                                       BLENDED LEARNING REPORT,BY RARES SCOBENIUC
AFTER A MINUTIOS RESARCH ABOUT BLENDED LEARNING, I DISCOVERED FOUR TYPES OF THIS MODERN LEARNING TECHNOLOGY WICH CAN BE APLIED IN VARIOS TYPES OF PROJECTS,TESTS ETC.. WITH DEADLINE OR NO, AND WHERE ONLY YOU CAN DECIDE WICH ONE IS THE BEST FOR YOU.BLENDED LEARNING MAKES USE OF BOTH ONLINE AND OFFLINE EDUCATION TO WORK ALONGSIDE TRADITIONAL FACE TO FACE TEACHING METHODS.
AS A SMALL INTRODUCTION I WOULD LIKE TO WRITE HOW THIS METHOD STARTS TO TAKE PART IN THIS DAYS AS NORMAL AND MODERN AS IT CAN BE, AS A PART OF WHAT IT SHOULD BE NEW  TYPE OF LEARNING AND FOR THIS WE HAVE TO GO BACK ALMOST TEN YEARS A GO WHEN THIS METHODOLOGY STARTS TO BE PROBATE AND LATER ON IMPLEMENTATED FOR A BETTER LEARNING EXPERIENCE AND PERCEPTION.IN 2013 SOME STUDENTS TAKE PART ON FLIPPED LEARNING EXPERMINT WITH A HEALTH COURSE A SUBJECT AND THE RESULT WAS CONCLUSIONED AS A POSITIVE LEARNING EXPERINCE. 
 I WILL EXPLAIN IN SOME WORDS THIS FOUR TYPES OF BLENDED LEARNING.
THE ROTATION MODEL IS ONE OF THE MOST POPULAR USED, DUE TO FIXED TIMETABLE SCHEDULED FOR EACH OF THE TWO EDUCATION DELIVERY METHODS.IN THIS MODEL OF LEARNING THE EDUCATOR DECIDES HOW MUCH IS SPENDING ONLINE AND HOW MUCH FACE TO FACE PLUS THE FLEXIBILITY BY MIXING WITH SO-CALLED FLIPPED CLASSROOM. 
TO DETAIL THE MAIN CHARACTERISTICS OF ROTATION MODEL, I WOULD SAY THE FLEAXIBILITY BY USING THE ONLINE,THE STUDENTS THEY MAXIMAIZE THE INDIVIDUAL NEEDS,FOLLOWED BY THE COLABORATIVE WORK WHERE THE TEACHERS ENCOURAGE THEM TO WORK IN SMALL GROUPS AND  AT THE END MIXING THE FIRST TWO MAIN CHARACTERISTICS THEY GO FORWORD WITH THE ANSWERS  IN RESARCH.
THE FLEX MODEL IS WHERE THE STUDENTS ,SCHOOLS AND OTHER PLACES OF EDUCATION  CAND DO AWAY WITH TRADITIONAL TIMETABLE AND WHERE YOU CAN MAKE A STANDARD IN LESSON DELIVERY.
THIS UP TO DATE DIGITAL METHOD  ALLOWS THE FREEDOM OF CHOICE FOR THE STUDENTS TO COME TO DO THEIR RESARCH WHENEVER THEY WANT,THE MAIN TARGET IS JUST TO FINISH THEIR ASSESMENT. MORE OF THE CONTENT THERE ARE FROM ON LINE ON HARD WERE EQUIPMENT,SUCH AS DOCUMENTARIES,ONLINE QUIZZ,VIDEO PRESENTATION ETC. AND AS A RESOURCES WE CAN FIND GOOGLE CLASSROOM,YOUTUBE,ZOOM,MICROSOFT TEAMS AND MANY MORE.
THE A LA CARTE MODEL COMBINES THE ONLINE COURSE WITH THE FACE TO FACE INSTRUCTION AND IN THIS WAY A TRAINER CAN EXPAND THE AREA OF STUDY WHERE THE LEARNERS THEY CAN BOOST THE MOTIVATION AND TO PERSONALIZE THEIR LEARNING PATH.THIS MODEL IS MORE SUITABLE FOR CORPORATES FOR SAVING TIME AND EFFORT FROM EMPLOYEES AND ON THE OTHER HAND THEY HAVE THE OPORTUNITY TO MASTERING THEYR SKILLS AND THEIR KNOWLEDGE IN MORE ENGAGING AND INTERCATIVE PROCES.
THE VIRTUAL MODEL IS WHERE IN PERSON MEETING ARE RARE BUT NEED TO BE WHEN SCHEDULED FOR THAT CLASSES WHRE THE ADMINISTRATOR WANTS TO PROVIDE BLENDED LEARNING.
THE RESULTS OF ALL THESE METHODS IN STUDENT CHARACTERISTICS BLENDED LEARNING DESIGN FUTURES LEARNING OUTCOMES.
AN EFFECTIVE BLENDED LEARNING ENVIRONMENT IS A MUST IN PEDAGOGICAL APPROCHES IN USING TECHNOLOGY.
AFTER THIS CLASIFICATION OF BLENDED LEARNING METHODS WE CAN MAKE A SWAT TEST TO SEE PLUSES AND MINUSES AND THE CONCLUSION IT WILL BE UNANIMUS FOR PLUSES WHRE WE CAN ENUMERATE A LOT OF SAVINGS IN TIME, MONEY AND EFFORT,PERSONALIZATION AND ACCESIBILITY,ENGAGMENT AND OPTIONS,FREEDOM IN EXPRIMATION,EVALUATION AND AUTOEVALUATION,FINDING YOUR PERFECT ENVIORMENT,INCREASING THE LEARNING TRANSFER OF DATA,RELATIONSHIP BETWEEN STUDENT CHARACTERISTICS,MAXIMIZE THE INDIVIDUAL NEEDS,SOCIALIZATION,MULTIPLE ANSWERS,FLEXIBILITY,BOOST MOTIVATION,MEASURING LEARNER SATISFACTION,IMPROVING COURSE QUALITY,DISCOVERING NEW LEADERS,NEW METHODS OF DATA COLLECTION,IMPROVING THE QUALITY OF ASSESTMENTS,NEW AND INOVATIVE FRAMEWORK,OUTCOME THE ROUTINE OF TRADITIONAL LEARNING,POSITIVE PERCEPTION ETC.
AT MINUSES I IDENTIFY A BIG MINUS IN BLENDED LEARNING BY USING THE TECHNOLOGY NOT IN EXCES I WOULD SAY BUT A DIFFERENT HIGH OF LEVEL.
IN CLOSING, MY OPINION RELATES CAUSE THIS SYSTEM OF LEARNING CAN BE A SECRET KEY TO IMPROVE AND TO RAISE THE EDUCATION TO ANOTHER LEVEL. 
