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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 


750 words (+/- 10%:  include your actual word count at the end of each section).

Since qualifying as a social worker in October 2023, I have developed my knowledge, confidence and professional judgement through working in a Looked After Children’s Team. I currently manage around 15 cases involving children and families with different levels of trauma, need and complexity. I recognise that qualifying is not the end of learning; practice has shown me that continued learning is essential. Through supervision, I have discussed my professional development with my mentor and identified areas where I need to strengthen my knowledge, skills and confidence. These include court skills, analysis in assessment, collaborative working and professional judgement in complex safeguarding situations. I use reflection, supervision and research to consider what I do well and where I need to develop. I have used Maclean’s (2016) Weather Model of Reflection to structure this reflection.

Applying analysis

Sunshine – what I do well
Since qualifying, I feel I have developed my ability to build relationships with children and families and gather information through visits, conversations and observations. I am increasingly confident in considering children’s strengths, needs, wishes and risks rather than simply recording information. The Social Services and Well-being (Wales) Act 2014 supports a person-centred and wellbeing-focused approach, which is important when ensuring the child’s voice remains central to assessment. During visits, I often reflect-in-action by adapting my approach depending on how the child or family responds. Schon (1983) describes this as reflection-in-action. I then use supervision to reflect-on-action and consider whether my analysis was appropriate.

Rain and fog – what I need to develop
I recognise that I need to become more confident in analysing information and presenting it clearly, particularly when assessments may be used in court. Court work was identified as an area for development because I had no previous experience, although it is an area I am interested in. I can sometimes feel uncertain about whether I have considered all relevant information or challenged my assumptions. Over the next 12 months, I plan to attend court skills training, shadow colleagues and observe court hearings. I also plan to complete Achieving Best Evidence (ABE) training. This should strengthen my ability to gather and analyse information and improve my assessment practice. I will use supervision and research to challenge my assumptions.

Working collaboratively

Sunshine – what I do well
Collaboration is an important part of my role. I have developed my communication with children, families, carers and other professionals. I recognise that effective assessment depends on partnership and that different people may have different views about a child’s needs and outcomes. I try to listen to these perspectives and communicate respectfully, while remaining aware of professional boundaries and confidentiality. I also recognise the importance of cultural and language needs and supporting people’s preferred method of communication.

Thunder – the impact of other people’s views
Maclean’s (2016) Weather Model asks whether other people’s views have affected practice. I have found that different professional perspectives can make situations challenging, but they can also improve decision-making by encouraging me to consider information I may have missed. Supervision with my mentor has helped me explore these differences and consider how I communicate my professional reasoning.
Supervision has provided invaluable support in addressing these challenges. Thompson and Thompson (2023) suggest that good supervision offers a space for reflection and support. These development needs have been discussed with my mentor in supervision, including my confidence in court work, Section 47 processes and applying professional judgement in complex situations. Over the next 12 months, I will continue using supervision, training and research to develop my confidence in discussions and difficult conversations while maintaining anti-oppressive practice.

Professional judgement

Sunshine – what I do well
Working with Looked After Children has increased my understanding of how complex children’s experiences can be. I feel more confident in making decisions and adapting interventions to individual circumstances. I recognise that professional judgement is not simply deciding; it is explaining the reasoning and considering its impact on the child and family. Judgement must be based on evidence, legislation, social work values and the child’s views, rather than assumptions.

Rain, wind, storm and fog – complexity, uncertainty and challenge
I need to develop my confidence in Section 47 work. I recognise this is important to my role, but I do not yet feel as confident as I would like when situations become more complex. Section 47 training will strengthen my understanding of professional accountability and help me manage difficult conversations and decisions.
I also want to strengthen my understanding of anti-oppressive practice. Dominelli (2002) highlights the importance of recognising power and inequality within social work relationships. I need to continue questioning my assumptions and considering how power may influence professional decision-making. Over the next 12 months, I will complete Section 47 training, use supervision to reflect on complex situations, undertake further research, and continue using the Social Services and Well-being (Wales) Act 2014 to support rights-based practice.

Maclean’s (2016) Weather Model has helped me recognise my strengths and areas for development. My learning will be supported through training, shadowing, supervision, research and reflection. I recognise that professional development is ongoing and that continuing to learn will strengthen my confidence, judgement and practice.

