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Qualities of a good team member
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HIGH PERFORMANCE TEAM
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Development of motivation

Cordial relationships
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More productivity

Increase job satisfaction













Positive work environment

Better operation



Benefits of team working.
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STAGES OF TEAM DEVELOPMENT IN SOCIAL WORK
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Team Roles
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Ways to have an effective team role skills
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[image: ]Managing conflict in social work
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Issues faced in social work
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Steps to control conflict in social work
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Steps to control conflict in social work
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Successful Team Development
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[image: ]Conclusion
· Good teamwork means a synergistic way of working with each person committed and working towards a shared goal. Teamwork maximizes the individual strengths of team members to bring out their best. It is therefore a necessity that leaders facilitate and build the teamwork skills of their people if they are to steer a company toward success.
· (The five elements of successful teamwork, 2021)
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