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[bookmark: _Toc107223097][bookmark: _GoBack]2.1 Background 
The treatment of BAME communities is a subject which is a constant focus for members of the public, and in particular, the poor treatment of BAME communities which is not a new phenomenon. The Macpherson Report in 1999 states, “…there is racism in the Police Service. There can be unconscious racism, there can be deliberate racism, that racism can be played out in discrimination in disproportionality, the unfair use of arbitrary powers…” (Macpherson, W. p1-389. 1999). 
More recently police services across the world came under intense scrutiny after the death of a black male George Floyd at the hands of white police officers, “George Floyd’s death has led to widespread protests in the United States and scores of cities in over 60 countries.” (Oriola, T & Knight, A. p111-115. 2020).
It is well publicised that major events can and do negatively affect the way police services are viewed by the public however, another major issue for public relations is the lack of representation of BAME communities within the service itself. For example, “South Wales Police has 2.6% BAME officers compared to 6.6% of the population.” (Hayward, W. 2020). There have been numerous reports that under-representation of BAME communities was a major contributing element to intense rioting in the 1960s; further showing minority communities need more representation (Barrick, K. p193-204. 2014).

[bookmark: _Toc107223099]2.2 Aims of Research 
In today’s society mistreatment of BAME communities, although well publicised, is still a continuous topic of conversation and specifically, whether the situation is improving. Issues such as the stop and search tactic of police services still invoke mass debates on their validity, “Being black increases the likelihood that a person will be stopped regardless of the demographic and lifestyle variables” (Bowling, B. et,al. 2007. p947-948).
The aim of this literature review is to analyse the various themes surrounding the treatment of BAME communities, using existing literature which investigates this issue. I will uncover current gaps in the research in an attempt to better our understanding of the treatment of BAME communities.
The following section will discuss the treatment of BAME communities within the police service, the lack of representation within the police service as well as the opinions of BAME community members within the service. My research forms what appears to be a never-ending cycle of mistrust. If this issue starts with a lack of representation within the police service, this could lead to a lack of trust and poor treatment of BAME individuals; this in turn circles back to an underrepresented force. 

[bookmark: _Toc107223100]2.3 How the research findings can lead to the actual dissertation question 
This study is being carried out to analyse the treatment of BAME communities within South Wales Police; this is to be inclusive of both members of the public and BAME police staff. There already appears to be a distinct level of research that shows BAME groups are hugely underrepresented within the police service, which ultimately leads to a lack of trust within the police and causes disproportionate treatment and outcomes for BAME communities (Shepherd, B. 2017. P422 – 425). In contrast, it is well known that community cohesion strengthens the relationship between the community and the police, builds on trust and allows police to produce plans that best support the people of the community (Police and Crime Commissioner, 2022).

2.4 [bookmark: _Toc107223101]Discussion 
2.4.1.    How are BAME communities represented within South Wales Police? 

