Module code: sjs1 4012                                                          Assessment no: 1
 Describe the development of policy and legislation for one of the following groups since 1945 age, race, religion or belief,
Social policy can be thought of as an academic subject that is studied. It could be argued that it is difficult to pinpoint exactly what the subject is about. It is sometimes referred to as the magpie subject because in order to study it successfully it is necessary to take a lot of valuable information from other subjects such as sociology, economics and philosophy to find it’s own theories. Unlike other subjects the aim isn’t solely to understand the world but to also change it.  
Social policy can also be described as a principle of action that all bodies such as the government, organisations and businesses have in place to reach goals on what they think should happen in order to improve the well-being and welfare and meet the needs of people in society.  There are social policies in all aspects of life such as in education, social security, health and housing. All social policies can have many different principles and different priorities. For example, some policies might be set to gain equality in our society. Other factors that could influence policies are equality, freedom, rights or maybe needs. It is hoped that policies can help create equal opportunities and move barriers that discriminate against people, giving everyone the same opportunities in aspects such as career.  Another area policies are very important is in ensuring everybody has access to health services.   (Ken Blakemore 2003 page 1-3)
Social policies are very important in trying to achieve social inclusion. It is beneficial to people’ s well-being to feel socially included.  Groups which are marginalised can be socially excluded. These groups could be people with mental health problems, homeless people, individuals who have got learning disabilities, asylum seekers or substance abusers. People who are in these groups have got worse health than people who are socially included. Their life expectancy is shorter than the rest of the population. Policies in Social care are working towards trying to reduce the disadvantage that people who are socially exluded face. (Rowe.J and Mitchell A 2013. P 170)

Even though the government has a big influence on shaping policy, they are certainly not the only ones responsible for making policies. It is the actions of civilians and officials that usually determines what happens. Sometimes the state and the government work together whilst putting policies in place, but at other times it is not uncommon for them to be against each other. Another obstacle that could be in the way of the government whilst making a policy is how much it will cost and whether there is sufficient public money to fund it. It is very hard for an existing policy to be changed. Policies can be blocked by key interest groups like parents or businesses. (Ken Blakemore 2003 page 115)   

Before a policy is created it has to go through many stages. To begin with the problem is identified and the policy makers decide on a desirable outcome. A policy is then either created or sometimes an existing one may be changed. Adoption is the stage when the policy comes into legislation. The cabinet or individual minister usually makes the decision, it is then implemented then evaluated to adopt the policy. Policy implementation is when what has been written in the legislation turns into reality. At this point it is stated how the set policy will impact those who will be affected by it. Finally, after the policy has been implemented it is evaluated by analysing, criticising, monitoring and assessing proposed policies that already exist. (world health organisation)
Social policy grew in the nineteenth th century, and due to the the efficiency in how the government effectively intervened and successfully managed areas such as rationing food, medical services and childcare during the second world war the consensus was that the government needed to take more of a responsibility in delivering welfare and equality to the citizens on a more permanent basis.  In 1942 William Beveridge had been asked by the war time government to make a report which would review the social security policies.  This report became a best seller and ended up being a massive influence of the history of social policy and how it was shaped.  In this report he explained what the five evils were, and how they needed to be abolished to create more equality and social justice. The five things were want, disease, idleness, squalor and ignorance.  In 1945 labour won the election which showed that there was a lot of support for working towards the welfare state. Between 1946 and 1949 there was a huge development in the social security system. The national health service was created to provide free medical care and in 1944 the Butler education act meant that everybody should receive education up until the age of sixteen. (Ellision and Pierson 2003 5-6)
-
Inequality of age was something that just got accepted before 1945. Luckily since then there has been major recognition of the inequalities to a degree that could only be imagined before. From then until present the elderly have gained a lot of entitlements,cultural recognition, legal rights and much more social respect. (Pat Thane 2010)
Things that have contributed to changes in policy have been factors like people having a higher standard of living and education. People have become more confident in standing up for their rights and taking a stand. The media has also given a voice to people experiencing inequality. 
Elderly people have been disadvantaged by some policies that have been set by people who make assumptions about what they think the elderly’s needs are. It is only recently that difficulties that the older generations face as a consequence of policies have been studied. This type of study is called gerontology. It could be argued that the fact that the older people are going to be a financial burden to society is a myth and based on policy makers fearing the aged being a burden on society financially. The number of older people in society is on the rise due to other social policies working well and extending life expectancy. It is predicted that the number of people over the age of seventy-five will rise even more. This is causing a concern that it isn’t going to be affordable for everybody to have their pension. This has already resulted in the retiring age in women being increased from sixty to sixty-five to in 2018. Men were already expected to work until they were sixty-five and it is set to increase to sixty-six. By 2020.  But in many cases older people don’t need to rely on health care anymore than people who are still in their working age. (Alcock and May, 2014,p.281) 
In recent years people are becoming more aware that older people are an oppressed group and that age is a social division.  Somebody’s age plays a big role in what opportunities they may have or how powerful they are in society. Ageism can mainly be pointed at two groups which are the elderly or children. It is mainly the elderly that are affected by it. Most ageism is a result of people assuming that there are certain things that the older people should not and cannot do. This can result in them having less chances in life as it is restricting what they can do.  It isn’t only a set of beliefs but of how society is structured.  Ageism isn’t restricted to just personal aspects of life but from an economic level as well. Philipson said in 1982 that the elderly are very significant in relation to economy. 
It is a very common ageist view that older people are a drain on the economy and ‘past it’ because they no longer contribute to the labour market.  These types of assumptions could be opposed in many ways.
· This view doesn’t give any credit to consumers in the economy, and how the older generation has a role in this.
· Doesn’t give recognition to the investment that they have made to the economy over the years.
· Ignores that there are older people who are still very active in politics, the judiciary, business and commerce.
· [bookmark: _GoBack]Doesn’t appreciate the major role older people play by looking after grandchildren allowing the children’s parents to go out to work which is beneficial to the economy.  Out of all the discriminated groups the elderly seem to be the group who are the least powerful. There are various reasons for this such as lack of transport to access services, low education levels, ill health, poverty and the fact that they are portrayed in a negative way. (Thompson, 2011). After Britain joined the European Community campaigning groups increasingly used the European courts to challenge Uk legistlation. In 2006 the Labour government implemented the employment equality age regulations introduced as part of a European initiative against age discrimination in the work place. (Statuory instruments 2006)


