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Professional Practice: Principles and Contexts of Work with Young People
Introduction
This assignment will demonstrate my knowledge, skill and understanding of Youth Work. I will look at what is youth work, where this happens and how. I will include the principles, values and characteristics that support youth work practice. How youth workers gain trusting relationships with the young people that we work with and how this has a positive impact on the young people.  What difficulties young people today face and what agencies are available to offer support.  I discuss multi -agency and collaborative working and the positive effect this has on the outcomes of the young people we work with.   I also look at non-formal education the advantages and disadvantage.  Where this takes place and the positive impact this has on young people that struggle in a formal education setting. I will also look at the key policies which impact the youth service.
What is youth work?
Mary Tyler describes the principles of youth work as “Enabling young people to develop holistically, working with them to facilitate their personal, social an educational development, to enable them to develop their voice, influence and place in society and to reach their full potential.” 
To me youth work is working with young people and taking a holistic approach, meeting the young person where they are at in terms of developmental. As the relationship between young people and youth worker is entirely voluntary forming a trusting, respectful relationship is extremely important. We gain this by actively listening to them showing empathy and always being dependable turning up when appointments are made. Youth workers provide positive support and guidance to empower young people to have the confidence to make positive change.  Forming strong relationships giving positive encouragement helps build confidence and resilience which can be a transferable skill they need to achieve in their personal lives, education, or work. This approach is at the heart of all our work. Youth work offers young people safe spaces to explore their identity, experiences, and improved outcomes for young people.
 The work we undertake seeks to promote and increase young people’s personal, social, and educational knowledge. All planned activities are designed to be inclusive, setting by example how to promote inclusion, equality, and diversity.  
The Youth Work in Wales: Principles and Purposes breaks youth work down into 5 pillars, they are Educative, enabling young people to gain the skills, knowledge, understanding needed for their own personal development and fulfilment. Expressive, encouraging and enabling young people to express that understanding and knowledge and their ideas opinions emotions and aspirations were broad range of creative and often challenging opportunities.  Participative, supported in people to become partners and shave responsibility for the opportunities learning process decision making structures which affect their own and others’ lives and environment.  Inclusive, enabling young people develop knowledge understanding and positive attitudes and behaviours to others.  Empowering, equipping young people with the understanding and skills to enable them to exercise their rights.  Youth workers also work with outside agencies for the best outcome for their young people, we have a multi – agency approach and work collaboratively with many agencies. Working together with the appropriate service or intervention which meets and improves the overall outcome for the young person and their family.
Where does Youth work take place? 
Effective youth work takes place in a wide range of settings, youth clubs and youth centres, uniformed and voluntary youth organisations, youth counselling units, outreach and detached projects, youth cafes, youth arts groups, youth action and participation groups, drug, and alcohol projects - wherever young people are youth work can take place, since the outbreak of Covid many of our engagements happened virtually online.  
The methods that we use to engage young people would be one-to one working, group work, projects, youth forums and councils, volunteering opportunities in their communities. Sports, cooking and art anything that young people enjoy and want to take part in.
According to Unicef the UK has the lowest number of young people going into higher education, the report also states that the young people of the UK were the unhappiest and unhealthiest. With high numbers of our young smoking, taking drugs and alcohol and living in child poverty. The Youth Engagement and Progression Framework outlines how their original framework was introduced to reduce the number of NEET (Not engaging in training or education), but this now includes the prevention of homelessness due to family breakdown.  This approach takes into consideration the difficulties young people are currently facing.   The Framework emphasises the importance of collaborative work with other agencies to drive improvements for the outcome of these young people. Through this framework the Welsh Government hope to have 90% of 16 – 24-year-olds in education, employment of training by 2050.  
There are many areas in youth work, all working towards the same goals and with the same approach but each having a different narrative and different goals, there are the school based youth workers, post 16, youth offending, prevention, youth homelessness, youth club workers, CAHMS, DDAS. All these different teams and organisations collaborate to have the best outcome for the young person.
The Youth Work National Occupational Standards (NOS) aim to define the competencies required to carry out the functions carried out by the youth work workforce.  The NOS describe the skills, knowledge and understanding needed to undertake a particular task or job to a nationally recognised level of competence. They focus on what the person needs to be able to do, as well as what they must know and understand to work effectively.

Principles & Practice of Non-Formal Education
Non-formal education is the education which takes place outside the educational forum. 
It refers to planned and structured programmes of personal and social education. It has been designed to improve the skills and competences, outside the formal educational curriculum. The main advantage of non-formal education is its flexibility and ability to adapt to individual people's current needs and the continual changes in society. It can support personal development, as well as improve an individual's professional skills. Non-formal learning has experienced based learning activities that foster their development of skills and knowledge. This helps in building the confidence and abilities among our young people. It also helps in development of personal relationships not only among their friends but also among the adults.  Non-formal education is known as short-term or specific education that serves to satisfy the needs of individuals or communities. It provides the learning that is immediately valued in the individual. 
Non-formal education came into action in the late 1960s and early 1970s. It establishes the power of knowledge by learning outside the confinement of education. It can take place anywhere and everywhere, with a holistic approach towards learning and development.  The characteristics of non-formal education are that it is well planned and no need of any school system. It a participatory learning system with open ended educational system.  There is no need for structed courses and curriculum.  Age, Time, and curriculum flexibility and Involvement of both public and private sector in the process.

Non- Formal education happens in places such as youth organisations, sports clubs, swimming clubs. They should ideally be accessible to everyone, learner centred and organised based on the needs of the participants. It should be available for all with a holistic approach with educational objectives.  There are however disadvantages to this form of education.  You will often find attendance of the young people is unreliable and have a lack of confidence in their learning.
A YMCA report revealed the extent of cuts to youth services funding by local authorities in England and Wales since 2010, with an allocation of just under £429m in 2018/19, compared to £1.4bn in 2010/11 – a real terms decline of 70%.
The report emphasises that England has been most severely affected with a further loss of nearly £26m (6%) identified in the past year alone.
It also shows that every region of England has each seen funding for youth services cut by more than 60% since 2010.
‘Youth services exist to provide a sense of belonging, a safe space, and the opportunity for young people to enjoy being young,’ said Denise Hatton, chief executive of YMCA England & Wales.  However over the last couple of years  WG announced a further £6.2m via local authorities in 2019/20 and 2020/21 for Wellbeing (£2.5m) and Youth Homelessness (£3.7m) as part of the Youth Support Grant (YSG), taking the total to £10m. 

Conclusion
So, in conclusion I hope this illustrates the importance of youth work, the core values and principles that underpin what youth workers do.    Where youth work is carried out and how important each interaction with young people is both to the young people and youth worker.  The importance in forming a trusting relationship with a youth worker and how it can build confidence and resilience in young people, showing with guidance and signposting a positive outcome can be obtained.  I have also discussed the multi-agency approach that the youth service undertakes to get the best outcome for young people.   I explain what non-formal education is and the benefits for the young people that struggle to engage in formal education setting.
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