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1. Part A 
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Within this report I will be talking about my placement research and explaining why I made the choice to go where I am. I will be talking about the options I had to go on placement with a more in depth look at the placement provider I will be working with over the summer period; and explain my thoughts/mindset when making my decision on the location of my placement. I will be explaining why/how my placement meets the requirements of my module, ultimately to get my degree: international sports management. I’ll be identifying the benefits of placement and the opportunities it provides for personal development. Furthermore, I’ll be looking at the link between my placement provider and the course I am studying. 

I’ll be talking about my placement opportunities. The 3 options which I looked in to before analysing feasibility was: Challenger, Rockley, and PGL. 

Challenger was the first option I looked in to after receiving a presentation from the company. This was a placement provider was the most exciting and allowed me to travel to the furthest destinations, for example: USA and Canada. Within this job I would a football coach 5 days a week working for roughly 5-7 hours a day. I wouldn’t choose where I’m able to go I first time I go. I would be put in a random state in America if I was to choose America, which I would choose if I was to work with Challenger over summer. This would enable me to experience a different lifestyle and a different way of living which I’m not accustomed to. This could be a great experience for me to meet new people, develop as a person, experience new culture and see new parts of the world. Travelling is something I’ve always been interested with and keen on the thought of travelling when I finish my education; so this is massively enticing. This job would entail coaching children aged 5-17. You are required to coach the same group of children for the whole duration of their stay. This is beneficial as it allows you to build more of a relationship with the group which could enable more information retention from the camp they attend. While I would earn a wage from Challenger of $120-150 a week. This would be technically be considered ‘pocket money’ as accommodation, food, and transport is all paid for while you’re there. Although there are initial costs, you are required to pay approximately £1000 in the build up to the summer. This covers the costs of flights and a visa. Although this is a considerable cost to pay, I believe the experience is worth the money. Once you’re out there earning a wage you would earn the upfront cost back over time period you’re over there. I believe ultimately, it’s worth it if you’re a keen footballer and can afford the upfront cost of approximately £1000. Travelling outside of the UK to the USA/Canada would enable me to pass my requirements of the module, ultimately to earn my degree in international sports management.

Secondly, my option is Rockley. Rockley is a water sports-based activity camp. Rockley provides activities such as: surfing, mountain biking, dart sailing, pico sailing, kayaking, raft building, team building, wind surfing, among other land and water activities/sports. Rockley has camps within the UK and France. If I was to choose Rockley I would be travelling to South West France. This would ensure I pass my course: international sports management as this placement option is outside of the UK. Rockley has several pull factors which are likely to attract a large diverse group of people. This option unlike Challenger is funded for by Rockley, there aren’t any upfront costs or any costs to go. This is massively enticing as Rockley will pay for the transport from your location to get to their camp. All food and drink, accommodation, and travel is al funded by Rockley. This makes it much more feasible to do opposed to Challenger due to the costs. While working for the company you will also be getting paid roughly £90 a week. Generally, a worker is expected to work for approximately 45 hours a week. If I was to go with Rockley I would only be offered hospitality roles. This isn’t the most exciting of job roles and isn’t what I want to do in the future so this may not be the best option for me. I am aware placement providers are not obliged to pay a wage however, there are better payment opportunities at other placement providers meaning it is unlikely I will be working with Rockley over the summer. This job would again allow me to travel, see new areas of the world, experience new lifestyle and culture which I haven’t experienced previously. This appeals to me because: Low/no costs, enables me to see different areas of the world, experience new lifestyles and cultures, and the warmer weather due to being in the south of France opposed to the UK. 

