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Introduction 
This literature review is based around the creation of a website to educate and inform female football coaches at AFC Porth. This review will include pathway development, coach development, coaching practice (fitness), team management and website design, and delivery. I will be looking into these topics as they are all going to be included in the results of this project I have been looking into. By looking into these I will be showing how pathway development helps with careers, coaching development as it will help to develop the coaches for the team, coaching practice to make sure that the coaches are up to standard for training the football team, team management so they are aware of what it is like to work as a team instead of individually and lastly looking into website design and delivery as for the final destination of this project I want to make a website helping future coaches in their careers. 




















Main body 
Pathway development
This article shows the transition of a former professional football player into a coach whose emphasis is on positive development, helping althese grow not only in sport performances but also personal and social skills that are valuable in sport and life. It investigates how this individual negotiated between the academic theories of coaching and the practical realities of coaching in professional football.  
The key points of this article is transition from athlete to coach, this transition requires redefining personal goals and values within the coaching role. Another key point of this article is the challenges in applying development focused coaching,professional football environments often prioritise results, performance, and winning. Coaches trying to focus on athlete development must navigate competing pressrues and negotiate support from organisations and stakeholders. Adaption requires balancing competitive demands with development goals. The lasy key point in this article is coach identity development, the article emphasizes that coach identity evolves over time. Key aspects of this evolution, moving froma player mindset to a mentoring and educational mindset. Developing confidence in applying theory in practice. Integrating personal values with professional coaching responsibilities. 
This article is targeting people who shape, study or practice coaching, particularly those interested in looking into the bigger picture of athlete development and the transformation from athlete to coach, and how theory and practice can be meaningfully connected in professional sport context. 
The key findings of this article is coach identity evolves through practice, transitioning from athlete to coach involved a significant identity shift. The coach gradually moved from a results oriented, player centered identity, to a mentor educator identity focused on athlete growth. Identity development was shaped by lived experiences more than by formal qualifications. Another key finding from this article is coach education alone is insufficient, formal coach education provided useful concepts but did not fully prepare the coach for real world complexities. Informal learning played a more influential role in shaping coaching practice. The finding suggests a need for more practice based and reflective coach education models. 
The author suggests there is more research to be done for this article and the areas they would like to look further into is more research on athlete to coach trasitions, the role of context and organisational culture,effectiveness of coach education programmes and positive development in elite sport.

Coach development 
This article is about the effectiveness of a structured coach development program, called master, in enhancing the coaching practices of junior football coaches. The focus was on improving coaching behaviors that support skill development, engagement, and positive experiences for young players. 
The key findings for this article is the improved coaching practices, this is the coaches demonstrated better use of skill development techniques, feedback, and player centered approaches post intervention. Another key finding is enhanced coach confidence, participants reported greater confidence in applying new coaching strategies. The last key finding is positive player impact, preliminary evidence suggested that improved coaching practices may enhance junior players experiences and engagement, though the study focused primarily on coaches. 
The key findings of this article is the improvement in coaching practices, coaches demonstrate measurable improvements in their coaching behaviors after the intervention. Another key finding in this article is enhanced coach confidence and knowledge, coaches show increased understanding of effective coaching principles and the practical application of these principles during sessions. The last key finding of this article is the potential impact on players, while not the primary focus, early indications suggested that improved coaching practices could enhance junior players experience, engagement, and development in football. 
The authors of this article see this pilot as a promising first step but emphasizing the need for larger, longer-term studies, direct player impact assessment, and investigation of the most effective components of coach development programs.

Coaching practice – fitness
This article is about evaluating the effort of a coach development program (master coaching) on football coaching practices and player performance using a randomised controlled trial. Coaches were assigned to either the intervention or control group. The intervention aimed to enhance coaching behaviors, including planning, feedback, and player engagement, to improve player outcomes. 
The key points of this article is improved coaching practices, coaches in the intervention group showed better session structure, more effective feedback, and increased use of player centered methods. Another key point of this article is positive player outcomes, players under trained coaches demonstrated better skills, improved game performance, and higher engagement. The last key point is evidence of transfer, demonstrated that changes in coach behavior can directly impact player development, validating the competence of structured coach education.
The intended audience for this article is sports scientists and researchers, coach educators and professional development specialists, football coaches and practitioners, sports policymakers and governing bodies and academic and applied psychology professionals in sport. 
The key findings of this article is the coaches who underwent the master program showed improved coaching practices, such as better session structure, communication, and use of player centered techniques. Another key finding is these improvements were associated either with positive player outcomes, including skill development, game performance, and engagement. The last key finding is the study demonstrates that targeted coach education can effectively translate into measurable benefits for both coaches and players. 
The author notes that while the pilot and RCT provide promising evidence, further large-scale trials are needed to build stronger evidence for the master programmes effectiveness across broader coach and player samples and diverse football contexts.

