SHOE7008 INTERNSHIP AGREEMENT

Between:- 

Contact Details: 

(Placement address)     

(University address)

Tel: 

Email: 
Commencement of Placement:
 

Conclusion of Placement:

 

Role



:   

Employer representative
:   

1. Statement of Intent

This section is intended to clarify the expectations of both the student and the host employer, ensuring that both parties are aware of the terms of reference for the placement.

Learning Objectives (Student)

Identify the learning outcomes which you might expect to achieve through active participation on this work placement.

Placement Objectives (Company)

Identify the expectations of the employer and the perceived opportunities for the student in this work placement.

Agreed Learning Outcomes and Content

Major tasks, duties, and responsibilities to be undertaken by the student during the work placement.

LEARNING OUTCOMES:
By the end of this module it is intended that the student should be able to:

CONTENT:
Preparatory work to be undertaken by the student in advance of the placement:

2. Health and Safety

For purposes of insurance, the student will be covered by both University of Wales Trinity Saint David and through the Employers and Public Liability Insurance of the host company. 

Although the employer will take responsibility for the Health and Safety of the student during the placement it is the student’s responsibility to ensure that they adhere to all health and safety guidelines given by the employer during the placement. If the student is in any doubt about their capacity to carry out a given task safely, they should err on the side of caution and inform the employer.

3. Finance

Accommodation:   TBA with the student and employer.
Travel:  TBA with the student and employer.
Subsistence:  TBA with the student and employer.
4. Termination of the placement

If, in the unlikely event, the placement proves to be a very unsuccessful or unhappy experience for either party the following steps will be followed:

The student will contact the employerr, or vice-versa, and inform them that there are difficulties with the placement.

Every attempt should be made to resolve these difficulties but if this isn’t possible then the Module Tutor at Trinity Saint David should be informed and the student’s participation in the project terminated.

A written account of the circumstances which necessitated the termination should be forwarded to the Module Tutor at Trinity Saint David by both the employer and the student.

In the event of student illness the School of Sport, Health & Outdoor Education guidelines will apply, namely:-

The employer must be contacted by the student asap.

A doctor must visit/be visited if the illness extends beyond 24 hours.

A medical certificate must be obtained if absence extends beyond 48 hours.

Extended or intermittent illness, which adversely affects the Internship, can cause the Internship to be terminated at the discretion of the employer.

If a placement is terminated for reasons of illness a medical certificate may be accepted by the School of Sport, Health and Outdoor Education in the context of assessment.

5. Assessment

Students will be assessed by the Module Tutor and moderated by an External Examiner in accordance with the assessment tasks and agreed assessment criteria.

Signed

...................................................................................... (Student)

...................................................................................... (Employer representative)

...................................................................................... (Module Tutor)

