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Introduction
The aim of this paper is to generate information about the local youth club looking at the Carmarthen Town South ward, looking at statistics and analysing information to share.
Looking at local information about what the area has and how this helps young people. Looking at services that are available to the young people. During this paper you will see information regarding the youth club, as well as information on personal development. There will be information regarding placement and all learning activities within.

Observation of youth project  
Carmarthen South area have a youth club which was opened in 1997 in a small holding in the town centre, this all started when the towns youth Council wrote a letter to the local newspaper detailing the current situation in which the young people had no safe place to go to and this was a concern as they were walking the streets at all hours, the letter stated that their intentions were to create a networking platform for the community to get involved in and was targeting the young people who wanted to get involved and become creative and help develop ideas of how this centre could work. Dr Margaret Evans the old local GP and town councillor was inspired by the project, and with Margaret on board this helped the centre begin, when the centre opened in 1997 over one hundred young people aged 11-25 came to show their support (Lewis, 2022).

This centre is a charity run group that rely on funding, this encourages the young people to get involved in fundraising, community donations are often given.
The Town Council and CCC are still supporting the youth centre now during 2023, however the centre needs funding from external sources. The centre is always looking for opportunities to network and find extra funding sources always looking for sponsorship to help the centre to thrive (DRMZ, 2020).
With today’s current climate and the cost rising the centre now faces an issue in which they need to find extra funding for the higher prices of electric.
They have opportunities to rent out the venue and gain extra resources and income.

The youth centre has many different clubs on offer for the young people including LGBTQ, Transitions Mums & baby group these are all done in non-formal setting to let the young people relax and feel safe (Gjoko Grdanovski).
In the centre they have different varieties of creative items allowing each young person to flourish and develop their creativity and skills, whilst encouraging each young person to be an individual who is valued and supported and always putting their needs first, this contributes to the personal and social development of each young person, whilst using theory from National Occupational Standards (NOS, 2019). 

The centre also offers young people a chance to freely express their emotions, make decisions and come up with new ideas through being creative, reminding young people they have a say and a voice. Offering encouragement and help to the young people helps them to develop and communicate in the community, the centre offers a huge variety of sessions which fits in with the town’s population, ensuring they meet the 5 pillars of youth work as defined by the youth charter (Youth Charter, 2022).

The staff in the centre show equality and inclusion by different sessions and groups. They employ staff from all backgrounds, and this to a young person demonstrates the true impact of youth work and that no one is left behind, the staff encourage the young people to be expressive whether this is done through play or talking which also ensures that the young people are offered a chance to participate, however if they don’t feel they can or simply rather sit out then that is fine too, offering the young people a chance to empower by getting involved. This is done in practice by following the guidelines and policies however the staff need credit for the patience and their strength in their roles (Youth Work in Wales Review Group, 2022).

Critical examination of roles
During semester one I have been doing my placement at DRMZ youth centre Carmarthen. In this section I will critically examine my role as a volunteer/ trainee youth worker. My placement began in October 2022, and I am set to finish January 2023, within any workplace there is a need for volunteers, I was not sure if this was the role for me as I didn’t think I could be fun dynamic and enthusiastic (Volunteer youth worker 2023).

Before I began my placement, I knew that I had a lot to learn and with the right help I knew I would find the recourses to educate me further and help develop my knowledge on the principles, policies, laws, and theories of youth work (UK youth movement 2022). I feel that my understanding of youth work has grown a great amount, and I now understand what youth work is about.
Throughout my placement as a trainee youth worker, I have learned the importance of youth work and youth work in the community (Batsleer et al., 2010). One of my roles were to engage with young people and gain a positive relationship. This was something I thought I would struggle with as I overthink too much and worried about what conversations would arise with the  young people, and if I’d be able to hold a conversation if they didn’t want to talk, I stressed a lot about this but after reading about stress I came to realise that if I was scared that young person could also be feeling the same way as me and I read that talking to someone within the centre staff/supervisor would help me understand that it was normal to feel this way (Ingram et al., 2001). 
I continued to work towards talking to the young people, I began playing games like pool and I could feel both parties became more relaxed (jordans change for children, 2008).
As a volunteer youth worker, I stayed proactive in tasks involving myself in pretty much everything they had on offer in the centre including the rock band, cooking, games, bingo getting involved with guest speakers, although at times I felt uncomfortable I did not let this hold me back, helping me work as a youth worker, developing relationships between staff and young people ( proactive support worker? 2021).
One of my roles were to plan and deliver a session, this meant taking the lead to plan and develop the session Asking myself questions and thinking about what I needed to do, this was hard at beginning because it felt I could not do this alone. I was unsure if what I was planning would be sufficient for all different age groups and if it would grasp the attention of the young people. Would what I had planned would last the full session or would I need to plan extra activities to keep children engaged consider whether the task is suitable for all young people’s capabilities (Ingram et al., 2001). Using the NOS matrix (NOS)helped me understand I was doing this correctly.

As part of my planning a risk assessment was essential to ensure the risk was kept to minimum for both me and the young people taking part in the activity (youth work support 2022). By reducing the risk, it keeps potential hazards/accidents to a minimal. Although a risk assessment can’t guarantee the safety it can ensure I do my best to try and avoid harm.  

The National Youth Association have main 5 key stages to planning a risk assessment, I decided to try this theory to see what outcome it would have. See below their chart, upon following these 5 key points I found it easy to write the risk assessment (NYA, 2021). 
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· Identify hazards.
· Assess the risks.
· Control the risks.
· Record your findings.
· Review the controls.
                                                                                                              
Fig 1: (NYA)

After researching risk assessments, I found that different activities pose different risk factors, and this is important for risk assessments to be done within any workplace or organization. Many organizations are covered by their own risk assessment policy which means any activities undertaken there have already be risk evaluated. All Staff and other team members would be aware of these and create activities based around their risk assessment (UK youth, 2019). (See appendices 9.8)
Delivering different activities would have to be re-evaluated, this to me didn’t feel right with the task I was delivering so I continued with my own risk assessment to ensure I covered the activity I had planned (Team, 2022). (See appendices 9.7)

Delivering activities helped me develop my role in leadership, I was worried about this as I didn’t believe I had the courage to take lead, I overthink and instead of believing in myself I put myself down before I begin. The thought of being a leader is daunting. I demonstrated during my time at this youth centre that I was more than capable of delivering activities by sharing my own personal skills, realising that young people look up to youth workers and if I demonstrate confidence and take lead on activities this helps them create and develop their own knowledge and skills (Elmer, 2020). 

The activity I delivered was making wax melts. I began this session by explaining to the participants about the health and safety issues involved in this activity for example working with hot wax and fragrance oil. To minimize the risk the young people wore gloves and masks whilst mixing the colour and fragrance oil, this prevented the mica powder from colouring their hands and the mask helped prevent the strength and smell of the fragrance oil from being inhaled which could cause breathing difficulties with people with lung conditions e.g., asthma. I also ensured there was cold running water close by in case the hot wax contacted the skin I also made sure a fully trained first aid member of staff was on hand in case of any accidents. The first stage of the activity was to turn the slow cooker on to high temperature to melt the wax, then when the wax hit the correct temperature, we had to measure out the wax into a jug and then measure add the colour at the same temperature and add the fragrance oil when the temperature drops to 50 degrees ensuring this is stirred continuously and at correct temperature before pouring into the moulds. The wax melts would take at least 1 hour before we can demould or close the clamshells to be able to package up and put all safety CLP stickers onto them, these were made correctly for each fragrance and for the wax used (NOS)

I feel overall this session went well especially on the time frame we had, I just managed to let everyone who wanted to be involved have a chance to make some, I assumed a small handful would be interested but there was almost all the centre including staff, I had made a judgement thinking the boys wouldn’t want to be involved and this was incorrect and I realised I shouldn’t assume things and will never be doing this again, the interaction was amazing and the amount of young people who said they would do another session was inspiring. I do feel I followed the five pillars of youth work within this session, ensuring they were educated with new skills and experiences, they were allowed to be expressive by choosing their own colours and fragrances they were already participating and I was inclusive allowing everyone to be included, and I ensured these were empowered young people by understanding the skills they have learned and expressing their option and views as well as having freedom to choose their own moulds colours and scents (Gwaith ieuenctid Yng Nghymru: Egwyddorion a dibenion 2013). The newer participants came in the more I felt all the fears I had were reducing becoming easier and more confident in delivering this session.