Finally, PGL is my last option for placement. PGL has camps within the UK and within France. To enable me to pass my module and finally earn my degree I would have to travel to the French camps. I would be travelling to South East France as I would be going to Mimosa or Domaine De Segries. Dependant on which camp I go to I would do land based or water-based activities. Mimosa provides majority water-based activities but does have a few land activities. These activities include: Abseiling, archery, banana boating, body boarding, cataman sailing, dinghy sailing, climbing, sit on kayaks, and snorkelling. Domaine De Segries would offer land-based activities, and a few water-based activities. These activities include: all aboard, aqua fun, swimming, archery, ardeche descent, climbing, high ropes course, Jacobs ladder, problem solving, river bivouac, sit on kayaks, sports and team games, and trapeze. Personally, I think I’d prefer to go to Domaine De Segries as it offers more land-based activities. I’ve previously been to a PGL camp within the UK which offered similar activities to Domaine De Segries. This gives me a sense of familiarity and means I could potentially settle sooner. PGL is similar to Rockley where-by they provide transport, accommodation, food and drink all cost free. This is enticing as it means I won’t have to pay an upfront cost. I would be earning a wage of roughly £600 a month. I would be working 5-6 days a week depending on how busy the camp is. I would be working roughly 7 hours a day. My first choice when applying would be group leader/activity instructor, secondly would be a hospitality/maintenance role. A group leader/activity instructor role would entail greeting children potentially when they arrive, take them to and from activities, oversee night time events e.g. discos. I would be their first point of contact if they have any problems or any queries, not only for the children but for the adults/teachers also. This appeals to me due to: seeing new areas of the world, doing activities, interacting with children doing activities, being in a warmer climate, cost free travel, food, and accommodation.

Benefits of doing placement
Increase your employability- “by far, the largest benefit of doing a placement year is your increased employability.” (Pugh, August 2017)
Put theory into practice- “Placement provides you with the opportunity to apply what you have learnt to real-world problems” (Pavey, August 2017) 
Graduate with a newly acquired skill set- “Time management, team-working, communication and working to deadlines are common skills that you will acquire when you come back from placement.” (Pavey, August 2017)
Opportunity to test out that career pathway- “The year in industry is the opportunity to find out if the job is really suited to you and help identify what you liked/disliked, so when you come round to graduating, you can make better decisions.” (Pavey, August 2017)


Personal development
Placement provides multiple benefits for me to develop as a person. This ultimately makes me more employable. Firstly, my confidence level should increase. I will be interacting with lots of different people daily, of different ages, maturities, cultural views, and backgrounds. My communication skills should also be improved. Again, I will be interacting with different groups of people daily. My face to face skills are likely to improve as this job entails so frequent face to face interaction/contact. This job could improve my managerial skills as essentially, I would oversee a group of children (accompanied with teachers/adults potentially) for the time period needed. This is massively beneficial for me as my managerial skills are crucial for when I leave university. I plan to become a personal trainer or join the RAF. This could entail me managing a group of people, so my managerial skills are essential to gain the job I want after leaving university. My people skills and my talking in front of a large group of people should both be improved as yhis is what I’ll be required to do daily. 

My placement rationale
I have decided to apply for PGL. I have applied for the activity instructor/group leader role. I have applied for Domaine De Segries which is located in South East France. I chose this camp because I have to travel outside of the UK, as this camp is France is meeting the requirements. I must spend a minimum of 8 weeks, and a minimum of 200 hours working on placement. I will be spending roughly 3 months working for PGL which means I will reach the requirements necessary to pass this module, and ultimately gain my degree in international sports management. I believe my contract is from May- August. This role entails generally being the first person the children or adults can come to with any queries/problems. I may meet children off the bus when they arrive, I may be the first person they interact with so I need to be lively, confident, and a good people person. I may be meeting them in the morning taking them to get breakfast and taking them to activities. This again means I must be lively, confident, and potentially even lift the groups mood in the morning as they may be tired or unexcited. I will generally be interacting with the children and ensuring everyone’s safe and enjoying themselves. 
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3.1 Qualifications Audit
Throughout my years of education I’ve achieved many different qualifications. Firstly, I achieved 7 A*-C GCSE’s, 2 passes in BTEC science, and a level 1 engineering in my secondary school years. I then went on to sixth form and achieved 3 A*-C A levels and a Merit in Welsh Baccalaureate. I am currently in the 2nd year of studying International sports management.
[bookmark: _Toc523821485]3.2 Training Needs Analysis
During my time on placement I plan to address my gaps in certain skills and my knowledge and improve upon them. Firstly, I plan to improve my verbal communication skills in front of large groups of people. This skill will be tested frequently as I’m working with groups of children every shift I work. This means this skill should be improved as its put to the test so frequently. My time management skill will be improved. This is due to me working and having to be certain places certain times. There’s potential if my time management skills aren’t adequate it could lead to children being late for activities/food. I plan on improving my managerial skills whilst on placement. This is important for me as I plan to be a personal trainer or join the RAF once I leave university and these jobs may entail being a leader at times. My managerial skills will be improved because I may oversee groups of children in between activities and various points throughout the day. This is likely to mean this skill will be improved.
[bookmark: _Toc523821486]

