[bookmark: _Toc303070346]
[image: ]

	
UNDERGRADUATE DISSERTATION
RESEARCH PROPOSAL FORM



 
Please complete the following research proposal and submit it to Turnitin. 

Which project option are you taking? Please tick:
[image: Checkmark with solid fill]
8,000 word project    


	NAME: Luke Howells

	STUDENT ID No.: 2124829

	DRAFT RESEARCH TITLE QUESTION: 

Beyond the Badge: Understanding the Neurological Health and Overall Wellbeing of Police Officers

INTRODUCTION:

Police officers face a wide variety of challenges in their line of duty, ranging from physical dangers to psychological stressors. While the public often perceives police work through the lens of crime prevention and law enforcement, there is a growing recognition of the toll the job takes on the health and wellbeing of officers themselves. Beyond the visible badge lies a complex landscape of neurological health concerns and holistic wellbeing needs that warrant closer examination.

The title of this dissertation, "Beyond the Badge: Understanding the Neurological Health and Overall Wellbeing of Police Officers," encapsulates the overarching aim of this research proposal. It seeks to delve deeper into the multifaceted dimensions of police officers' health, with a particular focus on neurological wellbeing and its broader implications for their overall quality of life and job performance.

While the physical risks associated with policing are well-documented, the neurological health of police officers remains a relatively underexplored area of study. This is concerning given the high levels of stress, trauma exposure, and demanding work schedules that characterise police work. Understanding the neurological impacts of these occupational stressors is crucial not only for safeguarding the health and safety of individual officers but also for ensuring the effectiveness and integrity of police forces as a whole.

Moreover, this research proposal recognises that the wellbeing of police officers extends beyond neurological health to encompass various interconnected aspects such as mental health, physical fitness, and social support networks. By adopting a comprehensive and holistic approach, this study aims to shed light on the broader ecosystem of factors that influence the overall wellbeing of police officers and identify potential areas for intervention and support.

In light of these considerations, this dissertation will outline a systematic approach to investigating the neurological health and overall wellbeing of police officers. By synthesising existing literature and conducting empirical research, this study seeks to generate valuable insights that can inform evidence-based strategies for promoting the health, resilience, and longevity of police officers' careers. Through this interdisciplinary inquiry, the aim is to look beyond the badge and cultivate a deeper understanding of the human experiences behind the uniform.




	SUMMARY OF RESEARCH OBJECTIVES: 

There are many aspects of neurological health and overall wellbeing that I would like to investigate throughout this dissertation, with the main research objectives being:

· 		Assess the neurological health status of police officers: Conduct a comprehensive review of existing literature and studies to evaluate the prevalence and impact of neurological health conditions, such as PTSD, depression, and cognitive decline, among police officers. 

· 		Examine the relationship between occupational stressors and neurological health: Investigate the specific occupational stressors, including trauma exposure, shift work, and organisational culture, that contribute to neurological health challenges among police officers. 
· 		Explore the link between neurological health and overall wellbeing: Investigate how neurological health conditions affect other dimensions of police officers' wellbeing, including mental health, physical fitness, and job satisfaction. 


· Investigate the role of individual coping mechanisms and resilience factors: Explore how individual factors, such as coping strategies, personality traits, and social support networks, influence police officers' ability to maintain neurological health and overall wellbeing in the face of occupational stressors.


· 		Identify strategies for promoting neurological health and holistic wellbeing in Policing environments: Synthesise research findings to develop evidence-based recommendations for interventions and support systems aimed at enhancing the neurological health and overall wellbeing of police officers. 




	LITERATURE REVIEW:

In the modern era, there has been a significant shift in societal attitudes towards mental health, with increasing recognition of its importance and the need for greater awareness. This heightened awareness has extended beyond civilian populations and into professions traditionally associated with stoicism and resilience, such as the Army. 
Although the Police would be an occupation defined by stoicism and resilience, these neurological conditions are not often talked about within this line of work. This led me to speculate if the role of being a police officer, has an effect on the mental and overall wellbeing of an individual.
Previous research has highlighted the significant neurological health challenges faced by police officers, including high rates of post-traumatic stress disorder (PTSD), depression, and anxiety disorders. Studies have shown that exposure to traumatic events, such as violent crime scenes and critical incidents, can have long-lasting effects on officers' neurological functioning and mental health (Maguen et al., 2009). Moreover, the demands of shift work and irregular sleep patterns have been linked to cognitive decline and increased risk of neurological disorders among police officers (Thomas et al., 2020).	

It is shown that occupational stressors inherent in police work, such as job-related trauma, organisational stress, and high-pressure decision-making, play a central role in exacerbating neurological health challenges among officers. Research has demonstrated that chronic exposure to stress can dysregulate the hypothalamic-pituitary-adrenal (HPA) axis and contribute to alterations in brain structure and function, leading to conditions such as hippocampal atrophy and executive dysfunction (Herman et al., 2016). Additionally, the stigma surrounding mental health issues within law enforcement culture often deters officers from seeking help or accessing appropriate support services, further exacerbating the impact of occupational stress on neurological wellbeing (Edwards and Kotera, 2020).

Despite the challenges posed by occupational stressors, research suggests that certain individual and organisational factors can promote resilience and mitigate the negative impact on officers' neurological health. Studies have identified coping strategies, social support networks, and proactive wellness initiatives as important protective factors that can buffer against the effects of chronic stress and trauma exposure (Crane, 2017). Furthermore, adopting a supportive organisational culture that prioritises employee wellbeing, promotes open communication, and provides access to mental health resources has been shown to enhance officers' resilience and psychological functioning (Stratton et al., 2017).