I do feel I could have  planned better as wax wasn’t on until my first set of participates came into the kitchen, resulting in a long wait for the wax to melt, had I of put this on earlier it would have been better, I I also  didn’t take into consideration the time the wax takes to dry in the moulds and this could have been avoided had I of used clamshells and  allocated certain moulds to each participant, My time management was misjudged hugely here and this is something I will ensure I corrected next time, however I did get to speak to the  young people and get to know them, a great opportunity to build relationships and learn about them and their hobbies and they got to know me so this felt like a great bonding session(Ingram et al., 2001).  

Community profile
Introduction
The aim of this community profile is to focus on the young people’s home areas, gaining information about their community through their eyes. Looking at data and statistics as well as encouraging the young people to participate in creating data from their own perspectives. Carmarthen Town South is the most popular ward in Carmarthenshire The term community profile refers to groups, organizations, voluntary organisations, youth groups covering the needs ( LDBCW 2021).

A community profile has a wide scope that covers many needs, resources, and issues that could possibly affect young people in our society. A community profile can become unique when you involve the young people letting them have a voice and to talk about their community and help in developing an action plan to improve the quality of their youth community (Education Northwest, 2021). Gathering statistical information to further our understanding about the services and resources available within the community. Highlighting the key services available to the young people and determine if they are targeted or universal. With the overall aim being able to provide the young people with opportunities to develop in life and as a youth worker to gain a feel of the community in where the young people are based and to help to determine any issues, gaps or areas that need to improve. 
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FIG 2: (Rees, 2021)                                                               FIG 3: (Rees, 2021)


The community population
The population in 2021 in Carmarthen Town South ward consist of 3,802 people, with their being slightly more females than males (51.4%:48.6%).
Carmarthenshire’s population has risen over 4,100 from 2011-2021.(2.2%) Carmarthen South being the 17th highest ward for population.
There is (10.5 %) of young people living In Carmarthen South and only (11%) in Carmarthenshire proving this ward is the higest population of young people (Rees, 2021).
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FIG 4:    (ONS, 2021)                                                FIG 5:   (ONS, 2021)

Carmarthenshire’s population has risen over 4,100 from 2011-2021.(2.2%). Carmarthen South being the 17th highest ward for population.
There is (10.5 %) of young people living I Carmarthen South and only (11%) in Carmarthenshire proving this ward is the higest population of young people. (Rees, 2021).
Carmarthen South ward is ranked 464 in terms of deprivation out of 1,909 in the whole of Wales. This is concluded by looking at the employment history, the education system, a household’s income, housing and the living environment and community safety (Gov.wales 1969). Poverty in Carmarthen is an issue as young people are left unemployed. Poverty can have a huge impact on a young person’s wellbeing, poverty can cause high levels of stress, not meeting friends, not having the correct uniform possibly living in a unsafe home with fear of crime and bad physical health, young people have less resources available to them, causing negative effects on the young person’s development. There is lack of theorists who talk about how poverty can affect a young person’s wellbeing and relationships (King et al., 2012).


Housing
On average there are around 1882 (1.9%) households in Carmarthen South ward. 
The housing situation is on a standstill with their being more people than housing and this is creating the issue of young people being left  homless (LSOA, 2021).


Transport
Transport can be an issue for many young people as the age is 11-25 many young people cant drive1(8%) of Carmarthenshire population cant drive and (45.3%) at least ownin one car and having a licence (Gov.Wales, 2011).
The issue is parents/guardians working and not being able to drive their young person places, resulting in young people walking or relying on public transport
There is a discount scheme by first cymru buses where 16-21 year olds can buy a mytravelpass taking one third (30%) of the cost of tickets. This scheme is not as good as it sounds as a third off a adult ticket is on average stil costing £4 a ticket this for a young person is a lot when they have no income (Gov.uk, 2022).
Trains offer a simular offer but you can apply for a 16-17 saver for a small age bracket of peoplle and this costs £30 to buy then saving up to 50% off the full price ticket. The times and the amount of trains and buses runnign are very good in the area meaning any young people have opportunities to exlore travel go to town etc, the main issue would be being able to afford to go (TfW, 2023).


Crime
Carmarthen toen has been rated one of the top tens dangerous towns in Carmarthenhsire out of 199 towns .Carmarthen being the 32nd most dangerous town out in Wales. The crime rate in Carmarthen in 2022 was the worst it has been. increasing the crime rates, 2.7 % per 1000 residents these included  public order crimes and 2% shoplifting. The biggest crimes in Carmarthen are sexual offences and Violence and are increasing around 16 % each annually. Anti social behaviour has raised 80%. During 2021 the amount of historical cases rose from   1729 crimes to 2,182 crimes recorded in 2022 (Brighton Analytics Limited, 2023).
From January 2023 to now there is 37 violence and sexual assault offences 18 shoplifting 10 anti-social and 10 public orders recorded.56% of crimes are still under investigation, 9.2 % awaiting court, 11.9 % of suspects unable to be prosecuted a large increase from 2022 where only 10% were under investigation,32.3 unable to prosecute (Police.Uk, 2023).
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The youth justice system for England and Wales have recorded that 13,800 young people had been cautioned or sentenced between 2021-2022, 8000 of which were first time offenders.3.500 knife or weapon crimes and it was reported that 32.2% of these young people have re offended. Over 94,900 young people were stopped and searched with the highest majority 81% being white and only 16% of the black origin.
27% of young people aged 10-14 were first time offenders whilst the age 15-17 had 73% 85% of which were boys and only 15% girls (Youth justice statistics 2023). Crime is rising and the offenders are getting younger. Crime and violence can have a huge impact on a young person affecting their wellbeing these include anxiety, depression trauma injury suicide and in women can cause multiple pregnancies or early pregnancy issues. Seeing crime or being involved can indicate how a young person would react to others. This can influence how they are with family and friends and when this become negative it is more likely to have negative impact on the young person (Youth violence 2023). Many young people suffer each day with family issues or abuse and this causes adverse childhood experience (ACES) and this has a lifetime effect on young people, they can struggle with mental health issues, they can become withdrawn and nasty, controlling however there is a small amount of young people who become a better person from the abuse but living with pain and trauma can encourage young people to lash out steal, be violent, or just simply be misunderstood this causing an emotional imbalance and the young person expressing their emotions the wrong way. Learning what ACES is can help you help a young person or adult to cope in day-to-day experiences (Youth violence 2023).


Education 
In Carmarthen town there is an English-speaking secondary school within walking distance from town centre and there is a Welsh speaking school just a little out of the town. Most of the young people I spoke to go to Queen Elizabeth high and they said they enjoy school, school put on clubs during and after school, they offer dodgeball, hockey, rugby, football, badminton as well as having a drama department that creates amazing theatrics shows.

There are 6 primary schools within walking distance from Carmarthen south ward/town centre. Many of these school offer after school clubs but as a cost to the parents as it is an external company coming in to run the after-school club.

There is a college and a university in Carmarthen, the University offers a range of courses degrees and higher education, and this has its own halls for young people to live in.

Education Maintenance allowance known as EMA that offer financial support to eligible 16-19 year olds who want to stay in education, which encourages the young people to want to continue learning however the amount of money the young person receives hasn’t risen from £30 in years but yet the cost of living has everything rising in cost but money stays the same this isn’t enough for a young person to live on, according to (JRF, 2018) it is believed that young people pr families with low income do less well than those who have money as it is said to improve the development and the amount of achievement in young people. Having reduced money is more likely to cause issues in education, such as cognitive development and this will continue having negative affects rather than positive, however (Bryer, 2014) argue that having any amount of money is better than none, ad that student attendance stays high as they are paid weekly, and this keeps helps encourage them to complete the full education course.

