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[bookmark: _Toc27689712]Introduction
Career development refers to a lifelong procedure to manage work, learning and leisure to make a personally determined future. A portfolio of evidence has been prepared based on development of professional career, where current goals involve becoming Senior Operational Manager of Amazon.  This portfolio includes Review of self-evaluation, learning styles and self-motivation. Furthermore, it highlights SWOT analysis, Personal development, Johari Window and SMART objectives. Review of expectations and understanding of employment world has been done. Career aspiration and ambition, along with a plan of personal development, have been discussed.
[bookmark: _Toc27689713]Review of self-evaluation, learning styles and self-motivation
[bookmark: _Toc27689714]Self-evaluation
Coming back to study in purpose of higher education after a long period seems to be a strenuous task. However, for being recruited as the Senior Operational Manager of Amazon, a degree of two years is required in human resource or operational management experience. For this purpose, self-evaluation is critical with help of specific strategies-
· Reflection activities 
Self-reflection activities play a vital role for encouraging to have learning experiences and such activities provide records of individual thinking. In this regard, teachers of university, where higher education of level 6 will be achieved, can be asked to question students regarding performances. 

Figure 1: Self-evaluation activities
(Source: Ovenden-Hope and Blandford 2017)
· Participating in conferences
Student-led conferences are useful to present learning to teachers regarding human resource management or operational management experience. As stated by Ovenden-Hope and Blandford (2017), such reflection takes place as concerned individual prepare for a conference. Such conference acts as a helpful tool to demonstrate weaknesses as well as strengths of the specified person. Furthermore, it facilitates to formulate clear goals regarding future learning based on business operations in Amazon. 
· Using rubrics 
Rubrics performs as a useful tool in case of self-evaluation as rubrics comprises of both success criteria along with performance level description. Additionally, specified persons can use such rubrics for monitoring and evaluating progress during mentioned course of higher education. 
· Setting targets of learning 
Setting targets of learning is a beneficial method for self-evaluation as it facilitates achievement of the goal of education within proper time. This process involves setting goals of short period, working according to a proper schedule and evaluating progress. Ideally, planning in this way helps to assume responsibility to meet goals as after a long time of gap, meeting learning-target becomes critical. 
[bookmark: _Toc27689715]Kolb’s Learning Cycle
[bookmark: _GoBack]Kolb’s learning cycle works by synthesizing theories of goal direction and theories of behaviour learning to create a learning cycle. This learning cycle has values of process and the nature of learning. There are mainly four stages of Kolb’s learning that helps the learner to have progress repeatedly (Barker et al. 2016). These steps are such as Concrete Experience, Reflective Observation, Abstract Conceptualisation and Active Experimentation.
Concrete Experience can be referred as having an experience of learning; Reflective Observation can be referred as review or reflection of the learner on that experience. Abstract Conceptualisation can be defined as the conclusion or learning of the learner from the experience (Tomkins and Ulus, 2016). Active Experimentation can be deduced as the planning or applying the learned things in future period by the learner. 

Figure 2: Kolb’s Learning Cycle
(Source: Ovenden-Hope and Blandford 2017)
[bookmark: _Toc27689716]Learning styles
Learning style of VAK 
VAK style is beneficial for specified people as this style considers three dominant sensory receivers such as Visual, Auditory along with Kinaesthetic. As propounded by An and Carr (2017), VAK style depends on modalities that refers to channels through which expression of a person takes place. Information is required to be presented before a concerned person while ninth grade to college, considering business environment. In order to integrate VAK style into mentioned leader’s environment, steps are-
· Beginning new material on human resource or business operation with a composed explanation of future responsibilities of senior manager post. 
· Using Socratic lecture method to draw maximum information from selected learner
· Including sensory activities like buzz groups, brainstorming and Jeopardy and leaving sufficient time for debriefing activities
· Developing an internal conversation between learner and educator (Willis,  2017)
Learning style of Honey and Mumford 
According to Alan Mumford and Peter Honey, four distinct preferences of learning style are reflector, pragmatist, theorist and activist. In order to apply this style, specified learner needs to focus on activities and characteristics of selected style. 

