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Professional Experience Report:

When I was trying to apply for a placement, I first made a LinkedIn account so I would be able to see what offers there were but at the time I wasn’t sure which one to apply for at the time, meaning which industry I wanted to work for at the time. I didn’t want to go for a marketing or any type of desk job, so when we went back to discuss about progress and talked about what we wanted to do and what we have enjoyed so far, I stated that I liked when we did the esports event and how the planning and discussion went when planning it out and different inputs people had and what experiences they had to do with that event. So, after that discussion about what we wanted to do and look for, I started to look more at event planning and project management placement roles since those are closest to wanted to do and something I would be happy doing, and the reason why I didn’t want to do a something that would be classed as a desk job would be that I would like to move around and talk to different people so that we would be able to talk about any ideas that could make the experience of the event better for the people that would be going so that they can have a full experience of that event. However the only experience have with event planning is the event we did for the university and that it turned into something we didn’t plan for, but we were able to adapt to it since it allowed more people to have fun and same goes for project management so I would have to find someone or company that would be willing to teach me, this would aligns with SWOT analysis according to (Leigh, D., 2009), SWOT analysis “ is an approach to considering the inhibitors and enhancers to performance that an organization encounters in both its internal and external environments”, the reason I believe that it can align with looking for placement is that you can use SWOT for yourself and help identify any strengths, weaknesses, opportunities, and threats. I was able to use this for myself since one of the weaknesses that I identified was that I had only one experience that was not a proper compared to other event planning but also that I had none for project management. One of the strengths that I could look at was that I was willing to learn and from my experience of the project was that I enjoyed it, the opportunity from using LinkedIn is that I will be open to lean new thing that could possibly be able to help me achieve to gain the skills so I can use it for any other event planning or project management, and the threats that could appear from this could be that that if I was too late other people would be able to gain the position and therefore I would not gain the necessary skill that would help me look for future jobs in those areas. One of the other ways I tried to get a placement was that I spoke to my lecture to try and get any connections so that I could find something for the project management or event planning, and the reason I spoke to my lecture was that the time to get a placement was running short and that I need to find one as soon as possible, there was one possible connection that was proposed for event management so we tried to get in contact with that person however, when we were able to get in contact with them it was too late since the deadline of the assignment would not be able to give me enough time to write what I needed for the assignment. One business model this could link to is Maslow’s hierarchy of needs because according to (McLeod, S., 2007) “Maslow’s hierarchy of needs is a motivational theory in psychology comprising a five-tier model of human needs” and this can help me when looking for a placement since and not any placement the right one for me, since at the top of the needs is, esteem and self-actualization. These areas will help me make a decision of knowing if the placement is the right thing for me since will I know if it gives me self-respect, make me drive for status, recognition and appreciation from others. For the self-actualization will let me know that if I do enjoy the placement I will know that my personal drive will take me to gain my full potential, grow my talents and will be able to help gain self-fulfilment, these reasons is why I believe that Marlow’s hierarchy of needs was helpful for me to try and find a the right placement for me. When getting closer to the end date of trying to find a placement for the assignment we started to look at one that was a last resort if I was not able to find any and that was a marketing placement for a lecture since it was not the placement I wanted to do but it was there in case I wasn’t able to find anything else. However, the issue that was faced with this was that the lecture at the time they were getting way too many messages and emails to respond in time, so I wasn’t able to get that placement as a last resort. So, then what was decided was that for the assignment since I have no placement experience to talk about, was to talk about how I tried to get a placement and what I did to try and get one so that I would be able to write something, and that would be about how and what methods I tried to get a placement and what business management theories and models I could apply to when I was looking for a placement. Another thing that I would have to do is that the assignment would be focused more on the reflective part since that would be talking more about what I could have done better to get a placement and what mistakes I could improve on.

