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1. Introduction 02

I’m really excited about becoming a Psychologist This career fascinates me because it combines my interest in understanding how people think and act with my desire to help them. My passion for mental health sparked while I was volunteering at a community center. There, I helped people facing various challenges, and seeing the positive changes in their lives made me want to pursue this field even more.
I hope to work in the NHS or perhaps in private practice, with a focus on mental health support for children and teens. I truly believe that mental well-being is just as important as physical health, and I want to make a difference in people's lives. I’m particularly interested in cognitive behavioral therapy and emotional support because I think these approaches are key for helping people build resilience. The thought of guiding someone through their struggles and watching them flourish really resonates with me.
Currently, I’m in my third semester of Level 6 in my Bachelor of Science in Health and Social Care at the University of Wales Trinity St David. Next month, I’ll be moving up to Level 7, which means I’ll dive deeper into specialized subjects. Right after I graduate, I plan to enroll in a Master’s program in Psychology, focusing on clinical psychology. I find this path exciting because it blends theory with practical application.
In this report, I’ll explore the skills I need to be a psychologist, assess my current abilities, and outline a plan for developing the skills I still need. I recently found a job ad on Indeed for a Psychotherapist role that highlights what employers look for. This advertisement helps me understand what I should focus on in my studies and professional development.
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2. Job description of the selected job
The Psychotherapist position at Outcomes First Group focuses on supporting children and young people who have complex communication needs and emotional challenges. This role really appeals to me because it emphasizes mental health support for young people during such critical years. The job is based at Baston House School & Woodside Park, where I’d work with a team of dedicated professionals committed to improving kids' lives.
Key Details:
· Salary: £40,000 - £50,000 per year
· Hours: 37.5 hours per week, Monday to Friday, from 8:30 am to 4:30 pm
· Contract Type: Permanent, Term-Time only
Responsibilities:
· Deliver personalized assessments and intervention plans for students with complex needs.
· Use a holistic approach to ensure the well-being of students.
· Collaborate with the clinical team to enhance service delivery and share valuable insights.
Essential Criteria:
· Registered Psychotherapist Practitioner (Level 7).
· Experience with neurodevelopmental disorders and mental health needs.
· Ability to work independently and as part of a team.
This job aligns perfectly with my goals because it underscores the importance of mental health support for young people. I genuinely feel I could make a real difference in their lives. The position requires not just technical skills but also emotional intelligence and empathy, qualities I’ve developed through my caregiving experience (Johnson, 2021).
The role of a Psychotherapist is crucial, especially today when mental health issues are increasingly recognized. I believe that early intervention can lead to better outcomes and help shape a healthier future for these young individuals.
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Job Screenshots (https://uk.indeed.com/viewjob?jk=21c152a8818f4ab9&from=appshareios)
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3. Analyse the skills needed for the job and assess your skills and experience
To be a good psychologist, you need a mix of skills, qualifications, and personal traits. Here are some key skills that are important for the role:
· Communication Skills: These are vital for talking with clients and understanding their needs. My time as a carer at MiHomecare has really helped me communicate clearly and empathetically. I’ve learned the importance of listening actively, which is crucial when working with individuals who may struggle to express themselves.
· Empathy: This is essential for relating to clients' feelings. I’ve always found it easy to put myself in others' shoes, which helps build trust. I think empathy allows me to connect with clients on a deeper level, making it easier for them to open up about their struggles.
· Critical Thinking: This skill is needed to analyze situations and come up with effective solutions. I know I need to work on this more, so I’m planning to engage in activities like case studies during my studies. Analyzing different scenarios will help me think on my feet when faced with complex situations.
· Teamwork: Psychologists often collaborate with other healthcare professionals. My community work has shown me how valuable collaboration is for achieving common goals (Brown, 2020). I’m eager to work in multidisciplinary teams where everyone brings unique perspectives.
I conducted a SWOT Analysis to assess my skills:
· Strengths: Strong communication and empathy skills from my caregiving roles. I also have a natural curiosity about human behavior, which drives me to learn more.
· Weaknesses: Limited clinical experience, which I want to tackle through internships and volunteering. I recognize that hands-on experience is vital for my growth.
· Opportunities: Increasing awareness of mental health issues means more job opportunities for psychologists. The field is evolving, and I want to be part of that change.
· Threats: High competition in the field makes continuous professional development essential. I need to stay updated on the latest research and practices to remain relevant.
I’ve completed some certifications, like a Level 2 Award in First Aid Awareness and other courses related to health and social care. My work experiences have provided me with both theoretical knowledge and practical skills that are essential for a career in psychology. I’m excited to continue building on these foundations as I progress in my studies.06


