https://www.linkedin.com/jobs/view/4122013641/
Amazon Marketing Manager Report
Job Description:  Amazon Fresh is looking for a Marketing Manager to lead customer engagement initiatives for the monthly deals program across Fresh stores and online. The role is crucial in enhancing customer interactions and driving engagement through strategic marketing campaigns.
Key Objectives:
· Develop and execute marketing plans for deals initiatives across Fresh stores and online
·  Create customer-facing messaging for value propositions and design marketing campaigns to drive engagement in our value programs
·  Identify and implement opportunities to increase supplier participation in the Fresh trade plan
·  Provide customer insights on deals performance to Vendor Management (VM) and Amazon Vendor Services (AVS) teams
·  Oversee omnichannel employee and student discount programs, developing targeted campaigns to boost program engagement

Job Specification: 
· Manage ambiguity and lead customer execution
·  Define measurement requirements for marketing initiatives.
·  Partner with cross-functional teams across the INTL Fresh Stores business to deliver marketing initiatives.
·  Align goals and execute plans through influence and clear communication.
·  Develop scalable models and mechanisms to handle the omnichannel program's complexity.
·  Problem-solve and implement solutions efficiently.
·  Adapt to a fast-paced environment and contribute hands-on as part of a team.
Basic Qualifications

·  Experience in professional non-internship marketing
·  Experience using data and metrics to drive improvements
·  Experience with Excel or Tableau (data manipulation, macros, charts and pivot tables)
·  Experience building and optimizing multiple, simultaneous marketing campaigns
·  Experience managing or working within cross-functional marketing and creative teams

Preferred Qualifications:
· Demonstrated ability to build, execute, and scale cross-functional marketing programs.
· Amazon is an equal opportunity employer committed to diversity and inclusion. We hire based on experience and skills, valuing innovation and simplicity. Protecting your privacy is a top priority—learn more at Privacy Notice.
· We do not discriminate based on race, gender, disability, or other protected statuses. Our inclusive culture supports all employees. If you need accommodations during hiring, visit Accommodations or contact your Recruiting Partner.


Reporting Relationship: Not mentioned in the advertisement.
And why it is important : a according to my understanding ,The reporting structure shows who the Marketing Manager will report to and who reports to them. It is important because it helps understand team hierarchy, responsibilities, and career growth.
In this job post, the reporting structure is not mentioned, so it’s unclear who the Marketing Manager will work under. Adding this detail would provide better clarity for candidates.

Salary: Based on experience, with performance-based incentives payable quarterly.
Job Description: Red 
Job Specification: Green 
Reporting Relationship: Orange
Personal Attributes: Purple 

Recommendation:
· The job description and requirements are well-defined.
· The reporting structure, skills and salary is not specified and should be clarified.
· The role's responsibilities and expectations are clearly outlined for potential candidates.