Reflective analysis:
One of the things that I could have done better is that I could have improved on my cv since I believe that is still lacking since I have did not give a proper look over which could may have impacted the chances of me trying to get a placement since it might not be up to the standards that companies or organization want and, according to (Williams-Jones, B., 2023) “ Regardless of how much interesting work you’ve done, it won’t be recognized if you can’t present it in a manner that’s accessible, and visually engaging” which could of affected my placement since I just put down whatever I have done meaning that I haven’t put enough effort into presenting it or might have not made it visually engaging for whoever the person who had to read therefor effecting their choice of giving me a placement, the information on the CV could of also have been confusing for them to gain the information from it and, that there was no time scale for them to understand of how I managed to gain those achievements on my CV, therefor if they see that my CV is lacking that also reflect how I do my work for them, and the last thing that companies and organizations want is someone’s work that is lacklustre because that would affect how they look to the outside world is that their work is not high enough standard for them to be chosen for the job. One of the other areas that I could have done better was give myself more time when applying for the placement roles that I wanted, meaning that I should have been better at time management since I didn’t give myself enough time to even get a placement anywhere since most of the time of me trying to find a placement was last minute. This shows that what I should do for next time is manage my time better so that I don’t have this mistake again and start early so that I don’t I can still have other options even if I don’t manage to get the placement that I was looking for, and according to (Aeon, B. and Aguinis, H., 2017) “ how individual differences including time-related beliefs, attitudes, and preferences affect the way people manage time and, consequently, time management outcomes” this could reveal that I believed that I could have been able to get the placement I wanted at any time I wanted, therefor making me believe that I could have done it all last minute making me have poor time management, also my attitude towards having to apply for placement could of affected how I managed my time since my attitude towards having to do a placement would be seen less than satisfactory so that could have affected the way I tried my time to try and get a placement, so this is another thing that I could improve on since my attuited affected my time management and how I was trying to find a placement. Also, according to (Aeon, B., Faber, A. and Panaccio, A., 2021) “Given its popularity, it would seem rather pointless to question its effectiveness”, in a way I didn’t question its effectiveness since that I never decided to put a time management plan in place so that I would achieve certain goals when trying to get the placement I wanted and if I did get try to achieve more goals when in the placement. One of the other things that I need to improve for the future would be to post more on LinkedIn, since then I would be showing that I am willing to work and learn new skills from that placement and that someone might have given me an opportunity to work and learn from them and, then I would have at least one offer just in case I never got that placement that I was looking for and that I would have some experience to talk about instead of what I could of done, and according to (Hosain, S. and Liu, P., 2020.) “As the job-related social platform, it contains the accountholders who are not only graduates, but also presently employed and most importantly, the organization who constantly seek better candidates for created and vacated positions.” And this is why I believe that posting more on LinkedIn would have helped me get a placement, since that as I am promoting myself more to companies and organizations and showing them what I have to offer as someone who is in placement since I am willing to learn new skills, also by posting more there would be a chance that a company or organization will see my post and they might look at it to see what I have to offer with my one experience of planning and helping out on the esport event that was held at my university and, that experience might have been an enough for a company or organization that is in the event planning or project management sector and I would have gotten the placement that I wanted and, they could of given me an offer if I did post more on LinkedIn but since I didn’t I am now facing the consequences of not posting more and having no placement at all to use for this assignment to give my full experience of having a placement. One of the skills that I have learnt from my experience of trying to get a placement is communication is the most important, since that is the one that is the most important skill to have when trying to find a placement since you need to communicate to be able to tell what companies or organizations what type of placement that I am looking for and be able to give them a time I would be able to start working. Another reason why it is the important skill to have and learn is because it will allow you to tell people who you are working with what you need or what they need, or what needs to be done since if there is no communication with event planning or project management since it will allow to share ideas clearly so