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Reflection
What is reflection?
Brock (2014) states reflection is about analysing, looking further into a task or problem and exploring different viewpoints.  Jasper (2003) mentions reflection is a process we learn from to help us understand, whilst improving reflective practice. Professional Association for Childcare and Early Years (PACEY) (2016) supports Jasper and Brock’s definition of reflection stating that it is a procedure you undertake during practice of analysing and thinking then ultimately challenging, modifying, applying and enhancing it, continuing to reflect and enhance in a continuous cycle.
What is reflective practice?
Accordingly to Skillsyouneed (2021), reflective practice is all about thinking and reflecting on what an individual does. It is similar to learning from experience, by thinking about what the individual did, what happened, and deciding what to do differently in the future.    According to WJEC (2019) Reflective practice is about going back and reflecting on an event that has happened in the course of practice.   This will in turn encourage reflection, consider viewpoints about what happened, any decisions made and steps undertaken during the process.  Whilst relaying results, steps and decisions made. Central to reflective practice is emotion.   It helps a practitioner to investigate values, feelings and perception around professional practice, supporting in depth, learning about what transpired and why this happened.   In time, reflective practice will assist in improving future practice.    
How to be a Reflective Practitioner?
Professional Association for Childcare and Early Years (PACEY) (2016) suggests that to become a reflective practitioner a person must look at the good and the bad in practice, look for the strengths and weaknesses and work out what could be improved.   Taking time to evaluate practice can identify your developmental needs as a professional growing in confidence over time.  
Why do we reflect?
Brock (2014) claims that for reflection to be purposeful it needs to mean something, with regards to early years practitioners, it will need to relate to working with children and families. In addition to this Brock states practitioners may need to reflect to meet professional standards in their workplace, to help improve personal teaching skills, provide high quality provision in the setting and furthermore provide fun learning experiences for the children.
Different ways to reflect?
Group Reflection  - Health and Care Professionals Council (2021) feels that group reflection allows practitioners and multiagency workers to join together sharing their knowledge and thoughts.   Reflective practice with co-workers and other professionals will also help identify and share any issues encountered in practice.    The University of Edinburgh (2021) supports reflective practice as a beneficial way of reflecting, as someone else in the group may ask a question that another person would never have thought to ask. Reflecting as a group can help someone see from a different perspective, therefore potentially increasing a person’s understanding and knowledge thus helping them to perform better in practice.  
Reflective Accounts - Cottrell (2019) suggests that keeping reflective accounts is a good way to evaluate and analysis practice including jotting down any emotions and creative ideas to form an action plan for enhancement and progress.
Peer Observations - Professional Association for Childcare and Early Years (PACEY) (2016) believes that a good reflection process can be peer observations.  This needs to be beneficial feedback to identify the practitioner's strengths and weaknesses that can be further developed in the setting.   This type of reflection can give less experienced practitioners a chance to observe other more experienced practitioners in the setting.  Furthermore, allowing equal or more experienced practitioners to learn new ideas.
Continuous Professional Development (CPD) -According to Professional Association for Childcare and Early Years (PACEY) (2016) CPD is an important part of reflection for any practitioner.  All types of training accredited and non-accredited help with professional development.  Reading journals attending conferences and seminars will also assist with a practitioner's reflective process.   It is important to record and think about how much impact your CPD will have a good way of r planning this is using a Professional Development Plan (PDP).  
Why is reflective practice important as an Early Years Practitioner and how does it benefit the practitioner, children and families? 
To begin with, Professional Association for Childcare and Early Years (PACEY) (2016)  maintains that reflection in practice will aid children, their families whilst also having a personal and professional benefit to the practitioner helping to improve future practice.  Secondly, PACEY (2016) mentions further that with continuous improvement of practice, children will benefit from increased self-esteem by having their own needs met. Families will be reassured that children are receiving top quality care.  By continually using reflective practice, improves a practitioners confidence, helps to take ownership of individual practice, setting goals and targets to improve performance.  Results of reflective practice will transpire into setting improvements ,efficiency in the workforce, whilst clearly showing outcomes.  This is always useful when evidencing to other agencies, subsequently promoting team work. PACEY (2016) also argues the point that although reflective practice is advantageous barriers can often appear, time being one of the biggest barriers.   Cambridge University (2021) supports that time can be a main barrier in reflection,  reflecting on practice can take time especially when people have other life commitments too but looking at it as investing in your career development can help overcome this.  Adults who are responding in a sensitive fashion and engaging in the development of an ongoing learning experience nurture children’s learning and development in a way that honors the child’s own interests and perspectives, and allows space for ideas and possibilities to emerge from dialogue. Taking this idea into early years settings and contexts means recognizing how important our interactions are in children’s development. Reflecting on how children interact with each other, and how we interact with them, is a vital part of this.  Thinking together could be seen as another way of talking about sustained shared thinking, itself integrally bound into a reflective approach to practice, as an important element of effective early years provision.