3.3 Personal Career Action Plan

	Objectives
What do I want to be able to do
or do better?
	Success criteria
How will I recognise success?
How will I review and measure my improvement?
	Actions
What methods will I use to achieve my learning objectives?

	Implementation
How will I practise and apply what I learn?

	Verbal communication skills







	I will recognise success from feedback from others. I could ask my manager/ work colleagues to see if they believe my verbal communication improves during my stay at PGL. 
	My daily interaction with groups of children, adults, and my work colleagues will naturally improve my verbal communication skills.
	I will apply my verbal communication skills when presenting my work in 3rd year. I will also use my verbal communication skills daily while talking to friends, tutors, and anyone I interact with.

	Time management







	I will recognise success when I make my deadlines and make shifts comfortably on time. I will know I have achieved success when if I’m not rushing around to do things and narrowly meeting deadlines. I will hand things in on time comfortably and ensure I’m punctual for work every shift.
	I will ensure I know when my deadlines are and when my shifts are, I will ensure I’m clear of where I need to be and when. I will set alarms and reminders to ensure I’m aware of what I need to do.
	I will implement my time management skills daily. I will use them when doing assignments, going to university, going to work, getting up for what needs be. 

	Managerial skills







	I will recognise success when I manage and control a group of children easier and more natural. I will be able to naturally manage and maintain a group of children. I could again ask my managers and colleagues to see if they think I’m improving as time goes on.
	Simply, my daily interaction with the children and me overseeing them will build my managerial skills naturally. As ill be in the managerial position so often my skills should improve naturally.
	My managerial skills can be implemented in my future job (personal trainer or RAF) which is the end goal. These skills are all ultimately being built to become employable and gain the job(s) that are desired. 

	Adaptability 





	I will recognise success of adaptability when I’m finding change easier to cope with.
	
	I will implement my adaptability whenever I must carry out any change in my life. I will be required to adapt further on my life and I will use this skill every time that’s necessary.
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3.4 Curriculum Vitae and Cover Letter

Taylor Morgan
51 George street, Cwmcarn, Gwent, NP11 7ET
taylorm1999@hotmail.co.uk | 07935122683

Personal profile
I am a motivated student that thrives on challenges and the opportunity to learn and develop my skill set. I’m a motivated individual that is aware of what needs to be accomplished to get where one wants to be. A confident young man who has experience in different fields of work such as catering, service, and construction. These jobs have facilitated the development of my teamwork, communication, and leadership skills. Currently studying Sports Management at University of Wales Trinity Saint David. 


Skills:

Communication- I’m a confident individual who can effectively communicate with others. As a result of my past experiences in: Education, work, rugby my communication skills have developed massively. As I have dealt with several different customers over the few years, I believe I am able to provide professional customer service whilst maintaining the highest personal standards. 

Leadership- Someone who has learnt to take and deal with responsibilities accordingly to the situation over the years. I don’t shy away from leadership duties and controlling situations when necessary. Responsible for coaching children aged 5-15 up to numbers of 20 at one given time on a weekly basis accessed due to my university course. I have also shown leadership skills within rugby as I captained my local club growing up. 

