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Professional Career Development Reflective Essay

Introduction
Introduction
In today’s competitive job market, professional career development is becoming increasingly important. I gained insight into different models and frameworks that can help increase my employability and foster professional growth by participating in professional career development courses (Robertson, Hooley, & McCash, 2020). Using the SWOT, this reflective essay discusses my learning experience and how three key models will impact my professional development in the future.

Applying SWOT and Experiential Learning in Career Planning
When I attended the Professional Career Development courses, I was introduced to a number of theoretical frameworks and practical tools to improve my professional skills. Of these models, I particularly found the SWOT coaching model, quite interesting and relevant to what I learned and what I look forward to in my career. The experiential learning cycle presents a four-step process that encompasses concrete experience, reflective observation, abstract conceptualisation, and active experimentation (Kayes & Kayes, 2021). I knew that through the cycle of doing, learning, and teaching we can always support this continuous learning and skill development, but I was not sure how to proceed until recently. The model emphasizes that effective learning occurs through direct engagement with experiences, reflecting on and gaining theoretical understanding, and finally applying it in practice.

Role-Playing and Mindset Shifts Through SWOT Coaching
The SWOT (Strengths, Weaknesses, Opportunities, and Threats) model was introduced as a structured coaching framework for professional development conversations. Through role-playing exercises, I coached and was coached using this model and saw it in action in clarifying goals, assessing current situations, exploring potential situations, and making actionable plans (Hughes, Warhurst, & Duarte, 2021). It helped clarify what seemed like a round stack of decisions about my career. The foundation from which our concepts of skills, intelligence, and professional development were understood was the growth mindset theory. Through self-assessment activities and case study analyses, the difference between fixed and growth mindsets was differentiated and how accepting challenges, learning from failure, and striving toward mastery can lead to a different career trajectory (Lindebaum & Fleming, 2023). According to the results of learning style assessments during the courses, I found out that my predominant learning profile was a reflective and pragmatic profile and I was very inclined towards the visual learning type.

Reflective Learning and the Experiential Cycle in Practice
Models are not only significant as theory; they also strongly influence how I plan and develop my career. Different models address different parts of my professional growth and mesh well with my learning style. Exploring the learning cycle has given me a better idea of how meaningful learning occurs. Previously, I had not focused much on systematically reflecting on or organising what I learned from different opportunities for improvement (Chiu, Hwang, & Hsia, 2022). Based on my cycle, I recognise that my preference for reflection fits well with the model’s key areas of focus on observation and concepts. This finding proves useful because it confirms that taking the time to understand experiences before applying what I learn comes naturally to me (Lindebaum & Fleming, 2023). I was able to see the utility of the cycle when I used it on a recent personal project. When I received feedback on how I presented (concrete experience), I considered my strengths and weaknesses (reflective observation), learned how to improve through study (abstract conceptualisation), and put my findings into practice in multiple presentations (active experimentation). My results using the method were much more effective than ever before when I tried to develop my skills by accident.

Structuring Career Conversations with SWOT
Having a structure to my career conversations with mentors and peers allowed the SWOT model to help. I like the goal-oriented, solution-focused style of the model because my learning style is pragmatic (Lindebaum & Fleming, 2023). After my most recent career planning attempt, I used the SWOT framework to structure how I spent the session. The structured approach brought out things that would have been lost in an unstructured conversation (Sato, 2023). For example, during the “Weaknesses” phase, I realised that I had been far too critical of what I thought I could do networking, and the “Opportunities” phase opened up avenues of work that I had not previously considered.
Adopting a Growth Mindset for Leadership and Challenges
The most important learning experience I have had has been from  the growth mindset theory. Previously, I ran on a primarily fixed mindset when it came to technical skills and where I appeared to be short in the leadership department. I avoided challenges that would fail right away because drawbacks were a sign of my shortcomings, rather than the chance to learn something. The growth mindset has fundamentally changed my point of view on professional challenges (Sato, 2023). One of the ways I have been challenged recently is any time I have worked on a group project, volunteered to be a leader, or taken on a task I did not feel ready to do, and I have done it anyway. Instead of worrying about failure, I took it as a chance to learn (Hargreaves, Quick and Buchanan, 2020). In times of difficulty, I stuck with what I could take away instead of what I was missing and strove to get constructive feedback, not defensive. These models are integrated into my learning profile, and this forms a powerful framework for professional development.

Systematic Implementation of Learning Models
will use these models systematically from now on and blend them into my professional development strategy in a comprehensive way, adding the strengths of both while taking into account my learning preferences. This will be my new standard for coming up with skill development plans that follow the experiential learning cycle (Alhur et al., 2023). To do this, I will have a learning journal where I will document, concrete experiences, and spend time each day in reflective observation. I found this to fit my reflective learning style, and at the same time, I made sure to complete the reflection stage (Weller & Gotian, 2023). For abstract conceptualization, I will research appropriate theories and practices, in addition to creating visual summaries that will satisfy my visual learning style.

Practical Development Plan: Public Speaking and Project Management
In the active experimentation phase, I will practice deliberately with specific improvement targets. For example, I will seek out opportunities to improve my public speaking skills (concrete experience), write about each speaking experience so I can reflect on how I can improve (reflective observation), study presentation techniques and communication theories (abstract conceptualization), and practice what I have learned in future presentations (active experimentation) (Hargreaves, Quick, & Buchanan, 2020). This will continue to repeat until the skills are developed in a systematic way.
I will structure my regular self-directed and mentor-led career planning sessions on the SWOT model. I will take the initiative to set aside some time once a month to conduct a self-coaching session using the SWOT framework and take notes for each of them to measure progress and also to feed back to me. In addition, I will also share this model and copy the meeting structure with my lecturer and request that we continue to have meetings in this format to optimize its effectiveness. In particular, I will use SWOT to help me progress in developing my project management skills, which is currently one of my top priorities (Morgan et al., 2024). In the goal phase, the goal will be to set specific and measurable goals in the area of project management competency. This will include a reality check, both an assessment of current competencies and identification of gaps. The exploration of options will consider certification, practical experience, and mentoring opportunities. Concrete action steps, along with appropriate timelines and accountability measures, will be part of the Path Forward. I will base my professional development on the principles of growth mindset (Hughes, Warhurst, & Duarte, 2021). I will continue to keep a growth mindset journal to reinforce this mindset shift, noting any times I have embraced a challenge instead of the comfortable path, learned from failure, or persevered through difficulty. For example, GROW sessions will introduce the principles of growth mindset, challenges are viewed as opportunities, and the Kolb cycle will be used as a learning structure when implementing SWOT action plans.
Conclusion
By using this reflective cycle, I have been able to understand in a deeper way how I can use the Learning Cycle, the SWOT Model and the Growth Mindset theory to change my career development model. Each of these frameworks involves a different aspect of professional growth and complements my learning preferences. This is a huge advancement over the way I previously did this in a completely new way, to create a systematic implementation that will take me through my career.
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