



Shek Shakkila begum
Student id 2014850

Profession career development case study 

Am writing a  wrote the seminal report for working for healthier tomorrow 2008. That there are concern which have been made and issues that I would like to address as in writing. 
As individual staff has right to be off sick and every one should follow the protocol which are on staff employee handbook that are given to everyone start of the job.
& been able to communicate to each other in staff meeting if needed also management shouldn’t over loud job on staff and have consideration to each other whom works there. 
staff should be allowed to call in sick and should show the sick note as it a proof of evidence and also they also should be a meeting where staff discuss issues.
Despite the knowledge of highest rate of sickness absence in uk I should be straight and clear that it is common for people to get ill or have diseases coming to them. Under the law as employee can take the case to the tribunal or the union service to help.
As it is right for employee to have break by law also shift need to be max 12 hour and a hour break and 15min paid break. Most of the people out there already has chronic disease or long term back problem and it has become a issue toward society and social environment which worries lot of young pupil and middle age. I also agree that there is certain consequence should be made through the staff and management and also should have understanding on going off sick weather it business or private job there has to be law in ever job you do and should be checked by health and safety commissioner or if there unfit to work they should get sick note from doctor.
There are well adapted works in environment for workers in EU and there are variety of job out there that could help you physically and mentally for employee. How ever with the rise of the sickness is putting staff and employee at risk losing job as it important that there are oncoming development and changes also making sure there is enough workers on shift.
And evidence has been provided that if the organisation would increase the fucus on improving the organisation  and government then I personally thing that would help staff and the society also the business to work together.
As it been reported there  are spending £100billion pound a year with the sickness and absent which is certainly costing the government Alote of money the uk government has priory to fix it. 
Pass years it been affecting more people in uk with mental health and having thought  suicidal that has increased and I would clarify that I would stand up for employee rights and would support them.
We aim to raise awareness to for work issue which we have to spread the words and work as team.
