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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 

750 words (+/- 10%:  include your actual word count at the end of each section).

Applying analysis in assessment to inform interventions.
Enhancing my skills in collecting and analysing data for writing assessments has been a key responsibility in my role as a newly qualified social worker on the Looked After Children's team. Preparing assessments for this team has allowed me to actively engage in care planning and secure permanency for children on my caseload. Writing detailed and comprehensive assessments has been instrumental in identifying strengths, risks, and protective factors, enabling me to assess any unmet needs and determine the appropriate level of support and intervention. Regularly updating assessments is essential for effective care planning, informed decision-making, and evaluating the actions required to support and safeguard children (NSPCC, 2024).

The Social Services and Well-being (Wales) Act 2014 defines the duties and responsibilities of Local Authorities in providing care and support for children and young people. Under this Act, Local Authorities are required to reassess a child or young person if their circumstances significantly change, if they have been involved in a child protection inquiry under Section 47 of the Children Act 1989, or if new information becomes available suggesting there are unmet needs.

As part of the Looked After Children's team, one of my key responsibilities has been to complete and update detailed comprehensive assessments. When writing a comprehensive assessment it is essential to incorporate the biological, psychological, and social factors affecting the child's wellbeing (Davies, 2009). To write a detailed comprehensive assessment, I have sought guidance from my assistant team manager and I have utilized templates to enhance my understanding of the assessment process. Whilst these steps have supported my learning, I believe that additional training in this area would be valuable for refining my practice and further developing my assessment writing skills.

Working in collaboration with Service Users, Carers and Professionals.
In Wales, children in care are those supervised by the Local Authority in accordance with the Children Act 1989 and the Social Services and Wellbeing (Wales) Act 2014. In April 2016, Part 6 of the Social Services and Wellbeing (Wales) Act 2014 replaced sections 20–30 of the Children Act 1989, outlining the duties and responsibilities for children accommodated by the Local Authority. Under social work guidance the allocated worker responsible for care planning and conducting assessments must focus on ensuring active involvement from children, their families, and professionals to achieve a thorough understanding of the child's specific needs (Cull and Roche, 2001).

Over the past year, I have been responsible for fulfilling statutory duties in accordance with social work regulations. Collaborating closely with families and professionals has allowed me to achieve positive outcomes for children. Building my self-confidence as a practicing social worker has been crucial, along with establishing trusting relationships with children and their families through effective use of both verbal and nonverbal communication. Strengthening communication skills is an essential tool to reducing anxiety and fostering constructive working relationships (Wilson et al, 2008).

As a social worker on the Looked after Children’s team, my primary responsibility has been to safeguard and enhance the wellbeing of each child on my caseload. Collaborative care planning, particularly discussions about permanence, is integral to developing and reviewing a child’s care plan whilst addressing their long-term care needs. Additionally, prioritizing the child’s wishes and feelings has been a key aspect of my role. Whenever possible including the child’s wishes and feelings in decision-making is not only considered best practice but is also a legal obligation for social workers (Davies, 2009).

Intervention and application of professional judgement in increasingly complex situations.
During my Performance Review and Development in March 2024, it was agreed that I would participate in training to enhance my social work practice. The identified training included courtroom procedures and giving evidence, alongside child protection and safeguarding. Expanding my knowledge and understanding in these areas will strengthen my social work skills and practices. These opportunities will also help me improve my ability to critically evaluate my practice and deepen my understanding of the child protection process prior to a child entering Local Authority care.

In my first year of practice, I have continued to utilize the Gibbs Reflective Model (1988) to analyse specific experiences and evaluate the methods I have applied. According to Bruce (2013) this approach allows practitioners to review events critically and assess them thoroughly, helping to learn from experiences and improve practice within social work.

