Personal Development Plan — Kelly Watkinson

| currently work within the Childcare sector, teaching and developing young children. | am specialised in Additional Learning
Needs children, which leads me to my current qualifications: Level 3 Children’s Care, Learning and development; Level 2
PLAYWORKER certificate and a Level 1 Makaton Qualification.

Objectives

Actions

Resources

Target Date

Success Criteria

Attend
Safeguarding
Level 3 Course.

Request additional time off to
increase study time, improving
he quality and quantity of
research | can achieve.

Locate a suitable course which
provides this qualification and
he certification that is required.

Organising my time
management
factoring in both
study and travel to
the facility.

Attending the
course requires
travelling.

[The current Study
week for this term is
February 2024.

This is reviewed
every three years
by the university.

| will know | have been
successful in this target when |
have completed the course
and | have gained a certificate.

|[Complete Degre

in Early Years

Education and
Care.

o complete my degree, | attend
all lectures and complete all
assignments given by the
educational staff. | carry out both
primary and secondary research
IAW guidelines given to me,
using different resources
available.

| have multiple
resources available
to me which | will
be using to cite my
evidence and use
as references for
my essay further
on.

Using books from
the library | will be
able to find sources
relating to the
topics | am studying
and relevant to the
degree; alongside
the library, | have
access to the
internet which will
allow me a broader
spectrum of
sources to learn
and cite from.

[The end of my
degree is stated as
June 2025
(Graduation) , this
leaves me two
years to complete
the course which |
feel is ample time.

| will know | have been
successful in this aim when |
have gained an in-depth
knowledge of Early Years
Education and Care, and | will
have attended graduation.




Attend and
complete

Makaton 2
Course.

o find a suitable course which

ill further develop my level 1
MAKATON into Level 2, | will be
required to find a suitable
location to learn this skill and
with an adequate time frame as |
Jalso work full-time.

[The courses are
both online and in
person, attending
either face to face
or online would be
a beneficial
resource to
acquiring this
qualification and
further improve my

skill set.

| am aiming for
December 2024 as
my target date for
achieving level 2 in
Makaton which will
tie in well for my
degree and my
career.

| will know | have been
successful in this target when |
have attended the course,
have a better knowledge of
Makaton and | have gained a
certificate.




Part 2

What is reflection

Reflection is having the ability to reevaluate previous events or experiences and consider what could
have been done alternatively or how it could be improved.

Reflection is used in a variety of situations within childcare ranging from poor observation (Children
are not listening/ lost interest) to dealing with a confrontational parent (Concerns).

Reflection is a key component in both adult and child development, teaching children early on through
guidance can be a strong reinforcement for learning, if taught from a young age it is possible to
increase the comprehension of right and wrong, improvements in cognitive skills , leadership and
others.

This can be testified by the case study :

Here : LINK

What Reflective practise

Reflective practice can be defined by PACEY as “the process of thinking about and analysing your
practice, with the aim of challenging, changing, modifying, developing and improving it. This should be
a continuous cycle of reflection and improvement”.

The term reflective practice is important for practitioners because it allows evaluation and analysis
after the event which allows for improvement or rectification. There are many scenarios which can be
related to this term, in line with childcare some examples are often used relating to the development
of children or the improvement of staff and their abilities.

An example scenario which is widely supported through multiple sources is that of growth and
rectification. The said practitioner has prepared, executed and concluded a teaching/training session
with young children, however in this instance the children became unsettled and disruptive during the
session, this would be a perfect time for reflection putting this into effect could go like this:

—
What went What went
wrong? well?

h oy

Coulditbe | -
improved?

Y Dawnfall

How could it Y

be
improved?

Here : LINK


https://www.eyalliance.org.uk/case-study-developing-reflective-practice-and-leadership-skills
https://blossomeducational.com/blog/reflective-practice-in-the-early-years-3-activities-for-your-next-team-meeting/

Why is reflective practice important to ey practice?

