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Task 1

Relevant areas of the National Policing Curriculum: 
Understanding the role of a constable.

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, discuss and compare the coping strategies you have applied to develop resilience and minimise stress.


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During this essay I will discuss and compare two of the coping strategies I used during the first 6 months of training as a police constable. Due to the reflection required, and the need for comparison, I will base this discussion around a reflective model, Borton’s model of reflection (Borton, 1970). This model consists of three stages or questions, namely what?; so what?; and now what? I have chosen to use this model as I think the broad questions provide a better basis for an overall comparison between the coping strategies used, and better allows me to reflect upon these strategies within the same setting and look at the impact they may have had on each other, rather than reflecting on each individually and then comparing.  

The two coping methods I am going to discuss and compare within this discussion are going to the gym and using a revision plan. As a structure for this reflection, the what section will focus on the specific stress factors that I experienced during the first 6 months of learning, as well as looking to define both resilience, stress, and coping strategies specifically. The so what section will then look to reflect on each coping strategy utilised, with each individual reflection will also run alongside the other. The now what section will then look to evaluate the success of each coping strategy, and my comparison of these methods will also form part of this section. 

What?
Stress is defined by the world health organization as being ‘a state of worry or mental tension caused by a difficult situation’ (World Health Organization, 2023). They explain that stress is a natural response to a difficult situation and can prompt us to address challenges, and that our response to stress can hugely impact our overall mental wellbeing. Stress mindset theory relates to the idea that the mindset of an individual towards stress can affect how they respond to stress (Crum et al, 2017). Crum suggests that someone who holds the mindset that stress has enhancing consequences for different stress related outcomes exhibit more adaptive physiological responses to stress, as well as being more receptive to feedback. This therefore leads to those people having a higher perceived health and life satisfaction. If nothing else, this demonstrates that dealing with stress efficiently does not only help in the professional workplace context, but also allows for better overall enjoyment of life, and improved mental functioning. As highlighted above in my feelings section of this reflection, the impact of reducing stress has definitely been felt in both my social life outside of work, as well as in training, and has led to me feeling more confident in my ability. 

Resilience relates to the ability to adapt and overcome stress, without compromising psychological or physical functioning (Gang et al, 2013). This ability allows you to maintain good mental health through adverse experiences (Herrman et al, 2011). These explanations of resilience therefore suggest that resilience is what enables you to endure stressful experiences while not allowing this to negatively impact your mental nor physical health. However, the question remains, how do you develop your resilience? According to Crane, reflection on past stressors, and the coping strategies you used to enable personal development and allow for growth strengthens resilience (Crane et al, 2018). Crane suggests that a stressful experience, or alternatively a poor stress response, can trigger a process that allows for resilience strengthening. 

The American Psychological Association defines a coping strategy as ‘an action, a series of actions, or a thought process used in meeting a stressful or unpleasant situation or in modifying one’s reaction to such a situation’ (Definition of coping strategy, American Psychological Association). Further, there tends to be a distinction between problem-focused and emotion-focused coping strategies, which are aimed at problem solving and managing emotional distress respectively (Kam-Weng, Kwok-Bun and You-Chung, 2007). In the present context, with stress especially being something more in line with an emotional response, an assumption could be made that the coping strategies discussed fall more into the emotion-focused category, however I think the combination of coping strategies I used highlight a good mixture of methods to combat the problems I identified that were causing me stress, as well as the more mental and emotional response to the stressful situation. 

During the first six months of learning, an element I found particularly stressful was the workload and the limited amount of time available to learn all the information necessary for the two exams. During my undergraduate and postgraduate degrees, the amount of contact learning time I had was minimal, being only a few hours a week, which meant I had a lot of free time in which I could look over the material and consolidate my learning before compiling revision notes in preparation for the exam. Coming into an environment that has such a high degree of contact and learning time was therefore a shock for me, as I no longer had the same free time that I was used to, to read over what had been learnt and create notes for revision. 

Another aspect of training I found stressful was the physical endurance and strength needed to complete the practical scenarios and officer safety training. Prior to starting the course, I had completed the fitness test, however this always caused me anxiety and stress prior to completing it, and I knew that this feeling would continue through training when it was coming up to officer safety training specifically and the bleep test. 

