Event Risk Assessment: managing organisation skills

Title: University field trip to 203 hospital
Date:16/03/2019

	Event Description
	University student day trip

	Department:
	Nursing and health studies

	Event Location:
	203 field hospital Swansea

	Event Organiser (Module Lead) Name
	Tania Davies

	Student Event Manager 
	unknown

	Student Treasurer
	unknown

	Numbers of students attending
	24

	Students with additional needs (please describe)
	unknown

	Numbers of staff attending
	3

	Number of first aiders attending
	unknown

	Start Date:
	30/04/2019

	Return Date:
	30/04/2019

	Event Details:
	Student day trip to army field hospital Morfa







Examination and Description of Health and Safety Legislation Included (750 minimum)
	Health and Safety Legislation is a report containing a series of regulations, this sets the standards ensuring the health and safety of all employees and others who may be affected in the workplace or through a variety of activities or events (Legislation.gov.uk, 2019). There are lots of different types of regulations that cover specific factors such as manual handling, working with electricity, the equality act 2010 and fire safety (atl report, 1993). These factors have been further investigated and the details of which are listed throughout this report.
Accidents can often occur due to unsafe working conditions and public events where a variety of activities may occur. As stated in Prussia (2003), in any work situation or event, the management team are responsible for the safety of employees’ and of the public. By working together for improvement that should focus on advancing the safety climate. Employees that are trained in the Health and Safety Legislation are then able to recognise unsafe working or event conditions that can be a potential hazard or risk factor (Prussia et al, 2003). A risk assessment would be required to assess and identify these issues. By looking at the risk assessment in place, you can evaluate and determine if any control measures need to be reported, this will prevent a present or future risk of a dangerous situation and thus, effectively reduce the risk of harm or injury to anyone (Perry, 2003).
If an accident was to happen through a breach of statutory duty by the Civil law grounds this would enable the injured party or parties to proceed for a compensation claim. This is denoted by Hughes and Ferrett (2011) who explain that employers must always protect their employee’s safety. 
The first risk assessments were implied as a requirement which was enforced by the Health and Safety Act 1974. According to RIDDOR (1996) the regulation of injuries, disease and dangerous occurrences regulation were applied towards the safety within the workplace. This became law that all businesses must report any incidents to the enforcing authorities. The RIDDOR legislation informs you of the relevant information and incidents that you would need to report and to whom, these regulations apply to employers, self-employed and the person that is overall in control of that building (Hse.gov.uk, 2019). Another regulation is that of manual handling. Within the social sector, manual handling has the third highest injury reports (Hse.gov.uk, 2019). 
According to Mandelstam (2002), injuries caused by unsafe manual handling affect most aspects of the patients or care providers home and work life. Bewick (2000) implies nurses are particularly susceptible to injuries due to heavy lifting. Injuries are mostly caused by the lack of correct training which can lead to musculoskeletal problems along with joint pain. Accidents that occur from incorrect handling techniques could cause an injury to the employee or the patient resulting in injury or even a fatality. Another regulation within the Health and Safety Legislation is COSHH. This legislation covers any substances that can be hazardous to somebody’s health, these can be caused by chemicals, product chemicals, fumes, vapours, mists nanotechnology, gasses and asphyxiating gases, biological agents and germs that can badly affect our health, causing breathing difficulties, burns and death, guidelines and advice are there as a prevention to keep everyone working in a safe environment (COSHH essentials, 2003). Within the health care profession, COSHH is of vast importance due to the control of infections and potential future illnesses. The health and safety of the staff must be taken into consideration while undergoing sterilizing and disinfecting processes (Harrison, 1991).
The Regulatory Reform (Fire Safety) order 2005, came into effect in April 2006, thus enforcing the duty of care on to the employers to ensure the safety of their employees and the public by doing essential up to date fire risk assessments (Allen, 2015). According to Ridley (1999), fires often occur due to momentary acts of carelessness with failure to acknowledge the obvious hazards that could onset a fire. Staff training is essential to preventing a fire outbreak. The fire risk assessment (2006) explains in detail that employers should critically check their premises or event for a fire threat, identifying fire hazards which would need ignition, fuel and oxygen to create a fire. By storing flammable solvents correctly and being aware of any other source of ignition around you, for example, cooking equipment or naked flames, a fire can be fuelled by anything that can burn so it is important to pay close attention to displays, stands, plastic and rubber. All people at the premises are at risk if a fire was to ignite, especially the vulnerable. Regular risk assessments could avoid a potentially fatal fire from breaking out.











[image: SMULogo]
[image: SMULogo]

Event Risk Assessment 		

		

Kirstie Edwards
ST1806682
Trinity St. David	Page 2 of 4
Kirstie Edwards – ST18066821
Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Medical issues with the pupils, staff, such as pregnancy, diabetes, epilepsy, etc
	everyone
	Have a medical form completed before the event with any relevant medical issues.
	If any medical problems to make sure all necessary medications is carried by the pupil in case of a medical issue
	manager
	30/04/19

	
2
	Transport breaking down/road accident
	everyone
	Legitimate bus company with bus service up to date
	Discuss with the bus company that if any problems should occur then you would have a direct contact number to ring and they would send another bus.
	manager
	30/04/19

	
3
	Moving equipment
	everyone
	If any manual handling is necessary, then there will be a safety talk before doing so
	Speak to the event manager to find out what and if there will b any manual handling involved throughout the day.
	manager
	30/04/19

	
4
	Injury from army vehicles and weapons
	everyone
	Safety talk before attending to make students aware that there will be weapons and vehicles 
	 make sure pupils are safe within the weapons environment from events manager
	manager
	30/04/19

	
5
	Fire 
	everyone
	Fire risk assessment
	Make sure all students are aware of the fire drill procedure at the event
	manager
	30/04/19
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Review of Risk Assessment Process (250 words)
	Review Date:
	05/04,2019

	
A risk assessment should include clear information and training material for employees to read, a systematic and regular audit of health and safety legislation helps toward future improvements. These laws are in favor of the employee and others that could potentially be affected to allow their safety a priority (HSE.gov.uk, 2019). Without risk assessments we could be putting ourselves and others in danger, these allow us to look with hazards and dangers in mind before any injury may occur.
The risk assessment process involves a series of steps. Firstly, by identifying hazards in your surroundings, deciding who is most at danger and why and evaluating the risks and hazards by minimizing the danger. 
There is no legal timeframe for management to carry out a risk assessment as stated in the FSB (2017), you should carry out risk assessments, especially if there have been any changes to the building or surroundings. Communicating with employees is also crucial to check if there are any safety issues they feel must be addressed.
A risk assessment for an event or activity needs to include the assessment of the venue. If any equipment is to be used, the people who will be attending and the transportation to and from the event (Resourcecentre.org.uk, 2019). By writing down the risks this gives us time to focus and think about the potential risks and hazards that could occur allowing us to put in measures to reduce potential dangers. As stated by Resource Centre (2019), “risk assessment is about achieving a balance between a reasonable level of risk and being able to get on with organising your activities”.











FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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