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Mihaela Cristina Duca-CV
 
9 Unicorn House, Unicorn Hill, B97 4AW
Redditch
Email: ducacristina11@gmail.com 
Tel: 07393 511 836 	 
  
 
   PERSONAL STATEMENT 
  
          I am a punctual, adaptable, and reliable person with a friendly disposition, good sense of     humour and with a positive approach to any work. I have been in a position of trust, handling expensive equipment for others. A quick learner who is always seeking learning opportunities. 

   
EXPERIENCE 
 

October 2021 – Present: Star Brands LTD
 
   Position held: Team Leader
    Responsibilities:
 
1. Keep track of the production, reject any unacceptable components
2. Assist setters
3. Report production breakdowns to Supervisor
4. Cleaning schedules to be completed
5. Make sure all components for the job are correct
6. Ensure Packing Operatives swap positions at 30 minutes intervals
7. Inspection and test of the product checking appearance, weight, torque closure and seal integrity
8. Ensuring boxing and pallet quality and paperwork are complete and accurate
9. Safe operation of the line equipment
10. Changing labels, sleeves, caps, and triggers
 

May 2021 – September 2021(agency): Star Brands LTD
 
   Position held: Line operator / packer
    Responsibilities:
 
11. Inspect materials or products being produced 
12. Accept or reject finished items 
13. Remove all products and materials that fail to meet specifications 
14. Provide information regarding defects to supervisors
15. Changing labels

 
August 2020 – April 2021: Rockline Industries Ltd 
 
Position held: Line operator / packer
 Responsibilities:  
 	 
16. Inspect materials or products being produced 
17. Accept or reject finished items 
18. Remove all products and materials that fail to meet specifications 
19. Provide information regarding defects to supervisors
20. Set up the line for individual products
21. Fixing tape unit, box machine
22. Changing labels and ribbon
23. Maintain a safe and clean workspace 
24. Carry out production, inspection, packaging, and line operation duties 
25. Replace ink on the box printing unit and setting it.
26. Keeping records

 
 August 2019 – August 2020: Sertec Springs & Wireforms (plant closing down) 
 
Position held: Machine operator, QC checker
Responsibilities:  
 
1. Keeping records 
2. Operate/monitor multiple pieces of equipment to ensure production and minimal unplanned stops 
3. Perform appropriate duties as assigned by supervision 
4. Check stocks and inform supervisor of possible shortages
5. Keep records of approved and defective units or final products
1. Carry out production, inspection, packaging, and machine operation duties 
2. Inspect parts with precision and measuring tools 
3. Produce parts according to plan
4. Declare, document and separate non-conforming parts
5. Provide information regarding defects to supervisors
6. Accept or reject finished items

 
EDUCATION 
 
 
•     2021 - Currently student for Health and Social Care at University of Wales Trinity Saint David, Birmingham
 
•     2015 - 2019: Baccalaureate within Trade & Marketing at Liceul Tehnologic Economic ‘’Virgil Madgearu’’, Iasi, Romania
 
LANGUAGES 
 
• 	English (Fluent user), Romanian (native) 
 
  SKILLS 
  
1. Experience of responsibility 
2. Experience of training other colleagues 
3. Practical 
4. Knowledge of Health and Safety Procedures 
5. Basic computer skills
6. Good communication skills 
7. Team player 
8. Ability to understand quality control methods
9. Ability to undertake minor line maintenance/setting
10. Use of tools such as Allen keys, screwdrivers etc. 
11. 5S knowledge 
 
ACHIEVEMENTS 
 
1. Introduce improvement and implement ideas of improvements  
2. First trainee to be chosen and inducted into the core team 

	






COVER LETTER

Mihaela Cristina Duca,
 9 Unicorn House, Unicorn Hill, Redditch, B97 4AW
 07393 511 836

Worcestershire Acute Hospitals NHS Trust
Alexandra Hospital,
Redditch, Worcestershire,
Woodrow Drive, Redditch B98 7UB

Dear Sir/Madame, 
My name is Cristina Duca, and I am currently working as a team leader at Star Brands LTD in Redditch. I am reaching out to express my interest in the Trainee Care Support Worker.
I am a first-year student at The University of Wales Trinity Saint David in Birmingham, studying Skills for the workplace: Health and social care.
I am a punctual, adaptable, and reliable person with a friendly disposition, good sense of humour and with a positive approach to any work. I have been in a position of trust, handling expensive equipment for others. A quick learner who is always seeking learning opportunities. I like working with people and this job suits me. I feel confident that my skills and knowledge will help me with the job. 
Thank you for taking the time to review my application, and I look forward to speaking with you about this opportunity. 

