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	DRAFT RESEARCH TITLE QUESTION:
 
How will investigating the role of individualised learning plans, develop and support new police constables with Neurodiversity?  


INTRODUCTION:

As a probationary police constable with a diagnosis of neurodiversity, specifically dyslexia, I have first-hand experience of the development and support provided to new police recruits. Within the police force, there are good opportunities to progress into specialised job roles, however for neurodiverse officers, the learning need, could be a barrier to progression if stigma, and providing support through the role are not improved upon.

According to Macdonald and Cosgrove, (2019), there is a significant number of individuals who do not disclose having dyslexia to the police service through their career, this is due to a possibility of stigmatisation or a question of competences. This could lead to possible high levels of sickness, mental health, and well-being issues as a result of stigmatisation, this will be further explored within the research. It is also evident that further research needs to be conducted within the police force to support and help manage this stigma internally. In 2012 , it was  estimated that between 4 and 8% of the UK population were affected by dyslexia  (Peterson and Pennington, 2015). Four years later Dyslexia is generally associated as a learning difficulty, affecting 10% of the population, (The British Dyslexia Association, 2019). 

Neurodiversity should not deter individuals to join or progress within the police force. Neurodiversity relates to the different ways a human brain processes information. Being an umbrella term, dyslexia include multiple other learning difficulties which are neurological rather that psychological. These include, Autism, Dyspraxia, Dyscalculia, and attention deficit hyperactivity disorder, (ADHD). As stated by the College of Policing (2024), the Equal Opportunities policy in policing aims to “highlight the positive attributes of different neurocognitive functioning, rather than focus on deficits of deviations from a set standard”. 

A study in 2019, based on removing disabling barriers in policing for constables with dyslexia , actually found that only 21.5 % of the individuals had been diagnosed with dyslexia , the remaining employees had other neurodiversity learning issues  (Macdonald and Cosgrove, 2020). However, there is little research and understanding of what neurodiversity support is provided through joining the police service to being tutored on shift and maintaining a role as an officer.  

The College of Policing, (2024), are in the process of conducting research via John Moores University of Liverpool, this will look at Modern Policing in the 21st Century. The aim of this study is, “To improve the inclusive culture and environment for police officers and staff within law enforcements, with an emphasis on disability and neurodiverse conditions”. This will also add to the need for the findings related to the concept that it is not the impairment of dyslexia that causes problems but the “disabling environmental barriers”, due to a lack of reasonable adjustments (Macdonald and Cosgrove, 2020).    

Through personal experience of being a police officer with dyslexia, there have been 3 challenging stages: training school, tutorship on shift and being a single-crewed response officer. These 3 challenges will form the basis of my objectives for the methodology of the research study. Having  dyslexia/ neurodiversity as a staff member of the police force does mean that the force needs to make reasonable adjustments,  so that all new recruits can progress within their roles and careers , these reasonable adjustments,  should not only apply to offenders and victims but the police workforce,(Kirby and Welch, 2016). 

Investigating the role of individualised learning plans within the police force is worthy of consideration for an undergraduate dissertation because, neurodiversity needs to be further recognised and understood within the police force. The result of this planned research could support future personal development and sustainability. Currently (2024), there is a review in place within Gwent Police to look at the structure in place, and to review the building of a specialist neurodiversity team who will be able to offer support. I feel that my first-hand experience and the results of this research will aid the new team to further understand the need for support. This will also help with the sustainability, improve stigma, and generally improve the understanding of the needs of all new recruits. 



	SUMMARY OF RESEARCH OBJECTIVES: 

The journey and support of the new police constable  
(passport of information and support mechanisms)  
 
1)Training School (6 months in role) 
· To find out what policies and procedures are currently in place for tutors to be inclusive and support neurodiversity students.  
· To ascertain the tutors understanding of neurodiversity and any training provided  


2)Tutorship on shift   
· What time scale is required for a neurodiverse student to have on the tutorship phase? 
· To ascertain the tutors understanding of neurodiversity and any training provided 
· Are students still getting the reasonable adjustments required and agreed?  
3)Single Crewed Response Officer (year 2 and year 3)  
· Are students still getting the reasonable adjustments required and agreed?  
· What is the support plan in place?  
· Find out what personal challenges police constables with neurodiversity have experienced within the role.  
· Coping mechanisms for individuals



	LITERATURE REVIEW:

Books, journals, College of Policing literature and research papers  


	SUMMARY OF RESEARCH –SURVEY METHOD: 
Method 1 – Questionnaires  
 
Questionnaires will allow the data to be collected via both a scale (1-10) and through personal responses in a confidential manner.  
 
I have chosen this method because it will allow for confidentiality to all new recruits over the 3-year probation period. I am aiming to also send questionnaires to police officers within their 1st year out of the probation phase so that I can ascertain if support for neurodiversity is still maintained.  


Method 2 – Interviews   
 
Interviews will allow data collection from leads of neurodiverse teams who are employed to implement policies, procedures, and support plans.  
 
I have chosen this method to allow for further discussion, personal views and possibly learn about barriers that have been faced.   




	SUMMARY OF SAMPLING FRAMEWORK: 
Questionnaires  
 
Neurodiverse Students (Students who have completed the police neurodiverse screening questionnaires) Questionnaires will be sent via the neurodiverse leads within the force.  
 
 

Interviews  
 
· Training school lectures and tutors (2) 
· On shift tutors (3)  
· Neurodiverse leads -Gwent Police (2)  
· On shift Sargent (2)  
 
 
All the above (9) Interviews and returned questionnaires will provide responses to ascertain: 
   
How will investigating the role of individualised learning plans, develop and support new police constables with Neurodiversity?  



	ETHICAL ISSUES:
All responses are optional with an opt out option throughout the research survey.  
 
Identity issues of learners (neurodiverse students) - No ethical issue as confidentiality will be maintained through anonymity.  
 
Anonymity will be assured through interview processes – Dicta-phone recorded interviews will be transcribed and data deleted (no identifying data will be used)  


	TIME SCALE:

Dissertation  
August 2024 – Submission of research proposal and ethics form  
September 2024- Feedback of research proposal / start planning interviews and questionnaires  
October 2024 – Write up Literature review.   
November – Submit literature review/ Write up research methodology and planning.   
December 2024 – plan and execute interviews and questionnaires and submit research methodology and planning.  
January 2025 – collect interview and questionnaire data / analysis results of data.  
February 2025 – submit results.  
March 2025- submit findings and conclusion.  
April 2024 – submit final project / rework 1st sub. 
May 2025 – 2nd submission   
 
Workbook  
Sept- November 2024 – workbook 3, level 6  
December 2024 – submit draft / receive feedback and resub. 
January 2025 – resubmission 1   
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