Ageing population means that people need to work in to their old age, but there has been many  cases where older workers are victims of age discrimination at work or otherwise known as ageism which makes it difficult for the older people to not only find jobs but to progress well in their work. This is when workers don’t receive equal treatment to their co-workers based on their age. The equality act of 2010 provides legal protection against age discrimination at work. Also this equality act, for the first time in 2010, extended the powers to protection to outside the workplace as well as in it.  There are a few different ways someone could be discriminated against at work. The  first way I will talk about is direct  discrimination. This would be in an instance such as somebody being denied a promotion due to being too old.
Another way is by indirect discrimination which are cases where an employer would offer courses or extra training to young newly graduated employees but not older workers.
It is seen as harassment if jokes are aimed at somebody at work because of either their age or someone they are associated with like a partner or a family member. 
Victimisation is when you get treated with less privilege for standing up for and making a statement that supports a colleague who is making a complaint that they are being discriminated against because of their age. 
In the last two cases which are victimisation and harassment there is no way that an employer could justify any of these taking place. However, there are some exceptions where it is possible that direct or indirect discrimination can take place and the employer can justify the reasons by giving a sufficient reason for making the decisions based on age. It is quite rare for this to happen, but one example could be if an employer was recruiting for an actor to play a certain character that needed to be a certain age then they would be allowed to make the decision if someone was a suitable age for the part. Sometimes some companies can have a set retirement age which means people have to retire. But in most cases employees have the right to choose when they retire. The default age for retiring was scrapped in 2011. 
 When employers are recruiting, they are not allowed to put any age limits or use any terms suggesting they are looking for a particular age such as many years of experience or ‘young and keen’. All through employment, workers are protected against age discrimination in all of the processes like promotions, retiring, training, and dismissals.
If someone feels they have been discriminated against in work for their age, they can make complaints by following the following procedures. To begin with they would follow the procedures set in the work place for grievance. If the issue doesn’t get resolved then advice can be sought from the employment’s own tribunal.  There are also organisations such as Acas and equality advisory and support services that offer advise free of charge in such cases. (age uk love later life 2018) 
Workers are leaving employment earlier than they would ideally choose to without financial security. Staying in employment for only a few extra years can make a massive positive financial impact on an individual. Research shows that there are a million people over the age of 50 who no longer work but would like to if they could. A contributing factor to these statistics is people leaving due to ill health, having too many other caring responsibilities and being made redundant. It is believed that some simple changes such as moving to part time employment or being given a less demanding role could make the difference between whether someone can continue to work or not. Many companies have started to put policies in place to encourage having older workers in the work place and appreciating the benefits they bring to the company and consider the challenges they may face. On the 13 th of June 2014 Fuller working lives published a framework for action on improving recruitment and retention on the ageing workforce.  A group called ‘The fuller working lives business strategy’ group was set up to try and make changes and help improve working lives for the older people. More than fifty of Britain’s most influential companies and organisations agreed that they would review their policies that affected workers ages fifty or over. They looked into ways on how it could improve the way older workers were recruited, retained and retrained.  It was discussed that businesses should make a strong case on why it was an economic need to employ older workers. Another policy was that line managers should be given extra training that made them aware of the extra challenges older workers may face and how to address them.  Another suggestion was to have an online portal where it would be easy to access information on issues that affect older workers such as health conditions and decisions regarding skills and training. There would also be relevant information on retirement and finances which could be helpful. The fuller working lives group recommend that companies should encourage flexibility for workers who have also got caring responsibilities so they can balance between work and caring. It becomes much more likely as someone gets older that they may have caring responsibilities.  Benefits should be reviewed to ensure that they are beneficial to employees who are at different stages of their working life. Companies should also encourage older workers to join in forums and network groups for older workers. Skills of their employees should be analysed and should provide re-skilling courses. Employers are also encouraged to help prepare employees for a good transition between employment and retirement. Companies should work closely with colleges so it is possible to give workers who are approaching the end of their career to have further education. (Department for work and pensions 2017)
Even though a longer life expectancy is a positive change, it has brought with it some concerns that a higher proportion of people that are older could be a drain on the economy. But It seems that there is evidence that as long as policies are made to give the elderly equal opportunities, and support to stay independent and carry on in employment and social activities as long as possible, they can still make a valuable contribution to society. Recognising age discrimination in recent years is already having a good impact but it is believed that the elderly is the marginalised group least confident to stand up for themselves. Hopefully with policies being put in place and with people opening their eyes to realise that the older generation have still got plenty to offer, society can look at the elderly without seeing their age as a disadvantage, allowing them to live as much of a fulfilled life, as long as possible.
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