4. Development of personal skills and resources 
Building my personal brand as a psychologist is crucial if I want to stand out. My values of compassion and commitment to mental health align well with this career. I plan to promote myself through networking events and by connecting with professionals in the field. I find this aspect fascinating because I think these connections will be incredibly helpful (Smith, 2020).I’ll seek out mentors who are experienced psychologists to guide me. Connecting with professionals can provide valuable insights and open doors to opportunities. I also want to take advantage of online courses and workshops to gain skills and knowledge (Patel, 2022). Platforms like Coursera and LinkedIn Learning have excellent options for learning about therapeutic techniques and psychological assessments. I’m also planning to volunteer at local mental health charities to gain hands-on experience. This will not only enhance my practical skills but also allow me to give back to the community. For example, volunteering might involve helping organize workshops or support groups, giving me direct contact with those in need. By building a strong online presence on LinkedIn, I can share my journey and achievements, which will help reinforce my professional identity. I find it motivating to connect with others in the field and see how they navigate their careers. Sharing experiences can also foster a sense of community and support among aspiring psychologists.
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5. Action Plan and Timeline 
Here’s my action plan to develop the skills I need:

	Activity
	Deadline

	Complete Level 7 H&SC course
	July 2027

	Part-time Mental Health Job
	December 2027

	Enrol in master’s Program 
	September 2027

	Complete Clinical Placement
	September 2028



Short-term Goals:
· Finish my Level 7 H&SC course by July 2027: This will provide me with the advanced knowledge I need for psychology. I plan to dedicate time each week to review materials and engage with classmates to deepen my understanding of complex topics.
· Get a part-time job in mental health by December 2027: This will help me gain practical experience. I’m particularly interested in roles that allow me to work directly with clients or assist in therapeutic settings.
Medium-term Goals:
· Join a Master’s program in Psychology by September 2027: This is a crucial step in my education. I’ll research programs that align with my interests, focusing on those offering practical placements.
· Attend workshops and networking events: I aim to attend at least two events each semester to build my connections. These experiences will help me stay informed about industry trends and best practices.
Long-term Goals:
· Complete an internship or clinical placement by 2028: This will provide me with real-world experience in the field. I’m eager to work with a diverse range of clients and learn from experienced professionals.
· Find a mentor in psychology: This will guide my professional development. I’ll actively reach out to potential mentors to establish connections and seek their guidance.
By following this action plan, I’m confident I’ll develop the skills, experiences, and connections I need to succeed as a psychologist. I believe that each step I take will bring me closer to my goal of making a meaningful impact in the mental health field.
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6. Communication of skills to potential employers
I plan to demonstrate my skills to potential employers through networking and professional connections. Attending workshops and events will help me build relationships in the field. I want to communicate my passion for psychology and my commitment to helping others (Taylor, 2021).
To get noticed, I’ll be active on professional platforms like LinkedIn. I intend to share articles related to mental health, post about my learning experiences, and connect with others in the field. This will help create a digital portfolio that reflects my knowledge and dedication.
I’ll also prepare a professional portfolio that includes case studies from my school projects, certificates from courses, and letters of recommendation from mentors. This portfolio will showcase my skills and demonstrate my commitment to professional growth. I’m excited to think about how this portfolio can illustrate my journey and the progress I make along the way.
I plan to practice my interview skills through mock interviews. This will help me express my experiences and goals clearly to employers. I’ll highlight my strengths, like empathy and communication, while also addressing areas where I can improve. Getting feedback from mentors on my resume and cover letters will ensure they resonate with potential employers in psychology. By presenting a clear narrative of my journey and goals, I hope to stand out in a competitive job market.
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7. Conclusion 
my goal to become a psychologist aligns perfectly with my values and my interest in mental health. By examining the skills needed for this role, I’ve identified areas where I need to grow and created a solid plan to achieve my goals. This journey has shown me how much I care about supporting others through their mental health struggles.Being a psychologist is more than just a job for me; it’s a calling I’m dedicated to. I understand how vital mental well-being is for living a fulfilling life, and I want to be part of the solution that promotes mental health awareness and support.Following the action plan in this report gives me confidence that I’ll develop the necessary skills and experiences to succeed in this field. I’m looking forward to making a positive impact in the mental health sector and growing as a professional along the way. With dedication and hard work, I believe I can help improve the lives of many individuals facing mental health challenges.
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for pupils with complex communication needs, autism
and associated learning and emotional needs.

