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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
In this essay I will be focusing on my initial 6 months of training, I will be looking at how I managed my stress and what strategies I developed to help manage this. As I reflect on my educational journey over the last 6 months I’m able to see the skills which I have learnt and knowledge I have gained, but most importantly the challenges I have faced and the adaptions not just I have had to make but my family also. The challenges I faced have forced me to develop strategies to minimise my stress and to become more resilient to these factors. I was able to identify these factors through self-reflection. To aide my reflection I used a self-reflection tool which benefited me by ensuring I reflected properly. For this I used Gibbs’ reflective cycle and from this I was then able to break the cycle down and identify what I needed to do in order to see a genuine benefit from reflection. I broke these stages down into the following steps

•	“Description of the experience
•	Feelings and thoughts about the experience
•	Evaluation of the experience, both good and bad
•	Analysis to make sense of the situation
•	Conclusion about what you learned and what you could have done differently
•	Action plan for how you would deal with similar situations in the future, or general changes you might find appropriate.”
(Gibbs' Reflective Cycle, 2022)

These impact factors have included the adaption of different working hours, variation in workloads and learning to balance a home and working life and ensuring the wellbeing of myself and my children. The national health service defines stress as “Stress is the body's reaction to feeling threatened or under pressure. It's very common, can be motivating to help us achieve things in our daily life, and can help us meet the demands of home, work and family life.” (Stress - Every Mind Matters, 2022). In order to successfully manage these challenges, I identified strategies that would be most beneficial to me. These included exercising, mindfulness, walking, gardening and spending time with my children. These strategies enabled me to relieve my stress and to build resilience to certain situations which have previously been an issue for me and enabled me to organise my thoughts and successfully organise my time. It also enabled me to gage the impact the changes were having on my young children which was of great importance to me, ensuring their wellbeing and the sudden change to our family routine and the impact that may have been having on them.
Exercising improved my mood and my sleeping patterns, it was a perfect way to be able to clear my mind, organise my thoughts and permit a peaceful night’s sleep. I would visit a gym and switch off from the outside world and process the events of my day and to relay the information received in the classroom and identify gaps in my understanding therefore enabling me to research any information initially unclear to myself. “Exercise releases chemicals like endorphins and serotonin that improve your mood. It can also get you out in the world, help to reduce any feelings of loneliness and isolation, and put you in touch with other people. If you exercise regularly, it can reduce your stress and symptoms of mental health conditions like depression and anxiety and help with recovery from mental health issues. It can also improve your sleep, which is important in many different ways.”  (Exercise and mental health, 2022)
Mindfulness was something I found clarifying, it enabled me to be able to reconnect with myself and identify factors and certain situations that were causing me issues, such as anxiety and stress. As these had been identified I was then able to develop a working strategy best suited to my needs.  If it was during a time that I wouldn’t be able to resolve the issue for any reason I was able to try and manage it and minimise the impact this would have on me and my studies. 
Walking was my most favourite type of stress management as it was a form of exercise that I was able to manage and change depending on my mood, such as the location, intensity and the variation of it. I enjoyed being able to walk at my own pace which varied depending on my mood. I was able to choose the length of the walk and I was able to involve my children in this which was a way of exercising, clearing my mind and spending time with my children. 
Gardening was a task that I wasn’t expecting to like as much as I did, this was a task I thoroughly enjoyed, and I found extremely therapeutic. “Gardening isn’t just good for us physically. The benefits of nature and green spaces on our mental health and wellbeing are well known. There’s growing evidence to show it increases feelings of happiness and wellbeing, reduces anxiety and depression, lowers stress levels and improves memory” (Earth Day:2022) I took this time to develop my skills and my knowledge around gardening. I found a sense of success in growing my first lot of flowers and successfully watching them flourishing. Again, this activity was something my children have been able to get involved in have enjoyed making progression in our garden and making it more colourful and expanding their knowledge in gardening.
It may be apparent from the amount of time I have spoken of my children they are my main reason for wanting to better myself and finally follow my dreams in joining the police.  A lot of the activities I have done over the past few months have involved my children and seeing their happiness is something that has given me the motivation to ensure my desired outcome. My life revolves around my children and ensuring their happiness. Spending time with my family allowed me to be able to forget and bad feelings I may have had, if I felt sad or worried I was able to spend time with my family who are very supportive and they would be able to provide me with words of comfort and reassurance. They would allow me to sit there and air any concerns I was having any issues I was experiencing but most of all they were there to just listen. I feel that without this I would not have been able to complete these initial six months of training school.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will look at my communication skills, my ability to manage conflict and value diversity and inclusion. I attended an address in response to an emergency call received stating that a young male who was in a supported living house had become violent towards staff and was being verbally abusive and had threatened to throw boiling kettle water over staff members and to cause damage to their cars. On arrival at the scene members off staff were outside the property and the suspect was inside. Spoke to the members of staff to get a brief idea of what had taken place. They stated the male in question had become agitated due to an outside issue. The male was diagnosed as autistic and having global developmental delay although staff stated he had been deemed to have capacity. On speaking to the male, he stated that he had become upset while out in the community with support staff as a result of someone staring at him. Staff initially were able to calm him, but he became upset again and the behaviour escalated.
This call required me to have an adaption of my language and my communication skills. This meaning I had to adapt the words I would usually use and choose more suitable words that the male would be able to understand effectively and understand what was happening. It required me to adjust my body positioning for the male to engage with me as on first sighting of the police the male was frightened and seemed intimidated. After asking him a few open questions about himself and his hobbies and showing that I was listening to what he was saying and showed non-verbal cues such as nodding and smiling in response to what he was telling me he began to talk to me and explain to me what had happened.  He confirmed the members of staffs account of the incident and stated that an unknown male had looked at him in what he interpreted to be an unfriendly stare. He was frustrated as he did not confront the male and became frustrated with himself and his support staff. I explained to the male that it was not ok to do this as the staff are there to support him and ensure his welfare and although at first he was still worked up and had not yet fully calmed down but I ensured my manner and tone of voice remained calm and I did not alter my tone or raise my voice at all, in the hope that he would match my tone and he would then return to base. My rational for this was applying Betari’s box theory “The Betaris Box is a mental model that illustrates how our attitudes and behaviours directly affect the attitudes and behaviours of other people around us, therefore if you change your attitudes towards others, you can cause them to change their behaviour towards you.” (Betaris Box - Help Children Live Better, 2022) 

