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Portfolio of work
For every student who is present in his/her graduate years and expects to be soon out of the academic field and serve in the practical field, it is very important that they are aware of all the options available and how these can work according to the skills that are present in them. And in doing so, they should be aware of themselves. Therefore, the module was very effective in providing us with a reason to look at our strengths and weaknesses and existing skills. Moreover, we were able to look at the skills that will be required to effectively secure a higher position in the concerned field. 
According to the personality test that was performed in the class, I have a personality type of defender/ISFJ. Such personality type’s people tend to have a more emotional approach to things and observe other people (Jankowski, n.d.). The career paths that are recommended to these people include counselling-related jobs in every field, such as teaching professor and biomedical failed. Personal aid care is one of those jobs that can suit their personality. And after the analysis of the personality type and the recommended career path, it took me shock as I am already working as a healthcare assistant for older people. Hence I am already working a job that is best suited for the traits that I have. However, I would like to increase my reach in society by working as a correctional treatment officer. Though this is different from the job that I am responsible for these days however I am very much interested in making the youth of my nation less engaged with crime and helping them to be a better person (Burton, Latessa and Barker, 1992). The duties that I will focus on are the evaluation of the mental and psychological health of the person who has arrived at the probation office in order to provide them with the suggestion of the course that will help them to rectify the mistakes that they have made. Moreover, helping them to secure a job will also be included. 
Being such a nature job, it is very sensitive, and therefore a high level of knowledge is required. My current major will help me to lay the foundation of this knowledge as I am majoring in psychology; this will allow me to learn how the psychology of the criminal, precisely the young criminals' works and how they can be provided with enough reduces that will help them to decrease the reason why they commit the crime. 
The most important strategy that I will include in my to-do list to secure the job is to increase my knowledge of the job that is present about the job position. This is a very high-risk area of working since we'll be working with offenders who might be innocent or are regular criminals. They can be offensive and aggressive at the same time, and therefore this will make the person working in the field surrounded by danger (Clear and Latessa, 1993). This should be no surprise for the probation officer. They should be friendly with these people; however, they can't expect them to be their friends as well. Moreover, working on paper is the quality of this area since there will be records of the crimes, legal papers, emails to the authorities and letters from the stakeholders as well. As a result, being efficient with oral and written communication is highly important to handle all this paperwork. Particularly after the pandemic, when things have been digitalized, it is important that the probation officer is able to handle the electronic record as well as the ability to operate the computer. The organization of the person and managing the discipline will be required by the job, and therefore the personal trait will be included in the knowledge that they will need in order to work effectively in the areas (Frazier, Bock and Henretta, 1983). There will be a lot of people who might not have contemplated the consequences that they are going to face. These will be highly pessimist and might not be willing to live as well since they think that their life is over now. They might be wrongly accused, and due to a lack of evidence to support them, they are put on a probation period. Such people tend to be very disappointed, and the probation officer looking deep into their minds will be required in order to provide them with the course and the guidance that will help them in the future (Haqanee, Peterson-Badali and Skilling, 2014). The job is about making a difference in the lives of other people; however, it doesn't come without a cost of peace of mind and sometimes hope as well. In all these situations to keep their head up and positivity to the highest level is very important so that they are able to help the people who have given them responsibility. 
After getting the knowledge of the field, the next focus of mine is to increase the skill set that is required. In this regard, the SWOT analysis will work the best for me as I will be able to learn the areas which are lacking for me and where my strength lies. It is not possible that I will be able to develop all the strengths at the same time or will have no weaknesses (Atkinson, 1998). It is a continuous learning process to increase my expertise, and therefore a time-to-time analysis will help me to understand these weaknesses and track the progress that I have experienced. Hence getting the knowledge of the job nature and the field of work and the required skills and then striving to increase those skills will be the strategies that I will use. Other strategies that I will focus on at the secondary level will include the creation of a network within the field. Getting in contact with the other people who are working in the departments and asking for their advice about how to excel in this job position will allow me to get more practical knowledge about the field and how the life would look like after joining it. 