Prior to the implementation of my different coping strategies, I was feeling extremely overwhelmed. I found the change of starting a new job and having to juggle a job with a university course while still maintaining a good family and social life to be quite a formidable task and found that I was constantly feeling low and exhausted, with no interest in doing anything with my family, or anything to keep me physically and mentally fit.

So what?
In response to the stress associated with the workload during training, I created a revision plan which I thought would best help me to spread out the workload and avoid a last-minute panic revision period where I felt rushed and failed to cover all the necessary topics. I did this by looking at the timetable we had and, following the order in which topics were to be taught, set aside specific evenings and weekends to focus on one topic after the lesson had been delivered. An example of this would be if one day we covered one topic, then in my revision timetable I would set aside that evening to create my revision notes for that topic, however if two or more topics were covered, I would use the evening to create revision notes for the topic I found the most challenging, and then that weekend, I would spend one day creating revision notes for the additional topics covered within that week. 

In order to try and reduce the level of stress I felt towards the fitness aspect of training, I set myself up with a workout plan, and established a timetable of gym sessions which included both strength training and more cardio based workouts. I set myself a target of initially going to the gym three times a week, and as the course progressed started to increase this to five times a week. I also made sure to go after work, before I went home, as I knew that if I went home, I would sit down and then my motivation to get back out my house to go to the gym would disappear. 


Now what?
My feelings following the implementation of my coping strategies were a complete reversal of how I had been feeling before and I believe the combination of both strategies together were what caused the improvement in the feelings I had, and followed on from each other, allowing multiple aspects of my life to see improvements. 

Implementing a revision plan into my work allowed me to feel more in control of the work I needed to complete, and allowed me to ensure that I had time set aside to cover all the topics I wanted to, which meant I was worrying less about whether I had time to look at and revise all the necessary topics, which in turn meant I felt less stressed about the revision for the exam, and less overwhelmed regarding the amount of work that I knew needed to be completed. 

Being able to feel more at ease and in control of the work side of my life, and less overwhelmed by the amount of revision I knew I had to complete, in turn meant that I felt like I had more time to spend working on myself and seeing my family, which led into my second coping strategy, as I felt more comfortable using time out of my day to go to the gym. This had a massive impact on what I was feeling, as I could see my physical health improving, which increased my confidence in my ability to perform well in the more practical side of policing. 

I also found that going to the gym led to me feeling happier and calmer in general life, not just in relation to training. I found that by making an effort to go to the gym regularly, I really felt like I was taking care of myself, and felt happier and more energised, with more motivation to do things both in relation to work, and in my social life.

Physical activity has been identified as a method of protection against mental health problems associated with stress (Neumann et al. 2022).
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider the use of effective communication skills that you used within the incident.

Reflecting upon your incident, critically evaluate any theories or models underpinning the causes of conflict within policing interventions. (Examples would include, Betaris Box, The Drama Triangle). 


2000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Conflict is unfortunately an element of policing which you cannot escape, due to both the individuals we are dealing with, and the actions of depriving people of their liberty that we are often undertaking as officers. There are however a number of tactics and theories that can be implemented in these situations where conflict is likely to attempt to calm down the situation and prevent an escalation into the realm of physical conflict. Using an incident I was involved in as a basis for my reflection, in this essay I will look at the incident itself, exploring the social and legislative context for this incident, before reflecting and how I dealt with communicating within this incident, and then going on to look at different models of conflict, and reflecting on whether I managed to implement these into practice, and how successful they were at preventing the escalation of conflict. 
The incident I am going to be basing this essay on concerned a male who kept attending the apartment of his ex-partner, ringing the buzzer, kicking the door, and shouting into the apartment. This incident had the potential to escalate into violence due to his perceived intoxication level, and had challenges regarding communication, as the suspect appeared to have, and later admitted to having, taken a number of different drugs. 

There are a number of societal factors to consider regarding this incident, given that the initial call was one of domestic harassment, and there was a history of the suspect being a domestic abuse perpetrator towards his ex-partner, especially as this incident happened within the South Wales Police area. ‘Tackling violence against women and girls’ is one of the main priorities identified by the Police and Crime Commission for South Wales Police, the Rt Hon Alun Michael, and is therefore an area of policing that not only needs to be focused on but is also under a high level of scrutiny (Michael, 2023).  

This higher level of scrutiny, I have personally found, leads to a higher level of stress surrounding an incident, as even though it is important that every incident no matter the crime is dealt with to the highest standard, the extra scrutiny surrounding domestic incidents means that any small mistake is likely to be picked up. 