that the team you are apart of will understand them, another is that it avoids any misunderstandings that happen when trying to work on any project and the big one is that it allows the team you’re apart of to work efficiently, according to (Bucăţa, G. and Rizescu, A.M., 2017) “Communication is one of the most important levers of management that a company can implement for the formation of teams and achieving valuable performance”, which I why I believe that communication is the most important skill to learn and improve on which is what I have learned since I know for the future to improve on my communication, and to build on that point further way it is one of the most important skills to have is that it does help find placement because it help create a strong first impression and that would be by again CV, cover letter, emails to employers interviews making you stand out since you show professional communications and helps sell yourself since you be telling them your skills and why you’re suitable making look qualified for the placement and this was one of the ways I tried to ensure myself a placement was through having connection through my lecture and them having a connection to a placement that I wanted allowing me to get in contact with them, which was all done through emails and teams messages showing that communication help me when I needed it most improving any possible networking opportunities. Networking was another skill that I had learnt when trying to find placement, since that is one way of how I could have ensured a placement, was that I could have used networking so I could have gotten a placement and that I was close but just not in time. According to (Gibson, C. et al. 2014) “networking is defined as goal-directed behaviour which occurs both inside and outside of an organization, focused on creating, cultivating, and utilizing interpersonal relationships” this is way I believe that it is another important skill to have learned because it allowed me to get close to getting a placement and I did this by going to my lecture who had a networking with many companies and organizations and I utilized that by asking them if they had any possible places that I did project management and event management and they said they did have possible connections and so I did my best to try and get into that placement but since it was last minute I wasn’t able to. Another reason why I believe that networking is an important skill that I learned is that when trying to find a placement it can allow recommendations which can put yourself in a better position for getting a placement with that company or organization that you wanted to get in and also allowing to get roles that could be hidden for other people when searching for placement that might not be available for others, which can give you an competitive advantage over others since in the connection you can be seen as more memorable, proactive since you are actively go through people rather than look at their company or organization through a website like LinkedIn and since you would be talking to them in person or over email makes you stand out more then just giving them a CV since they get to know you better, and according to (De Klerk, S., 2010) “ networking is a life skill and it is managers’ interest to acknowledge its importance and develop their own networking skills” showing that it is an important skill to have in the future since when looking for other jobs or placements if you have connections for where you want to go it will show to be useful guiding to where you want to go since you can learn what the employer wants since you can ask pervious people that have done placement there what they are looking for and what skill are needed, allowing you to build confidence and communication skills. The reason why it is a good skill to have in the workplace is that it can improve collaboration since you could ask for help easily since you know people across the company allowing work to be more effective and also ideas can be shared faster allowing better team work due to strong internal networks, making it a very important skill. My expectations for trying to get a placement would that it would be easy since it is gaining work experience also while you’re not getting paid, making it free labour for any companies or organisations making you think that they would hire anyone since they are getting work for free making it a easy task to do, however this not true since I was unable to find one which has made me reflect on thinking that anymore. Another expectation I had would be that I would develop more skills which I have not from the placement but from what I tried to get one, theses being communication which is one of the big ones that I have learnt and need to improve on, this is also the same for time-management, however the ones that I didn’t learn was problem-solving in a workplace, and one big one being teamwork since that is a major one since if I was planning to be apart of project management and event management that is one of the most important skill to learn and that goes for any type of work place that requires a team and according to (Juznic, P. and Pymm, B., 2011) what they found in their finding was that “this research confirmed what has generally been reported elsewhere- that placements provide a highly relevant educational experience that is appreciated by students and that generally lives up to their expectations” showing that if I did get a placement that I would have been able to gain those skill that I couldn’t get from just trying to get one.