shortly after he calmed and was on the same level as I was. He was visibly relaxed, and his speech was much clearer and easier to understand. He was remorseful for his actions and apologised to the staff and I explained the outcome of his threats should he go through with them, such as pouring boiling water over someone.  He was upset by this and apologised to his staff again. I suggested to the male to take part in an activity that he likes to do and one he finds relaxing, he and the staff agreed to play his favourite video game. We then left the male in the care of his support staff. Staff agreed they were happy with the outcome and were confident that he had returned to base and did not want to make a complaint of any kind. I made a note of the staff members name, addresses and contact details.
A few hours later an additional call was received from the support staff stating the male had become very aggressive and staff were not able to calm him down and explained the behaviour he was displaying was like nothing they have experienced with him before. At the time of the call staff had locked their selves in a room as the male was alleged to have a knife and threatened to stab staff, he had also smashed dishware in the kitchen and attempted to throw them at staff. On arrival at the scene there was a male member of staff outside of the property who was clearly in a state of shock and there were two female members of staff outside. Prior to our arrival the male had left the building leaving the two females locked in the bedroom and had made his way outside to confront the male member of staff returning to the house. He had approached the male in a fit of rage and was verbally abusive and making threats to stab the male. On hearing this the member of staff turned to run away but the suspect managed to grab hold of his coat and then continued to make several stabbing attempts on the staff members arm. The suspect had a butter knife in his hand and did not pierce the skin and the layers of clothing provided a protective layer. On police arrival the subject and male member of staff were still outside in the street and on hearing the sirens the subject has stepped away from him and dropped the knife on the ground. The male was arrested on suspicion of common assault and affray. He was handcuffed to the rear as he was still agitated, shouting and given the nature of the offence to protect the officers present and members of the public. He was then searched under section 32 of pace which allows officers to search a person under arrest to ensuring he didn’t have anything on his person which may be evidence relating to an offence or to assist his escape. He was conveyed to custody and was detained to allow an effective investigation. While in custody the male was calm and informed myself and the custody sergeant he was scared, and I felt it was safe to then remove the handcuffs as he posed no risk and had been searched thoroughly and no posed no threat. Due to the male additional needs it was then deemed he would require monitoring while in custody to ensure his welfare. Due to this his cell door remained open and I was outside of his cell until I relieved to then go and prepare my interview plan to interview the male. He was then interviewed with an appropriate adult present and his solicitor. 