Educational costs are rising and is a huge issue with low funded families, the pressure to pay for something with lack of money delivers strain, stress and this can lead to many health issues for the young person or their families (Tanner et al,2003).

School uniforms grants aren’t available to everyone, and even working-class parents struggle with funding these over and over. A child named Hester are struggling to stick to the school’s dress code (M., 2006).
                 
My dad didn’t really help with it because he was being
a bit nasty at that time.so he was a bit like, not helping me
mum with money so I was trying not to get my school
uniform ripped or dirty or try not to grow so the trousers
would not get too small or something you know.




Facilities 
Carmarthen has lots to offer young people, I did a survey with the young people to see what they think is around their area and what they like the most. The majority said Carmarthen Park, it is for all ages and a safe space for the young people, Carmarthen has several shops for all ages (visitor attraction 2022). There is the youth in the middle of town and several young people go here, the youth centre also helps the young people have access to sports, by walking, holding, football sessions, these sessions often are free or if it’s an external trip there is a small cost to cover transport, but this is kept very low (DRMZ, 2020).See Appendix 9.9 

There are several clubs available like rainbows, cubs, and scouts where they go and learn life skills there is a cost so not every young person can attend, there is dance classes theatre groups, kickboxing, swimming lessons, all at cost, not every family can participate.

There is a bowling alley within walking distance for many and this again is a cost activity however if the young people volunteer in the youth centre, they can earn Time credits which offers free game of bowling for 2-time credits 1 Time credit is eared every 1-hour of volunteering. This allows the young person to gain confidence and skills by helping others and giving them a reward for their time (Cahn, 2000).

There are several churches that are open to the public, many of these also run food banks and small groups within the church allowing everyone to get involved.
There is also a Mosque in Priory Street called The West Wales Cultural Association.

Having a good choice of facilities in the area is always a positive, as there is gives variety and work opportunities, offering young people to take part in social tasks, (Goldson, 2012) believe  shops, local clubs etc should offer discount to the young people by being inclusive as many families or young people simply cannot afford to go to some of these places, and this can cause mental health issues, participation is key to the social inclusion of a young people, lack of free opportunities can cause disruption, watching their friends go bowling or go swimming whist the make excuses, reality is they cannot afford it or their parents can’t, and by this happening it has a profound impact on that young person, child poverty is a common issue and this can have negative impacts such as being vulnerable, dangerous or out of control realising anger. This continues to be researched, policy makers and practitioners continue to develop an understanding to child poverty that exists in a young person’s everyday life (M., 2008).

Swot Analysis (Dr Mz)
A swot analysis is a technique that is useful to help understand the strengths and weaknesses of an organisation, project or charity helping identify the threats they can face and opportunities that are available to them.
Both strengths and weaknesses are known as the internal factors within the organisation, whilst the threats and opportunities are external (Prieduelna et al., 2015).

Strengths
· Area
· Own their building 
· Good amount of young people attending
· Life skills
· Social interaction
· Great staff
· Great volunteers
· Access to resources
· Respect with staff and young people
· Safe space to run other clubs under same organisation
· Communication with schools and parents
· Gender equality
· Green space
· Resourceful
· Internal donation sources
· Strong funding

Weaknesses
· Funding
· Local support
· Lack of support
· Day availability
· Natural disasters-floods etc

Opportunities
· More young people attending
· New funding/bids
· Collaborate with other organisations
· Trends
· Technology
· Seeking local opportunities
· Walking distance for public
· Well known in community so easier to network
· Networking
· To expand funding by renting space


Threats 
· Bursary cuts
· Funding cuts
· Financial economy
· Obstacles
· Young people not attending
· Competition
· Laws- external or internal moaning where to spend money
· Rising taxes
· Social media presence and changes

Strengths
One of Dr Mz strengths are the area in which they are located, their building is situated in town centre, after doing research this is the key ward area of the young people. Having the project based in a central place helps them to get young people through the doors without the hassle of them needing to find transport, their location is central.

Dr Mz offer life skills which include cooking, cleaning building, technology, music, gaming, budgeting, time keeping, volunteering, social skills, decision making, creative skills, self-awareness, creative thinking, self-awareness, stress, learning emotions. This is offered daily through play creative workshops, talking and by being together mixing in a crowd and letting the young people have their voice to decide what they do without necessarily knowing they are learning and making decisions (DRMZ, 2020).
 


Weaknesses
Funding is a key source for any project and are continuously looking at new bid’s new donations as without this there is risk of closure. Weaknesses can be the same as strengths where any strength can change at any time resulting in that area becoming a weakness. Jeffs and Smith (2010) argues that funding is important for any youth work to continue to help develop the skills and wellbeing of young people. Being a charity that relies solely on funding can be detrimental to be able continue to support young people, without this it could cause the young people to take the wrong paths in life. Jeffs and Smith (2010) also agree funding is important however disagrees when organisations abandon their core values and responsibilities to detain funding this is something that happens often, funding becomes an important part of any charity and creates more jobs however this often sees youth workers set aside all their believes and purposes resulting in the core values being neglected (Bright et al., 2019). However, Fogg argues that. Spending money on youth facilities isn’t the best idea suggesting money should be shared between different authorities to spend on facilities and making places look better (Ord, 2011).



Opportunities
Dr Mz has a several opportunities available to network, this could mean working with other organisations, combining ideas skills, funding tips, and creating connections with organisations who can offer the young people new experiences. Dr Mz do this because it lines up with (NOS). They have clear views to encourage young people to take part. This helps them to develop respect towards different people. The NOS show that a young person can develop skills and attitudes, as well as helping the young people develop stronger relationships by being given the chance to communicate and mix widely (NYA, 2021).
Threats
Dr Mz being a charity relies solely on funding bids and donations to keep the organisation running, funding is what pays for the trips, the opening of the club and the resources needed to keep it running, this can be the biggest threat the club faces as without funding the club won’t operate, 


Summary of my own learning 
To complete this summarisation of my placement, I will refer to my personal plan to ensure I have covered all aspects of what I have learned throughout my placement. The development plan was made for me to reach my goals and gain understanding and knowledge of becoming a good youth worker.	I have worked with children on several occasions but working with an older generation full time was completely new to me, I didn’t understand the needs and principles, to complete my role successfully. I read a lot about how to be a good youth worker, the (NOS) National Occupational Standards of youth work, identifying the 5 pillars of youth to help me develop an understanding and have a guide to follow. 

Creating an activity 
After doing some research with the young people I decided that an activity, based on our local area and surroundings would be beneficial to both the young people and my learning journey, the activity involved analysing the young people’s thoughts on the town they resided in, the location of the youth club, and whether they are though their voice was heard in the local community. I decided the easiest way to explore this was to get the young people to design posters in a brainstorming format, I chose this format as young people are familiar with it from school, it isn’t too strenuous, and they can describe their feelings in bullet point form. 

What did I learn
From the activity I learnt how to maintain the young people’s attention throughout, I also learnt that the towns community have a lot more to offer than I thought. Having resided in Carmarthen for the last four years, I had no idea that there were so many activities that children could part take in and so many opportunities for young people to develop their social, mental, and physical skills. I was able to identify some young people that needed a hand with expressing their thought and getting their ideas down on paper. Building a relationship with the young people meant that if they required my help, they were able to ask without feeling embarrassed and in turn this allowed everyone in the group to equally be able to participate. Not making any of the participants feel under pressure, giving them the option to take part rather than forcing them, and encouraging them to develop a skill they already had, some may not have known they had the skill. 

