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Table of Contents
Introduction	3
Employment Market of UK: Current Scenario	4
Employability Skills: A Review	4
Employer`s Review of Employability Skills	5
Employability Theory	6
Necessity of Academic and Employability Skills	6
Employability Skills Driven Sectors	7
Required Academic and Employability Skills in Existing Scenario	8
Conclusion	9
References	10

[bookmark: _GoBack]

[bookmark: _Toc512181109]Introduction
Skills are the tactics that guides a person to make him/her worthy and capable to do something in their life and make their meaningful. Success of a person is dependent on their skills and competencies which differentiates them from others in the society or professional platform. Relevant academic and professional skills are the most essential competencies of the person in their life which make them knowledgeable, proactive and grows the ability to do something that is beneficial for the person himself and for the society. Academic skills are the knowledge and learning for the individuals that they gain from the academic learning in educational institutions through the direct supervision of teacher or instructors while employability skills are the competencies or life skills that contributes to the professional platform to make the person more competitive. Collaboration of academic and employability skills develops the pathway of success for the business.  
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Member of EU of the Brexit from EU has a direct impact on the employment market of UK due to free movement of labor and the direct contribution to the GDP. However, Brexit has indirect impact on the foreign investment on the UK labor market and overall economic activity. A clear hiring freeze has been reflected afterward the Brexit that forces the online job ads to fall nearly half, from 1.5 million to 800,000. According to CBI, the business confidence in UK has fallen to the lowest after the crisis of 2009 (Clark, 2016). 
In the past 20 years, the working age population of EU nationals has increased from 1.8% to 6.3%. The reason behind this is that the EU nationals are generally younger, more educated and more proactive to their work compared to the UK born nationals. For example, the employment to population ratio of UK nationals was 72.5% in 2015 where the same ratio of EU nationals was 81.9% (Dhingra et al., 2016). Several research on the impact of immigration on UK shows a positive impact on the distribution of wages between UK nationals and EU nationals regarding employability skills. However, research also shows that EU immigrants has positive contribution to the fiscal budget of UK not only because they are younger and educated but also they pay more taxes than the UK born nationals in terms of getting the benefit of taxes (Wadsworth et al., 2016). UK born workers are far from the substitution of many of the labor markets although they have competitive educational and employability skills (Dustmann & Frattini, 2014). Where, immigrant has skills to work in different culture who performs different jobs and diverse tasks.    
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Employability skills is the current concern in the higher education sector of UK because the employment market is facing continuous change and new skills are continuous required about which no one thought of before. Some studies found that the key skills that will be requiring after 5 years, are not developed yet because the industry will need to change in that way. 
Employability skills is the set of achievements, skills, personal attributes and understanding that makes a graduate to follow the way in gaining employment and be successful in their selected field of occupation (Higher Education Academy, 2012). The purpose of the employability skills is to benefit the persons themselves, their family, community and to the economy at a whole. The concept of employability skills has been evolved during the last decade that increased the attention of graduates in attaining employability skills. According to Harvey et al. (2000), employers nowadays a looking for employees who are ready with appropriate set of employability skills to facilitate teamwork and transform their organization. However, many of the literature suggests that employers prefer employees who can easily adapt to new environment of workplace, utilize their skills, ability to participate in the teamwork of innovation, has critical thinking ability and can lead change to the organization. According to the study of Kubler and Forbes (2005), employability skills consists of cognitive skills, competencies, technical capabilities, critical evaluation, business knowledge/awareness and reflection of every learning to the work or performance. 
From the Archer and Davison (2008), it has been found in their research that soft skills, team building skills and communication skills are the most preferred skills than technical skills regardless the scope and size of the company. On the other hand, Glass et al (2008) stated that most of the small companies recruit employees based on their technical skills. So, necessity of employability skills varies from business to business but the core essentials are remain same targeting the requirement of the industry. 
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Every employability skill of the graduates should come from the employers who actually seek for different kinds of employability skills within the potential employees of the business. Employers’ perspective of employability skills are more important because they decide which skills are highly essential for the business and which skills the graduates should pursue. 