	Distinct preferences
	Attributes 
	Activities 

	Activist 
	Specified learner has to develop an efficient open-minded approach so that learner can recognise diverse work responsibilities of Amazon Company.  
	a) Problem solving 
b) Brainstorming 
c) Group discussions 

	Theorist 
	This learner requires to understand proper reasons before taking actions as a senior manager and formulating a logical ‘theory’ based on current situation. 
	a) Statistics
b) Models 
c) Applying theories
d) Background information 

	Reflector
	After observation and thinking critically about business operations, the learner requires consideration of experiences from critical angles.
	a) Questionnaires of self-analysis
b) Paired discussions
c) Feedback from team-members

	Pragmatist
	Despite focusing on theories, for being an active manager in Amazon, mentioned learner needs to experiment and try new ideas to increase profit of Amazon. 
	a) Discussion 
b) Problem solving 


Table 1: Application of learning style 
(Source: Weng et al. 2019)
Reflector approaches should be used as a learning style and it can be considered as the best learning approach. Use of reflector approach can be done by doing observation of the business operations closely and thinking critically about the business operations. These thoughts of learner can help him or her to understand the operations from critical angles and gather experiences of it. Reflector approaches are best way to learn and experience business operations and it helps the learner to observe and understand business operations very closely. As an example a learner can learn many things by observing operations of a business and those experience can be applied by him or her in future business operations.
[bookmark: _Toc27689717]Self-motivation
Self-motivation is required after such a long gap of study in 16 years and this regard, theory of self-determination is beneficial.  
Theory of self-determination 
As stated by Bontchev et al. (2018), essential assumptions of this theory are necessity of growth and autonomous motivation. This theory was proposed by Richard Ryan and Edward Deci that sheds light on self-motivation of learners. According to first assumption, concerned learners need to be directed actively toward growth. Consideration of new experiences and gaining mastery over difficulties of business operation are essential in this regard. Based on second assumption, despite external rewards, specified individual need to use intrinsic motivation. Intrinsic motivation stresses on internal sources such as interest to know. According to this theory, recognition of factors such as relatedness, competence and autonomy contributes in achievement of psychological growth of this learner. 
Application of planning for self-motivation 
Having higher education after a long period demands proper planning to be recruited as a senior post in a multinational company such as Amazon. In view of Butler (2018), for this purpose, planning goals and sticking to a specific plan is beneficial. For instance, actions are needed to be a step ahead than plans and boosting confidence as much as possible are necessary for self-motivation. 

Figure 3: Planning for self-motivation
(Source: Butler, 2018) 
Self- motivation can help an employee to plan his or her future goals in an organization. After completing education, target of a person is always to get posted in higher position of a multinational company. A person can do specific planning for joining a company such as Amazon and he or she must be stick to the plan for better results. Strategic actions should be taken by the person to join in the company and these strategies will help to boost confidence of them. Boosting confidence of employees and discussing in a group can help an employee to grow more in that specific company.
[bookmark: _Toc27689718]Personal development, SWOT analysis, SMART objectives, Johari Window
[bookmark: _Toc27689719]Discussion on personal development by theories
In order to be a valuable employee of Amazon Company from a mere learner, personal development is a certain segment. In this regard, following Erikson’s theory regarding psychosocial development and Freud’s theory of personality development are appropriate. 
Erikson’s theory regarding psychosocial development 
In this theory, eight stages are highlighted in context of personal development- 

	Stages of development 
	Description of stages 

	Stage 1
	mistrust vs trust

	Stage 2
	doubt vs autonomy

	Stage 3
	Guilt vs initiative 

	Stage 4
	Inferiority vs industry 

	Stage 5
	Confusion vs identity 

	Stage 6
	Isolation vs intimacy 

	Stage 7
	Stagnation vs generativity 

	Stage 8
	Despair vs integrity 


Table 2:  Erikson’s theory regarding psychosocial development 
(Source: Dadiz and Baldwin, 2016) 
Based on these stages, it can be depicted that in personal development, specified individual has to face conflicts, which serves to be a significant turning point of personal development. Such conflict gets focussed on development of psychological quality to become an active employee of a specified organisation. If the mentioned person can successfully deal with conflicts related to personal development, psychological strengths can be increased.  
Piaget’s theory of cognitive development
According to this theory, stages of personal development comprises Sensorimotor Stage, preoperational stage, stage of concrete operations and stage of formal operation. As stated by Eom and Ashill (2016), in view of Piaget, schemas get prioritised that describes both physical along with mental actions in journey of knowing and understanding. As concerned learners gain experience in knowledge gain of managing human resources, new information related to this domain gets modified. After that, specified learners can implement their strategies and ideas for betterment of Amazon Company.