Supporting visual content:
[image: ]

Reference list:
Aeon, B. and Aguinis, H., 2017. It’s about time: New perspectives and insights on time management. Academy of management perspectives, 31(4), pp.309-330. (n.d.) offer and invitation to treat. Available at: https://d1wqtxts1xzle7.cloudfront.net/58772526/-_NEW_PERSPECTIVES_AND_INSIGHTS_ON_TIME_MANAGEMENT-libre.pdf (Accessed: 31 March 2026)
Aeon, B., Faber, A. and Panaccio, A., 2021. Does time management work? A meta-analysis. PloS one, 16(1), p.e0245066. Available at: https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0245066#sec002 (Accessed: 31 March 2026)
Bucăţa, G. and Rizescu, A.M., 2017. The role of communication in enhancing work effectiveness of an organization. Land Forces Academy Review, 22(1), pp.49-57. Available at: https://reference-global.com/download/article/10.1515/raft-2017-0008.pdf (Accessed: 2 April 2026)
De Klerk, S., 2010. The importance of networking as a management skill. South African journal of business management, 41(1), pp.37-49. Available at: https://www.econstor.eu/bitstream/10419/218433/1/sajbm-v41i1-0512.pdf (Accessed: 2 April 2026)
Gibson, C., H. Hardy III, J. and Ronald Buckley, M., 2014. Understanding the role of networking in organizations. Career Development International, 19(2), pp.146-161. Available at: https://www.emerald.com/cdi/article-abstract/19/2/146/26621/Understanding-the-role-of-networking-in?redirectedFrom=PDF (Accessed: 2 April 2026)
Hosain, S. and Liu, P., 2020. LinkedIn for searching better job opportunity: Passive jobseekers' perceived experience. The Qualitative Report, 25(10), pp.3719-3732. Available at: https://d1wqtxts1xzle7.cloudfront.net/88238352/344675220-libre.pdf (Accessed: 1 April 2026)
Juznic, P. and Pymm, B., 2011. Students on placement: a comparative study. New Library World, 112(5-6), pp.248-260. Available at: https://www.researchgate.net/profile/Primoz-Juznic/publication/263459813_Students_on_placement_A_comparative_study/links/0046353ce35c465fdc000000/Students-on-placement-A-comparative-study.pdf (Accessed: 2 April 2026)
Leigh, D., 2009. SWOT analysis. Handbook of Improving Performance in the Workplace: Volumes 1‐3, pp.115-140. Available at: https://d1wqtxts1xzle7.cloudfront.net/5432139/HANDBOOK_OF_HPT_THIRD_EDITION.pdf (Accessed: 30 March 2026)
McLeod, S., 2007. Maslow's hierarchy of needs. Simply psychology, 1(1-18), pp.3-4. Available at: https://www.simplypsychology.org/maslow.html?a_aid=3598aabf (Accessed: 30 March 2026)
Williams-Jones, B., 2023. What is a “good” CV?: a means to showcase experience, skills and excellence. Available at: https://umontreal.scholaris.ca/server/api/core/bitstreams/3796572f-62d0-4dba-881e-bfdde681d3fb/content (Accessed: 30 March 2026)





image1.png




image2.png
PROFESSIONAL EXPERIENCE
REPORT

NFLUENCING EXPERIENCE

+ University sports ovent planning and
enjoyed, team discussions, dea sharing,
‘Adapting plans whon things changod

[BUSINESS THEORIES

lappiien |
+ SWOT Analysis:

« Strength: Wilingness tolarn

« Woaknoss: Limitod experionce

« Opportunty:Linkadin & connactions
« Throat: High compottion & imo

prossuro
 Maslow's Hierarchy of Needs

 Foous on: Esteem

(recognition, confidence)

[REVASPECTSOF |
MY EXPERIENCE

* Grealeda Linkedin profie to explore.
opportunities

 Inially unsure about indusiy shece

« dentifed interest insvent planring &
project management

+ Avoided “deskjobs” » preferred
intoractive,pecple-fooused roles

Tmm REFLECTIVE POINTS
mprovemG

+ Noedstobe:
+ Clear

+ Structured

+ Visually engaging

[Linkedin Usaga

« Did't post or engage enough

+ Share axperiencos

INetworking

+ Noarly socured placemont through lecturer |
+ Missed duo o timing

fenaLLENGES FacED

SKILLS DEVELOPED

Lack of experience in desired field,
Poor time management (oft
applications late)
* Weak CV presentation

Limited Linkedin activity
+ Missed opportunity due to late

natworking

CONCLUSION:

- Pacament searcn s competive and equrs.
proaraton
- Koy sccessacors:
sirangov
© Eany appiations
- heiwenetworing
- Most vakatio s ganec:
 Networkng.

« Communication
« Networking
« Time Management

[EXPECTATIONS VS REALITY:
Expectation Reaitty
Easy to get placement. _ Highly compatitive

Ay roo woid acospt me.  Employrs expect quality
Wou gan s rom pacement. Gainea s rom th process|