Further, the lack of reporting of domestic incidents also means that these incidents need to be dealt with effectively after the first report, as should the issue not be dealt with after the first report, there is a high chance the victim will not report anything again in the future, and the chance to help the victim is then lost. It has been identified that while people often will disclose their domestic abuse to someone, as many as 85% of victims do not report their abuse to the police (Couto, O’Leary and Brennan, 2023). This article identifies that while there are a number of factors that contribute to the under reporting of domestic abuse, one significant factor is a previous negative experience with the criminal justice system. It is therefore extremely important that as officers we provide victims with a positive experience to ensure that they feel able to report any future abuse they experience and help to reduce the number of victims who don’t report this abuse. 

Legislatively, while harassment is an offence under the Protection from Harassment Act 1997, there is no identified definition of harassment within the legislation. The offence of harassment is identified below:

A person must not pursue a course of conduct – 
(a) which amounts to harassment of another, and
(b) which he knows or ought to know amounts to harassment of the other.

For the purposes of this section, the person whose course of conduct is in question ought to know that it amounts to harassment of another if a reasonable person in possession of the same information would think the course of conduct amounted to harassment of the other.

(Protection from Harassment Act, 1997).

However, while this creates the offence of harassment, it does not define what behaviour constitutes it. This therefore leaves it down to the individual officer to decide whether or not they believe the behaviour amounts to harassment, and the meaning of harassment could change from officer to officer. The officer’s perception of the situation, and their individual interpretation of the meaning of harassment can therefore lead to inconsistencies in the application of the offence of harassment. This is highlighted by Harris, who identified that the broad wording of the legislation can lead to confusion and has led to officers utilising the Protection from Harassment Act when they were unsure whether or not it did apply (Harris, 2000). 

Further, the legislation states that for the offence of harassment, there must be a course of conduct which amounts to harassment, and this means that a single isolated incident, even if behaviour linked to harassment is displayed, is not enough to have committed this offence (Harris, 2000). This is therefore something I needed to be aware of at the scene, and it was important to establish from the victim whether there have been past incidents where this behaviour of harassment was also demonstrated. 

These legislative issues add a level of complexity to harassment related calls, as not only do you have to consider what actually is harassment, but you also have to be sure that there has been more than one incident of a similar nature to prove the course of conduct element of the offence, in order to utilise it for arrest purposes. 

The communication and language issues experienced within this incident, stemmed from the drug use that the suspect had undertaken prior to our attendance at the scene. Breen and Matusitz identified that the specific effects drugs have on communication depends on the substance used, however there are a number of negative communication effects that can result, which include changes in personality, mood swings, aggression and irrational judgment (Breen and Matusitz, 2009). During this incident in particular, the suspect stated that he had used cocaine, ketamine and cannabis. 

Each of these drugs falls into a different category of substance and therefore can have a different effect on the individual and their ability to communicate. In relation to the drugs that were taken by the suspect in this incident, Cocaine is a stimulant, cannabis is a cannabinoid (Breen and Matusitz, 2009), and Ketamine is a dissociative anaesthetic (White and Ryan, 1995). Breen and Matusitz had a deeper look at how these types of drugs can affect an individual’s ability to communicate. 

Stimulants are drugs which elevate the activity of the nervous system, and cocaine specifically can make users feel more awake and vigorous. Consumption of cocaine can increase the irritability of an individual and can cause them to be more argumentative and nervous. Use of cocaine can also lead to excessive speech (Breen and Matusitz, 2009).  

Cannabinoids, they identified, can cause talking, which is fast and loud, along with bursts of laughter, and in some cases increased aggression (Breen and Matusitz, 2009). They also identified that following use of cannabis, individuals may act more irresponsibly than they would do otherwise, and their attitude my change. Following the initial stage of intoxication, cannabinoids can later lead to fatigue and sluggishness, as well as having a negative impact on an individual’s conversational abilities, and causing forgetfulness (Breen and Matusitz, 2009).

Dissociative anaesthetics can cause behaviour and mood swings that are unpredictable, switching from being calm and compliant to violent and confrontational for no reason. These drugs can also cause disorientation, agitation and violence (Breen and Matusitz, 2009). Further, these drugs can cause an individual to display an increased reaction to their environment, with ‘extreme sensory stimulation’, or alternatively a ‘numbed or diminished sensory perception’ (Breen and Matusitz, 2009).

