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[bookmark: _Toc48334089]INTRODUCTION  
Employability refers to ability of individual to develop various skills and capacity to perform activates in organtional in appropriate manner. This is associated with various task and achievement in organtional where firm can produce an action plan to achieve its business objectives. This is mandatory for individual to develop these skills which are related to employability for getting maximum advantage in future. In relation to current report there is discussion on articles related to employability. This discussion is consisting of various aspects which can be used to identification of employability concept.  
[bookmark: _Toc48334090]MAIN BODY
[bookmark: _Toc48334091]Theme 1 
Types of employability skill
There is different kind of employability skills which has to be developed by an individual so that it can become a great employee and then worked within the organisation in an appropriate way to achieve the business objectives of the organisation. In relation to the article it is identified that there are various type of employability skills which has to be developed by the individual to achieve the objectives in its career. These skills are mentioned below: 
Communication skill: Communication skills are important aspect of individual employability skills where aspirin for a job has developed different communication skills. These are Communication, interpersonal skills, listening and attentive skill. This also helps individual in developing a perspective in firm of verbal and nonverbal methods (AV and Aithal, 2018).
Teamwork: It is also important for the individual to develop the skills of teamwork so that it can easily work with the different teams in an organisation in its future career. This is because it includes various methods which are related to collaboration, managing expectation, conflict management and many more which are related to development of skills and ability of individual while performing within the team and achieving objective successfully (Aggarwal, 2016). 
Critical thinking: Critical thinking can be defined as the ability of an individual which is related to understanding analysing and interpreting particular information and growing a conclusion regarding the information within the organisation. It is important skill which has to be developed by an employee for accessing different situation and solving the problems related to the task assigned within an organisation while performing. Article also states that include different analytical skills problem solving skills and creativity in individual (Hart, 2019).
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Importance of employability
There is various kind of importance to the individual as well as organisation for developing the employability. These are directly associated with increasing the skills and ability of individual while performing the particular task within the organisation and enabling them to understand different functions. There are various important feature mentioned below: 
Helps in improving skills: employability is important part of the organisation as well as individual’s life because it helps in improving the skills and ability to perform within the organisation and achieving the business objectives as well as personal goal of an individual. There are various factors which help the organisation in achieving its goals and objectives and identification of capabilities to work within the organisation (Jackson, 2016). 
Increasing productivity: Increment in productivity is also a benefit of employability development within the organisation which helps in hiring talented employee. One more importance to the organisation for adopting employability is related to increasing the productivity because it help organisation in managing different functions as well as improving the skills of individuals which help them in performing in different situations and using the resources in an appropriate way so that they can being productive on their work and help in achieving the goals and objectives (Jackson and Wilton, 2017).
Simply achievement of goals: Achievement of goals is also related to the employability within the organisation because implementation of this concept to the different individuals will help in increasing their skills and abilities which directly increase their performance within the organisation and help them in staying motivated. By the motivation employees can also perform in an effective manner by achieving goals and objectives and working toward them (Sin and Neave, 2016).
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Benefits of employability
There are various benefits of employability to the organisation as well as individuals which are directly related to the performance of individuals within the firm as well as achieving their business objectives. It is identified within the article that employability help the organisation and identification of various digital skills and tools and technologies which can be used by the firm for functioning. Using the concept of employability within the organisation can also increase the productivity of employees so that they can perform various tasks in an appropriate manner by improving their current working condition. It is also seen that employability is important feature for an individual who is working within the organisation because it help in increasing the commitment of an individual toward the job by developing various skills and ability to perform different task within the job (Reddan and Rauchle, 2017). For example if the individual is working on a job of accountant then by using the employability skills the person who is working on a particular job is favourable to different conditions and methods which are used in accounting for various accounts within the organisation. This will bring perfection and reduce the chances of omission and errors while formulating different accounts of various customers and suppliers of the organisation. This can be seen that employability is also important to improve the working conditions within the organisation because through the help of employability organisation in easily understand and identify the structure of the firm which is suitable for the working condition and employee’s condition. So from the article it can be concluded that employability is the beneficial program for the organisation as well as individual which help in developing both individual and organisational goals.