Figure 4: Theories of personal development
(Source: Eom and Ashill 2016)
PMI (Plus, Minus and Interest) theory 
According to this theory, PMI acts as a tool of decision making that sheds light on critical thinking. As propounded by Frey et al. (2018), this tool identifies interesting, minus and plus before formulating an opinion. By incorporating this tool, mentioned learners can implement brainstorming ideas to make decisions in Amazon Company. As a result, this tool is useful to address strengths along with weaknesses to help in future improvement.
Plus 
In this aspect of selected tool, specified learner can acquire and understand new concepts through a strategic way. By applying this aspect, specified learners can cooperatively do teamwork.
Minus 
In process of learning about human resource or operational management, time consumption needs to be reduced. As a result, learners can gain diverse knowledge in a short time.  
Interest 
During learning process, activities are required to be performed in an exciting way rather than doing in a monotonous way (Van den Berg, 2015).  

PMI theory can be so beneficial for an employee who is holding higher position in a multinational company such as Amazon; as it is a decision making tool, it is so much significant to use by managers. Employees can understand new strategies, concepts and ideas of business and apply those in their work procedure. It helps to learn human resource skills in a very short period and it helps by saving time of employees by quick learning. In addition, it helps the employees to work cooperatively in a group (Frey et al. 2018). PMI theory helps to do works in exciting way and that helps to grow more interest about the organization work.


[bookmark: _Toc27689720]SWOT analysis
SWOT analysis can be defined as a framework that identifies and analyses the external and internal factors of a project. These factors have huge impacts on the viability of a project, place, person and product. There are four parts of SWOT analysis such as strengths, weaknesses, opportunities and threats.
	Strengths 
	Weaknesses 

	· Communication skill has been identified as vital strength in includes trifecta of writing, listening and talking. 
· Having interpersonal skills is a significant strength. In this regard, active listening, flexibility, patience play a vital role to maintain good rapport with colleagues and customers.
	· Lack of critical thinking skill is a significant weakness to apply an analytical and logical approach at workplace.  
·  Persuasion, along with negotiation, is a vital weak point. As a result, this learner cannot convince and influence team-members.

	Opportunities 
	Threats 

	· Acquiring technological skills is an excellent opportunity through a specified course that can help to be a senior manager. As stated by Inan et al. (2017), working at senior post demands proficiency of web page designing, HTML (HyperText Mark-up Language) and SEO (Optimisation of Search Engine). 
	· Handling huge responsibilities of directing and planning work of team members is challenging one at a time as concerned learner has never worked in such a senior post. 
· Acquirement of leadership skills is difficult where a specified person has to lead the departments of a multinational organisation. 


Table 3: SWOT analysis 
(Source: Inan et al. 2017) 


[bookmark: _Toc27689721]SMART objectives
Objectives can be defined as a statement that helps to describe the goal or objective of an individual, team or an organization is trying to achieve in a certain period. These objectives are referred as SMART, when they are specific, measurable, achievable, realistic and timely.

	Objectives 
	Specific 
	Measurable 
	Attainable or achievable 
	Relevant 
	Time-bound 

	Objective 1- To Set personal targets of learning
	Learning targets needs to be specific despite being general.
	Objective requires to be possible in addressing whether learning targets have been accomplished. 
	Achievement of learning targets needs to be designed in that way so that learner can attain the target.  
	Learning targets require to be relevant and significant to present learning of specified individual. 
	This objective can be achieved within two months.

	Objective 2- To overcome weaknesses of critical thinking and negotiation 
	Overcoming challenges of critical thinking and negotiation are specific to being an active employee. 
	This objective is measurable by examination of problem-solving, open-mindedness and explanation skills. 
	Concerned objective is attainable as it improves knowledge about ideas and strategies of business operation.  
	This objective is relevant as such skills facilitate individuals as well as teams to diagnose problems at workplace. 
	This objective needs to be achieved within three months.

	Objective 3-To evaluate progress of learning 
	Evaluation of progress is specific to identify challenges during process of learning. 
	This objective is measurable through asking questions relevant to business operation and management of human resources. 
	It is achievable as it defines correct pathway of learning procedure. 
	This objective is relevant in learning process to formulate strategies against learning difficulties. 
	Specified objective has to be achieved within two months.


