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Introduction  
I am going to introduce this assignment by discussing the 4 units containing topics based around creative thinking for building a personal brand. This is situated on the online learning - module code BMHP5015_BIRM: Brand You, It’s a Small world, Opportunity Knocks and the Pursuit of Happiness. I will demonstrate my knowledge on how and why contributing these factors into my personal brand for employment, will improve my chances at a better success rate. I have chosen one topic from each of the four units and I will explain in detail of their purpose, common factors and influence that they contribute. The aim of this learning is to build professional development and skills which are required in the world of working, building a strong reliance for setbacks and bouncing back from disappointment. Recognising this emotional skill is merely the intelligence to accept failure and start again.
Unit 1 Topic 3 - The Boundaryless Career
In a boundaryless career, a person could change their career up to 5-7 times during their lives. Most formal education systems are designed to focus on the traditional hierarchy which shows to be very popular among people searching for a long-term career in which they have passion for.
Boundaryless career is one that shows no limitations on what one can achieve in following our ideas and creative thinking for success, turning them into reality and facing more job opportunities rather than the focus of one career.            
A boundaryless career has some challenges. Since the 19th century which introduced the industrial revolution, the complexity has become a challenge for boundaryless careers thanks to the forever-expanding world of digital networking.
Concepts of Gig Working 
Gig working promotes essential skills, lack of hierarchy, reporting relationships (Kost, ).
Traditional (protean)
Ambition is critical for a boundaryless 
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