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Chapter 4 – Data Analysis and Findings 
[bookmark: _Toc71135997]4.0 Introduction

It was previously discussed and explained in the Methodology chapter and the Literature review chapter how to gather the information for the objectives that have been set at the beginning of this dissertation. A reminder of those objectives is: -  

1. The recruitment of females into the police force over the last 10 years; 
2. [bookmark: _Hlk96166618]To understand the level of diversity in the response role within the police force in South Wales Police, by way of either survey or statistics; 
3. To complete and evaluate the number of females in managements roles also known as females in rank across the United Kingdom.  
 
Following the Literature review of the above-mentioned topics, secondary data was collected and enabled objective 1 and objective 3 to be answered. During this chapter I will highlight this information and present it in a graph. 

Unfortunately, there was no data or information found during the literature review. As such, and as previously outlined in the methodology chapter, a freedom of information request (Legislation.gov.uk, 2022) was submitted to South Wales Police to gather this information. 

This chapter will look to discuss the results from the freedom of information request and highlight the findings for objectives 1 and 3. 

4.1 Data Analysis and Method
Used in this dissertation will be data analysis using a quantitative research approach. The whole idea of data analysis is reviewing the information you have received and organising that large amount of data into a readable format, that allows you to establish trends and answer the objectives set out in this dissertation. (Treiman, 2009)

Due to the nature of the objectives and how specific they are, using clean statistics from either peer reviewed websites and sources or clean data from source has been used. As discussed in the methodology chapter this removes any type of personal bias and the data is untarnished. 

4.2 Objective 1 review

Objective 1 was to look at the recruitment of females into the police force over the last 10 years. Secondary data was used to answer this objective. This data was located during the Literature review, from the Home Office Workforce report as of 31st of March 2020, which confirmed that female police officers make up 31% of the police force. 

A revised view of the graph provided by the Home Office (Home Office, 2020). 
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Figure 1 Proportion of female police officers, as of 31 March 2010 to 31 March 2020, England and Wales
(Source Home Office,	Work force open Data Table)

From the above information it can be seen that in the last 10 years the females recruited as police officers was 25.7% in 2010 which has increased gradually to 31.2% in 2020. This is an increase of 5.5% over 10 years. 

4.3 Objective 2 review
Objective 2 was to understand the level of diversity in the response role within the police force in South Wales Police, by way of either survey or statistics. As discussed in the literature review and the methodology chapter, there was no information or statistics available about this, nor was there any secondary data. 

Considering the options available to conduct investigation into researching this information as discussed in the methodology chapter, the decision was made to complete a freedom of information request to South Wales Police. 

A response was received with a table attached to it. The response stated: 
	‘We have consulted with our Human Resources Department who have conducted a search using the POA (Police Objective Analysis) code which is aligned to each position within the force to retrieve the requested information. 
Please see the below table which provides the numbers of females and males in response roles as at 31st December 2021: 
	Gender 
	Sum of Head Count

	Female
	313

	Male
	674

	Total 
	987



Please be advised, this data excludes those who are on maternity leave, suspended or on long-term sick ‘ 

As you can see South Wales Police have removed officers who are on maternity leave, officers who are on long-term sick and who are suspended. Arguably you could say that by South Wales Police removing officers who are on maternity, it could affect the statistics provided in a negative impact on the numbers; however, unless there are an additional 200 officers on maternity leave there is a noticeable disparity.  Below is the information I was provided by South Wales Police in percentage via a pie chart. 



Interestingly from objective one, there is information available to show that the percentage of female police officers in 2020 was 31.2%, from the information I have obtained from South Wales police, the percentage of female police officers in response was 31.71% in 2021. This is a very similar percentage to the previous year and only an increase of 0.5% in the number of female officers. 

What is also positive from a data validity perspective, is that both objectives 1 and 2 have a similar figure in terms of the percentages of female officers in the police force. The figure is still at the lower end of 30% which would equate to less that one in 3 police officers being female. 

4.4 Objective 3 review
Objective 3 of this dissertation was to complete and evaluate the number of females in managements roles also known as females in rank across the United Kingdom.  Secondary data was used to answer this objective. This data was located during the Literature review.

Using the secondary data, I located information of the breakdown of male and female who are in rank across England and Wales as of 2020. A revised view of this graph is shown below. 
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Figure 3 – Gender distribution of police officers in England and Wales as of 2020, By rank.
(Source Statista 2020)

This information was obtained via a peer reviewed source of Statista. Interestingly on this report it states that there are 33.1% female police officers of constable rank. Whilst that isn’t the exact same figure from Home Office Workforce report, nor is it the same figure as gathered from the primary data from the freedom of information request, the figures aren’t a million miles apart and only have a disparity of 1.9%. Arguable this figure could include female officers who are on maternity leave, long-term sick or suspended. 

Another contribution towards the 33.1% from this information is that it states that female police constables make up 33.1%; however, a female constable could be stationed or assigned as support to other rank or have duties that aren’t necessarily community facing. This is something that was discussed in the methodology about the different roles within the force that a constable can do that isn’t community facing but still contributes to the day to day running of the police service. 

Regardless of the disparity of 1.9% for constable rank, females across the management board again make up less than one third of all officers. In some ranks, female police officers make up less than one quarter of the rank, highlighting, Sergeants, Inspectors and Chief inspectors. 

4.5 Conclusion
Reviewing the initial objective of this dissertation was an investigation into gender diversity in the response role in Wales, including gender diversity in police rank in England and Wales. With the aim to understand if there is gender equality in the role of the police officer in Wales. 

Reviewing the clean data obtained from all 3 objectives it is clear to see, that there isn’t gender equality within the police force. On some occasion there is less than one quarter females that make up the role of rank. At best in some circumstances, it is making up less than one third of the officers and in some instances, females make up less than one quarter. 

Reviewing all the data together including the data from the literature review chapter this demonstrates a consistent theme, that the recruitment of females is increasing but at a very slow pace and the community isn’t really seeing a change in the gender of the police officers responding in the community. 

It isn’t only the clean data that recognises this problem, but gender diversity in the police force is also being recognised by the public (France, 2021) and Scotland Yard stated in this article: 
	“the number of women police officers in the Met does not yet truly reflect female representation in the world outside policing”

So, the clean data states that there isn’t gender diversity in the police force and police forces themselves recognise this situation. In the next chapter, a discussion and recommendation will be provided to help and assist the increase of not only female recruitment but female retention. 
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Sum of Head Count %	[CATEGORY NAME], [VALUE]

[CATEGORY NAME], [VALUE]

Female	Male	0.3171225937183384	0.6828774062816616	
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