Table 4: Formulating SMART objectives
(Source: Inan et al. 2017)  
[bookmark: _Toc27689722]Model of Johari Window
It acts as a useful tool to illustrate and improve self-awareness along with mutual understanding among individual in a team.  In this case, for becoming senior manager of Amazon and learn about management of human resources, this tool is effective to make strong understanding in a group at workplace. 
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Figure 5: Model of Johari Window
(Source: Ovenden-Hope and Blandford, 2017)
The Johari Window is used as a technique to help people understand their relationships with themselves and others. It is mainly used in self-help groups in corporate sectors to engage group members in teamwork cooperatively. It is generally used to teaching and understanding purpose in a group. It has an aspect of building communication in a group and builds communication with others (Ovenden-Hope and Blandford, 2017)). Presentation is a significant factor of this application and it helps to present individuals and groups to themselves and others. Johari Window teaches individuals and groups to perceive their place in the world. So, application of Johari Window can be beneficial for senior manager of Amazon to bring efficiency and cooperation in group works. 
[bookmark: _Toc27689723]Review of expectations and understanding of employment world
[bookmark: _Toc27689724]Expectations from employment world
Employment status has become an increasingly dominant factor in economy of world as well as in UK.    According to law of employment, three basic categories in status of employment-
a) Staff working under an employment contract that have full right of employment
b) Genuinely self-employed persons that perform as independent contractors 
c) Workers that have the status among self-employment and regular employment
According to a National survey of employees regarding expectations of employment, around 90% of UK workers feel that rewards and recognition are necessary to have a positive experience of employees. As stated by Jepsen et al. Teo (2015), in contrast, 60% of workers believe that they never appreciated through employers. Staggering 72% of staff responded that workers would work while workers were appreciated. According to that survey, around 48% of staff responded that simple appreciation helped to get motivated at workplace. Besides, traditional scheme of ‘Employee of Month’ has become widespread in 80% of organisations. Based on research of employee sentiment in UK, about 50% of staff are finding new jobs in financial year 2019. 
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Figure 6: Employment status in UK (people aged between 16 to 24 years)
(Source: Taylor, Rees and Damm, 2016)
On other hand, around 16% of employees responded that people wanted to leave roles as that workers did not feel valued. However, apart from, reward schemes and recognition, employees need higher EQ (Emotional Intelligence) along with enhanced empathy. As propounded by Khan et al. (2019), ordinary things like remembering birthdays or becoming responsive to needs of people also motivate staff. Empathy acts as a critical matric as well as an element to understand issues at workplace.
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In UK, selection process can vary from company to company. However, necessary procedure involves application regarding career opportunity and initial interview over telephone. After completion of these processes, employers arrange for an interview in first round, assessment and interview in second-round selection (Tsang, 2018).  This selection process can be illustrated with examples of process in Amazon. 
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Contracts of UK employment 
According to Act of Employment Rights (1996), employers are bound to provide employment contracts, based on employment relationship. As stated by Kirmizi (2015), this employment contract has to include-
· Names of employees along with employers
· Job description or job title 
· Date of employment initiation, employer’s address and workplace
· Payment amount and interval among payments 
· Holiday pay, working hours and entitlements of sick pay 
· Arrangement of pension 
· Notice period 
·  Appeal arrangements and grievance 
· Dismissal procedures and disciplinary rules 
Remuneration to workers 
UK workers get entitled legally to become paid by NBW (National Minimum Wage) per hour regarding work. Minimum wage involves GBP (Pound of Great Britain) for employees of sixteen to seventeen years old. Whereas GBP is 4.83eighteen to twenty-one years old as development rate. However, Kizilcec et al.  (2017) argued that apprentice, under age of nineteen, cannot be allowed for minimum wage. In case of receiving accredited training at time of new employee's initial six months, only development rate is paid.  
In United Kingdom, workers get entitled to employment rights-
1. Getting  NBW
2. Having protection against any unlawful deduction from wages
3. Statutory minimum stage of paid holidays
4. Statutory minimum rest breaks’ length 
5. Avoidance of working for more than forty-eight hours per week in average
6. Protection against any unlawful discrimination 
7. ‘Whistleblowing’ protection, where any employee can report about wrongdoings in workplace 
8. Avoidance of treatment as less-favourable in context of part-time work  (Expatica.com, 2019)
[bookmark: _Toc27689727]Obligations of employment in UK
According to Act of employment in UK, employers need to follow certain legal obligations such as-
a) Paying correct wages to employees
b) Providing payslips to employees
c) Reimbursing staff for expenses related to work
d) Ensuring an environment that ensures safe working
e) Ensuring compensation insurance of  workers  for every employee (Taylor et al. 2016)
Documents related to obligations 
In UK, employers owe workers following documents of duties that can be again implied through law in employment contracts. These obligations involve-
· Duty for paying employees agreed on whether workers reach for work.
·  Observation of safety and health regulations 
· Giving correct information to employees about rights under contract 
· Providing a reasonable opportunity to employees for having complaints
· Both employees, as well as employers, owe one another a duty that assures "Mutual Confidence and Trust" that proves respect from both sides at workplace.
In context of employment law, breaches such as victimising or harassing employees, specifically before alternative employees that are not senior as a victim are not regarded — furthermore, theft through employee and physical violence through employee or employer. As propounded by Maxwell and Broadbridge (2017), duty for Contractual Sick Pay is not allowed. Furthermore, obligation is present regarding statutory pay regarding sick where employers have to bear expenses. It is applicable for an initial 28 weeks while any worker becomes absent for sickness within first three years. Besides, employees get entitled to minimum holiday of four weeks in any period of one year. 