What areas can we reflect on as an Early Years Practitioner and how?
According to Early Years Staffroom (2021) there are some important areas to consider when reflecting as a practitioner in an Early Years setting: -
· Relationships with children and families – Taking time to talk, grow and build happy, strong relationships with children and families.
· The Environment – Is the setting engaging?,  Are the resources stimulating?,  What could be enhanced or altered?
· Pedagogy – keeping up to date with continuous training 
· Interaction and Observations in Play – observing and only intervening when necessary, allowing the children to freely play and explore safely  
Information about theorists of reflection and their models?
DeLaplante (2019) explains the differentiation between theories and models. A “theory” is applied to formal abstractions  these have very definite assumptions or principles in general.   A “model” applies to something that can be visualised or made concrete.  A theory is a higher level principle and a model are concrete application of those higher level principles.
John Dewey - Brock (2014) states that John Dewey an American philosopher and psychologist born in 1852 believed that reflection made a person’s thought process deeper.  Dewey believed that reflecting on past experiences helps people to make meaning of what happened in an event.  Dewey mentions: 
‘We do not learn from experience....we learn from reflecting on experience’     (Dewey, 1933:78)
With this in mind Brock (2014) points out, Dewey argues that by reflecting through thinking and making sense of thoughts obtained by reflecting, helps a practitioner to gain a profound cerebral understanding. 
Illustrated below is Dewey’s Model of Reflection
[image: ](Dewey Model of Reflection Source: Research Gate 2021)
Donald Alan Schon - In addition to Dewey, Brock (2014) states another theorist, Donald Alan Schön born in 1930 theorised that in order to join in a continuous learning process a practitioner must require the ability to reflect during an event and is an important quality obtained by a professional practitioner.  As well as Brock, Paige-Smith, (2011) supports that Schon believes not only in reflection in the event but reflection after the event.  When reflecting in an event a practitioner can consider the situation as it happens, make a choice on how to act, then act straight away.  Also reflecting after an event gives a practitioner the chance to reconsider and think about what may be altered in the future.  Schon (1983) follows that a professional will depend on Tacit Knowledge in action, this is when practitioners make judgements but are unable to give sufficient reasoning for these.  Schon’s theories of Tacit Knowledge and reflection during the process are relevant to professionals, helping to make sense of what they do and how they think every day.  It is a practitioner’s subconscious and conscious knowledge of children, through working experiences and training.
Graham Gibbs - To begin with, The University of Edinburgh (2020) explains Gibbs' Reflective Cycle.  This was created by Graham Gibbs in 1988 to give form to learning from experiences.  It gives a framework for anaylsing experiences, allowing a practitioner to learn from good or bad experiences and what to do next. It made up of six stages:- 
1. A Description of the experience
2. What was felt and thought about the experience?
3. Evaluate, good and bad
4. Analysis of the situation
5. Reaching a conclusion about what was found out and how things can be done differently in the future
6. Action plan of how similar situations will be undertaken in the future, or any changes you may include.
Conclusion - In summary, having the skill to reflect is an important and beneficial skill to becoming a professional reflective practitioner.  Reflecting on practice in Early Years has shown to be extremely advantageous to a practitioner's professional development.  This does not come easy and requires an individual to critically analysis practice. Evaluation of personal practice is paramount, good or bad, to modify and plan for future practice.  Reflection will not only benefit a practitioner in their future practice, understanding and knowledge but more importantly benefit the children at the setting to flourish and grow in a high-quality learning environment with high quality care and provision.   Finally, there are many theorists and models of reflection a professional practitioner can read, follow and use to assist in reflective practice.     
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