I learnt that children would engage in an activity if it were a subject, they were interested in. I learnt that by encouraging young people rather than telling them what to do I gained their trust, this enabled me to explore what the young people’s thoughts were and get to know them better. For example, one individual loves sport but did not know about the sports clubs in the local community. I was able to suggest to them why don’t you try football. This shows the young person that I have listened to their interests, processed it and suggested something that they may enjoy taking part in. I learnt ensuring young people are heard is important, building that relationship based on trust helps with engaging with them. I also learnt that not putting pressure on the young people to participate helped, they looked curious and kept coming back and forth to see what the others were doing, by allowing them this space they became participants themselves, had I forced them to participate I would not have given them their opportunity to voice their opinion and I would have taken their right to decline taking part away from them, this is something I strongly believe young people should have. They should have freedom to do what they want not to be forced to do something they don’t want to do.




How did I learn?
Delivering this activity has helped me develop some self-esteem giving me confidence to plan more activities, I also feel that overseeing the activity influenced me which helped me develop the skills and knowledge I needed to become a good youth worker. I developed relationships with the staff as well as the YP and this has always been hard  for me, I have always struggled to build relationships and struggled to trust anyone but this has been a great opportunity for me to change how I see people and to gain trust in people, this was done by working as part of a team and although I was only on placement,  I was treated no different to  other members of staff. I was given the chance to meet new people including local people, parents, this also helped with my confidence because I had to speak to people realising it wasn’t as bad as it seemed. I learned to identify my own strengths and the areas I needed to develop further.

I found that doing practical work was the way I worked best. I found that working with YP is what I want to do. Being punctual, helped me learn time management skills I’m known for being late everywhere but not anymore. This benefits me professionally and personally. I have also gained communication skillsI struggled to use the simplest form of technology and the young people, and my supervisor have shown me several new ways in which I can now send emails correctly, meet via teams and other platforms, this will be something that will help me in future placements or work settings.

Could I do something different?
If I could start over, my time here would have been different I would have planned several more activities, I have more skills to offer young people, I should have expressed this. Strengthening the bond with the young individuals, having got to know them personally I could have catered some individual activities that those who weren’t keen on doing group work could complete without feeling out of their comfort zone. I could have approached the placement with an open mind, tried to eliminate my personal fears knowing that I would have the strength and help to conquer these from the start.

Would I like to explore more?
I would love to look at further opportunities to expand my knowledge, looking for more opportunities, I am interested in Continuing to develop my self-esteem and confidence to become the voice for the young people by doing more, reading more, attending courses, and grasping opportunities.


















NAOMIEImplementation
Hot wax, scents mica powder clamshells and moulds, using these and monitoring how many young people participate and how many melts they can make in the time frame, allowing each young person to make for themselves and for the centres Christmas stall.

Needs
Talking about their community
To help with their ideas and to let them express how they feel by delivering a session that helps them help raise money for youth centre and engage and participate.

Methods
Having one to one to do tasks and talk.
Work in small groups.
Face to face demonstrating myself and allowing the young person to have a go themselves.


Evaluation
This activity went better than I had anticipated, however there were a few hiccups with timeframes, melting wax and getting the amount needed done. This however was a learning curve and notes have been made to ensure next time there is room for changes.













Aims
To understand the needs of young people. To develop boundaries and increase levels of participation.

















Objectives
Create a safe space to make wax melts. Allowing the young people express their feelings. Consulting with young people about their feelings towards sessions and what they’d like to see in the future. Asking about current issues in the centre, then plan sessions based on this information.
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Reflective accounts 
Reflection 1

When I arrived at placement on my first day, I was extremely nervous and felt sick, I was worried about how id fit in, how the young people would react to a new person and was doubting that I was doing the right thing. upon my arrival there was a young person who came in asking for a member of staff, I started talking to them and they explained that they had to come in to clean the wall outside as a group of young people had drawn silly things on the wall. Then the staff handed the young person some white spirit and a brush to clean the wall, there was also another volunteer here who approached me and introduced himself and then said he was going outside with the young person would I like to observe? So, I followed along and there the young person looked extremely nervous and I could see they felt nervous and thought of how I felt ten minutes earlier walking in, I thought I’d introduce myself and make conversation with her, she was reluctant to speak at first then the more I was engaging with her the more I could see her relaxing and also feel myself easing, The young person explained that the group of boys had done the graffiti thinking it was funny and because she was with them she had the blame too, the young person explained that she was upset and felt  that the boys had let her down  by leaving, I explained that she had done the right thing by coming and owning up to being there as being honest is good, and I explained that graffiti on public land is a criminal offence, and what they had put wasn’t nice for the public and young children walking passed to see it was on a youth clubs wall and looked awful, she explained that she would never be involved again and would try to stop anyone wanting to do it. We continued the conversation, and she was struggling to get the graffiti off so I showed her the best way to do it and she was thanking me, now I had relaxed and the young person  we had changed the subject and started talking about school and what subjects they enjoy, and what their dream job would be and they said they would like to be an archaeologist and then they explained to me what the entails and we spoke about what qualifications they would need and how to achieve their goals and I feel this was a positive experience for both of us. I found that engaging with a young person who felt how I felt helped me overcome my fear and was very rewarding. I found that helping this young person opened a conversation which helped the young person to recognize their strengths and made them enjoy the experience of cleaning the wall a little better.  I was concerned that the young person was just handed the white spirit with no idea how to use it and no one was there to observe, this played on my mind afterwards thinking how things could have been different. However, the approach the staff had had worked as thing young person understood what they had done wrong and that it was them left to clean the wall without help as the punishment, having help wouldn’t have showed the seriousness of the incident. I learnt about this young person’s personalities what they enjoyed doing and what they would like to continue doing,




Reflection 2 

For this reflective log the use of Gibbs reflective cycle (Wallbridge, 2023). This will be used to unravel the learning achieved. 

A week into my placement a young person approached me and started talking about school and how they felt annoyed that school had upset them one teacher in particular, they went on to explain that the teacher singles them out on a daily basis and accused them of being suicidal, the young person felt upset and emotional because they said they didn’t feel suicidal and have no idea where the teacher got this idea from, they explained the teacher doesn’t like them and always made the young person feel uneasy. Mum had been called into school to collect the young person as school wouldn’t listen to what this young person had to say.

Whilst this young person was explaining to me about the situation I could see they were very frustrated and aggravated by the situation and this made me start to feel sorry for the individual, I began talking about why the teacher would think this and the young person started saying because she refused to sit next to a youngster who had bad hygiene and it wasn’t fair that the teacher made them, the situation had changed slightly because it was clear they had been making a scene about this youngsters hygiene and this made me quite upset because it’s a form of bullying, however the young person was explained to about how this must have felt for the other child to be called smelly and singled out in the classroom Infront of everyone, the explanation was given about how this young person would feel if the situation and name calling were the other way around? And I think this seemed to be getting through and I felt good about how I dealt with it I felt I was being diplomatic, and this young person showed that they were seeing the other side now this made me realise how I have progressed and developed as a professional (NOS)

The conversation turned back to the teachers being mean and always sending this individual home and how their mum dislikes the school because of what happens, this reminded me of how my daughter was treated in the same school, and how they should speak to the youngster not continue to send her home I assumed things would have been dealt with differently by the school, they should be questioning why this person felt suicidal as they believed not just sending them home there should be some form of safeguarding  happening where the reason could have been from home but instead they phone a parent without talking to the young person and during this conversation i felt  frustrated although I didn’t show it to the individual I kept calm and listened .

This was one of the most important conversations I had had during my placement as I needed to make sure this young person wasn’t feeling suicidal, (Samaritans, 2021)this to me was a strength as I knew how to deal with the situation from previous experiences however, I still needed to be aware of my professional role and seeking advice from a staff member in case this young person hadn’t been honest about how they felt.