In this incident specifically, the suspect was behaving very erratically, being calm and compliant one minute, and confrontational and aggressive the next. This ties in with the effects mentioned above, specifically the effects that can be brought about by taking ketamine, with the switch in mood from calm to aggressive. This increased level of aggression, as highlighted above, can also be linked to the taking of cannabis, with increased argumentativeness linked to taking cocaine. This therefore provides a good understanding of why the individual in this incident was acting this way, and having this knowledge at the time when dealing with the individual meant I was prepared and knew what behaviour I might need to expect as the incident progressed. 

Having this knowledge meant I was able to use different conflict models early on in the incident, in an attempt to try and establish and then keep control of the situation and prevent any escalation that may be influenced by the drugs that had been taken. 

Betaris Box is an example of a conflict model which I think is well illustrated within this incident. This model helps us as officers understand how our own attitude and demeanour can impact the attitude and behaviour of those we are dealing with (Wall, 2019). This model identifies that ‘my’ attitude has an affect on ‘my’ behaviour, which in turn has an impact on ‘your’ attitude and ‘your’ behaviour (Nurnisya et al, 2022). This therefore highlights, that especially in situations where conflict is likely, if you enter the situation in an already confrontational manner, then this is likely to escalate the situation, and you will face a confrontational response. If, however you enter the situation in a calm and polite manner, this is more likely to lead to a situation with less conflict and can lead to a better discussion and therefore understanding of the circumstances and what has happened. 

In my opinion, the best way to ensure the Betaris Box model works in your favour, is to go to every situation with no pre-conceptions about what has happened and what you will find. If you enter a situation expecting conflict, then you are more likely to attend the situation with your emotions and adrenaline already heightened, and as explored within the Betaris Box model, this may ultimately be the cause of conflict where there didn’t need to be. If, however you go in with no expectations, while I am not suggesting you are completely oblivious to the fact that conflict may arise, you are less likely to enter the situation in an already heightened state, and therefore you are less likely to be the cause of any escalation of conflict, and the situation is more likely to remain calm. 

In this incident in particular, I think that having the knowledge that the individual was on a concoction of drugs could have led to my behaviour becoming heightened in anticipation of conflict that one might expect when drugs are involved. By utilising Betaris box however, I entered the incident in a calm and controlled manner, with understanding that conflict may occur rather than expecting it. This allowed me to keep the situation under control, and even when the behaviour of the suspect did become more heightened and aggressive, meant that I prevented it escalating further through my own behaviour, and managed to calm the suspect down, allowing us to deal with the situation in a better and more controlled way. I was able to influence the behaviour of the suspect using my own behaviour, and my prior knowledge of what their behaviour might be ensured I was prepared, and not surprised by the behaviour of the suspect.
Further, my understanding of Betaris boxes, and the idea that the behaviour of a suspect can in turn affect my own behaviour made me better prepared to prevent this from happening. Despite the behaviour of the suspect escalating to become more aggressive, knowing the impact this could have on my own behaviour made me more aware, and put me in a better position to not let this escalation affect me. This meant I was much more able to prevent any further escalation in the situation, as anticipating how my behaviour could be affected allowed me to ensure I remained calm and controlled, rather than becoming aggressive myself. 







Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident  in which you played a significant role with an offender/ service user/victim and reflect on what happened


	  

Critically explore a policing incident that you have investigated and examine how you dealt with competing issues such as legalisation, social issues, culture and language. 

Consider the victims code of practice and how it was used to support your victim/witness through the criminal justice system during the investigative process. 
 
Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights.

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Rape – alcoholic – intoxicated upon arrival therefore communication difficult

Legislation - rape

The victims code of practice – reflect on how I supported victim – pick out individual rights within the code and discuss

Talk about incident


The victims code of practice is an integral part of the investigative process, especially given the recent push to put victims more at the heart of the investigation. The code of practice itself establishes 12 rights which are afforded to every victim of every investigation and creates a minimum standard for how victims should be treated when going through the criminal justice process (Code of Practice for Victims of Crime in England and Wales, 2020). The victim’s code of practice is also something that it especially important when faced with a situation or victim where communication or understanding is difficult, as even when not easy, these victims still deserve the same level of care and the same treatment from the police as anyone else. 

