	Claire Thomas 2208856
	ECEY4002
	



What is reflection?
Reflection is not a new thing, if you go back in time as far as the Greek philosophers Plato, Aristotle and Socrates, whom had a philosophic debate on critical thought and reflection. (Moon 2004) Recently reflection has become quite a demand in many professions. This is quite particular in cases of training, higher and further education where their assessments happen through reflective evaluations of their practice, journals and portfolios where reflective practice is highly expected. The core values of professionals are reflection and reflective practice and when it comes to professional training have key roles in this. Reflection is prompted in a range of disciplines, particularly in education, health and social care and is an essential part of professional practice (Moon 2004). Although you are told to ‘forget what you have been taught through collage or even university as the real world is different – but how can your practice and then thinking about it have any contradictory purposes (Page-Smith and Craft, 2008:13)? There is a simple working definition of reflection and that is ‘looking back’ on your experiences so you are able to learn from them and then construct your knowledge regarding yourself and the world around you. It is said that reflection is happening when you are: Looking in detail at something then thinking why is it the way it is. Taking everything into account, looking at what is the truth and acknowledging hard realities. Thinking purposefully and intentionally, to find solutions and answers. Making sense of a particular experience and then finding the significance or meaning of it. Challenging and developing your understanding, this is done by asking yourself some searching questions all about your thoughts, attitudes, theories experiences and values.  This is a process that can go beyond your ordinary thinking and what you think are obvious answers. (Trodd and Small, 2020, p. 17).
Reflecting within an early year setting 
Tarrant (2013) believed as well as practitioners carrying out own self-reflection, it can also be beneficial to carry out reflection with others in pairs or as part of a team within the setting you are in. By doing this yourself and other practitioners will then be able to help and support each another through the reflection process this then also creates a professional and safe working environment for all reflection to take place. Having the ability to work on reflection with your colleagues can help add a new views and trust to your professional and personal reflection which is being carried out at that time. Tarrant (2013) Believes within your setting it is possible for other professional practitioners to be able to observe any activities that you are doing with your children, in order for you to then be able to talk to them and reflect on their findings together which will then help you to develop your professional practice. Within your professional practice it can be very important to develop very healthy relationships with your children within your settings and their families and carers. Having the ability to involve and stalk to them about their child’s behaviours or developments within your setting is critical to the role you hold.  Having good relationships would help you involve parents with the whole reflecting processes regarding the child. (Tarrant 2013).  Parents are then able to possibly reflect on what happens at home and then report their findings which can be helpful when putting together the settings findings then being able work together to then formulate a plan which supports the child best, which in turn helps with their development (Paige-Smith and Craft 2011). There are some important powerful questions which will help with reflection are: How does the practice you do look like? When you are at your best? What are distinctive things regarding your practices? What is there that helps you learn best? If you were the child how would it, if you were being taught by yourself? Hallet (2013) states that reflecting with your colleagues, parents and even the children that will be able to include our ability to find solutions and problem solve, reason and receive feedback from others and also give constructive feedback in order for us to be able to think in a reflective way and improve our practice and provisions. 
Gibbs Reflective Learning cycle was created as a “structured debriefing” to support the experimental learning.
 [image: ]Description. 
This is where you set the scene: What Happened?  When it happened? Who was around, what did they do? What was the outcome of the situation? It is very important to keep all the information provided, to the point and relevant. Do not waffle when writing details, they might not be required, if this happens you could be using up important word count that you can get minimal marks for. Gibbs (1988) states Feelings. Remember to discuss your thoughts and feelings about what has happened. Think about questions like How did I feel when it happened? What was I thinking at the time? What was the impact of my values, emotions and beliefs have? What was your thoughts on other people's Feelings? What did think you think after the incident? Evaluation. How did it go? Remember focus on the positives and negatives regardless if it was primarily one or the other. What was good and bad in the experience? What went well and not so well? Was your contribution good or bad? When writing about a difficult situation, did you feel like it was resolved later on? Analysis. This is where you try to make sense of what happened. Why did things go good of bad? How does the theory explain to you what happened? How does the situation compare to literature? What sort of theories/models and research can help with making sense of what happened?  Could my response have been different? Conclusion. What have you learned? How can I now do better? Could I or should I have done anything differently?