On reflection of this incident I feel the way it was dealt with was professional and fair and considerate of his individual’s needs. I was able to identify that not knowing what was happening or what was going to happen was making the male uneasy and anxious and in turn this could have resulted in an escalation in his behaviour and this is something I wanted to avoid. I ensured an adaption of my language and gauged the level of his understanding by checking to ensure he understood what was happening, I kept the male informed of what was happening to minimise the stress and anxiety. I clarified if there was something, he didn’t understand I would go through it and ensure he understood what was happening. The male was anxious around when his appropriate adult would arrive as this was one of his support staff, he was continually asking when they would arrive, and it was apparent that it was causing him anxiety and stress. I then explained the custody procedure again and informed him that his appropriate adult would be present in time for him to be interviewed. I ensured to inform him of his rights while in custody, such as he wished for his mother to be informed that he had been arrested and that was something I was then able to converse to the custody sergeant.  I explained what he had been charged for and explained that this was due to his actions and that was why he had then been arrested.  The use of force used was proportionate as the individual posed a risk to myself and colleagues and I followed my officer safety training. The handcuffs were removed when I felt it safe to do so and the male had been thoroughly searched upon entry to the custody unit. I completed the disclosure for the interview which I found beneficial and I composed a variety of questions for the interview, which I found a great learning experience. 
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this essay I will look at how I supported a victim through the criminal justice system.  It is essential that when dealing with victims of any types of crime that we always remain professional, supportive, understating and compassionate. This is to ensure as police officers we deliver the best possible service we can. We deal with a variety of different incidents and the circumstances surrounding them are each individual and its crucial we ensure to treat each incident with care and compassion and provide the best possible service we can. The individuals we encounter may be experiencing the worse time of their lives and at that point feel particularly vulnerable and will require support and reassurance from the police as we are in a position of trust and the circumstances in which they require police support is not one that we should be judging them on and making unprofessional opinions. Our role is to protect the vulnerable, prevent crime and ensure the people we encounter feel like we have made a positive impact on their lives and that they are able to trust the police. I demonstrated this in my practice as I attended an address in response to an emergency call from a female stating she had been assaulted by her male partner. Both individuals have a history of domestic violence within their relationship and both had markers for drug and alcohol misuse. Although based on these markers I would not allow this to hinder my view of the incident on any occasion, as no two incidents are the same and although those markers are there, they are there as a precautionary measure for officers. It does not mean that on each attendance at the address both individuals are going to be under the influence of drink or drugs. I feel it is important to remember to remain professional and unbiased in each situation otherwise your opinion of people can be shadowed by your own unconscious bias. “Unconscious bias (also known as implicit bias) refers to unconscious forms of discrimination and stereotyping based on race, gender, sexuality, ethnicity, ability, age, and so on.” 
(What Is Unconscious Bias (And How You Can Defeat It), 2022)