Word count: 712












Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).

Since identifying my learning needs in Task 1 part a, I have developed my knowledge, confidence and professional judgement through training, practice, research, supervision and reflection with my mentor. I continue to use Maclean’s (2016) Weather Model, although my reflective process is now simpler. I consider what has gone well, what I could improve and, during practice, reflect-in-action and adapt my approach. Schon (1983) describes this as reflecting while practice is taking place. This has helped me recognise my learning needs rather than relying solely on a structured model.

Applying analysis
A significant development has been completing a two-day training course on court proceedings and analytical techniques. I applied this learning when undertaking my first court case, developing my analytical writing and understanding of court processes and policy. I was also commended for my court report writing by the Senior Head of Service, which increased my confidence.
The case involved parents being assessed within a parent and baby unit. Initially, there was hope that the baby could remain with the parents, but the eventual outcome was a placement order. This was emotive, particularly as I had developed professional relationships with the parents. I had to reflect on my feelings while maintaining focus on the baby’s needs and future outcomes. Collaboration with parents and professionals was essential because different perspectives and evidence informed decision-making. I recognise that professional judgement requires empathy alongside analytical thinking.

Completing court work alongside my existing Looked After Children cases was also challenging. Staffing and resource pressures sometimes meant I could not apply myself as I normally would. Supervision provided a forum to discuss these pressures, challenge my analysis and reflect on whether my expectations were realistic. I did not complete Achieving Best Evidence training because there were no available places due to demand. This remains a learning need.

Working collaboratively
Section 47 training was another significant achievement. It increased my confidence in understanding the enquiry process and strengthened my awareness that effective safeguarding depends on collaboration across agencies, not simply within my team. This reflects the importance of partnership working and professional accountability (Social Care Wales, 2017).
The court experience reinforced this, as communication with professionals and parents kept the baby’s needs central. Colleagues have also approached me for support with court processes and report writing. I have enjoyed sharing my knowledge, which has helped me recognise my developing expertise. However, I can still experience imposter syndrome and sometimes find it difficult to recognise my own progress. Clance and Imes (1978) identified how individuals can struggle to recognise their competence despite positive reinforcement. Reflecting on this in supervision, alongside colleagues seeking my support and positive feedback from the Senior Head of Service about my court report, has challenged these feelings. This reinforces my development and has helped me recognise that my knowledge and experience are becoming valuable to others.

Professional judgement
The court case was my greatest learning experience, it required me to apply legislation, policy, analysis, professional judgement and emotional resilience within a complex situation. It showed me that resources do not always meet professional expectations, requiring practitioners to work safely within limitations while maintaining accountability.
Reflecting with my mentor has helped identify future development needs, although I gained court experience, I did not complete the parenting assessment myself. I would like to develop this skill to strengthen my understanding of assessment, attachment and family functioning. I am also about to undertake attachment training, which will improve how I understand children’s behaviour and adapt communication with children, foster carers and families. This will support me in keeping children’s wishes and feelings central.

Looking towards becoming an experienced practitioner, I want to develop confidence in complex assessment, parenting assessments and Achieving Best Evidence work. I also want to become a practice educator, as I enjoy sharing knowledge and supporting colleagues. This will require further learning around supervision, teaching and assessment. Colleagues approaching me for support shows that I have knowledge to share, although I need to continue building confidence. I will continue using research, training and supervision to support these goals.  Maclean’s (2016) model has helped me recognise both the ‘sunshine’ of my achievements and the ‘rain and fog’ of areas where I still need to develop.

Word Count: 701


	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).

Total task 1 part b 750 words (+/- 10%: include your actual word count at the end of each section).


I value feedback because it provides opportunities for growth. Recently, a young person moving into leaving care described me as their “forever social worker”. They reflected, during their care experience, they had sometimes felt unheard and let down when professionals did not act after saying they would. This reinforced for me that listening to a child’s voice must be followed by meaningful action. Schon’s (1983) concept of reflection-in-action helped me recognise my ability to develop meaningful relationships, while reflection-on-action encouraged me to think more deeply about my experiences and what I could learn from them. This feedback has challenged my imposter syndrome and motivated me to keep developing my practice.

Word Count: 110
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