Reflection based on the experience of attending an interview 

For the purpose of this reflection, I will be using Gibbs(1988)


Description

 I attended an interview for a job at Amazon three years ago at a difficult time in my life. That was going to be my first job, and I did not know how things would turn out, but I was inquisitive about how things would be. The interview took place more precisely in my first years in the UK, In 2019, within the PMP agency with one of the agents there. I was not the only person who was there (like I wished); around me in that room were other people waiting for the interview for the same job. The expectations were very high because it was essential for my family to go through it, for our financial situation. During the interview, I had to answer many questions; I was put in different situations so that the employer could see my way of thinking, the way I act, the decisions I make at critical moments, and finally, a written test. All these are necessary when We want a job, for the employer to decide if We are suitable or not. 
During the interview, I was able to answer all the questions successfully. The last question was what I would do if I saw someone breaking the rules, which highlighted one of my qualities, sincerity. What I wanted at that moment were my answers to be correct, my way of thinking to be the right one for the job, and the agency to see me as the right person to do that job.



Feelings
 
Before attending the interview, I was slightly panicked because I did not know how to be interviewed by someone. It was a new experience for me at that moment. During the interview, the emotions could be read on my red face. Everyone was watching me, and listening to what I was about to say made me anxious, and I felt that I could not express myself as I wanted. My wish was to end quickly so that my emotions could disappear and breathe quietly. What was amazing is that I only realized that all the emotions I felt were constructive for me after the interview. Those emotions only made me stronger than I was until then. When I look back, that moment in my life was a success , and I am very proud.




Evaluation
 
The thing that worked well during the interview was the communication between the agency agent and me. The fact that He was an understanding and friendly personality made me feel comfortable while talking. The optimistic way in which I treated this interview, due to the desire to be accepted, contributed to the good functioning of the communication. The thing that did not work was the presence of the people around me who had a lot of experience for that job, and that worried me and made me lose a little bit during the interview. All the time, I was thinking about their advantage, but never thought a minute about my strengths and how to manage the situation in my favor.
I was worried because I knew there were limited places, and they had this advantage in front of me.



ANALYSIS
 
What made that interview go well were the results of the tests I went 
through which were sincere and correct. I showed my true qualities by the sincere way of responding to the challenges encountered without saying anything that was not true. The excellent communication I have with people, in general, helped me at that time as well. From the interviewer's facial expression, I understood that I could do quite well and that he was very satisfied with what I was saying. It was the first job I applied for without any experience, but the experiences gained throughout my life helped me make good decisions. That is when I discovered myself and my strengths, which I did not know I had. Even if I did not have the experience of another job like the other people there, my way of being as a person, my decisions, the way I thought and understood certain things were an advantage over others.
I tried to find something to figure out what made that interview go well. I found two theories that explain my experience very well.

In the first theory, according to Fong (2006), positive and negative emotions can be an advantage for us in different situations because they facilitate creativity (Fong,2006, Kaufmann and Vosburg, 1997 cited in Yeh, Yu-chu; Lai, Ssu Chi; Lin, Chung-Wei, 2016). We, in general, are very emotional when are faced with new experiences that We do not know how to manage. However, We do not realize that these emotions felt help us a lot in those moments; they are not at a disadvantage for us as We want to believe. They even help make things work better. .I did not think about this during the interview, but emotions helped me even if I was not conscious when I think now about that.

Another one is Kuhnke's (2016) theory of body language. As he says, our decisions are significant in an interview and can influence the person who listens to us. The outfit We wear is very important at the interview, the body's posture, and the gestures we make. All these represent us as a person. This theory follows that body language is essential because the other person can see our sincerity only by the simple gestures We make without realizing it. This is a great truth because the body speaks for us most of the time, and for the people who know that language is easy to understand.
I realized that my body language also said a lot at that moment. The way my hands were sweating showed my emotions at that moment. But that was not a disadvantage because my body's posture showed that I was a mature and serious person who really cared about that job.
 I think that the theory of body language will help me a lot in my future experiences because I will know how to manage the situation as well as possible, and I will have a great advantage in my favor.
 


CONCLUSION
 
I learned that the interview is a great way to make a selection among people, although to be honest, before this interview, I had a different opinion and not exactly a good one. I realized that face-to-face communication helped both sides make good decisions at that time.
Even if I disagreed with this selection method and I would have preferred only a written text, I learned that it helps a lot to discover yourself and even the person interviewing you. I also learned that although we face certain new situations that we have not experienced until then, we must try to be as open as we can and have confidence in ourselves and our qualities.
I will read more about our emotions, and how they improve our creativity. I will still learn body language as well because I have learned wonderful things unknown to me and I am sure that it will help me not only in an interview but also every day throughout my life to control my emotions and understand the people around me much better.
 
 
 
 
ACTION PLAN
 
Next time I participate in an interview, I will go without any emotion and communicate with confidence. I will not let emotions stop me from expressing myself the way I feel to do it. I will never forget my first interview, and I will try to do my best every time. I will think about my strengths, I will analyze them and, of course, I will use them in my favor during the interview. My way of being, communicating with people, and thinking will make the person listening to me make a good decision about me. I do not want next time to be influenced by the presence of other people or the competition because, as happened in my interview, not always if you have experience of a previous job, that means that job will be yours.
It would be best to get certain qualities that your employer wants from you because every job is different. We need to be communicative; we need to know how to manage certain situations and what decisions to make at different critical times.
I'm sure it won't be the last interview of my life, so in the future, I want the best results that will make me even more proud of myself. When you have good results, when you get a job, a qualification all this makes you stronger than you already are, because your self-confidence increases. This happened to me, too; after the interview, I gained a lot of confidence in myself.
I want to achieve many more things every day because I feel that I am always ready for new experiences and that I have the necessary skills.
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