Within South Wales Police, the BAME community is majorly underrepresented. The number of officers identifying as non-white is a particularly bleak figure, accounting for just 2.6% (Police UK, 2021). This falls well below the proportion of the Welsh population. The low rates of BAME officers joining the force leads to underrepresentation for BAME communities, so this issue starts with the recruitment process. “Before even applying to join there are of course pre-existing perceptions of the police that can put many people off from considering a career as a police officer. Alongside this is the very real potential for backlash from one’s family, friends and community, a fear of an unwelcoming culture within the police and a lack of black police role models in influential positions to aspire to,” (Walcott, S. 2021). 
Representation is vitally important in building trust within BAME groups. “Ensuring the make-up of the police service reflects all sections of society including, and maybe especially, under-represented groups because they are disproportionately affected by crime helps to build that trust. If policing can demonstrate that it has a truly diverse mix of employees within its ranks, the message it sends to the public is clear - the police are there to serve everyone,” (Munro, T.). 
In order to increase trust in the police, representation needs to be visible in all levels of the police force however, while efforts are being made to recruit more BAME officers at a junior level (South Wales Police and Crime Commissioner) there is a pronounced lack of representation at a senior level. Police workforce data indicates that only 5% of those promoted in 2019/20, from any grade to any other grade, were from BAME backgrounds (UK Parliament, 2020). In order to better the perception of the police, a radical effort must be put into the recruitment, retention and promotion of BAME individuals.  As shown in a study by (Walcott, S. 2021) “BAME officers are 50 per cent more likely to voluntarily resign than their white counterparts (29 per 1,000 officers, compared to 18 per 1,000) and more than twice as likely to be dismissed or have their contract terminated.”
In the specific case of South Wales Police, there are new schemes that have been put in place in regard to the recruitment of BAME individuals. “To address this under representation, South Wales Police offers a maximum of £4,000 to BAME students to cover pre-application, study through years 1-3 on a PPD, at one of the named Welsh universities.” (University of South Wales, 2022). This scheme is a perfect example of a system which can provide support and help to BAME individuals, potentially allowing them the financial stability to apply to the police service. There does however appear to be a gap in the research here as there is no data available at present to state whether there has been an increase in BAME applicants. 
There appears to be a significant gap in the research surrounding up to date opinions and research into BAME police staff, specifically around promotion rates and what it is like to work in such an underrepresented police service. 

2.4.2. Do BAME communities have a lack of trust in the police?

The number of ethnic minority people living in Wales is increasing year-on-year. In 2021 the Asian category made up 2.9% of the usual Welsh population, mixed or multiple ethnic groups accounted for 1.6%, Black, Caribbean or African totalled 0.9% and other ethnic groups made up another 0.9%, all have which have increased substantially since 2011 (Welsh Government, 2022). In South Wales in particular, between 2-4% of the population identifies with an ethnic minority group. The increasing population makes it even more vital to study minority groups in all areas of life. 
Unsurprisingly the BAME population in the UK has documented a significant lack of trust in their police force (Parliament UK, 2021) which also means that they are often underrepresented in police-based research. “The reasons for under-representation of BAME groups in research are complex, and include barriers such as language, cultural values, and beliefs between those who conduct research and potential participants, and issues related to general accessibility to research in deprived areas, including funding issues,” (Farooqi, A et.al, 2018). This is why my research will focus solely on the treatment of BAME groups in the South Wales policing jurisdiction.
These statistics appear to paint a negative picture, which is simply that if you are a member of the BAME community, you are automatically more likely to be pre-judged and discriminated against, “Nothing has been more damaging to the relationship between the police and the black community than the ill-judged use of stop and search powers.” (Delsol, R & Shiner, M. 2006. P241 – 263).
It is therefore essential to gather as much up to date, first hand evidence as possible in order to fully understand the impact these searches are having on the relevant communities. There appears to be a significant gap in the research surrounding the mental impact stop and searches are having on members of the BAME community. Whilst there are a number of journals and articles which focus on these statistics, there appears to be a lack of research asking “what happened next?”, “how does the risk of being stopped impact your day to day life?” and “why is this happening?.

2.4.3 How are BAME communities treated by the South Wales Police service? Is there a link between BAME community members perception of police and police tactics?