Annual survey of CBI has clearly reflected the employer`s need of education and skills in the workplace. According to this survey, 30% of the vacancies in UK now requires degree level educational qualification. Moreover, this survey has reflected that having the right attitude and aptitude towards the work is the prime consideration in recruiting graduates considering the alignment of subject studies in degree level and classification of degrees. However, it is clearly reflected that science, technology, engineering and math are the degrees with higher value and 45% of the employer complained that graduates who come from the other backgrounds are not furnished or ready to work. From the survey that has conducted over the businesses, 44% of the employers stated dissatisfaction outlining regarding the level of awareness among the employees regarding the organization and business process while only 5% of the employer rated ass very satisfied. Hinchcliff and Jolley (2011) pointed out that although the Higher Education sector has broaden up the requirement of skills and competencies, there remains an gap between the university education and employer perception. 
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Theoretical understanding of employability skills is essential for the graduates as well as the students who will contribute in future. In ensuring the right employability skills for the graduates, it is important to follow appropriate theory and Careers Theory is the right one in this case.            
The significance of career planning has been reflected in the study of Pennington, Mosley and Sinclair (2013) where they argued that the learners or graduates need to be advised in carrying out research and planning other than leaving their career to develop all on a sudden. Career practitioners have evaluated various models in supporting their career planning and choice. Recent models of career planning looked explicitly on the dependence of online information that guides the graduates to build online employability by researching online on the career planning.  
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Both academic and employability skills are essential for the graduates not only to broaden their knowledge abut also to make them competent to the employment market and place them as an efficient contributor to the business industry. Necessity of academic and employability skills are reflecting here.
Research and Numeracy- Appropriate academic skills are required for the purpose of attaining research and numeracy skills which are now very essential in the employment market. The growth of technology has made everything data based where number plays the vital role to predict business. Today, customer and competitor research is very important for which academic skills are essential. 
Learn and Adapt- Education regarding the changing business environment is essential for pursuing the continuous learning and adapting the person in that way. Appropriate learning and knowledge that people gain from their education directly influence the person in updating themselves.
Effective Communication- Proper academic and employment skills are essential for the purpose of enhancing effective communication with the stakeholder in the professional life. Success of the profession is highly dependent on effective communication which is backed by appropriate academic and communication skill.
Planning and Teamwork- Suitable planning of work in the professional platform is supported by the utilization of planning tools that people usually learned from the academic knowledge and employability skill training. Thus, it is academic and employability skills are essential for suitable planning and teamwork in business.
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There are some sectors in UK which are in continuous need of changing employability skills for transforming the sector and improve their operations. Based on the size and scope of the sectors, appropriate employability skills are essential.
E-Commerce- This is the most important sector which is highly driven by the changing need of employability skills. The growth of e-commerce throughout the world has boosted the demand of specific skills like- customer research, data analytics, business projection and digital marketing. 
Service Sector- Targeting the changing nature of technological feature in the industry the customer trend and preferences are changing rapidly. To support the changing needs, the service platform also changing. As a result, suitable employability skills are highly essential in transforming the upward movement of service industry in UK.
Manufacturing Industry- Innovation has taken over the manufacturing industry throughout the world and thus the changing perspective of employee skills are emphasized which are highly innovation driven and efficient. Employability skills like graphics designing, programming and creative thinking are high essential for this industry which is continuously need for innovative products. 
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Innovativeness- Innovation and creativity is the most cherished employability skill that is essential for the existing business industry. People are in need of innovative products and services even it requires higher price which pushed the need of creativity skill in business.
IT Skill- Information and technology is essential in all the places of the business industry because every kind of product or service related business is now connected with the customers through information technology. So, graduates should develop their skills in such manner that can help the businesses to increase their efficiency. 
Communication Skill- This is most influential skill in the business which can guide the business to sustain their operations with no flaws and misunderstanding. Graduates need to know how effective communication can deliver the business higher efficiency and productivity. 
Data Analytics- Business forecasting the game of number and statistics. This is a much needed skill in the business nowadays because businesses are extremely customer centric and every strategy is driven by customer movement. Thus, this skill is a must one for graduates focusing on the need of business industry
Problem Solving Skill- Problems are the part of the business but it should be seen as the opportunity. And to transform the problem into opportunity, appropriate skills are essential where people can come up with a solution for any problem to secure business.
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Success of a personal in the professional life is highly driven by the academic and employability skills which are required to uphold the caliber and capabilities of the person in their profession. This report has been prepared focusing on the relevance of appropriate academic and employability skills required in the business industries UK. Comparison of skill requirement has been done integrating the labor market of UK and employers perspective of suitable employability skills in the business sector. Learning from this report will enable the learner to develop appropriate set of academic and employability skills for the successful professional life. 
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