Reflection 3

On this occasion we were all sat around doing some wellbeing colouring,  the was a small group of young people around the table, the colouring brought up discussions between the young people which resulted in mentioning hair colour and how they look, to which one of the young persons began discriminating against women, they sat there saying how women are useful for one thing and how there good to look at if they are attractive and body shaming women, One of the females he began body shaming were getting annoyed by his response and started  responding back and this resulted in an argument between both parties. This was very heated 

I listened in at first to what both parties had to say, and I started feeling uncomfortable. The young lad thought he was funny discussing women’s bodies and objectifying them as objects rather than human beings, I could feel this situation needed to be stopped as this to me was becoming a real issue, although the young lady in question was arguing back and feeling angry and this lad, I felt there must be a limitation to what is being said. 

I feel I fully utilised the opportunity that I was given to offer advice.
Discussing how rude it is to disregard women and young ladies in front of them and whist other younger people of both sexes are listening in, I explained to this lad that this in inappropriate and they should be setting an example to the younger crowd. I explained that women are not objects and have feeling just like them and they could see they were upsetting both me and the other staff as well as the young lady but continued with their views. I felt that I wasn’t getting anywhere no matter what I say is being shrugged off but then I changed my tone of voice to show I am not happy, and I am no longer tolerating this behaviour without shouting or raising my voice, I warned that if this continues, they will have to go to a staff member and discuss the matter further as this young lady was upset 
( Rolfe et al.. 2022).

Having lived through physical and emotional abuse in the past I could not see this lad continue to treat females the way he was, so I reversed roles and we began chatting about why they feel the need to do it, do they feel power, control or good for upsetting the opposite sex? And they explained that they believed women liked it and found it funny and they hadn’t realised how horrible it was to speak to people in the way he was.
I felt that my skills learned from past experiences helped solve this matter. 

Throughout my practice I demonstrated an approach which is Described as the psychodynamic approach (Mcleod, 2023). I also found I coped well and praised myself for treating both parties the same regardless of my views. I found that I learned a lot on ethics and values and how to handle issues that arise like this.




Wax melt session                                                                                                   
 Reflection 4

Making wax melts for young people to take home and sell in the Christmas market.

I had spent several weeks planning this session, after talking with groups of young people I had begun to realise how valuable it is to include the young ones (NSPCC, 2023). Delivering sessions should include skills that the young person can use in later life. This activity was chosen because of the skills and knowledge I have making wax melts. The session was held in the youth club with a large kitchen for plenty of space.

Delivering this session included me one member of staff and around 8 young people although split into groups of 2, I felt scared and very nervous about how this would go, would they listen? Would they mess around or listen? But in the end very surprised how it was the opposite.

Each group came into the kitchen ii was constantly watching them using the hot wax as this was one of my fears of a young person being scalded, however they were careful, and I explained the importance of being extra careful and they listened well, I felt really pleased with the engagement and relationships I build during this time.

The young people were using mathematical skills whilst measuring and weighing out ingredients although this was done in a non-formal way to make the activity fun rather than like formal education (2022).

There were many mixed emotions going on during this session, speaking to staff members asking question to both staff and young people, keeping the young people engaged and watching that everything is being done correct was quite stressful, I remember thinking at one point I can’t do this however as the young people became interested asking questions and were showing general interest in this activity I thought to myself this is good, this is time to reflect and my opportunity to get to know each young person better.

This encouraged me to continue with planning more sessions and I had fun delivering the session and the end results were good, I think next activity I won’t be so nervous as this could affect my ability to build relationships and get a good response from young people.

Each young person who took part were excited to take a wax melt home to their families and expressed how they would like to do this again the feedback was phenomenal. I will ensure I get burn proof gloves for the next wax melt session as this will help me relax more and not worry that there going to burn themselves.

I do wonder if I could have expanded the group size or used different moulds that allowed a lot more room for more to be made? Gibbs, (1988).

Shrek trip to Lyric Theatre                                                                                        Reflection 5  
 
The trip to the Lyric Theatre Carmarthen, with several staff members and both young children and young people ages 6-21. 

The trip resulted in lots of different aged groups attending, and several staff members to keep an eye. There were several rows of us in the theatre.

I have been on many day trips to cinemas and parks resulting in taking large groups of young people. This was a successful trip. The young people behaved well walking to the theatre I always kept alert with the road and ensuring that they remain walking in pairs and in a straight line. When arrived we were allocated seats and sat down ensuring we correctly counted the amount we had with us.

This was stressful as there were several young people arguing who wanted to sit where? However, we got there in the end, I was the only female member of staff attending so every time a young person needed a toilet, I went to supervise aged 6-11. I didn’t mind doing this I only had to ensure they got there and back safely with minimum noise as when one wanted to go, they all wanted to go.

There was one young person with us who suffers bad anxiety and halfway through the film they had to go out so I followed as I could see they were distressed and with my anxiety feeling the same way I could spot the signs. I began trying to make conversation but nothing in return I thought to myself I am not giving up so I continued asking small questions about the show, then I explained I’m feeling nervous and anxious was it okay to sit with them there reply was yes, the first spoken word I had never met this individual before, so I introduced myself they introduced themselves, and then they explained that sat a few seats in was making the feel anxious and that they couldn’t get out when needed so I explained that if I give them my seat at the end I will swap with another member and then they will feel safe, this was agreed I felt a sense of relief they said 5 more minutes during this time the young person must have felt safe with me as they opened up and we spoke about school and exams coming what book they were reading for English exam and I felt this is the job for me this is a sense of belonging, we began laughing and I could feel the young person relaxing. 

The young person went back into the show, and I felt good about myself as they continued to watch the whole show and back in the centre, they continued to have discussions with me and still to this day if I see them out in town or in the centre they speak or wave at me. This made me realise the true value of building trust relationships. I gained a lot of experience during this trip realising that youth work is so much more than what I initially thought, the importance of having a young person open to up to you felt like a weight lifted of my shoulders and this must have been the same thought process as mine. Keeping boundaries in place not to cross any lines, and not share my personal information with this young person other than in a professional role.
Placement                                                                                                                
reflection 6


I have had a fantastic time on placement, and I have seen how appropriate it is to build relationships with young people, this shows them that you are interested in being a part of their lives and watch them develop in life.

Being on placement was a way in which I enjoyed building relationships with young people and staff not always one to one conversation and often group discussions were involved allowing each person to get involved.

I learned how to have intentional conversations where I allowed the young people to have freedom of speech and open their emotion’s thoughts and feelings.

I realised reflective work benefits my learning and helps me see what I saw and develop from this expressing my own thoughts and opinions.

I am extremely proud I managed to finish my placement through some challenging personal issues I never once let this affect the way I worked. I love the fact the young people have a safe space to go to and trained workers who following guidelines and principles make the young people feel equal.

I am very grateful for all the opportunities given to me to be able to complete my placemen, the engagement I had was the biggest influence on my personal development this helped develop my practice and gain experience. Through supervision and activities, I was able to see my own strengths and weaknesses and focus on the turning the weaknesses into strengths.

I am grateful for the skills that placement has taught me. Forward planning, using time to the best of my ability to get the job done. Creating risk assessments and being able to adapt them for individual tasks and made me aware of risks I would never have thought of. Ensuring that everyone can take part a big part of equality, placement has taught me that when planning I must ensure that the task in hand is suitable for young people of all ages, and abilities. This placement has taught me so much and made me realise how much I can do, and that with the correct guidance I can do anything I put my mind to. If I had my time in placement again, I wouldn’t hold back as much as I did in the start, I would grab the opportunity with both hands, and plan more sessions for the young people, try and tech them some more basic life skills that will help them later in life, skills I had to learn for myself. The young people are the future of the youth club, youth projects and our community, the more skills they have the better equipped they will be to face the modern ever-changing world.





