a copy of this consent fo

Please select each of the boxes bel
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