What is reflective writing? 
Kolb’s (1984) believes Reflective writing is different from your academic writing due to it being about yourself.  More importantly, it is about your own self-development and how it important it is learning from your personal experiences, whether it is as a student or as a graduate in your workplace. This is key to lifelong learning, about knowing that your learning will continue beyond the time you spent at university.  Reflective writing is about yourself. This means that it needs to be written from your own perspective. With academic writing, you are told its best to write in the third person, whereas reflective writing needs to be written in the first person. Kolb’s (1984) believes, with this in mind to use the first person in reflective writing is characterised by these two things: it is all about your experiences. it looks forward, to the future. Reflective writing is about experience’s you have had or a part of it. It is the experience of what happened that is the focus of the discussion in which you are having. The purpose is there to help you learn from your what has happened, reflective writing is about looking forward, requiring you to think about how you can apply everything you have learnt and how might go about doing what has happened differently in the future to do it more efficiently and effectively. 
Kolb’s (1984) learning cycle[image: ]David Kolb’s learning cycle is there to help you put together a piece of reflective writing, basing it around four stages. They are experience, reflect, conceptualise and apply.  In the first part of the cycle, you need to think about – then write down – the situation that you are going to be reflecting on, how you were feeling at the time, and then what you think about it. This will then help to provide a platform on which you can then build your reflection on. Reflect After describing the situation, you then need to ask yourself: what is it that worked well? What didn’t work so well? Kolb’s (1984) states How do you, account for the failure or success of the experience? What is it that helped shape your contribution or activity to the whole experience? As this style of writing focuses on your own development, it always has to be written down in first person. Conceptualise At this part you should take your reflection a little further by understanding why the whole experience was able to go the way it did. It is then that you are able use some of the ideas to obtain some much-needed insight to the whole experience. Having then reflexed on your experience, then at this stage, you can then come up with a plan on how you can think and do your work differently next time. You then might be able to have the chance to put your newfound approach on the experience into a relevant context. (Kolb, D. A. (1984)
The Schön Reflective Model Schön’s (1991) believes Reflection in action and Reflection on action helps provides extra elements by making the different distinctions between the reflection during an event and reflection after an event.  It can also be helpful to account of the difference during own reflection practice. This can then be particularly useful in our practical situations, for example when teaching, where you may have to think quickly straight away and try new things, especially when you find something does not go quite as you would have expected it to.  Schön’s (1991) states that this framework allows everyone to capture the aspect of reflective practice.
Drefus & Drefus (2009) believe that there are 5 skill acquisitions from novice to expert when it comes to reflection. These are, Novice - where the person is inexperienced and starts to learn the rules for example following the instructions and verbal and nonverbal communication. The Advanced beginner - where the learner starts to practise some of the skills and starts to recognize some of the patterns being shown. Competent - this is when the learner knows the rules and starts to reach out for help. Proficient - the learner can know make decisions and complete skills with ease. Expert – now knows how to achieve things and how to achieve this in a wide range of uncertain and complex settings.

In conclusion Reflections are carried out to help better our own knowledge, this can also help with our professional development skills. Practitioners may also use their own reflection within their childcare setting to understand the children in their surroundings, their different needs, their different development stages and possibly as a way of then identifying what their dislikes and likes are in order to then help with your future planning within your setting. It can be suggested that simply by following some of the methods which are mentioned above, mentioned everyone are then able to start their very own journey of their reflection. Reflection is and can be a valuable important skill for every practitioner to obtain. All while working within their different childcare setting, with then carrying out this personal reflection practitioners are then making sure the very best learning and care is then provided to every child. 
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