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[bookmark: _Toc27433675]INTRODUCTION
Employability skills affect the practice and practicality of the health and social care sector. This sector needs to be focused on the employability skills of its employees. These skills are mandatory for every professional and employee to develop in their career to avail maximum benefits. The benefits may be produced in the form of client satisfaction, contentment of the patients, self-contained stakeholders, etc (Ahmadi et al., 2016). The way of dealing with the stakeholders is also an important skill that a person should inculcate in him or her to maintain a healthy relationship with the stakeholders. The other important skill is the way of communication of the employee with both- the patient and the stakeholder. Many other skills are as important as the two skills described above. 
The report will focus on the analysis of the skills and its importance in the practice. The main aim of the report is to provide an understanding of the practice in the health and social care setting. The critical reflection and analysis of the skills, which are learned in professional practice, will be evaluated. The reflection will let us learn how SWOT analysis helps in making out decisions for the practicing of employability skills in the profession. The analysis will include all the strengths, weaknesses, opportunities and threats that were experienced in the health and social care setting. 

[bookmark: _Toc27433676]SUMMARY
The leadership skills are important in the employee, as these skills provide mastery over the subject as well as the client. The stakeholders are also influenced by the leadership qualities of an individual. The manner of dealing with the stakeholders and the patient is very important and this decides the way a person deals with all the situations (Van Durme et al.,2014). The analysis of the situations is done through a procedure, which carries out a systematized evaluation by evaluating the positives and negatives of the practice of the skills. The skills are an outcome of the training sessions provided in the academic sessions and through the experiences in the professional practice. 
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SWOT analysis is the procedure followed by the institutes and organizations to evaluate the internal strengths and weaknesses and the external opportunities and threats by a systematic approach (Pastrana et al., 2015). The analysis of all the strengths, which helped in providing success to the institute. The weaknesses due to which the institute remained behind and the opportunities, which are present for the institute to grow in all (Aslan et al., 2014). The threats imposed over the reputation of the organizations and institutes will help in making a complete review of the condition. 
STRENGTHS
There were certain strengths and positive points, which came out in the analysis. The usual practice of the employability skills made us quite punctual and responsible for the tasks. The communication gap was mended and it was seen that the rapport between us and the patients as well as us and the stakeholders improved (Kapoor et al., 2016). This eventually improved the reviews and feedback from the patient as well as the stakeholders. 
The employability skills imposed seriousness in me and it helps me develop certain qualities that were essential in the practice. The learning of newer techniques and technologies helped provide a good review and critique from the clients. The skills imposed further a sense of responsibility in me. A responsible individual is required in all the fields of health and social care sector. When an individual is irresponsible, there are certain duties which he or she is unable to fulfill (Van Durme et al.,2014). The sector of health and social care needs people who can perform their duties on time to provide maximum benefit to the patient and avail a good reputation and feedback.
I further developed the adaptability to situations which were not foreseen. This quality helped me identify the risks at times and even I was acquainted with the skill of managing situations of crisis and difficulty. In the sector of health and social care sometimes their appears situations of disputes among the carer and the employee. These types of situations were easily dealt with by me.
The project of developing employability skills developed certain positive qualities in me, which were essential from the practice point of view. A good employee needs to have certain qualities in him or her to manage the situations and learn new things as per the requirement of the conditions. There was a positive point for me, I quickly learned anything that was taught to me (Manzano‐García and Ayala-Calvo., 2014). This quality of me was quite helpful for me as it saved a lot of time and the applicability of learned things was also checked in one or two trials. This helped me in knowing which areas I need to focus on and which areas were perfect for me. 
I am quite energetic and this quality of me provided many benefits to me. The energy and enthusiasm in me helped find the answers to newer things and the concepts that were taught to me. I am quite creative which helped me in managing the tasks according to the conditions. The analysis of the situation helped mold the tasks according to the condition. I am a good organizer due to which I was given the tasks of organizing certain things. I organized the schedules of everyone in the staff as per their availability and the needs of the patients. The organization worked very well and the staff was all very happy because the workload was distributed equally among them and no one was exhausted to the limit.
I am quite disciplined and I indulge myself in what I do. If any work is assigned to me I make sure that it is handed before time and this quality of mine was appreciated by the senior staff. The stakeholders also liked the discipline and giving my cent percent to my job. The job requires full dedication and sincerity which was shown by me during the work (Mutingi et al., 2015). 