 On arrival at scene we were met by the male who allowed officers into the property and claimed nothing untoward had taken place. Officers then asked to speak to the female to ensure her welfare. The male was at first reluctant to call for her, officers insisted that due to the nature of the call we would need to speak to the female and ensure her welfare as she had made a request for assistance. We gained access to the property and on talking to the female she then disclosed an offence of assault which has resulted in bruising to her forearm and wrist and through the additional information provided we were able to identify an offence of robbery, controlling and coercive behaviour had taken place as the male had grabbed her wrist and forearm, resulting in bruising in an attempt to take her mobile phone from her, she stated she was shouting at him as she didn’t want him to take it from her but he used forced to take it from her, resulting in bruising. He also spat at her to causing her to fear for her safety. The female disclosed the male had been very verbally abusive. The male was arrested and conveyed to custody. I remained with the female in order to gather further information as I was present when she gave her first account, this would be easier for her as I already had an account of what had taken place to reduce the stress and upset to the female, and prevent her from having to repeat the circumstances to different officers. I also stayed with the female to complete a statement and a DASH risk assessment form. This was to ensure we were able to provide the correct support and help best suited to this incident. 
 “The DASH (Domestic abuse, Stalking and Honour based violence) is a universally used risk assessment tool, delivering shared understanding of risk across agencies. DASH is evidence based and supports more effective multi agency responses.”     
 (Domestic Abuse Referral Pathway - Gwent Safeguarding, 2022).

 At first, I allowed the female to just sit and process what had just happened. I made friendly conversation in attempts to make her feel comfortable talking to me and for her feel like I was there to listen and not to make any judgement. The female was happy to talk to me and seemed comfortable, I remained professional but also provided words of comfort as she stated she felt to blame for the incident that had taken place but was unable to provide a reason as to why she was to blame as leading up to the incident there was no previous altercations, the female stated she had made attempts to contact her mother. I explained that if she was happy to, I would sit with her and she could tell me exactly what happened at her own pace and how it made her feel and I explained how I would write it all down and use the information to complete a statement. Initially she was unsure whether she wanted to make a complaint, but once she began telling me her story the variety of abuse and trauma she had been exposed to over a number of years it appeared to alarm her, clarifying with herself just how much she had endured she felt she owed it to herself to pursue the complaint and put an end to the abuse. It is estimated that there would have been an average of 35 assaults before the victim contacts the police. 
(Domestic Abuse Statistics 2022)
It was an emotional time and she seemed to experience a variety of emotions as it was the first step in escaping this abusive relationship as stated in Blackstone’s 2021 “ A victim of domestic abuse is often more vulnerable at the point he/she decides to leave an abuser” 
(Bryant and Bryant 2021, pg.305) 

This is due to the fact the abuser usually feels like they are losing control over their loved one and it is when victims of domestic abuse are deemed to be most at risk. Once we had completed the statement and the DASH form had been completed I spent some time with the her and asked what could I do to ensure she felt safe in her home, was there anywhere else she could go or someone she could go stay with or were there any close family members of friends who would be able to come stay with her to  make her feel more secure. She denied and stated she wanted to stay at home. As result of this we discussed a safety plan and several recommendations to ensure her safety. This was to ensure her doors and windows remained locked at all times, to ensure her mobile phone was charged and kept on her person, to avoid any contact with her partner or any of his family members at this time, and also should she need anything or feel in any danger to then contact the police using the emergency number, I also provided her with my works mobile number should there be anything she wanted to ask me.  I explained that I would keep her updated with the incident and the process following this incident. With regards to moving forward and perusing a formal complaint against her partner the female gave consent for me to photograph and document her injuries sustained during the incident. She also agreed to be willing to attend court but would require some support around that and someone to explain the process of what attending court and giving evidence would include. I advised the female that the victim care unit would be in touch with her and they would be able to assess her needs and ensure the correct support she requires is provided.
 The victim support team is “made up of 19 victim care officers, will act as the central point of contact for victims from the point of reporting a crime to the conclusion of the criminal justice process. They will be working closely with officers to ensure victims are fully updated on the investigation they are involved in.”
 (Gwent Police launches new unit to support victims, 2022)

 I reassured her that someone would be there to support her every step of the way. The male was remanded in custody due the nature of the incident, I then informed her of the outcome of this and what it meant. Although at first, she became very upset by this as she was worried about the potential outcome of this should her partner return and the consequences of him being arrested due to her contacting the police. I reassured her that she hadn’t done anything wrong and she was very courageous in reporting the incident to the police and she would be supported through the process by a professional team.

