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Additional Learning Needs and Inclusive Practice.

Section 1.
The aim of this piece of work is to summarise the legal and regulatory requirements used to ensure that students with Additional Learning Needs (ALN) within post-compulsory education are being accommodated sufficiently to ensure an inclusive learning environment. This is to include institutional and national policy and procedure, as well as the current legislation that institutes are required to follow. 
The ALNET Wales Act 2018 (Part 2, Chapter 1) (Chapter 2 ALN Code) describes ALN as a person who has a disability or learning difficulty that leads to them requiring additional learning provision (Snap Cymru, no date). In relation to the Equality Act 2010, it is a criminal offence to discriminate against a person with a disability or learning difficulty. The Equality Act 2010 provides institutions with a basis for protecting learners with ALN of any sort. In addition, the Equality Act 2010 aims to protect individuals who are considered to have a disability or learning difficulty. According to UCAS (2023) over 60,000 students with ALN apply to university each year. 
The Additional Learning Needs (ALN) System (Welsh Government, 2021) is currently being implemented in Wales to ensure that education for children and young people is fully inclusive. This is to provide all learners with the best possible outcome and provides learner with the opportunity to reach their full potential. Learners with ALN will be provided with an Individual Development Plan (IDP) that will be developed throughout the learners’ educational journey. An IPD describes the individuals ALN and the support that is needed (National Deaf Children’s Society, no date). However, the ALN System only supports learners up to the age of 25. As many learners are over the age of 25, institutions are expected to provide their own policies to ensure that all learners, regardless of age, are being provided with the best support to create an inclusive learning experience. 
University of Wales Trinity Saint David (UWTSD) (2020) have created the Strategic Equality Plan 2020-2024 which endeavors to provide an inclusive learning environment for all learners. It is recognised that there is a range of diverse needs within the institute, therefore the institute has created a plan to provide adequate support to learners to deliver an equitable learning experience. The objective of UWTSD is to embed the provisions of the Well-being of Future Generations (Wales) Act 2015 which aims enable people to reach their full potential, regardless of their individual circumstances (Welsh Government, 2021a). In addition, the plan recognises the importance of safeguarding students and the need to ensure that their long term needs are being met. 
In addition to the Strategic Equality Plan 2020-2024, UWTSD has also implemented the Student Health and Well-being Strategy 2020-2024 (UWTSD, 2020a). This plan recognises that many learners with ALN may be experiencing a significant effect on their physical health, mental health and well-being. UWTSD aims to offer a whole university approach to support learners who may be at a disadvantage due to their ALN. Practitioners within the institute are expected to provide a safe and inclusive environment for all learners. Furthermore, practitioners are required to be able to direct learners to the relevant person or department should they decide that they would benefit from additional assistance. 
UWTSD also offers additional support within their student services department. These range from well-being and counselling support to academic support. While these additional services are available for all learners, it is stated that there is comprehensive support for learners with ALN (UWTSD, 2023). These are to include one-to-one support on assignments, help with applications and extenuating circumstances or differentiated deadlines. Furthermore, learners without a diagnosis are able to take part in a screening process should they feel they may have an ALN and would like an official diagnosis and sufficient support (UWTSD, 2023). 
Post-compulsory educators are expected to follow Professional Standards at all times (Welsh Government, 2017). There are some significant professional standards that could be considered when working with learners with ALN. Promoting diversity and inclusion is paramount when working with learners with ALN as this gives them the opportunity to reach their best potential, regardless of possible barriers. In addition, demonstrating dignity, courtesy and respect will provide learners with ALN with the feeling of safety and inclusivity within the classroom.  
Institutions have a duty to make reasonable adjustments for learners with ALN (National Autistic Society, 2023). If the learner has provided their IDP, these adjustments should be made in advance of the learner beginning their course, or as quickly as possible in circumstances such as being diagnosed with ALN following institute screening. This is supported by Public Health England (2020) who state that challenges should be anticipatory and should be considered in advance of learners’ attendance. This is to ensure that there are no delays in providing the reasonable adjustments for learners. In some cases, learners may not be diagnosed with ALN until they have begun their educational journey. In such instances, institutes are required to implement sufficient support as quickly as possible to ensure that the learners needs are being met.
UCAS (2023) state that the coronavirus pandemic has exacerbated many learners ALN, and considerations should be made for learners with medical needs who may need to shield to reduce the risk of contracting coronavirus. Furthermore, many learners with ALN have seen a significant effect on their mental health which may cause challenges for them when applying to and attending university. UCAS (2023) state that it is important for learners to research universities before applying to decide whether the institute will be able to provide them with the relevant reasonable adjustments to ensure that they have the best support possible. 
To conclude, there are many diverse needs within further and higher education and each learner requires individual support. To ensure an equitable learning environment, practitioners and institutes are required to follow current legislation and policy to ensure those needs are being met. IPD’s should be used to implement support in advance of learners starting their educational journey. There are strategies in place within UWTSD to provide this support and they take a whole university approach to ensure that every learner feels respected and included. In addition, practitioners should follow the Professional Standards at all times so that all learners are receiving the best academic and emotional support. 