Figure 7: Obligations of employment skills
(Source: Maxwell and Broadbridge 2017)

[bookmark: _Toc27689728]Obligations of employment skills
In context of employment skills, employees have obligations to perform work carefully, observing agreed-upon working period and following management’s instructions. As stated by Singh (2017), keeping trade secrets and taking employer's interests into account are significant obligations.
[bookmark: _Toc27689729]Career aspiration and ambition 
Regional Recruitment Managers in Amazon is the career aspiration and ambition, it can be described with two forms of a theory are Erikson’s theory of psychosocial development and PMI (Plus, Minus, interest) theory of career ambition and aspiration. . In this process of Regional Recruitment Managers in Amazon, related to different contributions and this contributions and responsibilities are related to steps of range expert operation in aspects of Human Resource. These forms of regional recruitment managers having respective jobs responsibilities in Amazon are discussed as:
· Process of latest and current designing of new recruitment procedures for on boarding and job application procedures. This process of responsibility is discussed as of Regional Managers Recruitment process. 
· In this career ambition of own team member analysis, it has consisted of a supervising process for recruited teams. Along with this supervising of recruited teams, several report of performances for an employee is analysed by Regional Managers.
· A regular track of particular metrics analysis helps in performance analysis for employees. Tracking of performances including cost per hire and time of hire tracking for every employee in an organisation.
In this respective analysis of third Theory for Regional Recruitment Manager are related to Erikson’s theory of psychosocial development and PMI (Plus, Minus, interest) theory. This Erikson's theory is related to psychological factors of human beings. A psychological factor including social behaviour, interaction with customers and employees and development approach in through good interaction. Hence, this specific theory is most significant for career development as a Regional Recruitment Manager. 
Another  PMI (Plus, Minus, interest)theory suggests that it is connected with the strategic approach with process of brainstorming ideas, making a decision quickly and easily, reflection on respective process of evaluation about the fact. The most crucial point of this specific theory is the identification of strengths and weaknesses in matters of decision-making. Thus, it can be analysed this theory is the most crucial part as of aspiring as career development of Regional Manager.                                                                                                                                         
Senior Operations Manager is related to the process of different real outcomes of impacts for business analysis in this Senior Operation Manager post of Amazon. In this career management and ambition procedure as a senior operation Manager, several steps are related with respective primary functions of operations, budget analysis and own analysis of goods for logistics transportation. Along with this career and ambition as a senior operation, Manager in Amazon different forms of respective duties such as:
· Supporting planning process of productions and ensured of KPI (Key Performances Indicator). In this process of operation, about managers are related roles of operations and excellent analysis of high-level progression in a career (Evers et al. 2016). In this process of aspects, senior operations manager related to perspectives of individual performance analysis.
· The primary objective of senior operation manager is related to the management of controlling of stocks. Senior operation Managers respective operation of the working process is related to factors of inventory checking.
· The senior operation managers’ job task is related to keeping track of respective budgets and financial data. Senior operation managers in Amazon also control several changes of budgetary information.  
As an ambition of becoming Regional Recruitment Manager in Amazon, HR department business in respect to this organisation is related to various working procedures. These working procedures as an HR business partner are discussed as:
· Efficiently engaging and consulting with different partners for a particular outcome as HR business partnership developments. In this engagement process for HR, different talent acquisition programme is organised. This talent acquisition programme is related to skills assessments and necessary demands in this specific company.  
· HR business is also consisted of the identification process, reviewing, and analysis of statistics of business are incorporated to make the process easier. In this review of observation is taken in terms of employee retention, performance analysis and experience analysis.
· In this company Amazon, individual assessment of leadership and development for employee performances. A respective process of training aids in the betterment of leadership process and performances for employees.
[bookmark: _Toc27689730]Plan of personal development
In this plan of personal development approach as of career development in the Amazon, is analysed in four parts such as:

Figure 8: Plan of personal development
(Source: Roskosa and Stukalina, 2016)
· A clear vision for ambition
This part is a vital portion of development in terms of personal advancement for professional fields. In order to build this format of clear plan respective and brief look of past and observation about the future helps in better clearing path for ambition (Roskosa and Stukalina, 2016). This respective ambition is related to factors of imagination, observation and analysis.
 Perfect clarity of visual aids in making decision process better and choosing of career better. In these apparent aspects of ambitions, it is related to different forms of mental building. In this process of a clear vision of mental perspectives, it aids in building good intellectuality, emotional aspects, physical and social aspects.
· An outlining of strength and areas for development
This is an essential part of personal development in terms of analysis strengths and weaknesses. A brief observation of respective strengths and weaknesses analysis is incorporated with the SWOT tool. Along with this outline of strengthening areas for development, it is consisted of different thinking and objective goals for building good personal development plan. This SWOT analysis also assists in determining threats, weakness, opportunity and strengths.                  
· Building of personal development plan 
It is another crucial part of a development plan for a personal development plan for more ambitious in choosing a job as Senior operation Manager in Amazon (Tate et al. 2015). A better way of building a perfect plan for personal development is to be more specific and detailed about career ambition of future. In these determining steps of career ambitions with the help of an individual development plan is based on resources.  
These forms of resources are included as books; knowledge gained a form of internet and practice. This process of building development plan is related to factors of interaction with many people, culture, society and employees in workplaces. A good interaction help to development better personality and career development. Along with this brief personal development plan, period for development is essential. These formats of period are specific in maintaining deadline achievements of a significant milestone.             
· Adaptation and reviewing
It is the last process of a development plan, along with this process, adaptation and reviewing are essential. The specific importance of adaptation is related to answering different questions and overcoming hurdles to achieve for the future. This adaptation Nevers remain constant as time changes and life changes along with experiences are gained concerning time. This reviewing process of development planning is related every quarter, and respective time management is related in this process. A brief adaptation and reviewing is related to factors of planning and a sense of personal development. Following circumstances, plan and adaptation change respectively in order to make successful development of a personal plan.   
[bookmark: _Toc27689731]Conclusion
Hence, it concludes that career development at a professional level is essential to get recruited as a senior operational manager in Amazon. In case of self-evaluation, reflection activities, participating in conferences and using rubrics are essential. Learning style of VAK, along with Honey and Mumford are significant for professional development. Theory of self-determination is useful to feel motivated in a learning session. Erikson’s theory regarding psychosocial development, PMI concept and Piaget's theory of cognitive development play essential roles in personal development.  
Strong communication and interpersonal skills are addressed as strengths and Lack of critical thinking, whereas persuasion is identified as weaknesses. Acquiring technological skills and handling responsibilities of senior manager have been regarded as opportunities and threats, respectively. 
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Concrete Experience


Reflective Observation


Abstract Conceptualisation


Active Experimentation



Planning Goals 


Sticking To A Specific Plan 


Strategic Actions


Confidence Boosting


Group Discussion



Erikson’s theory regarding psychosocial development 


Piaget’s theory of cognitive development


PMI (Plus, Minus and Interest) theory 



Performing to Work Carefully


Observing Agreed-upon Working Period 


Following Management’s Instructions


Keeping Trade Secrets 


Taking Employer's Interests Into Account 



A clear vision for ambition


An outlining of strength and areas for development


Building of personal development plan 


Adaptation and reviewing



Self-evaluion


Reflection activities 


Participating in conferences


Using rubrics 


Setting targets of learning 
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