Word count:1515 












Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


In this essay I will look at my ability to apply the national decision model to my professional practice, I attended an emergency call in response to a suicidal male on the top tier of a multi-storey carpark. The male had consumed a large number of tablets in attempts to take an overdose. The information received on the initial call was very limited. As we made our way to the call, I incorporated the national decision model to my practice. “The police routinely make difficult decisions in fast moving situations, where the information may be incomplete, or some members of the public may be trying to deliberately mislead or undermine police responses. Ethical decision-making in police is informed by the national decision model”
(Bryant and Bryant 2021, pg.77)

Firstly, the focus of the NDM is the code of ethics, which is the behaviour and attitude police officers are expected to have while being a professional member of society and maintaining a high standard with regards to their behaviour. I gathered the information and intelligence available; this was the information I received from the control room; this included the initial information provided to the call taker from the reporting person. The information provided was limited and the circumstances around the incident and how the male came to be in distress was not conversed. Based on the information we had and the intelligence the control room was able to inform us on the male which included previous history and any warning markers the male had. Warning markers are information that is held on the police database to inform officers of any potential threat, risk or harm they may be at risk at from an individual. This individual had several markers which included assault police, weapons, known to conceal weapons and drugs. Given the information and intelligence we had been provided several units were deployed to the area to deal with the incident, which included several taser trained officers we were then able to arrange to have fire and ambulance crews attend the scene in the event the male was to jump, there would then be the emergency services present to provide immediate medical care. I then assessed the threat, risk and harm posed to myself and fellow officers and developed a working strategy and which approach we would take. It was agreed that as the male was known to be violent initially, we wouldn’t get to close until we were able to determine whether he posed a threat to officers or not.  We considered the powers available to us, identified possible options and contingencies. These included being able to use force on the male should we need to, and this would be under section 117 PACE 1984, section 3 criminal law act 1967 and under common law you are entitled to use self-defence.
“A person may use such force as is reasonable in the circumstances for the purposes of self-defence; defence of another; defence of property; prevention of crime; lawful arrest.”
 (Self-Defence and the Prevention of Crime | The Crown Prosecution Service, 2022)

This would be to ensure officer safety and potentially the safety of the male to prevent harm to himself, officers and others, after gathering all of this considered we then were able to act based on what we knew and deal with the incident at hand. Once the incident was dealt with, we were then able to reflect on what happened. What worked well and what didn’t, with this option it allows you to be able to look at the incident and the people involved and be able to identify what works best for a certain individual should you encounter them again you have this additional relevant information prior to attending the call. In this incident the NDM was used and was very beneficial. In terms of the NDM it is applied to various aspects of day to day life as you are continually applying each stage of it to your life doing so unconsciously. In this incident I was able to identify the risk that was posed to officers by the individual involved as there were various warning markers from previous history and intelligence, previous incidents in which the male was involved which allowed the officers attending to have an idea of person we were due to encounter and enables the individual to complete their own risk assessment prior to the incident. By breaking down the stages of the NDM we were able to identify the risks we could potentially face as informed by the control room by the males previous warning markers and previous involved incidents. We were able to identify the risks posed to officers as the male had warning markers for concealing weapons and assault police it was from this that it was determined it may be necessary to use force in order to prevent the male from assaulting officers and ensuring to follow my officer safety training while doing so, and the information received stated the male was suicidal and potentially suffering a mental health episode which influenced him to attend a multi storey car park with the intent to jump off. With this we would then have a power to detain him under section 136 Mental Health Act 1983 as the male was in a public place it allows a constable to detain a person to escort them to a place of safety if they are deemed to be having a mental health episode. 
“Section 136 gives the police the power to remove a person from a public place, when they appear to be suffering from a mental disorder, to a place of safety. The person will be deemed by the police to be in immediate need of care and control as their behaviour is of concern.”
(Trust, 2022)
Even though this was an incident which required police attendance and the male was handcuffed and restrained by officers for his own safety and prevent injury to himself and others, he made several threats in reference to officers and assaulted another officer. It was deemed that at the time of the incident the male did not have capacity due to the fact he was experiencing issues with his mental health and he had consumed a dangerous amount of medication. In this incident unconscious bias would have been able to influence an individual’s perception of the male involved, due to the previous history and the police involvement and the warning markers provided, this incident could have been dismissed as the male being influenced by the medication he had taken. It could have been assumed the male may have been under the influence of drugs or been intoxicated. In turn it could influence an individual’s opinion of someone therefore influence the way an officer deals with an individual. In this instance the male could have been escorted home and his mental health issues ignored. Which could have resulted in the male ending his life. In this incident the actions the male had taken and his behaviour and demeanour at the time were not dismissed and the male was conveyed to a place of safety where a mental health assessment was completed and the male was detained within a secure unit for his own safety. Where he was then provided with professional help regarding his mental health. In this incident a criminal charge was not brought against the male due to him not having capacity at the time. Perusing this would not have been in the public interest due to the male’s mental health condition at the time.
“Unconscious bias is defined as prejudice in favour of or against one thing, person, or group compared with another, usually in a way considered to be unfair. Unconscious bias can manifest in many ways, such as how we judge and evaluate others, or how we act toward members of different groups.” 
(What is Unconscious Bias? — Unconscious Bias Project, 2022)