Section 2. 
Megan.
I am currently working as an hourly paid lecturer at UWTSD teaching Early Years Education and Care. During the interview process, Megan stated that she struggles with her mental health and has anxiety issues when required to speak within a classroom. In addition, Megan stated that she finds it difficult to concentrate in class which is causing anxiety about beginning a new course. Megan also mentioned that previous tutors have suspected she may have dyslexia. 
Following UWTSD policy, I feel it would be beneficial for Megan to undertake a screening process with the aim of reaching a possible diagnosis of dyslexia and possible ADHD due to her comments of being unable to concentrate during class (UWTSD, 2023). However, if Megan does not wish to carry out the screening process, I will aim to put support in place during and outside of lessons. This is in accordance with the Professional Standards (Welsh Government, 2017) that focus on commitment to learners and their learning journey. According to British Dyslexia Association (no date) using sans serif fonts in larger sizes on PowerPoint presentations can make the content easier for students with dyslexia to read. In addition, using dark colours on a light but not white background can make the content less difficult to view. The Academic Support Tutor Handbook states that tutors should be aware of possible limitations and put support in place to aid in students learning (UWTSD, 2021). In addition, it is stated that tutors should refer students to expert support in cases where they feel they can not provide ample support. I will ensure that Megan is aware of all options available so that she can make an informed decision. I will also remind Megan that she is able to request support at any point during the course. As the course does not have any exams and is a mix of presentations and written assignments, this may reduce the pressure on Megan should she feel anxious about taking exams due to her current challenges.
In consideration of Megan’s anxiety, I will inform Megan of our Student Services department and the support that they offer. These are to include counselling, well-being advice and mental health support (UWTSD, 2023a). As Megan has mentioned possible dyslexia, I will support Megan should she wish to contact Student Services by helping her with any forms that may need to be completed and will offer to monitor all correspondence from Student Services. It may also be possible to request a differentiated deadline for Megan to allow her more time to carry out assignments. I will liaise with Megan to see whether this would be something she feels she will benefit from (UWTSD, 2023). 



Alys.
I am working as an hourly paid lecturer at UWTSD teaching Early Years Education and Care. Alys has just begun her second year and has informed me that she is pregnant. However, Alys has stated that she wishes to continue with her studies throughout her pregnancy and following the birth of her baby. 
In reference to the Professional Standards (Welsh Government, 2017) I will ensure to promote equality of opportunity for Alys throughout her pregnancy and after the birth of her baby. I have referred to the Student Pregnancy, Maternity, Paternity and Adoption Leave policy which states that UWTSD pregnancy should not prevent a student from completing their studies (UWTSD, 2022). In addition, UWTSD is committed to promoting inclusivity throughout the institute, with reference to the Equality Act 2010.  However, the well-being and health of students who are pregnant is of utmost importance and should be considered at all times. 
The policy advises that I should meet with Alys to determine how the pregnancy will affect her studies. As the Early Years Education and Care course does not have exams, this is not a concern as exam periods will not have an impact on Alys. It may be possible for Alys to apply for extenuating circumstances with regards to assignments should they be required throughout the pregnancy, and at the time of birth. I will also ensure that should Alys have medical appointments to attend during lectures, that I inform her of the content of the lecture and offer one to one support should she require it to prevent her from falling behind in her studies (UWTSD, 2022). If Alys is on placement, I will carry out a risk assessment and liaise with the placement setting to carry out the same to ensure that all health and safety precautions are being met. I will arrange regular meetings with Alys to ensure that she feels she is being supported throughout her pregnancy, and whether further adjustments need to be put in place. 
Following the policy requirements, I will inform Alys that she is unable to return to the course within the first 2 weeks following the birth of her baby due to health and safety precautions. I will also ensure that Alys is aware that the university does not allow babies and children to attend lectures due to a risk of disruption. Therefore, she will need to have suitable childcare arrangements in place prior to returning to her studies. I will strive to support Alys to remain in education throughout her pregnancy and ensure that the policy is being followed correctly. 

Dafydd.
I am working as an hourly paid lecturer at UWTSD teaching Early Years Education and Care. Dafydd has applied to begin the course in the next academic year and has informed me that he has cerebral palsy. In addition, he is partially sighted although not registered blind. He also struggles with typing speed when taking notes and has stated that he gets tired easily. However, Dafydd has informed me that he has always been independent within his education and would like this to continue when he begins the course. 
In line with Professional Standards (Welsh Government, 2017) I will ensure that I provide an inclusive environment for Dafydd to learn in and I will demonstrate a safe learning environment for Dafydd to make certain that his individual needs are being met. In reference to the UWTSD policy for disabled students, I will begin to put support in place prior to the start date of the new academic year (UWTSD, 2023). As stated by Public Health England (2020) reasonable adjustments should be made in advance to provide the best opportunities for students with ALN. I will contact the estates department to secure a room on the bottom floor of the university building to ensure ease of access for Dafydd. 
In accordance with the Needs Assessment Protocol (UWTSD, 2020b) I will set up a meeting with Learning Support within the Student Services department as they will be able to ascertain what support should be put in place for Dafydd. I will work closely with them to provide any compensatory measures that have been advised. The Learning Support team will be able to help Dafydd with any forms or applications, for instance, if he wishes to apply for Disabled Student Allowance. I will explain to Dafydd that if he requires my additional support with this, I will be available to do so. As Dafydd has significant learning needs, it may be possible to arrange for a differentiated deadline to give Dafydd additional time to complete assignments. This is in accordance with the universities Mitigating Circumstances Policy (UWTSD, 2022b). 
RNIB (2022) advise that there are ways to make learning easier for students who are partially sighted. These include but are not limited to lower lighting, larger font on PowerPoints and printed resources and advances in technology such as the option for work to be read out on their devices. I will speak with Dafydd to discover whether he has a preferred option or if he has found other support systems beneficial in previous education. In addition, there is a dictation option in Microsoft office which may help Dafydd with note taking as he has stated his typing speed is slower. To aid with this, I will ensure that I speak slowly and give Dafydd enough time to make notes in whichever way he feels happiest. 
I will remind Dafydd that he is able to request further support at any time during the course should he feel he needs it. I will work closely with the Learning Support team to make certain that Dafydd is receiving the best support possible throughout his learning journey whilst retaining his independence as much as possible.  
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