Fellowship
Supporting Statement Template

	Your Name

	Bronwen Williams 

	Institution/organisation/other

	Institute of Management and Health – Blue Light Academy 

	Job Title

	Academic Director 

	Email address

	Bronwen.williams@uwtsd.ac.uk 

	Your Fellowship Status (if appropriate)

	Senior Fellow 

	Relationship to Applicant

	Line Manager 

	How long have you worked with the applicant (insert dates)

	2 years 

	




Declaration
	
In submitting your supporting statement, you are confirming that the applicant’s submission relates to their higher education professional practice and that your statement is your own work and has been written specifically for this applicant. If the professional integrity of the supporting statement is in question it will not be accepted.

I confirm that I have read and agree with the declaration above.


               Bronwen Williams                                                                
 Date: 12/04/2023
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Supporting Statement

Please provide your statement to support the applicant’s submission for Fellow in the following section. You are required to comment on the applicant’s recent higher education practice, providing examples to support your statement wherever possible. 
In completing this supporting statement you are confirming that you have read the Guidance for referees. In addition to Descriptor 2 criteria, as a guide, it is important that you comment on the following in your supporting statement: 
· your own experience of the applicant’s recent HE practice;
· if you have been involved in peer observation of the applicant’s teaching and/or support of learning, please draw on examples from this;
· any good or innovative practice and/or contribution to developments by the applicant in teaching and/or supporting learning within his/her discipline as appropriate;
· your perspective on the practical examples provided within the application to illustrate the requirements of Fellow.
Two sides of A4 will normally be sufficient for this category of Fellowship.
	
I am writing this statement to support Rachel Smith’s application for Fellow, I have line managed Rachel for the last two years. I am happy to support Rachel’s application and feel that she has demonstrated in that time  an understanding of effective approaches to teaching and learning support which are key contributors to high quality student learning.

A1 Design and plan learning activities and/or programmes of study 
Rachel has been working for the university for over two years full time as lecturer and in that time she has been module lead for a number of modules for the Undergraduate Policing programme and the Police apprenticeship programme, at level 4-6. As part of the role of module it is Rachels responsibility to design and plan learning activities for lectures, workshops and for the Apprenticeship asynchronous online learning. This learning material is then uploaded to the Virtual Learning environment (VLE) Moodle. Rachel plans her sessions to be student led and interactive and engaging, Rachel has been able to arrange a number of guests lecturers in to bring theory into practice. Rachel makes sure she maintains her teaching resources and makes sure that the subject matter is up to date and relevant.
 
A2 Teach and/or support learning 
As Module lead for a number of module Rachel teaches a number of subjects from Organisational Leadership n Policing, Policing the Public to operational policing for serving police officers. On some modules there are over 100 students and it is Rachel’s role to provide support for those students. As part of her role with the Police Apprenticeship she is the port of call for the new officers coming in, some are returning to education and require a lot more support that those coming from straight from school or college. Rachel works effectively with these students providing the support required, especially around exam technique. Peer feedback was good for Rachel, with positive comments. Rachel makes sure that the teaching methods used are appropriate for the level study and the students who are in the class. Teaching online has been challenging in terms of maintaining engagement, but the creation of more advanced asynchronous resources has alleviated some of those challenges.
Rachel uploads her resources to Moodle so that students can access the learning in their own time, all module leaders also use the forums on Moodle to provide information or for the students to be able to engage with her and their peers for support. 

A3 Assess and give feedback to learners
All assessments have to be given in depth feedback and feedforward comments in order that the students are able to identify what they need t improve on. Feedback can be in many forms and Rachel employs a number of techniques such as classroom oral feedback and written feedback. This is always appropriate and allows the student the opportunity to see where they need to improve for future success. Rachel uses the rubric and Grademark effectively and efficiently and always provides feedback within the 20 day time limit. 

A4 Develop effective learning environments and approaches to student support and guidance 
Since Rachel has worked for the university she has had to adapt to online delivery, hybrid and in class delivery. This she has done to a high standard and maintaining student engagement and experience. Rachel manages students expectations on levels support offered and maintains the 48hr return time for students emailing her. Rachel provides opportunities for students to see her with weekly planned drop in sessions after the lecture so that students feel supported and that they can ask for help with assessments and learning. 
The use of module evaluation forms at the end of a module provides feedback from the students, so far the feedback from Rachels modules is good and comments on the level of support they are getting. IT is much harder to provide as much support for the Police Apprentice students due to the nature of the programme, but Rachel has implemented drop in sessions so that students can access her for support and guidance. 
 
A5 Engage in continuing professional development in subjects/disciplines and their pedagogy, incorporating research, scholarship and the evaluation of professional practices
Rachel has completed all her mandatory online learning, attends staff development sessions and works closely with the police in order to maintain her own personal CPD.
Rachel reviews her marks for her modules and is able to contribute to feedback to the Programme Manger if she feels that changes need to be made to the module content or assessments, helping to maintain the quality assurance of the programme. 
As part of her role on the Police Apprenticeship Rachel is involved in information evenings for the new and potential officers to promote access to higher education through the apprenticeship and as an ex-officer herself can give real-life experience and insight to encourage the officers in their new role. 
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