Despite the relatively low BAME population, research has found that black people being over 3 times as likely to be arrested as white people and people with mixed ethnicity were nearly twice as likely to be arrested (UK Government, 2022). Given that the number of convicted BAME individuals is disproportionately higher than white convictions, it is important to evaluate the role of the police as this is where the process first begins. Research published by the Social Market Foundation (2016) showed that in the UK, black people are much more likely to be treated harshly for drug possession than white people. Similarly, databases in London and Manchester list far more black people than white as being part of a gang. This makes it easy for a police officer to assume perpetrators of crimes would also be disproportionately black however, the majority of the perpetrators are actually non-black. This highlights how assumptions can be made when describing or categorising ethnic groups which can then disproportionately affect the arrest rate of certain groups. The disproportionate rate of arrests can be traced back to the recruitment process of the police force, as discussed in 2.4.1.
Stop and search is a power available to police that comes under intense scrutiny from BAME communities. An example of an investigation by the IOPC was published in April 2022, regarding the role racial discrimination played in stop and searches; the complexity of this issue meant that an independent review was not only necessary, but unavoidable (IOPC, 2022).
This investigation led to the police being given recommendations across the nation, which encompassed many elements of stop and searches, with a particular focus on discrimination. The statistics from this investigation showed that, of the 695,009 stops and searches carried during the year ending March 2021, 77% had a recorded outcome of “no further action”. (IOPC, 2022). Adding to this, ethnicity statistics provided by (Gov.uk 2021) show that 40% of the stop searches were performed on members of the BAME communities; this is disproportionate to the population statistics and highlights a distressing trend. One reason for this trend could be as a result of unconscious bias. Officers could be guilty of unconscious bias or misrepresentation and may never realise; it is because of this very reason that all officers are now trained in unconscious bias (Wortley, S. 1996. p439). This massively influences policing ethics and values, specifically the policing principles of fairness and objectivity (College of Policing, 2014).
Building trust in the police is a multi-faceted and complex process. A US-based survey found that people react primarily to whether or not they are treated with dignity and respect, and the degree to which they feel they have been treated fairly helps to shape their acceptance of the legal process (Tyler, T and Huo, Y. 2002). Communities want to see that their peers are being treated well and that they have a voice and representation within the police. “Trust extends beyond narrow public assessments that police perform their duties effectively and efficiently to include: a sense that the police understand the needs of the community; that they treat people fairly and with dignity; that they give them information; and that they allow members of the community a voice to highlight local problems,” (Jackson, J and Bradford, B. 2010). 
(Salisbury, H and Upson, A. 2004) noted that members of the BAME community will be less inclined to report incidents to the police due to feeling as though they will not receive the same standard of response from police as someone who is not a BAME individual. This can occur even if they have not experienced racial prejudice from police themselves, as they will likely know an individual who feels as though they have experienced it. Ultimately, as demonstrated in a report by (Awan, I. et al. 2019. P172 - 184) BAME individuals still feel as though they are treated less favourably than others and I intend to ask the question, “why?” This existing research is primarily UK based whereas mine will focus on south Wales where there is little existing research. This specified research will allow me to gain a better understanding of the issues within South Wales’ policing area, highlighting what can be done at a regional level to improve the situation. 

[bookmark: _Toc107223105]2.5 Conclusion 
Overall, the research I have reviewed suggests that there is a distinct lack of representation as well as a lack of engagement with the BAME community. This is due to a lack of schemes and focus on these communities, leaving them to feel undervalued. The perception of the police service from BAME communities is as poor now as it was decades ago, which only goes to show how poor the progression of the service has been.
The population of BAME individuals within South Wales is increasing and the representation they have in services such as the police service, from police staff to senior members, needs to reflect this and increase at a similar rate. As well as the reported cases of discrimination and bias, the lack of representation will undoubtedly spread mistrust within BAME communities. BAME individuals growing up in our society look to senior members of the police service for guidance, which would have much more of an impact if those senior members were also part of the BAME community. 
Decades of inquiries into police services and high-profile cases show that relations between police services and BAME communities do not appear to have made significant improvements. As evidenced above, South Wales are making efforts to reduce the deficit of BAME representations, but communities are still feeling let down by the service and are mistrusting of police.
From the Macpherson report to the death of George Floyd as well as possibly thousands of other incidents, both high profile and untold, it is clear that BAME communities feel as though they are not being treated as they should by police services. The stop and search powers that police possess and implement are still under colossal scrutiny and are a significant contributing factor to the lack of trust in the police service. All of the issues raised is what eventually leads to a lack of BAME individuals applying to the police service, which starts the cycle again.
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