An incident I have dealt with recently involved an alleged rape. While the call was initially made as a call for concern after a female was found lying in a doorway whilst wearing little clothing, it developed while we were at the scene, and after convincing the female to accompany us to the hospital as we were concerned about a possible concussion and injured ankle, she disclosed to us that she cannot remember what happened over the last couple of hours, but believed she may have been raped by a male she was with earlier in the day. 

When we first arrived at the incident, we had very limited information about what had happened, and the female appeared intoxicated which made getting information from her very difficult. This provided us with an issue from the beginning, as up until the later disclosure, we were unsure whether a crime had been committed at all and were therefore unsure whether the female was a victim, or whether it would remain as a concern for her welfare. 

The initial issues we were faced with when arriving at this incident related heavily to the female’s level of intoxication. When asking her what had happened to result in her being outside with little clothing on, and some clear injuries, she was unable to recall what had happened, aside from that she had been in the flat above where she was found and had fallen down the stairs into the communal area, while her personal belongings remained in the upstairs flat. We were unable to get a response from anyone in the above flat and were informed that a male resides there and had been heard shouting earlier in the day, but that he never responds to anyone knocking on his door. 

Because of the information provided by the female, accompanied with the reports from the occupants of the downstairs flat of shouting, we were concerned that the male in the flat may also have injuries that need attending to, may have information which could help us determine what had happened, may be a suspect in an offence which has not yet been disclosed, or may be a victim of an offence we were not yet aware of. Because of these concerns, especially concerns that there may have been some form of altercation prior to the female falling down the stairs, and the fact we were unable to get a response from his, our next option to consider was whether we needed to gain entry by force under s117 PACE. 

This gaining of entry by force was something which was later done by other officers, and after the disclosure of rape by the female, the male from the flat was arrested. 

Aside from the language and communication issues caused by the victim’s intoxication, there were also important social issues to consider within this incident, specifically the disclosure of rape, due to the known un-reporting that is often the case for rape victims. 

Looking at rape in particular, there is widely held view within the police that there is a high level of false reporting of rape, and this can lead to officers formulating pre-conceived opinions regarding the validity of a claim before even attending the incident (McMillan, 2018). McMillan expands on this further and suggests that the treatment of victims, often by officers holding this view, is one of the driving factors of under-reporting, as people fear the response they will get from the police. 

McMillan also conducted research which asked officers their view on the proportion of people who falsely report rape, and something which I found interesting was that the difference in those who thought a high percentage of reported rapes were false, and those which believed a small number of reported rapes were false, was not a difference based on gender. Maybe due to my own narrow-minded view on the subject, but I have always thought that women would be more likely to believe a victim of rape, whereas men would be more distrusting of the victim, however this research conducted by McMillan shows there are plenty of female officers who are equally as distrusting. 

This finding is something which I think is really important to look at, as it is not uncommon for victims of rape to request a female officer, either because they are female themselves, or because they, like I did, hold the view that a female officer is more likely to believe them. The fact, therefore, that many officers, male and female, hold this pre-conceived view that the allegation is likely to be false, creates a sense of distrust between victim and officers, and means that the victim is less likely to want to engage with the prosecution process. This is something which I feel strongly about changing, and therefore following the disclosure made by the female at this incident, I made every effort to show care and understanding when discussing what had happened, and using no language, verbal, or body language, that could portray the idea that I do not believe her. 

Legislatively, rape is defined in the Sexual Offences Act 2003, and is as below:

A person (A) commits an offence if –  
(a) he intentionally penetrates the vagina, anus or mouth of another person (B) with his penis,
(b) B does not consent to the penetration, and
(c) A does not reasonably believe that B consents.

(Sexual Offences Act, 2003).

The offence of rape is one which is fairly unambiguous, unlikely the previously mentioned offence of harassment, and this therefore makes things clearer for us as officers, when it comes to understanding whether or not the disclosures made by the victim do in fact amount to the full substantive offence. The difficulty with this offence, I believe, lies more in the difficulty in achieving a successful prosecution, and I therefore believe it is important to give the victim your full support, belief and encouragement in pursing a conviction, but also working to manage their expectations from the start to limit the devastation that may accompany any unsuccessful court result. 