Organisation- As a result of my leadership skills and effective communication I regularly find myself in charge of some situations. For example, within my sporting and social groups I tend to be one of the main organisers. I am happy to do so as I’m aware of what’s being booked and can be confident that everything is completed correctly. 
Adaptability- I’m an easy going individual who is happy to adapt in order to learn or overcome an objective. This skill has been developed by working a zero-hour contract having to adapt what I’m working on a weekly basis, and from playing rugby. No day is ever the same. There are new situations and new challenges to overcome on a day to day basis. 

Education
University of Wales Trinity Saint David, Swansea. 
Sports Management. 2017- Present.
Cwmcarn high school
3x A levels A*-C, Welsh baccalaureate- Distinction- pass. 2015-2017
Cwmcarn high school
7x GCSE’s A*-C, BTEC Science Distinction- pass. 2010-2015

Employment history
McDonald’s- Crew member, December 2016- Present.
 During my career in McDonalds I have developed many of my social and people skills massively. I can provide a professional personalised customer service for each customer. This job has enabled me to work in pressurised environments meaning I cope with pressurised and stressful situations rather well. Ensure levels of hygiene are maintained to the best of ability as I’m handling customers food. Able to communicate effectively to give the customer and easy, enjoyable experience. To work effectively within a team environment to ensure work production is at optimal rates. Maintain punctuality throughout my career at McDonalds ensuring I am on time for every one of my shifts. 
Labouring- Oz gas services- 1st July 2015- 30th August 2015.
	        R Walker Electrical- June 2018- August 2018
I have laboured during 2 different summers; one for my fathers’ company and one for a local tradesman company. These jobs allowed me to develop my verbal communication skills as I was always required to speak formally whilst on the job and whilst speaking to customers. Once again, I was required to be punctual to ensure we arrived at jobs on time. Generated multiple skills which can be transferable into everyday life. 

Interests
Keen sportsman from an early age playing a range of sports from football, to golf, to athletics, to rugby, however always focused on my rugby. I have captained my local club as a junior player which developed my leadership skills early on. Alongside my rugby I massively enjoy going to the gym which has benefitted me on and off the pitch. In my leisure time I enjoy spending time with my friends relaxing. I’m always looking for the positive things that life has to offer. 

References
Available upon request.
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Since I’ve been aware I was able to travel to another country as part of my course I was massively intrigued. The thought of travelling and seeing new areas of the world entices me, and this opportunity allows me to do so. Initially, I was looking into working with challenger for roughly 10 weeks. This ended up falling through simply due to financial capability. I wouldn’t be able to live comfortably and pay for challenger off my January loan. Although challenger is the most glamorous and allows me to travel to the furthest destinations, I couldn’t do this option. PGL was always my second option and Rockley was my insurance option if PGL wasn’t a feasible option. I will be committed for 3 months which I expect to be May- August. Securing the PGL place wasn’t the most strenuous of tasks. Applying online was a relatively straight forward easy application. The telephone interview was ideal because it was in the comfort of my own home. My telephone interview was with Louise Finch who I have previously met. She came to UWTSD university to provide a talk/presentation from PGL and I asked questions on a 1 to 1 basis. This gave me some security and some confidence with the telephone interview as I’ve already previously interacted and talked to her. I now have confirmation that I have the place in Domaine De Segries and am just waiting on the contracts to be sent over. I’ll just need to sign them and send them back then my place is secured in the PGL camp for the summer. 

[bookmark: _Toc523821489]
[bookmark: _GoBack]3. Reference List

Caitlyn Pugh, 14/08/2017
The pros and cons of doing a placement year
Date accessed: 10/01/2019
https://www.topuniversities.com/blog/pros-cons-doing-placement-year

James Pavey, 01/08/2017
5 reasons why placement year is a good idea
Date accessed: 10/01/2019
https://astonlife.astonwordpress.co.uk/2017/08/01/benefits-of-placement-year/


0
1

