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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

Ongoing professional development is vital to effective social work, especially in Looked After Children teams where young people have complex and changing needs. Practice Guidance for Social Workers (Social Care Wales, 2022) highlights continuous learning as essential for strengthening knowledge, skills, and confidence, and for sustaining high standards of care. Engaging in relevant training supports professional growth and equips practitioners to meet children’s emotional, behavioural, and developmental needs, demonstrating an ethical commitment to reflective, evidence‑informed practice aligned with the Social Services and Well‑being (Wales) Act 2014.
I have completed a range of training within my role, including Life Story Work, which has strengthened my ability to build meaningful relationships with young people who struggle to trust adults. It deepened my understanding of attachment theory, trauma‑informed practice, and the long‑term impact of early experiences on development and behaviour. The training also increased my awareness of how culture, language, and identity shape each child’s needs. By emphasising children’s autonomy, voice, and choice, Life Story Work aligns with the Social Services and Well‑being (Wales) Act 2014 and has enhanced my reflective practice.
Supervision is a critical part of social work practice, offering opportunities for both personal and professional development. It provides a platform for reflective practice and enables support from a mentor to identify areas for growth, particularly in complex situations. Supervision plays a crucial role in applying professional judgment by helping to refine knowledge, skills, and confidence, thereby improving the ability to navigate challenging cases (Morrison, 2005). I feel that supervision is held highly by my current team lead and is prioritised to allow a safe place for reflection and crisis management when needed. I hope that this support will continue and help me improve my practice.
In my supervision sessions, I have used Borton’s (1970) model of reflection, which is built around three questions: “what happened?”, “what does it mean?”, and “what will I do next?”. This approach is an effective way to review and learn from practice, and I found it helpful in reflecting on my first‑year experiences and identifying key learning outcomes.
My first learning outcome, identified through using Borton’s reflective model, is to strengthen my analytical skills within assessments so that I can better inform interventions. I recently completed a placement‑with‑parents’ assessment to determine whether a child could safely return to her mother’s care while remaining subject to a care order. Although I gathered the relevant information to evaluate the mother’s progress and capacity to meet her child’s needs, reflection highlighted that I had been influenced by unconscious bias. I realised that I had begun to predict the outcome of the assessment based on historical concerns rather than current evidence. This demonstrated both my limited experience of reunification work and my instinctive desire to protect the child from potential harm, even when that harm was not evidenced. Supervision helped me recognise the need to strengthen my knowledge by drawing more consistently on evidence‑based frameworks and professional guidance. Revisiting the assessment framework and reviewing examples of positive reunification assessments will support me in applying more balanced analysis and making safe, effective decisions.

My second learning outcome was to develop my collaborative skills. I have had opportunities to work alongside different professionals and partner agencies, which has taught me the importance of communicating clearly, sharing information promptly, and being transparent about decision making. Supervision allowed me to reflect on these experiences and understand the importance of building confidence to share my ideas when working with colleagues who are more experienced or knowledgeable than me. I recognised that I hold valuable insight into the child’s day‑to‑day experiences and needs. By practising constructive challenge, contributing actively in multi‑agency meetings, and ensuring the child’s voice remains central, I can help shape plans that lead to better outcomes. Engaging in reflective supervision, seeking feedback, and taking part in relevant training opportunities will support me to refine my approach and grow as a collaborative practitioner.
My third learning outcome is to develop my skills in intervention. To achieve this, I need to build a deeper understanding of why young people may present with certain behaviours, rather than focusing solely on what is visible in the moment. Supervision has provided valuable space to slow down and think more critically about situations. Through these discussions, I recognised that when a young person begins to take more risks, I can sometimes concentrate on the behaviour itself rather than exploring wider factors that may be influencing it. Supervision has encouraged me to consider possibilities such as trauma, peer relationships, identity, or pressures within their placement before deciding what support may be most appropriate. Moving forward, I need to focus on setting clearer goals, using trauma‑informed and age‑appropriate approaches, and regularly reviewing progress to ensure that the work remains meaningful. By continuing to use supervision, seek feedback, and engage in training opportunities, I can build my confidence and develop into a more thoughtful and responsive practitioner.
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Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme.