Looking now to the victims code of practice, the first right from the Code of Practice, namely the right to be understood, is something which I think was addressed within this incident in a very appropriate way given the circumstances. While the victim has a right to be understood, they also have a right to understand the information being given to them, which the victim in this case would unlikely have been able to do given her intoxication level at that time. Therefore, instead of going through the standard procedure regarding a rape immediately at the time it was reported, we decided the best course of action would be to take the female to hospital to get her injuries assessed, and give her time to sober up, before the necessary procedures such as attending the SARC can be completed. 

I believe this was a good decision to make, given the state of the female, as had she attended the SARC prior to being sober, and had she been asked questions regarding what had happened, it is unlikely that she would have been able to fully understand what was going on, and what she was being asked, nor would we be able to properly understand what she was telling us regarding what had happened and what she wants to do going forward.

Further while the second identified right provides that victims have the right for details of the crime to be recorded without delay, the specific wording of this right relates to unjust delay. I believe that it would have been more unjust to take details of what had happened sooner while the victim was still intoxicated, and this could have led to mistakes in the information conveyed being made, important points being missed out, and wouldn’t have given the victim the chance to think coherently about exactly what has happened when they are providing details of the alleged crime. I therefore think causing a delay in this case was more than justified, as it allowed for increased integrity regarding the investigation as a whole. 

The victim’s code of practice however is not something which only comes into play at the initial stages of an incident when you first speak with a victim, but instead is something that needs to be considered for the duration of the investigation. Right 7, the right to make a victim personal statement, is something which I personally believe is extremely important in cases which progress to court, as while the police is striving to become a lot more victim focused, this is not the case within court, and the victim personal statement is therefore the only time where the victim has the opportunity to truly express how the actions of the defendant have impacted them and their lives long-term, and can therefore be really beneficial in providing closure for a victim. 















Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess your role during a police investigation where you played a significant part with an offender/victim and reflect upon what happened. 

Reflect upon your use of the National Decision-Making Model and the Code of Ethics and review how this impacted upon your decision making and use of discretion within the investigation. 

Critically review your responsibilities regarding the provision of CPIA when conducting this investigation. 



1750 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

My role in the investigation – initial attendance; statement; house to house/CCTV; arrest; interview

NDM and reflect

Ehtics – honesty and integrity – conversation about restraining order

CPIA and reflect 




One incident that I investigated involved the criminal damage of a victim’s car by their ex-partner. During this incident, I attended the initial call and gathered information on what had happened from the victim, took the victim’s statement, undertook outstanding enquiries, arrested the suspect, and conducted the interview.  


The National Decision-Making Model involves five stages, with the Code of Ethics at the centre of it all. The five stages are: Gather information and intelligence; assess threat and risk and develop a working strategy; consider powers and policy; identify options and contingencies; and take action and review. 

Looking at how I applied the national decision-making model when dealing with this incident, the cyclical nature of the model meant that it was applied continuously, and each stage was revisited as the incident and investigation progressed. I will therefore have a look at some of the different cycles, and how it was applied at different stages of the investigation.  

The initial information we received indicated that the perpetrator of the criminal damage was still on the scene, and this therefore had an impact on the plan we formed prior to arriving at the incident. We also had information that the perpetrator had warning markers for being violent, specifically against the police, and had previously been recognised as a domestic violence aggressor, however both of these markers were based on events that had occurred over 10 years ago, so this was not up to date information. 

Because of the information we had prior to attending the incident, our initial assessment was that the threat was high, and an element of confrontation would be likely. We therefore decided that the best working strategy would be to try and deal with the perpetrator and establish an element of control and rapport first to try and prevent any escalation caused by our attendance, and once this has been established, for one of us to obtain an account from the victim to understand all the circumstances which can then further inform our plan going forward. 

In terms of powers and policy, we were aware that this incident had a domestic element to it, with the perpetrator and the victim being ex-partners …

We also considered the power of arrest and felt this would be important to utilise especially given the domestic element, should the issue still be ongoing, as the necessities to prevent further loss or damage of property, to prevent harm to others and to protect a vulnerable person would all be present. This would also help ensure the policy that action is taken at a domestic was fulfilled, and would ensure the parties were separated, with the potential for issues resuming removed. 


The CPIA regulates various aspects of a criminal investigation, however for police officers specifically, covers disclosure as well as providing a code of practice which governs how an investigation should be conducted.








Task 5 

Independent Patrol Staus confirmation – equivalent to 1,500

This compilation of this task shall be confirmed by the employer once independent patrol status is achieved.
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