The term beta bias was the name given to research conducted that minimizes the differences between males and females. This can be done by having mainly or solely male participants within a study and extending the results to characterize females. While alpha bias tends to overstress the differences between males and females, as though there are no common attributes between them, (Mustin et al, 1987).
A form of psychology that criticises gender bias within psychological theories is that of feminist psychology. The theory’s main goals are to stop the discrimination of woman within psychological theory and practice and prevent the comparison of women and men, believing that women are “worthy in their own right” to be studied. It is evident that some psychological theories do possess gender bias towards females, with a majority of research having all-male participants without stating this within the reports or making their findings comparable to women also. This is an example of beta bias,(Gross,2010).
There are two commonly known implications of gender bias within academia. The first being the consequences it may have on female scientists, with them being overlooked and treated as inferior compared to their male counterparts. The other being scientific evidence relating only to males. However, a study conducted by Cislak et al (2018) found a third, they found that there is a bias against the research conducted on gender bias. Their findings stated that during a bibliometric examination of social sciences, gender bias research is given less funding while also being published in lesser impact journals. 
Although the majority of research supports gender bias being mainly associated towards females, there is empirical evidence that gender bias can also target males. For example, a study conducted by Deaux and Taynor (1973). Although the study supports gender bias towards women, it states that within more masculine situations’ females were recognized as being more worthy of reward than males, promoting that males are also stereotyped to have more masculine attributes, therefore should not receive as high a reward for doing the same task. 
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