Moreover, I have a habit of fighting for my dreams and ambitions unless I achieve it. This firm determination leads me towards success and everyone in the staff appreciated this. I like working in organizations, which are charitable and work for the betterment and welfare of people. So,  joined a charitable trust which worked for integrating the Romanian people in Sweden. This practice helped me in developing my social working skills and provided me with an insight into helping people who are in need. Moreover, I speak four different languages due to which the number of people I interact with is more as compared to others. People who do not know English are then sent to me to talk in their mother tongue. This quality helped me interact with different people thereby developing the ways of handling the situations. 
WEAKNESSES
Apart from the positives in me, I had certain negative points that endangered me many times and made me prone to fall into some risks. I had a lack of business experience due to which there were certain deals that I could not manage properly. The deals with the stakeholders were sometimes not as profitable as I thought and this made me face critical circumstances. The seniors came to know about my weakness and they shifted me from the department of dealing with stakeholders to internal management. 
I have a weakness which leads me to miserable situations sometimes. This leads me nowhere and with no answers. I become excited when I overthink something. Overthinking causes me to develop false impressions and leads me to a world of imagination (Mutingi et al., 2015). The imagination is quite different from reality and leads me sometimes to situations where I have to answer my senior officials. The habit of excitability is not good for the sector of health and social care ad it needs to be taken under control before it causes any harm to the organization.
I am quite emotional which makes my expressions quite difficult. There is a certain situation where I become answerable to my seniors, this makes me feel weak and I sometimes cry in front of them, which proves me weaker in front of them. I show confidence in people, which makes me prone to situations causing trouble. Sometimes, people misuse the attitude of mine and critical situations arise making me answer the situations. 



OPPORTUNITIES
There were many opportunities, which were provided to me in the process of developing employability skills. The motivation helped me in learning new things and new technologies. These technologies helped me evolve better in the profession. As the field of health and social care requires frequent updation in the techniques and technologies so the enthusiasm and motivation in me provide me with the spark to learn newer things and concepts (Wong et al., 2014). 
The employability skills helped in professional development. The skills provided in opening newer horizons for the organization. This helped in developing professional attributes. The profession is strengthened by such qualities. As each employee is acquainted with the skills, the sense of responsibility and awareness regarding everything is developed.
The introduction of employability skills has resulted in the expansion of the business. It has developed communication skills and other strategies, which have benefited many stakeholders, and they have helped in investing a good amount to expand the business. Moreover, communication skills and newer techniques and technologies have led the patients to become content and satisfied. This has improved the review of the patient and their carers leading the publicity of the business and helping in its expansion (Mutingi et al., 2015).
THREATS
There are various external threats, which are imposed over the organizations and impede their progress and work. Insufficient funds are one of the biggest threats to the working of any institute or organization. As a large amount of fund is required in health and social care settings. The inability of sufficient funds would lead to decreased advancements in the organizations and this will eventually lead to pose an effect over the name and reputation of the organization. This threat needs to overcome by some of the other means of investment or either by improving relations with the stakeholders and other investors.
Economic instability in the market is another such threat imposed over the health and social care settings. The condition of the market decides the future of the services therefore this is a major threat in the health and social care setting. This threat needs to be dealt with making services cost-effective and as per the condition of the market.
Increased operating costs are also one of the reasons to worry for. As certain institutions have increased their cost of providing services just because they have numerous gadgets and new technologies (Wong et al., 2014). However, the quality of services is degrading day by day. Increased operating costs become a major threat to such institutions because people start losing their interest in the health and social care sector thereby defaming the whole sector.
Failure of certain techniques and technologies causes a decrease in the fame of organizations and institutions. Therefore, the organizations must provide quality services and must have adequate skills of employability to deal with such problems on the spot.
[bookmark: _Toc27433678]CONCLUSION
The report highlighted all the strengths, weaknesses, opportunities and threats of the analysis. The analysis revealed that certain areas are already strong and need a little attention whereas there are some other areas which more attention because they are weaknesses (Mutingi et al., 2015). The employability skills provide an individual with various opportunities through which the person can reach all the desired goals and outcomes. Moreover, the analysis helped in revealing the threats to the organizations and institutions and work for it to maintain a good reputation in the market and good rapport with the patients, carers as well as the stakeholders.
The reflection helped me in evaluating my strengths and weaknesses and provided me with new concepts of learning and experiences. There are further things which need to be improved to avail maximum benefits.
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