Team management 
This article is about a coach's management or leadership style that is a significant factor in the effectiveness of sports teamwork. It argues that the specific behavioral components of this style affect athletes' satisfaction, interpersonal team dynamics, and performance outcomes, making it a key area for both research and practical development in sport coaching. 
The key point of this article is that that coach management style is central to a team's effectiveness; the article argues that the effectiveness of a sports team is strongly influenced by how the coach manages and leads the group. Another key point of this article is that leadership style influences team relationships, meaning that a positive management style is linked with healthier social interactions and cooperation. Overall, the articles' central message is that a coaches management style, through its various components, is a decisive factor in how effectively a sports team functions, influencing relationships, satisfaction, cohesion, and overall success. 
This article is targeted for an academic and professional sports science audience, with practical relevance for coaches and sport organisations. The way this article is structured clearly shows that this article is not aimed at athletes or the public, but for the ones involved in research, education, and applied coaching practice. 
The key findings for this article are the coaching style matters for team satisfaction, this means that the way a coach manages and leads is linked with team members satisfaction and interpersonal relations within the group, which are key contributors to how effectively a team works together. Another key finding is different behavioral components have impact, meaning this article suggests that multiple aspects of leadership behavior, including decision making approaches, communication, and motivational techniques. These play roles in shaping the quality of team functioning and performance. The last key finding from this article is implications for performance meaning a coach's management style is not just a background factor, it can positively or negatively influence athletes' attitudes, relationships within the team, and the team's overall outcome.
While reading this article the main point that caught my attention was management style in multi-components. This was about the coach's management style, not a single behavior, but a combination of interrelated components including decision making styles, communication styles, motivational methods, and emotional regulation and interpersonal behavior. These components show us that when they come together, they shape the team's working climate. 
This article has shown me personally that the way a coach the team will deflect on how the team performs and the outcomes for the team and the club. A positive coach will have a positive team, and it will make the atmosphere a lot better for everyone else. 
From reading this article, it suggests that further research is needed to examine specific components of coaching management style, their interaction with athlete and sport characteristics, and their long-term impact on team effectiveness, as well as how these findings can be applied in coach education and leadership development.
This article examines the leadership characteristics among football coaches, aiming to identify how coaches behave as leaders and whether these behaviors vary according to factors such as education level and coaching experience within the context of Turkish football. 
They key points of this article is coaches display different leadership characteristics, this shows that football coaches vary in how strongly they exhibit different leadership behaviors, highlighting that leadership in coaching is not uniform across individuals. Another key point in this article is that leadership development is important in coach education, the findings in this article highlights the need for leadership training in coach education programmes, and encouraging coaches to reflect on and develop their leadership behaviors, not just technical or tactical skills. The last key finding of this article is the age and coaching certification are not major factors, the study found no significant differences in leadership characteristics based on coaches age and coaching certificates or license level, this suggests that leadership behavior is influenced more by experience and education than by age or formal qualifications alone. 
The intended audience for this article is researchers, students, and professionals involved in coaching or sport leadership, bridging theoretical insights with practical coaching applications. 
The key findings of this article are there is no significant differences by age or coaching certificate, this shows us that coaches did not significantly differ in leadership characteristics based on their age or whether they had specific coaching certificates. The second key finding was the education level; the author suggests that coaches with a high school education and high scores on the education and teaching subscale than those with a bachelor's degree this shows us that the author thinks this may reflect motivation to improve among less formally educated coaches. The last key finding was experience influences autocratic behavior this shows us that less experience coaches reported higher levels of autocratic behavior, suggesting they may adopt more directive leadership as they strive to establish authority and credibility. 

This article encourages future research to include larger and more diverse samples, examine leadership development over time, explore links between coach leadership and team/athlete outcomes, and use qualitative methods for richer understanding. These suggestions support both academic research and practical improvements in coach education programs.
Website design and delivery
This article shows online design education specifically, a topic that has not been extensively studied, especially compared with general online learning in higher education settings. The author identified a gap in research on how design subjects, which traditionally depend on studio-based and hands-on interaction, can be effectively delivered and evaluated online. 
The key points in this article is the online learning in design education is under researched, proposal of an integrated framework for online design education, application and evaluation of the framework, importance of systematic integration, evaluation as an active learning component, student experience matters, and online is not just content delivery. 
The key finding of this article is that online design education works best when it systematically integrates educational values with functional features of the VLE rather than relying on simple content upload or discussion forums. Another key finding is evaluation must be designed as part of learning activities, not just an add on test or final project; this helps make assessment meaningful in the online context. 
In this article it indicates that the author wants to do further research on this topic and look further into more empirical studies, broader comparative research, deeper exploration of assessment and stronger links between pedagogy and technology. This positions the article as a starting point for ongoing research, rather than a final model for online design education.


























Conclusion 
[bookmark: _Int_IlKsIr76][bookmark: _Int_IBYMgvWa]Overall, the articles explored the complex and growing nature of coaching and education across sports and learning contexts. A main theme I noticed throughout was that effective coaching extends beyond technical knowledge or formal qualifications. However, they are shaped by personal experiences, relative practice, and the ability to adapt theory to real-world environments. The pathway development article shows that the change from athlete to coaches involves a shift in identity, values, and purpose where the growth is necessary to show performance outcomes. This backs up the idea that the knowledge behind coaching develops over time through practice rather than education alone. Similarly, the coach development and practice studies provide strong evidence that a well-structed and highly cared for coach education programmes can highly influence coaching behaviors, confidence, and player outcomes. This research highlights the importance of physical based learning and shows that improvements in coach behavior can influence more players engaging, the skills development of players, and the performance. However, the writers of these articles note the need for longer and larger term studies. This emphasizes that coach development is an ongoing process rather than a singular study. 
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