Word count: 724









Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).
Use headings for learning outcomes

Early in my role as a newly qualified social worker on the Looked After Children’s team, I realized the importance of continuous learning. Committed to my professional growth, I took proactive steps to ensure my development aligned with the Code of Professional Practice for Social Workers. Continuous training and development are vital for maintaining safe and effective practice, ensuring that conduct and standards remain consistently high (Social Care Wales, 2023). I participated in training courses offered by the Local Authority’s workforce development, which strengthened my knowledge and skills in supporting vulnerable children and their family to achieve positive outcomes. During my performance review, I engaged with my Team Manager and Assistant Team Manager to discuss my learning needs, expressing a keen interest in enhancing my abilities in managing complex situations, including court proceedings, assessments, and safeguarding practices.

I have collaborated with families and professionals to assess the need for additional safeguarding measures to protect children’s safety and wellbeing. As the child’s allocated social worker, I prepared court reports and attended hearings, managing cases from the initial hearing through to the final judgment. These situations were often high-pressure and demanding, requiring me to ensure that the recommendations made were in the child’s best interests. I utilized supervision to reflect on my assessments and care plans, ensuring they addressed ongoing concerns and prioritized the child’s wellbeing. Additionally, I attended training on court evidence and report writing, which enhanced my ability to gather and present accurate evidence effectively. Unfortunately, I could not attend the safeguarding and child protection training due to a scheduling conflict with my duty day. However, I have been added to the training list to participate in the next available session.

I participated in formal supervision sessions with my supervisor, I also engaged in reflective case discussions with my Team Manager, Assistant Team Manager and with my colleagues on a daily basis. This practice enabled me to critically reflect on my work and seek guidance on complex situations. This form of reflection encourages practitioners to adopt a creative and constructive approach. As Sicora (2024) suggests, reflection is not merely a task to be done at a set time; rather, it is a skill that helps practitioners maintain consistent practice. 

Since starting my role as a newly qualified social worker on the Looked after Children’s team, I feel I that I have grown in confidence as a reflective practitioner and I now recognize the importance of continuously evaluating my practice and identifying areas for improvement. I have discovered that the Gibbs Reflective Model (1988) is particularly valuable because it offers a systematic way to evaluate experiences. Its design is well-suited for situations that occur repeatedly, facilitating learning and planning from both achievements and challenges. Effective reflection involves exploring your own thoughts and emotional responses to an experience, which is essential for thoroughly assessing the overall situation (Bruce, 2013).

I have concentrated on improving my collaboration skills with colleagues and others. As my confidence has grown, I have become more comfortable communicating and questioning information that appears inaccurate. For instance, I have effectively led meetings with family members and professionals to review current care and support plans and verify that actions from prior meetings have been completed. In some cases, I have been required to challenge parents and caregivers. I have also contacted external agencies to gather information for my assessments, ensuring I take a holistic approach. Throughout this process, I have respectfully addressed differing viewpoints while maintaining professional relationships.

Through my own development I have learnt that every child has their own set of experiences and challenges, and it is my responsibility to find the most effective ways to communicate with them to ensure their voices are heard and reflected in their care and support plan. I have actively sought out resources to support my growth in this area and I have continued to focus on enhancing my communication skills with children. I have engaged in 1-1 direct work to better understand the child’s experiences and identify the support they need. Listening to personal accounts of individuals' challenging experiences has helped me develop a more open-minded and non-judgmental approach.

Word count: 688



	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).

Feedback provided by families and how this has helped shaped my practice.


Total task 1 part b 750 words (+/- 10%: include your actual word count at the end of each section).

After conducting a contact risk assessment to evaluate the transition from supervised to unsupervised contact, I gathered feedback from the child. The process was carefully managed through regular review meetings, which monitored the progress of family interactions. Completing the assessment ensured that the child's needs remained the priority while promoting meaningful family time.

The child shared that he felt happier during family time, appreciating the increased freedom and natural family interactions. He expressed that the transition had helped him feel more connected to his family. He also valued the opportunity to share his wishes and feelings before the review meetings, which made him feel supported and listened to.
Word count: 108
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