My risk Assessment 




	Risk Assessment for: -
	Wax melts 

	Organisation
Dr Mz

	 Assessment by
Joanne Griffith-Thomas
	Date of Activity
/2022

	1st review date
October 2023

	Manager approval 

	Date
 /2022

	Risk and rating
VH/H/M/L 
	Who is at risk 
	How can hazards cause harm 
	Normal Control 
Measures
	Are normal control measures
Y/N/NA

	 Using hot wax
	Young people 

Staff

	Can lead to     harm or injury by burning themselves,
 Accidental pouring on them or others leaving scaring
	Young people and staff are given a briefing on what to wear
Young people given PPE to help avoid danger.
 Make sure no one is Carrying hot wax around
	

Y

	Using fragrance oil
	Young people 

Staff

	Can lead to harm by injury causing 
breathing          difficulties
	always Wearing mask
More than one adult to supervise
Measure correct amount to reduce more smell



	

   Y

	Using Mica powder 
	Young people 

Staff

	Dying their hands 
Can cause irritation to skin
	Wearing protective PPE
Avoid contact with skin
	


Y

	Poor Behaviour 
	Young people 

Staff

	Can lead to harm or injury
Could lead to damaging equipment
	More than one staff supervising
Children aware of the ‘Chance’ system.

	


         Y

	

Place of activity 
	

Young people 

Staff

	
Can cause harm or injury by broken equipment 
Space required for activity 
	
Ensure table is sturdy
Always supervise







	  

        Y

	Using a Electric appliance 
	Young people 

Staff

	Can lead to harm or injury and damage equipment 
	Two staff supervising
Young people and staff given a demo on how the equipment works 
Main risk is burning themselves 
	
        Y
Ensure it is switched off after use 

	Measurement of ingredients 
	

Young people 

Staff

Public 

	Can lead to wrong CLP labels and if in a emergency or swallowed ingredients labels would be void incurring in delay to treatment 
	Ensure each young person is supervised and measurements are correct

Discard any ingredients of wrong value mixed away

	



         Y
When required by legislation

	Young person disclosing personal information on self-harm
	
Young people 

Staff

	Distressing/ upsetting for anyone to witness
Can lead to self-harm or suicide

	Youth worker to make sure safeguarding officer as young person is at risk
Policy and procedure are in place and staff will know how to report


	



      Y

	Additional Control Measures
(Consider staffing, individual issues, changes in working practices) 
	Action by whom
(List the name or person who are designated to conduct actions)
	Action by
When
(Set times for completion of actions)
	Action completed
(Date of actual completion)
	Residual risk rating


	Date of Review: - Record actual date of review.
	Comments

	Date of Review
	Comments




Dr Mz original risk assessment[image: Table

Description automatically generated]
 












Young people’s “about their community”
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FIELDWORK PLACEMENT CONTRACT
Where possible please complete this information electronically, the text boxes will expand to contain the necessary information.
	
STUDENT INFORMATION

	Student Name
	Joanne Griffith-Thomas

	
Student Address

	 11 Parc Yr Odyn 
Johnstown
SA31 3SE

	Student University e mail
	1704209@student.uwtsd.ac.uk

	Student DBS Status and date
	20th September 2022


	Additional requirements
	N/A


	Name of fieldwork supervisor
	Eve Jones

	Fieldwork supervisor Tel.
	01267222786

	Fieldwork supervisor e mail
	eve@drmz.co.uk





	
HOST ORGANISATION INFORMATION


	Name of Organisation
	Carmarthen Youth Project (Dr Mz) 

	Tel.
	01267222786

	Email
	office@drmz.co.uk

	
Aims/ Purpose of the Organisation

	Carmarthen Youth Project aims to promote the best interest of young people aged between 11 and 25 from Carmarthen and the surrounding rural areas

	Duration of placement

	Level 7 Placement: 200 hours (100 or more face to face Youth Work).

	Please detail the activities expected of the student 
(Use more space if necessary)

	To develop positive, professional relationships with the young people who attend the centre. 

To consult with young people on what activities they want to do in accordance with the remit of Eve’s work and to satisfy the funder.

To plan, deliver and evaluate activities and projects based on consultation with young people, needs of the community, policy, and the funders.

Be a supportive team member and work as part of the team.

Be supportive of the young people and build an understanding of their circumstances and an awareness of any issues they are facing.


	Facilities/equipment available to student

	The centre, resources, kitchen, garden, outside areas, training, support and expertise from other staff and management.

	Please confirm that your organisation has in place the following and where the student can have access to them:

	a. Equal Opportunities Policy and procedures
	Yes, in Handbook 

	b. Safeguarding policy and procedures including a designated child protection officer
	Yes, in Handbook

	c. Disability Policy (please state how you will meet any special requirements noted by the student)
	Equality Policy – Handbook

	d. Health and Safety Policy and procedures
	Yes Handbook

	e. Risk assessments including significant risks identified? A copy to be forwarded to the University. 
	Yes – on o’drive in office files and available from the manager.

	
During induction the student will be made fully aware of the organisation's rules of conduct (including boundary management), practices and policies, including Safeguarding and Health and Safety (e.g. accident reporting).


	
The student will be covered by your employer's liability insurance whilst on your premises and undertaking any assigned tasks.

Yes            No


	During the placement, the student will be responsible to:

	
Name of Line Manager
	
Andre Mcpherson

	
Position 
	
Project Manager

	
Telephone No.
	
01267222786

	
Email
	
office@drmz.co.uk

	
	

	
	

	
UNIVERSITY INFORMATION


	Name of visiting tutor
	


	Telephone Number
	


	Email address

	



	
Student, line manager, and visiting tutor to sign below:


	I hereby agree to the terms and conditions outlined above

Signed (student) Joanne Griffith-Thomas           Date 0510/2022

Signed (line manager) Andre Mcpherson            Date 05/10/2022

Signed (visiting tutor) ……………………………   Date: ………………….





PROFESSIONAL DEVELOPMENT PLAN
For completion by the student after consultation with the Line Manager and Fieldwork Supervisor at the outset of the Placement 

	Student
	Joanne Griffith-Thomas

	Line Manager
	
Andre Mcpherson

	Placement
	
DR MZ – Carmarthen Youth Project 

	Date 
	



Students will be expected to consider their placement experience to demonstrate competence in the key aspects of youth work outlined in the table below based on the National Occupational Standards for Youth Work (LSIS, 2012) and the Principles and Purposes Document (WAG, 2013).

	Line manager’s opening comments about the placement – exactly what type of work will the placement involve? 

	Dr Mz is a drop-in centre for young people between the ages of 8 – 25. The placement will involve the student taking part in the activities, observing, learning, creating relationships with staff and young people and putting on their own sessions. This is an opportunity to learn about youth work and take on key information to become a successful youth worker. 






	Student initial comments about the Placement. 

	As scary as this sounds I agree I will create my own sessions and dive into learning and researching, whilst growing and continuing.








45

PROFESSIONAL DEVELOPMENT PLAN
Please complete the form electronically to enable the boxes to expand, ensuring you provide adequate detail.

	
	1. Work in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales (2013) (Educative, Expressive, Participative, Inclusive, Empowering).
	2. Facilitate the personal, social, and educational development of young people
	3. Promote inclusion, equality and young people’s interests and wellbeing
	4. Work with young people and others
	5.Develop youth work strategy and practice
	6. Develop, lead, and manage self and others

	What do you need to learn?
	Recognizing the 5 pillars and recognizing the importance in where they are used.



	How i can facilitate young people in different ways.


	How to get the young people to engage. And researching more on the topics.


	Learning how the young people respond working with others.

	Research youth work strategies and apply to an activity
	How to create a professional working relationship with others and setting boundaries and sticking to them.



	Activities you will learn from (how will you learn, what will you learn from)
	This can be done during the centre's sessions and doing my own sessions to develop understanding.


How to use the 5 pillars within my youth work.
	Creating activities which use the above and seeing how this develops.



How to engage with the young people and create a place to facilitate their needs. This will help me understand more.
	Closely watching and working alongside the wellbeing worker.

To learn how wellbeing is used within a centre and to develop my own skills on the wellbeing

	[bookmark: _heading=h.yz0vj256dz3n]Gaining young people's trust and building good relationships.
[bookmark: _heading=h.80ik9q9ig8cy]
[bookmark: _heading=h.3wggwv67hihb]
To work as part of a team and to work with many different people gain confidence.
	Doing sessions using the topic and the way I work as a youth work volunteer.
Further my knowledge on how youth work policies work.
	Working with staff and other volunteers within the centre and taking a lead role in activities.