Using Boud Reflection model (1985) I aim to critically reflect on my development on my learning needs. 

My initial learning outcome was to strengthen my analytical skills within assessments, particularly when completing complex work. I reviewed a range of risk and parenting assessments written by colleagues to understand how experienced practitioners structure analysis and reach balanced conclusions. I also explored different assessment tools and theories and revisited the Framework for the Assessment of Children in Need and Their Families (2000) to deepen my understanding of evidence‑based practice. Supervision helped me recognise how historical concerns and my instinct to protect the child had influenced my thinking and affected the balance of my analysis.
Reflecting on my progress, I feel I have strengthened my assessment skills, confidence, and theoretical understanding. Observing colleagues, reading assessments, and engaging in training have all contributed to this development. Through supervision, I have become more able to challenge my assumptions, consider alternative explanations, and use structured frameworks to guide my reasoning. I now have a clearer understanding of how to evaluate parental capacity for change and apply theory more effectively in practice.
Although I have made progress, critical assessment remains an area for continued development. I will keep exploring relevant theories, use supervision to refine my thinking, and seek further opportunities to complete complex assessments to produce balanced, evidence‑informed work.

My second learning outcome was to strengthen my collaborative skills, particularly when working with multi‑agency professionals to ensure the child’s voice remains central in planning and decision making. To develop this, I observed experienced colleagues in meetings, reviewed case discussions, and reflected on examples of effective multi‑agency practice. I also used supervision and discussions with my mentor to explore times when I felt hesitant to share my views, especially when working alongside more experienced professionals. Training on communication, information sharing, and multi‑agency working helped me understand the importance of clarity, transparency, and professional curiosity when collaborating with others.
Reflecting on my progress, I feel more confident contributing to multi‑agency meetings and sharing my professional perspective. Supervision helped me recognise that my insight into the child’s lived experience is valuable, even when others hold more specialist knowledge. I have developed clearer communication, a more constructive approach to challenge, and a stronger ability to ensure the child’s voice is represented accurately. Observing colleagues has also supported my understanding of how to balance assertiveness with partnership working. Although I have grown in confidence, I still feel uncertain during complex discussions or when professionals hold differing views.
The outcome of this learning process is that I have made progress, but collaboration remains an area for continued development. I will continue using supervision, observing experienced practitioners, and engaging in further training to strengthen my confidence and professional authority in multi‑agency work.

My third learning outcome was to develop my skills in intervention. To achieve this, I needed to build a deeper understanding of why young people present with certain behaviours, rather than focusing only on what I see in the moment. Supervision gave me the space to slow down and think more critically about the situations I was working with. Through these reflective conversations, I recognised that when a young person begins taking more risks, I can sometimes focus too heavily on the behaviour itself instead of exploring wider influences such as trauma, peer relationships, identity, or pressures within their placement. This helped me appreciate the importance of selecting interventions that are grounded in a fuller understanding of the young person’s experiences.

Reflecting on my development, I feel I have become more thoughtful and holistic in my approach to intervention planning. Research into trauma‑informed practice and adolescent development has strengthened my understanding of the factors that shape behaviour, while observing experienced practitioners has shown me how to apply these ideas in practice. Supervision and discussions with my mentor have helped me think beyond the immediate presentation and consider the broader context. I recognise, however, that I still need to improve in setting clear goals and reviewing progress consistently.

The outcome of this learning process is that I have made progress, but developing strong intervention skills remains an ongoing learning need. I will continue using supervision, seeking feedback, and engaging in training to build confidence and deliver well‑informed, responsive interventions for young people.
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	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).

Working with young people in the 14+ Looked after children team has allowed me to support a wide range of families and carers. I have received positive feedback from young people who felt listened to and included in decisions, which reinforced the importance of giving them a genuine voice. I have also received constructive feedback from carers who sometimes found my explanations unclear. Reflecting on this, I recognised the need to adapt my communication style and check understanding more consistently. This has led me to seek further training and reading on communication, relationship‑building, and active listening to strengthen my practice.
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