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Coaching leadership quality- The Coaching leadership styles are comparatively novel as well as trend-setting guidance styles. As an alternative of creating altogether the choices as well as relegating tasks by hand, by means of in the dictatorial management elegance, key executives take the chief and bring out the finest in workers or teams. Do not confuse a coaching front-runner through a coach. However, there are coaching services. Leaders have coaching services after they can grow as well as recover the presentation as well as capabilities of their workers (Tanskanen et al., 2019).213421343	
Jeff Bezos has also the coaching leadership style. This style supported the Bezos to motivate the employees of the Amazon and to improve their skills. With the help of the coaching leadership style Bezos was able to increase the productivity of the organisation as every employee was highly motivated. This also helps Jeff Bezos to get good connection with the employees of Amazon.
Advantage of Coaching leadership quality 
· Coaching leadership quality helps to create the work environment within the workplace and helps the employees to work with efficiency and with efforts. 
· All employees are highly motivated by the leader regarding the work which supports the employees to deliver the exact output which is needed for the organisation.
· Employee is aware about the work and performs it in a well manner. This creates competition within the employees which leads to get the better output to the organisation.
· Motivation leads to enhancement also converts the employee’s weakness in to their strengths.
· Enhances the relationship between employees and leaders among the organisation.
Disadvantage of coaching leadership-
· It requires too much time to provide the coaching and motivation the newly hired employees.
· It is difficult to provide coaching without having connection with the employee.
· The competitive advantage sometimes may create conflict among the employee which can disturb the work environment.
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