To do an activity on my own and seeing how I can work with young people and taking the lead will help me develop.



	Student
	
Joanne Griffith-Thomas

	Supervisor
	EAJones 

	Date
	5/10/2022





Supervision sessions 
	SUPERVISION RECORDING

	DATE: 5/10/2022

	TIME: 3.30 pm

	PEOPLE PRESENT: Joanne & Eve

	DURATION OF THE MEETING:1 hour

	AGENDA/ DISCUSSION POINTS

	1.My first week
2.Do personal development plan
3.Unpacking reflection 1
4.Risk assessment  
5.All Dr Mz policies 
6.

	NOTES/ ACTION OF EACH ITEM

	1. Spoke about my first week how I was nervous Eve has given me ideas how to approach young people and start discussions
2.Personal development plan in place now to ensure I follow it
3. Reflection 1 very long and break it down into sections and use key details
4.spoke about risk assessment 
5.looked at funding, who Dr Mz have links with etc 
6.

	PROBLEMS ENCOUNTERED 

	
Me being shy at first unsure what to say 


	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also, reflection on effectiveness of supervision.

	








	QUESTIONS ARISING

	




	DATE OF NEXT MEETING: 19/10/2022

	SIGNED: EA JONES

	STUDENT Joanne Griffith-Thomas

	SUPERVISOR EVE JONES





	SUPERVISION RECORDING

	DATE:19/10/2022

	TIME: 2.30 pm

	PEOPLE PRESENT: Joanne & Eve

	DURATION OF THE MEETING: 40 min

	AGENDA/ DISCUSSION POINTS

	1.Planning a session
2.Young person and school issue
3. How I’m feeling 
4.Talk about beginning portfolio



	NOTES/ ACTION OF EACH ITEM

	1.Spoke about planning my own session spoke about crafts, t-shirts, wax melts and crochet and how to get young people involved.
2.Had an in-depth conversation about this young person and how I felt when the discussion arose, and that what I done was correct way, this gave me confidence.
3. Talked about how I like being at Dr Mz and how they’ve made me fit in 
4. Spoke briefly about beginning portfolio and how stressed I felt that my support isn’t sorted, and this will be first ever occasion doing it alone without guidance from DSA.


	PROBLEMS ENCOUNTERED 

	



	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also, reflection on effectiveness of supervision.

	








	QUESTIONS ARISING

	




	DATE OF NEXT MEETING:2/11/22

	SIGNED: EA JONES 

	STUDENT Joanne Griffith-Thomas

	SUPERVISOR










	SUPERVISION RECORDING

	DATE:18-11-22

	TIME:3pm

	PEOPLE PRESENT:jo and eve 

	DURATION OF THE MEETING:

	AGENDA/ DISCUSSION POINTS

	1.Reflections
2. Funding
3.
4.
5.
6.

	NOTES/ ACTION OF EACH ITEM

	1.
2.
3.
4.
5.
6.

	PROBLEMS ENCOUNTERED 

	



	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	








	QUESTIONS ARISING

	




	DATE OF NEXT MEETING:2nd December 2022

	SIGNED:E A JONES

	STUDENTJoanne Griffith-Thomas

	SUPERVISOR








	SUPERVISION RECORDING

	DATE:2/12/22

	TIME:2.30

	PEOPLE PRESENT:Joanne and Eve

	DURATION OF THE MEETING: 1 hour

	AGENDA/ DISCUSSION POINTS

	1.Community profile
2.How im getting on 
3. Reflections
4.
5.
6.

	NOTES/ ACTION OF EACH ITEM

	1.Risk assessment info and policies
2.need to come out my shell
3.If my reflection is ok
4.
5.
6.

	PROBLEMS ENCOUNTERED 

	
Need to add refrences to reflections


	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	








	QUESTIONS ARISING

	




	DATE OF NEXT MEETING:6ht jan 23

	SIGNED:E A JONES

	STUDENTjoanne Griffith Thomas

	SUPERVISOR




Face to face hours


	Date
	Brief description
	Hours
Logged
	Total hours

	5-10-2022
	First session in youth club. Meeting the staff and young children. Candle making & virtual bike building.
	
4 hours 
	
4 hours 

	7-10-2022
	Disco sessions, building puzzles with a young person.
	3.5 hours
	3.5 hours

	8-10-2022
	Transitions group, making bracelets and getting to know the young people and different staff members.
	
2 hours
	
2 hours

	12-10-2022
	PCSO’S from Carmarthen team came to have a discussion on crime hate, Nachos with homemade cheese sauce.
Beginning a session crocheting with 3 YP.
	
3.5 hours 
	
3.5 hours

	13-10-2022
	Wax melt making, this was my session working with young people and having someone supervise to see how I do.
	
3.5 hours 
	
3.5 hours 

	15-10-2022
	Transitions Abergwilli museum trip, collecting items for painting and discussing what we find. Hot chocolate and marshmallows and I took a group of young people into the museum for a look around and we acted out school classes from Victorian times.
	
2 hours
	
2 hours

	26-10-2022
	Uv t-shirt printing, talking about why they chose those designs a in-depth discussion on handprints being painted on the chest, discussing if it was okay for the young people of the same sex to touch each other’s breasts to make handprints.
I began another crochet session with 4 young people.
	
3.5 hours
	
3.5 hours 

	29-10-22
	Transitions Halloween party, Playing games 
Pumpkin carving me and the young people drawing and cutting as well as keeping pumpkin ready for soup and syrup.
	
2 hours
	
2 hours

	9-11-22
	Playing pool, a young person. Cooking on firepit
	
3.5 hours
	
3.5 hours



	Date
	Brief description
	Hours
logged
	Total hours

	
11-11-2022
	Mac & cheese with ribs made by young people, Uno, and Bingo 
	
3.5 hours 
	
3.5hours 

	
19-11-2022
	National Monopoly games and quiz night prep.
	
5 hours
	
5 hours

	
23-11-2022
	Pool tournament,
Sewing with Nic a student from another level. Wales game live 
	
3.5 hours
	
3.5 hours

	
25-11-2022
	
World cup games and party 
	
3.5 hours 
	
3.5 hours

	30-11-2022
	Gayle’s leaving party, networking, and games
	
3.5 hours 
	
3.5 hours 

	1-12-2022
	XX
	
 hours
	
0 Hours

	
02-12-2022
	Creative wellbeing session, pool, and Christmas baguettes 
Anya health wellbeing session with painting emotions.
	
 3.5 hours
	
 3.5 hours 

	
03-12-22
	Transitions Letters to Santa, and Christmas colouring crafts and chocolate bark making, fudge packing & ark reindeer packing.

	
2.5 hours
	
2.5 hours

	
7-12-22
	Virtual bike, Uno, pool, and crochet
	
3.5 hours
	
3.5 hours




	Date
	Brief description
	Hours
logged
	Total hours

	
09-12-2022
	X
	
 hours 
	
0 hours 

	
10-12-2022
	COVID 
	
0 hours
	
 0 hours

	10-12-2022
	 COVID
	
 0 hours
	
0 hours

	
14-12-2022
	
Chocolate cookies session

	
 3.5 hours 
	
 3.5 hours

	15-11-2022
	Crochet 
	
 3.5 ours 
	
 3.5 hours 

	16-12-2022
	Games night 
	
 3.5 hours
	
 3.5 Hours

	
17-12-2022
	
Baby born 
	
  0 hours
	
 0 hours 

	
21-12-22
	
	
0 hours
	
 0 Hours

	
22-12-22
	
	
 0 hours
	
 0 Hours



	Date
	Brief description
	Hours
logged
	Total hours

	
5-01-2023
	Gaming tournament
Pool tournament
	
 3.5 hours 
	
3.5 hours 

	
6--01-2023
	Relaxed session and wellbeing colouring books
	
3.5 hours
	
 3.5 hours

	7--01-2023
	 Transitions 
2023 posters and making chocolate slab 
	
 3.5hours
	
3.5 hours

	
7 -01-2023
	
Gardening making food from veg picked 
	
 6 hours 
	
6 hours

	11-01-2023
	Café consultation
Bird feeders begin
	
 3.5hours 
	
 3.5 hours 

	12-01-2023
	Time credit talk 
	
 hours
	
 Hours

	
13-01-2023
13-01-2023
	
Parent group 
Internet citizen group 
	
  2 hours
   3.5
	
 5.5

	
14-01-2023
	Transitions sausage roll making 
Wednesday Adams dance 
	
2 hours
	
 2 Hours

	
14-01-2023
	Dr Mz
	
 6 hours
	
 6 Hours



Signed student……Joanne Griffith-Thomas……………………….
Signed supervisor……………EAJONES ………………………………….
Total hours……………………………117…………………………………….
Date………………………………14-01-2023………………………………. 
