Reflection:
Working in a module like the addressed one is very beneficial as it provides the required knowledge about the skills required and present in the person and how to utilize them. Graduates who are working days and nights to secure a good position should be able to know about themselves and the area where they are intended to work. If they are working without any direction, they are more likely to fail to achieve their goals. Hence all the efforts that they have been putting in will go to waste just because they weren't aware of the approach to successfully secure the job. Therefore a course like this one is very effective for the graduates at the initial and late stages of their period of study. I also gained a lot of learning from the time that I spent on this course which enabled me to understand myself better. There were a number of things that I consider very important for my development; however, a few of them are significantly essential in my view that should be provided to all graduates:
Gibbs cycle:
Gibbs's reflective cycle is purposed to be learning from the reflection process on the actions that happened in the past and how to improve them. It is dependent on six stages that provide the person with the reflection of the incident, progress or mistake and how things can be different in the future. The first stage of Gibb's cycle is the description of the incident that will include all the details of the incident, including the presented circumstances. The next stage is the feeling that is associated with the incidents, followed by the evaluation of the experience; whether it was bad or good, it should be evaluated (Paterson and Chapman, 2013). The next three stages will be aimed at providing the solution or alternative action. Such an analysis will help to provide the sense of the incident that doesn't work when a person is going through that very specific situation, and as a result, their ability to work rationally doesn't work (Sicora, 2018). The next stage will include a conclusion which is the presentation of the learning that has been done in the process of reflection. Lastly, the action plan for the future to act better or avoid the mistake will be created. In my view, the paper that I am writing is done under Gibb's cycle as I am describing, analyzing and evaluating the whole process. And thinking about how I can increase my learning in the future from such modules. This strategy that I have learnt in the module will help me a lot in the practical field so that I will remend my action performed during my job period. Moreover, this will also help in my personal life since I will make mistakes, and it will require me to put more effort into not working in the same direction and be a different person than before. 
SWOT analysis:
SWOT analysis is another very essential learning that I had during the module. What I learnt from this is that they are useful for market analysis and person analysis as well. Personal SWOT analysis provides a person with the ability to look into strengths and weaknesses that the person possesses and how they can bring opportunities and threats to their personal and professional life. Once they are known for their strengths, they are able to turn them into opportunities, and knowing their weaknesses will decrease the threat that they might face as a result of these weaknesses. SWOT analysis is a very simple technique to understand the person him/herself. However, addressing and admitting the strengths and weaknesses is very critical as we might not be willing to accept that we have other than strengths, or we might be better than what we perceive ourselves. Therefore being very open-minded and accepting everything is essential to effectively perform analysis. This was particularly difficult for me since there were some weaknesses that I was overlooking and was unwilling to accept. However, when I was directed to do this as the class activity, it forced me to accept all the strengths and weaknesses that I possess. In this way, I was able to learn a lot about myself. 
Personality test:
I think one of the most significant learnings that I had during the module was the personality test that I took. It explained a lot about my personality, which is ISFJ. This personality type is quite observant and introverted; however, a lot of initiatives are present in mind. And the same is present in me. Many traits that I thought were due to the conditions that I have been brought up however these were the personality traits that I had. Not only had this helped me to understand my personality better but also how to increase my success in the career pathway by looking at the options from which I can choose. I never thought I would specifically focus on the probation officer though I have been interested him this sector for a long time. Yet I thought my personality wouldn't fit the criteria that are set by these career options. However, after the observation of the personality traits, I was able to discover a lot of similarities. As a result, I was able to choose a long-term occupation for myself. 
Expressing myself and accepting what very important learning that I had from the module was. In my view, if such modules don't take you to your career path, they will direct you towards them and will help to get a little bit closer. The same has happened to me during the module, and I am able to understand a lot about my personality and the behaviors other people possess as a result of their personality types. This will help me to work effectively in the future as I will be able to give people a margin to be themselves and perform according to their personalities. I have aimed that in any job position I would work in the future, I would suggest such a course for the training of employees so that they can continue their learning process. 
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