Erin Walker – 2316333 – Assessment 1; Contemporary Challenges: Making a Difference (ECIE4010)
We were given the task of working as a group to present a Pecha Kucha style video. According to (Cedarville University, 2024) “A Pecha Kucha presentation is a format that uses 20 slides or images that are displayed for 20 seconds each.” Pecha Kucha has a a style of presentation which is predominantly pictures on a slide. The format of pictures is to keep the presenter on task and on time with the slides moving. This task allowed us to gain understanding and knowledge as to how we work along side others. Once we were placed in our group, we decided it would be best to each take on a section of the task to make sure the work was spread evenly. Once we decided on a topic, we arranged dates to meet up and start the video together to make sure everyone was comfortable with their sections. Working with others I thought would help me to reflect on my personal practice and help me identify where I think I would adapt my approach. The purpose of a reflection is to identify areas in your practice you believe needs adjustments. According to (Bailey, 2022) Reflecting on personal practice supports the process of learning from mistakes and uncovering ways to better your work. Reflection has a huge importance when wanting to understand and gain more self-awareness with personal practice. During this reflection I will be following Gibbs’ cycle. Gibbs’ cycle consists of six stages. These stages include Description, Feeling, Evaluation, Analysis, Conclusion and Action plan (The University of Edinburgh, 2020). Throughout this reflection I am expecting to identify where I believe I could improve my personal efforts and evaluate where, as a group we worked best. This will allow me to improve my own work and make better decisions. According to (Main, 2023) “Gibbs' Reflective Cycle encourages individuals to consider their own experiences in a more in-depth and analytical way, helping them to identify how they can improve their practice in the future.”  This links in with John Dewey’s theory.  Dewey believed that reflective thoughts occurred when faced with challenges during an experience. He believed that difficult experiences would encourage questioning (Kai, 2023). Challenges allow the use of problem-solving skills which helps us to develop our knowledge and understanding to explore possible solutions. 
As a group we were able to share out the work evenly and discuss individual roles of who will be covering what sections of the assignment. I believe this worked well as we were all aware of what sections of the work we would be covering. This ensured every individual in the group had a responsibility. Before starting the work, it was organised that everyone would meet up and discuss more details. Unfortunately, the whole group was unable to meet up, I believe this made an impact on our work as we were not all present to discuss finer details of the video and any queries we had. During the sessions of working with the group I felt that we supported each other’s ideas and gave constructive feedback where we thought necessary. As a group I thought we were all very proactive on keeping a steady workflow and keeping in touch regularly with any questions on the assignment. This gave a positive experience when working together as we were able to share our learnings and help inspire each other. This also relates back to John Dewey’s Social Learning Theory; this is where he showed understanding in the benefits of learning within a group setting and believed that individuals learn best when in “natural social settings.” (Williams, 2017) (Cloke, 2023). My feelings towards working within the group are positive, although I do think if all members of the group were able to have joined the meetings it would have benefitted the work we presented as I believe it would have helped to make it flow better and been more wholesome. When thinking back to how effective I believe the group discussions were on how the work will be set, I do believe certain individuals took on a higher workload than others. Although we tried to evenly disrepute the work between us, and make sure everything that needed doing was accounted for I think the finer details such as, the layout, theme, word font, editing of the video etc were unknowingly placed on an individual, leaving them with a few extra jobs to complete. Other than this, the communication and general moral of the group was positive, and we were able to avoid any confrontation within the group. If any conflict occurred, we would have been able to deal with it as a group and in a respectful way. This links with conflict management, according to (Indeed, 2023) Conflict management is the set of techniques required to identify and resolve conflict in the workplace. Dealing with conflict in a fair way helps to support positive relationship and increase productivity (Humaans-landing.framer.website, 2024).
Reflecting on my own personal practice outside of working with the group, I believe the areas that need adapting are my research skills and time keeping. Although I kept a steady workflow throughout the time, we had to finish the task I believe it would be more beneficial to me to work for a few hours straight rather than an hour here and there. This would give me the time to process my work as I’m doing it and make changes where I feel necessary. According to (Highrank, 2019) there are many benefits to working for longer period of times, one of these main benefits including increased productivity. Working increased hours allows you to keep focused on your work which will help you to produce work to a better standard. Ensuring you have a healthy work/life balance also supports mental health as it can help to reduce any work-related stress (Nibusinessinfo.co.uk, 2000). As for my research skills, I think it would’ve been valuable for my individual work if I took the time to research and take down notes on my section of the task before starting to put together my slides. As a group we took the time to research, and I believe this would’ve helped me if I were to have taken the time to do some of my own as I would’ve had a greater understanding of the task ahead. There are many benefits that come from researching prior to starting work. Some of these benefits include, expanding knowledge, improving problem solving skills, improving personal skills and informed decision making (Legitwriting, 2023). I believe this would also have helped the overall completion of the task. I would like to implement both these changes to my future work in hope to support my learning and development.
In conclusion to my thoughts and feelings towards the work we presented, I believe it would have been valuable to the group for all members to have attended the meetings to give everyone an opportunity to share any information they believe would be helpful to support our views. I also think it would have been beneficial to us all to have discussed a wider range of options for our topic. Being placed in a situation as individuals working together in a group for the first time, I expected to face difficulties. These difficulties were dealt with as a team, and we didn’t allow it to affect our efforts. We were all determined to do our best, and we showed dedication to our work. If in future, we were given the opportunity to work within a group again I would make sure all details and responsibilities are known and clear to everyone in the group. I would also take care in ensuring all individuals are given the opportunity to share their opinions and that no one takes an overpowering role over the group. If faced with another incident of one member of the group taking on a higher quantity of work, I would double check with everyone that they know their responsibilities within the group to ensure fairness and clarification. Overall, I was happy with our choices and outcome of our work. I trust that we all tried our best to present our work to the highest standard and believe that we worked together to overcome any challenges we were faced with as a group. 
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