You willimplement a holistic, therapeutic approach to
helping our pupils in their daily lives, ensuring they are
safe, comfortable and healthy. Undertaking all aspects
of Psychotherapy clinical duties, you will adhere to
professional and regulatory guidelines, carrying out
specialist individual assessments and interventions,
and preparing relevant documentation, including
writing reports. A significant element of this role will
be working alongside the onsite clinical team to
continue to develop the clinical service provision,
including providing support and training to staff and
parents.

Our well-established multidisciplinary Clinical Team
maintain a nurturing environment where our pupils
can flourish, always putting them at the forefront of
everything they do. All our settings maintain a strong
safeguarding culture, and our pupils are heard,
respected and involved in decisions that affect them
wherever possible.

When it comes to looking after our pupils we strive for
excellence, which is why we are the leading service
provider in the UK. With this in mind, we are looking
for a Psychotherapist who shares our vision; to build
incredible futures by empowering vulnerable people
in the UK to be happy and to make their way in the

independent specialist day schools supporting
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Experience working with individuals with
neurodevelopmental disorders

Working with individuals with mental health

Full job description

At OFG we allow for greater work life balance and
extra time to do the things you love outside work
Job Title: Psychotherapist

Location: Baston House School - Kent BR2 7AB &
Woodside Park School - Penge SE20 8QU (covering
both sites)

Salary: £40,000 - £50,000 FTE DOE

Hours: 37.5 hours per week Monday - Friday; 8:30am
-4:30pm

Contract: Permanent — Term-Time only

About the role

We are looking for an experienced Psychotherapist to
join our developing Clinical Team based at Baston
House School & Woodside Park.

In this exciting role, you will work collaboratively to
deliver bespoke assessment, and intervention plans

for pup

helping our pupils in their daily lives, ensuring they are
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Psychotherapist
Outcomes First Group 2 - 27 W

Job details

& £40,000 - £50,000 a year

Employee discount, Employee assistance
programme, Company pension, Cycle to work
scheme, Enhanced maternity leave, Enhanced
paternity leave

© Permanent, Full-time
Monday to Friday

© Bromley BR2 7AB

Profile insights

Here’s how the job qualifications align with your profile.
- .
w7 Licences

HCPC v

®  siills

Experience working with individuals with
neurodevelopmental disorders

Apply on company site (4
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in the UK to be happy and to make their way in the
world.