Efforts to address neurological health challenges in the police force have led to the development of various interventions and support systems aimed at promoting officer wellbeing. These include peer support programs, critical incident stress debriefing (CISD) protocols, and resilience training initiatives designed to enhance officers' coping skills and emotional resilience (Tuckey and Scott, 2013). Additionally, advancements in technology have facilitated the implementation of telehealth and virtual counselling services, making mental health support more accessible to officers in remote or underserved areas (Gill and Mastoras, 2021).

While existing research has shed light on the neurological health challenges faced by police officers, there remains a need for further investigation into the efficacy of existing interventions and the development of innovative approaches to promoting officer wellbeing. (Smith et al., 2020). Future studies should adopt longitudinal research designs to track officers' neurological health outcomes over time and assess the long-term impact of interventions on their overall wellbeing. Additionally, more research is needed to explore the intersectionality of neurological health with other dimensions of officer wellbeing, such as physical fitness and job satisfaction in order to develop comprehensive, multifaceted approaches to supporting law enforcement professionals.



	SUMMARY OF RESEARCH –SURVEY METHOD: 

I will be conducting my research via online questionnaire.

Questionnaire research is a quantitative data collection method used to gather information from a large sample of participants through a standardised set of questions. This method involves designing a structured questionnaire consisting of closed-ended or open-ended questions, which are administered to respondents either in person, via mail, online, or through other electronic means. Questionnaires are widely used in research across various disciplines due to their efficiency, scalability, and ability to collect data from diverse populations.

The process of conducting this questionnaire research will involve several key steps:

1.	Designing the Questionnaire: I will begin by carefully crafting the questionnaire, ensuring that the questions are clear, concise, and relevant to the research objectives. Given the research aims, questions may be structured (e.g., multiple-choice, Likert scale) or unstructured (e.g., open-ended prompts), and may cover various topics or constructs under the titles umbrella. 

2.	Sampling: I will select a representative sample of participants from the target population to whom the questionnaire will be administered. 

3.	Administration: Once the questionnaire is finalised, I will administer it to the selected participants. This can be done through mail, or online, depending on logistical considerations and the preferences of the participants.

4.	Data Collection: Participants respond to the questionnaire items based on their own experiences, opinions, or perceptions. I will then collect the completed questionnaires and compile the data for analysis.

5.	Data Analysis: After data collection is complete, I will analyse the responses to the questionnaire to identify patterns, trends, and relationships between variables of interest. This may involve descriptive statistics to summarise the data, as well as inferential statistics to test hypotheses and make inferences about the population.

6.	Interpretation and Reporting: Finally, I will interpret the findings from the questionnaire research and report the results in a research report, thesis, or journal article. This includes discussing the implications of the findings, limitations of the study, and recommendations for future research or practice.

Overall, questionnaire research is a versatile and widely used method for collecting quantitative data, allowing researchers to efficiently gather information from a large number of participants and draw conclusions about the population of interest. However, I must pay careful attention to the questionnaire design, sampling procedures, and data analysis to ensure the validity and reliability of the findings.



	SUMMARY OF SAMPLING FRAMEWORK: 

The target sample of my research will be following police officers on the front line as well as office-based personnel of varied ages and service. This will provide a scope into the effects of current front-line policing as well as previous exposure to that environment. 
With there being a broad range of service being explored this will allow for the study to collect data showing the short term and long-term impact upon an officer’s neurological health and overall wellbeing.


	ETHICAL ISSUES:

There are several potential ethical issues that should be considered in conducting research on the neurological health and overall wellbeing of police officers:

1. 		Informed Consent: I must obtain informed consent from all participants before they can participate in the study. Given the sensitive nature of the topic and the potential vulnerability of police officers, it is essential to ensure that participants fully understand the purpose of the research, the potential risks and benefits of participation, and their right to withdraw from the study at any time without repercussion.

1. 		Confidentiality and Anonymity: I must take measures to protect the confidentiality and anonymity of participants' responses to the questionnaire. This may involve using anonymous names, securely storing data, and limiting access to data to only those individuals directly involved in the research.


1. 		Minimising Harm: Given the potential for discussing sensitive topics related to trauma, stress, and mental health, I must take steps to minimise harm to participants. This may include providing resources for mental health support and ensuring that participants are aware of available support services available to them.

1. 		Avoiding Stigmatisation: I should be mindful of the potential for stigmatisation of police officers with neurological health conditions or mental health issues. It is important to frame the research in a way that emphasises the broader systemic factors contributing to officer wellbeing rather than placing blame or stigma on individual officers.


1. 		Maintaining Objectivity and Impartiality: I must strive to maintain objectivity and impartiality in conducting the research and analysing the findings. This includes avoiding biases or preconceptions about police officers and their experiences, as well as accurately representing the diversity of perspectives within the policing community.

By addressing these ethical considerations and implementing appropriate safeguarding protocols, I can ensure that my dissertation on the neurological health and overall wellbeing of police officers is conducted in an ethical and responsible manner.


	TIME SCALE:

	Date
	Event

	
	

	Initial work
	

	
	Complete all required workbook projects during March/April.

	
	Secure necessary permissions

	
	Complete initial literature review

	
	

	May 2024
	

	
	Complete & distribute questionnaire

	
	Collection of data

	
	Analyse data results/trends

	
	

	June/July 2024
	

	
	Further expand on initial literature review

	
	Commence the dissertation

	
	Initial spelling & grammar checks

	
	Seek advice from tutors on current progress

	
	

	August 2024
	

	
	Alter dissertation based on tutor feedback

	
	Further consult with tutor

	
	Further spelling and grammar checks

	
	

	September 2024
	

	
	Further amend dissertation based on tutor advice

	
	Draft submission of dissertation

	
	Amend dissertation accordingly

	
	Prepare for final dissertation submission

	
	

	October 2024
	

	
	Submit final dissertation prior to deadline (October 7th, 2024)
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