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Integrating employability in higher education
Employability is also related to the higher education because by implementing the concept of employability within the higher education will help in developing skilful workforce for the organisation which can help form in achieving its goals and objectives. There are various skills and abilities which can be developed within the individuals who are undergoing with their graduation program. These skills are related to communication skills development skills adaptability skills group effectiveness skills analytical skills creativity risk taker flexibility team working skill test fullness from work ethics self-confidence and many more which will help organisation in employing talented employees within the firm and can achieve their goals and objectives (Bennett, 2019). Implementation of this concept employability full also contribute towards the national building where it will help in employing the graduates with a solid backbone for performing different task and a great knowledge to improve the condition within the economy. Student with the skills of employability from the higher education will priorities of different organisation as well as support the growth and development within the firm. Also help in upgrading that ranks of different educational institutes where they can increase the students as well as increased their pay by providing them opportunity to use employability skills for their campus recruitment programs. Improve the future of the students as well as help in natural flow of talent from direct campus to organisation. This all will help the organisation in achieving its objectives (Bhagra and Sharma, 2018).
[bookmark: _Toc48334095]Analysis of student’s own employability skills
There are various skills and abilities which have to be developed by the individual for its future career and achieving objectives. I also develop different kind of skills and abilities which are related to employability and will help me in my future career so that I can achieve my goals and objectives. These skills and abilities are discussed below: 
Communication skills: Relation to employability, communication skills are the most important part of an individual which has to be developed to communicate various people at the workplace. I also develop communication skills where I can easily communicate with different individuals as well as understand what they are trying to share. This helped me a lot in simple business objectives as I can easily understand the information supplied by different sensors as well as I am also good in supplying the information from my side (Peet, 2016).
Problem solving ability: I also used to develop the problem solving ability in employability so that I can easily different kind of problems as well as a problem in a positive way. This will also help me resource utilisation and positive outcome.
Creative thinking: One more skill for improving my employability which I developed is creative thinking. Creative thinking is a skill which helped me a lot in identifying various opportunities within the market as well as using this important it is for fulfilling my goals and objectives for combining them with future organisation goals and objectives. This also helps me in identification of various aspects related to my abilities where I can think creatively and use new and developed method for different functions. This will directly impact on my future performance and career and I can join a proper organisation which will provide me opportunity to use my creativity on their work and achieve the goals and objectives in an efficient manner (Metilda and Neena, 2016).
Interpersonal skill: Employability is also consists of interpersonal skills which are important to communicate with different individuals as well as maintain relationships so that the effective channel can be established for achieving the future goals and objectives and maintaining a proper system. I used to develop my future goals and objectives where I try to improve my personal skills for maintaining effective relationships and good channel of communication.
Goal setting: Also important to set different Bose so that effective career planning can be achieved as the motivation can be bring by improving the self-esteem. I also developed my skills related to goal setting where I can easily set small targets to achieve my long term goals and objectives. This will help me in improving my skills related to various functions where I can perform them in an appropriate way to achieve professionalism in my future career (Gledson and Dawson, 2017).
Understanding organisational culture: I also develop understanding recording organisation culture where I can improve my thinking about various cultures. For developing this I used to identify different cultures as well as various functions which will directly related to performance within the organisation and identification of different cultures. This helps me in building employability so that I can easily work within the organisation.
Leadership skills: Most important skills which are required for employability within the organisation are related to leadership skills within an individual. I also develop my leadership skills so that I can perform in an effective way within the organisation where I can get different individuals towards the goals and objectives and provide them a path to achieve their personal goals by combining them with organisational goals.  It more effective level I also tried to develop various kind of skills and abilities in the leadership skills where I always use transformational leadership styles to transform different functions in a new one for improving the functioning and utilising resources in more effective way.
It can evaluated there are various skills which are developed by me for developing the employability and increasing my future career option to be employed within an organisation with challenging environment.
[bookmark: _Toc48334096]CONCLUSION
It can be concluded that employability is the important part within the organisation where different themes and article shows that it include different types. It can also see that employability is important part of the business and individual’s life will provide different kind of benefits as well as is directly related to the higher education of different individuals. It can also conclude that it is important for a student to identify its own employability skills so that it can use them in future jobs. This will help in finding a better job which will provide adequate package to the individual and help in achieving their goals.
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