Location: — Baston House School & Woodside Park
forms part of our Options Autism brand and are
independent specialist day schools supporting
children and young people ranging from 5-19

e Baston House School
o \Welcome to Woodside Park School
e Education - Options Autism

About the Group

Outcomes First Group is the largest independent
provider of special needs education. We are a vital
part of local communities in England, Scotland and
Wales with a renowned reputation for quality and
positive outcomes for the people we educate for.

We are really proud to say that in 2025, Outcomes
First Group were officially certified as a ‘Great Place to
Work’ for the sixth year running.

Our divisional brands include Acorn Education and
Options Autism.

For more information on the group please visit:
https://www.outcomesfirstgroup.co.uk/

Essential Criteria:

Apply on company site (4

following bodies: HCPC, BACP, BABCP, PTUK,
NCPC LIKCP
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What’s in it for you?

You will be working with an ambitious and driven
service that’s really going places, supported by an
exceptional team of likeminded individuals who are
keen to learn from you. You will have the resources
and time to implement your strategic vision for
therapies as this role will be key to the development of
the service. This is an opportunity to enrich the lives
of people and make a positive difference, inarole
where you have autonomy.

We offer a friendly and inclusive working
environment where our people are heard, respected
and hugely valued. We want our employees to come
to work with energy, determination and most
importantly we want them to be happy in their work.
We are well aware that it is our highly skilled teams
that make Outcomes First Group the success it is, and
we want this to continue. This is why we provide a
range of benefits designed to support you, not justin
your work life but also on a personal level too. We
want you to be the best you can be and offer genuine
opportunities for career development and
progression.

Benefits and Rewards
e Professional support network

e Contributory Pension

Apply on company site [4
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Essential Criteria:
e Registered Psychotherapist Practitioner (Level 7)

e Registered member of one or more of the
following bodies: HCPC, BACP, BABCP, PTUK,
NCPC, UKCP

e Integrative therapist, CBT informed

e Specialist education setting experience/working
therapeutically within a school/child and
adolescent — preferred.

e C(Clear and concise report writing relating to
clinical and research activities

e Experience of working with people with
neurodivergence and/or complex needs (e.g.,
complex trauma, neurodevelopmental
differences, mental health needs)

e Ability to work independently as agreed under
supervision

e Experience of multi-professional work teams or
services within designated speciality

e Evidence of continuing professional
development relevant to the setting

exceptional team of likeminded individuals who are
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Benefits and Rewards
e Professional support network
e Contributory Pension

e Employee Rewards Hub —access to discounts,
offers and cashback with 100s of retailers

e Career pathways and a dedicated learning and
development team

e The Hub-employee discounts, recognition cards,
well-being centre

e Cycle to Work scheme

e  “Your Wellbeing Matters” Programme
e Employee Assistance Programme

e Salary Finance

e Flexible benefits scheme that allows you to adjust
your benefits to suit you.

e Family Growth Support - inclusive benefits
package covering enhanced maternity and
paternity leave, along with paid fertility treatment
support.

For further information on this role please refer the

Apply on company site (4

recruitment(orgl.co.u

At Outcomes First Groun we are committed to the
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For further information on this role please refer the
Job Description and Person Specification attached. To
discuss this role in more detail, please contact:
recruitment@ofgl.co.uk

At Outcomes First Group we are committed to the
safeguarding and promoting the welfare of our
pupils and young people. All successful applicants
will be subject to social media checks and successful
applicants to a fully enhanced DBS

We reserve the right to close vacancies early if we
receive a high volume of suitable applicants.

Outcomes First Group is committed to carrying out
a fair, thorough and efficient recruitment process in
line with Keeping Children Safe in Education. Whilst
we aim to keep applicants informed throughout,
Outcomes First Group does not accept liability for
any loss of earnings or other associated costs
incurred by applicants as a result of delays or
changes in the compliance process. All stages of the
compliance process are subject to necessary
safeguarding checks and compliance with statutory
requirements, which may affect timescales.

Vacancy ID: 318810
#1

Showless A

Apply on company site [4 ‘

e ~_ .
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