Birth to 5 Matters suggests that being a reflective practitioner is important because it gives
practitioners the opportunity to develop their critical thinking skills of their own practice and
environments. This is good, effective practice as it results in constantly trying to improve and develop
their skill sets in the ever changing environment and improving attributes such as time management,
teaching and social skills.

The theory of reflective practise

The theory of reflective practice is widely sourced and documented across the academic world,
spanning through all areas of academia and life; it is applied both professionally and personally as a
way to ensure growth within the two sectors. According to the open university John Dewey was known
for some of the earliest thesis on reflective practice. Dewey believed that there are two types of action
in Reflective practice, Routine and Reflective. Routine action is a fixed action which is carried out the
same each time. Reflective action is where a practitioner is constantly questioning their practice and
giving self appraisal. Dewey believed that reflection should be part of a learning process which should
be done intentionally not complaisantly. Dewey (1933) says “Active, persistent and careful
consideration of any belief or supposed form of knowledge in the light of grounds that support it, and
the further conclusions to which it tends, constitute reflective thought”. Donald Schon believes the
reflective practice is split into two parts Reflection on Action, which would be done afterward and
applied to future practice and Reflection in Action, which would be done in the moment where any
changes can be implicated in the moment.

HOW S IT DESCRIBED/USED

Reflection can be described as an ongoing exercise, often reviewed. It can be reviewed in the
moment and adapted during the activity or it could be reviewed after in a planning session or team
meeting amongst staff. It can be an individual exercise or done collaboratively. It is believed that some
benefits to doing it individually would be being able to improve in ways which are personal to you and
your practice. On the other hand, cons may be not having other thoughts and opinions on how best to
improve as you would have if you were to reflect within a group. Reflection can be split into 3 areas;
Reflective thinking, Reflective action and reflective learning.

Analysis of Models - Compare / Contrast / Pros / Cons

Gibbs cycle of Reflection

Gibb’s cycle of reflection is a six step cycle in which is used to reflect. The steps are; Description
(what happened), Feelings (what were you thinking/feeling?), Evaluation (What was good and bad?),
Analysis, Conclusion (changes) and Action plan. A positive aspect of using this cycle is that it is the
only cycle which considers the feelings of the practitioner. This cycle is an effective, in depth cycle



which allows you to think about the experience in a detailed manner. The negative side of this cycle is
that it is a long cycle and may need additional time set aside to reflect in this manner effectively.

Kolb’s Experiential cycle of reflection

Concrete
Experience

(doing / having an \
experience)

Active Reflective

Experimentation Observation
(planning / trying out (reviewing / reflecting
what you have learned) on the experience)

k Abstract l

Conceptualisation
(concluding / learning
from the experience)

Kolb’s Model of Reflection places emphasis on the value of reflection. The steps taken in Kolb’s cycle
of reflection are; Concrete Experience (creating/ experiencing the experience), Reflective Observation
(reviewing/reflecting on the experience), Abstract Conceptualisation (What the practitioner has
learned from the experience), Active Experimentation (Experimenting with what was learned). A
positive of using this cycle is it contains only a few steps so it would be easy for a practitioner to use it
in the moment and very little additional time would be needed to complete this Model of Reflection
afterwards. A negative point of this cycle may be that it may not make the practitioner reflect upon the
feelings of the experience and this model may not be suitable for all situations.

One difference between these two models is Gibb’s model has more steps and has a more detailed
reflection. It also considers the feelings of the practitioner in the moment. Another difference between
the two models is, Kolb’s model of reflection has less steps and may be more suitable to be used in
the moment of the experience to change whilst carrying out if needed.

CONCLUSION

To conclude, there are different Models of Reflection for Practitioners to consider. It is important that a
practitioner finds a model of reflection which suits them and their practice. Some practitioners may
benefit from different Models of Reflection at different times, depending on how much time has been
allocated to do this. It is pivotal for practitioners to remember that Reflective Practice should be an
ongoing part of practice and should be reviewed regularly.