King regards,
 Cristina Duca.









Job Advertisement

Trainee Care Support Worker Development
Job Reference: J11-CSWD043-22
Employer:
NHS Professionals - Flexible Workers
Department:
Worcestershire Acute Hospitals NHS Trust
Location:
Alexandra Hospital - Redditch
Salary:
Please See Description


Job Title: Trainee Care Support Worker / Healthcare Assistant
Location/Trust: Alexandra Hospital - Redditch
Pay Rates: Days: £8.91 Saturdays/Nights: £12.74 Sunday/Bank Hols: £16.48
Looking to kickstart a career with the NHS?
You can, through our Care Support Worker Development (CSWD) programme. Acting as your entry point into the NHS, you will receive the training, support, and supervision you need to achieve a Care Certificate.
We have a unique opportunity to learn on the job and provide great patient care at the Worcestershire Acute Trust. By joining this programme, it will help you build and develop the key skills and experience you need to become a Care Support Worker (CSW) or more commonly known as a Healthcare Assistant (HCA).
Achieve this all whilst receiving weekly pay, paid annual leave and all the other great benefits NHS Professionals offers our bank members. Once you have successfully completed the programme you will be able to work flexibly at any of our partner Trusts.
 
What the programme involves…
During our programme you will learn how to help to maintain a safe care environment in the ward/department, supporting with infection control, providing care, safety and welfare for patients, visitors, and other staff.
You will work as part of the healthcare team, supporting registered nurses and other healthcare practitioners to meet the daily living needs of the patient from Hygiene to personal and physical comfort.
At least 30 hours per week for 3 months (earlies, lates and nights pro rata).
Typical duties will involve but not limited to:
· Carry out clinical procedures/tasks as required.
· Clinical tasks will be determined by the nature of your work and local policy e.g., monitoring the effects of medication.
· Obtain and test samples and other specimens
· Clearing and re-stocking consulting rooms
· Contribute to discharge process
· Care of wounds
· Check pain levels and requesting pain relieving medication on patient’s behalf
· Assist in preparing for clinical procedures and clearing the environment afterwards as appropriate
Benefits of joining
In return for your hard work and commitment, NHS Professionals (NHSP) can offer you some fantastic benefits: –
· Career progression – Be awarded a Care Certificate and begin your journey with the NHS.
· Weekly pay – Work this week, get paid next week.
· Paid annual leave – Build holiday allowance.
· Provide patient care – Provide care, safety, and welfare for patients.
· Join the NHS family – Become part of a healthcare team.
· Dedicated training and supervised shifts – Support from your ward / area and skilled mentors.
Who we are looking for…
We will only consider candidates with at least 3 months healthcare experience within the last 2 years.
We are also looking for someone who maintains the values and a passion for care following the six enduring values and behaviours that underpin ‘compassion in practice’, the national vision and strategy for nursing, midwifery, and care staff.
The 6Cs are defined as: Care, Compassion, Competence, Communication, Courage, Commitment.
Please note this role is NOT suitable for:
· Due to the program’s strict requirement, you must be available for at least 30 hours a week, during your training and placement period.
· You must be over the age of 18 or turning 18 before the planned classroom training week.
What is next?
Attendance of Assessment Day – Planned for 17th March 2022
Attendance of FREE classroom training – Planned for 11th - 13th April
Attend an Induction week –37.5 hours supervised placement
 
Once you have completed the programme
Once you have completed your development period, you will take a knowledge-based assessment on the Care Certificate 15 Standards. Once this is passed, you can work as a CSW or HCA for the Trust at any of their locations, and at any of NHS Professionals partner Trusts, through the bank.
Apply
Register your interest to the CSWD programme today and on successful completion, you will be placed onto at least a 3-month full time placement.
We look forward to hearing from you soon.

Trainee Care Support Worker Development (jobs.nhs.uk)