Final Report
Fieldwork Supervisors Final Report - Key areas of competence
When considering the level of competence of a student in supervision please refer to the marking criteria outlined below: 

	Grade
	Description
	Equivalent % marks towards HE qualification

	A
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	70%+

	B
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	60-69%

	C
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.
	50-59%

	D
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts.  
	40-49%

	E Fail
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.

	Below 40%






FIELDWORK SUPERVISOR’S FINAL REPORT

This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations and make reference to the Table above. 

	How Did the student use supervision and respond to feedback?

	Jo did struggle at the start to engage with supervision but when we had sessions they were very worthwhile. She took everything we discussed and took it all on board in a positive manor. It was clear she had thought about what we discussed as soon as she was back working with the young people. 

	To what extent did the student seek challenging situations, and how were these worked with?

	Jo handled everything positive and negative in a brilliant way. We trusted Jo to take on situations as the lead and we would support when required. She would challenge the young people behaviours and always had positive reactions from the young people. 

	To what extent did the student show enthusiasm, commitment, creativity and innovation?

	Jo came up with sessions regularly and would come up with an activity on the spot if needed. She shared her skills and interests with young people which was good as it was also improving the working relationship between them. Jo was very committed to her placement and we would see her multiple times in a week which was great for her learning and also our support. 

	How well was the student able to relate theory to practice and reflect on her/his own practice and that of others?

	Jo did struggle at the start with the theory side of the placement, we did sit down and have a couple of conversations to help her get started on her work. This is an area that Jo could improve on but when having conversations about linking theory to practice you could clearly see that she understood. Jo like many students would often feel that the theory wasn’t that easy to link to practice when realistically just having a game of pool is meeting the pillars of youth work. 

	How did the student articulate her/his own beliefs and values and relate them to the work?

	Jo always worked with the young people and never pushed their own beliefs and values onto them. She has always listened to what they are saying and if anything is questionable has had a conversation with them in a way they have open conversations.

	In your professional opinion has the student achieved the necessary standards to function as a professionally qualified Youth and Community Worker?

	Yes

	Provisional grade for supervision (%).

	73% 



	Signed Supervisor 
	EAJONES

	Signed Student
	J Griffith-Thomas

	Date
	      6-2-2023













LINE MANAGER’S FINAL REPORT 

	Grade
	Description
	Equivalent % marks HE qualification

	A
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	70%+

	B
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	60-69%

	C
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.
	50-59%

	D
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts.  
	40-49%

	E Fail
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.

	Below 40%






LEARNING MENTOR’S FINAL REPORT (continued)
	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Jo did work in accordance with the pillars of youth work but often also without realising. We would have conversations about the activities she wanted to do but would doubt herself that she had recognised the requirement of youth work. Over time she did start to notice how the work she was doing made connections. 

	Work with young people and others

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Jo started her placement and jumped straight in, she had a great relationship with the young people and it was nice to see her making an effort with the quieter young people too. Her activities she planned were fun and something that the young people were keen to get involved with. Jo got on with all staff members too and was always will to help with all aspects of the centre. 

	Facilitate learning and development of young people through planning and implementing learning activities in youth work

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	 Jo was able to work with the young people and learnt their interests quickly which then led onto one of her activities which was a new skill for all the young people, they got to make wax melts. Each activity Jo planed met the pillars of youth work and always taught young people new skills.

	Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Jo has succeeded in on the spot activities with the young people. She was very good at spotting a need and addressing it in the moment. Jo would often put herself down but there was no need to, this is something that Jo has reflected on and she now seems to be more positive about.

	Plan and implement strategy and youth work activities for young people

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Jo again lacked a little bit of confidence in this area when planning as she was concerned she wasn’t meeting the right targets but after her supervision sessions and making links to theory its clear she was capable. Jo did a few different sessions based around crafts, fashion and game sessions which were a great success. 

	Develop, lead and manage self and  others

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	The placement wasn’t really able to offer this opportunity but parts of this were recognised when needing support from staff for activities. Jo was able to clearly demonstrate what was required of them. It would be nice for Jo to have more of an opportunity to lead others but this will come in time. 

	Work with communities

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Again the placement didn’t really give much opportunity for this. Jo wasn’t able to work with the wider community but did work well within our Dr Mz community. This included getting involved with all the group we cater for. Jo has got the skills to work alongside others and again with the opportunity I’m sure she would succeed. 

	
	
	
	
	
	
	
	
	


LEARNING MENTOR’S FINAL REPORT (continued)
	How has the student developed during the placement?

	Jo has gained so much confidence in the time she has been on placement, even though she has always gotten involved from the start it has been clear to see her professional working relationships go from strength to strength with both young people and staff. Jo has definitely taken the placement as an opportunity to improve and learn. 

	What is your feedback on observing the student’s planned piece of practice?

	Jo planned a session of making wax melts, she did everything perfectly. She gave everyone an opportunity to join in and everyone was interested and enjoyed it making them. She set everything up and organised perfectly how she was going to carry out the activity in small groups. Due to this being one of the first sessions she did it was also an opportunity for Jo to interact with the young people. She was lucky to have all the young people join in so she had a conversation with everyone while doing the activity.

	What are your suggestions for further professional development? 

	Jo needs to trust herself a little more and not to fear that she is doing this wrong. She does have a lot of potential and just needs to have some trust within herself. If Jo can have some confidence in linking theory to practise then she will always succeed in youth work.

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly).

	 
Yes, Pass
	 
No, Fail

	Please provide a grade and % mark reflecting your experience of the student

	 Grade:     B                                          % Mark: 69%


 
	Signed Learning  Mentor
	Andre McPherson

	Signed Student
	 J Griffith-Thomas

	Date
	 6-2-2023
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Carmarthen Youth Project

Internal Risk Assessment Form

Locafjon

ROOM: Classroom and Staff Office
‘The Clubhouse, Friars Park, Carmarthen SA31 3AN

Date Assessed

8122011
Review:- Andre McPherson
-17/02/23

Next review 17/02/25

Significant Hazard/s

People at

Com'rol Measures (Exist/Proposed)

Within room there is CCTV coverage -
risk of personal injury or verbal abuse

Al

Tnform all staff when using the room

Do not lone work if you feel unsafe around
young person

Do not cover doors or windows

Wires and cables - danger of tripping
over and/or electrical fire

Al

Ensure all wires & cables are tested and
safe to use (annual electrical PAT test)

« Ensure cables are not obstructing walkways
« Ensure all cables are placed under or

behind chair/table to prevent tripping

Flipchart - risk of fripping

Confidentiality of information

Al

Al

« Ensure flipchart is kept at edge of room
« Ensure ALL information on young people is

locked away securely
Use numbers rather than names to prevent
breach of confidentiality

Theft of items

Al

‘Supervise young people when using the.
raom (classroom only)

Ensure all expensive items are placed out
of sight

Hiring Out equipment - possibility of
non-return

Al

Ensure sign out sheet is completed and
responsibility taken for equipment
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Access the risk and
‘apply control measures
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