As an officer it is crucial that when we encounter members of the public, we remain impartial and ensure to deliver a professional service which instils confidence in the communities which we police.
 
“As a police service, we must show impartiality throughout all our dealings with colleagues, partners and members of the public. This is achieved by being unprejudiced, fair and objective. We consider different sides of a situation and ensure that each side is given equal consideration. We do not favour one person or group over another, acknowledging that discrimination increases feelings of unfairness and makes our jobs harder to do. We must not allow personal feelings, beliefs or opinions to unfairly influence our actions in any situation.” (Impartiality - College of Policing, 2022)

By having our judgement clouded regarding an individual it effects the potential outcome and can tarnish the relationship built with the community. By ensuring to remain professional and treat individuals with respect regardless of the circumstances it enforces that officers are there to provide support reassurance and maintain the peace in communities.
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Familiarising myself with the MISPER process- there are a high number of MISPER’s in my area 






	I feel this is something that I will be able to progress with the more experience I have and by, encountering more missing persons and going through the process of completing a missing person’s report and the process of a missing person returning home 
	Colleagues, if there was anything, I was unsure of regarding the process I would speak to my colleagues for advice and support. This including my Sargent. I could also use the force website as there is a help guide to provide support on the process of a missing person 

I am also able to reflect on my lessons received during my time in training school, to be able to further my knowledge.
	I feel it is difficult to put a timeline on this area of development as I feel it will be progressed with experience and it is unpredictable to state how many missing people I will encounter. Although I feel I should be more experienced in this area within the next six months due to the frequency in which missing persons are currently being reoported

	Domestic incidents and the process following a domestic incident- in the area that I police there are regular and high amounts of domestic incidents. These include repeat offenders, high risk offenders and vulnerable victims 








	I have already learnt so much from my colleagues with regards to dealing with domestic incidents. I feel this is something that will progress with experience and encountering more domestic incidents. I plan to be more involved when dealing with domestic incidents such as completing the DASH forms with the victim. Liaising with outside agencies where applicable. 
	My colleagues can provide support in this instance as I feel when you encounter a domestic abuse incident it should be dealt with the upmost professionalism and respect. If attending the address of a repeat domestic abuser, my colleagues may be more familiar with the individuals we encounter and already know the MO of the offender and the best way in order to get the victim to confide in the police service. 
	I feel that with domestic incidents it is a ongoing learning experience as you are continually looking how to expand your knowledge and further your skills. Ensuring you are kept up to date with force and national policies with regards to dealing with domestic incidents. 

I hope to be more confident in dealing with domestic incidents within a year of operational service.

	



Case files 





	I will look to be involved in the preparation of case file and their submission. There will be an incident which I attend which will require me to compose a case file and potentially be of an urgent matter. I will ensure to refer back to force issued guidance with regards to completing a case file
	I am able to again seek advise and support from my colleagues. Seek advise from the force website and follow the information guides they have provided. 


	This area of development I feel again can be an ongoing area for development as there are ever changing policies and requirements with regards to case file. I hope to feel better suited to completing case files within six months of operational service. 
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