Reflection: Attending an Interview
I have chosen to use Gibbs model of reflection (1988) for this piece of work as I find it clear and concise to use, yet easy to expand on.

Description-what happened? 
I have previously lived and worked abroad for summer and winter seasons as a DJ and was asked to attend a meeting with the General Manager of one of Ibiza’s biggest clubs ‘Es Paradis’. 

Feelings-what were you thinking or feeling? 
Initially I was not aware the meeting was an interview, I had previously been working for Es Paradis’ sister bar and was not aware why they had called the meeting which immediately made me apprehensive and I was filled with trepidation. Schneider et al. (2019) claimed that interview anxiety can reflect negatively on an interviewee, to the point that interviewers can deem the nerves detrimental to job performance.  I immediately felt unprepared when I learned that the general manager of Es Paradis had called me in as they had learned of the event in the sister bar and wanted me to launch a full-scale even in the nightclub.  I was so confused regarding why they called the meeting, when it transpired that they were offering me a job running a weekly event for my own brand ‘Lotusland’ I was elated.  
The vagueness surrounding the meeting in the first instance
 left me unable to prepare and research the company effectively to limit my nerves, and caused an aftermath of negative emotions as I analysed how I had coped in a high pressure, high-stake situation. In 2018, Powell et al. found that interviewers ranked anxious interviewees more poorly compared to their more confident counterparts; I was worried this would be the case and unpreparedness on the day would result in me looking unprofessional and result in the manager think I was not up to the challenge.  
My dream as a DJ was to perform at a huge club, now I would have the chance to manage my own night. I was excited to collaborate with such a large name in the business and understood the insight and further opportunities merely being linked with Es Paradis would bring. I left the interview feeling nervous, yet confident that I could supersede expectations.  

Evaluation-what was good or bad about the situation? 
I feel my call centre training prepared me well for this interview as I was shocked, hopeful and nervous at the same time, but could not show this for risk of appearing unprofessional. Remaining calm and collected when flustered is incredibly difficult to do and customer service roles are excellent at developing this skill. Learning an alternative skill is always an asset and makes a person more employable, I felt that the skills I would learn in business from running Lotusland would be unparalleled: social media managing, Photoshop, videography, networking, as well as negotiating terms and organising employee contracts. Echcharqy (2020) found that action-based learning was absorbed more by the learner and also helped improve interpersonal skills and adaption in an ever-changing environment like business.  I would improve my conversational Spanish language and learn how to effectively communicate when there is a language barrier on a much higher skill level.  In addition, the remuneration could be lucrative based on the arrangements discussed.
The disadvantage of the interview is that I was blindsided and unprepared, therefore I might have not given a good first impression as mentioned by Powell et al. (2018) and Schneider et al. (2019). The role included a high level of responsibility for the reputation for a large brand; if any mistakes were made it could potentially ruin my name and career in Ibiza, and, or the music industry as a whole. 
The logistics of staying the length of the season (the season now runs from May to November) were also difficult, visas are now required if remaining over 90 days in Spain during a 180 day period due to Brexit (Consulate of Spain in Manchester, 2022). Coronavirus had also destroyed world tourism (Barnes 2020 and World Tourism Organization 2020); this would be a poor year to try and take on such a big challenge with caps on capacity, less flights, international and local restrictions, but the potential benefits were worth the risk. 

Analysis-what sense can you make of the situation? 
Upon consideration, the potential exposure, networking opportunities and business skills would be invaluable despite the potential obstacles to overcome. Various solicitors, consulates and friends were involved in trying to adapt to these new challenges and overcome them and think of potential issues in advance (e.g. arranging cover should the visa get declined) to mitigate risk. 
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Action plan-what would you do to improve in future?
Ideally I would have liked to have had more experience with Photoshop, social media, search engine optimisation and marketing prior to undertaking such a challenge, these are areas which I will focus on improving. In future, I will be more prepared for opportunities when they arrive thanks to this interaction, it also changed my outlook and made me more optimistic that hard work will be rewarded.
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