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Introduction

My learning from the Changemakers: Building your Personal Brand for Sustainable Employment module will be reflected in my work, as well as the learning abilities I have gained by completing the tasks and activities on the online learning material. 
This module had four units, and each unit had four topics. I shared my opinions on the student forum, blog post and padlet. It was interesting to see other student views on the forum. 
The topics which I will be discussing are:

Unit 1 - Brand you – Topic 3 - The Boundaryless Career 

Unit 2 – It’s a small world – Topic 2 – Variety is a spice of life

Unit 3 – Opportunity knocks – Topic 2 – Identifying career opportunities

Unit 4 – The pursuit of happiness - Topic 1 – Future Me

I have also created a personal development plan that will outline my long-term objectives.




















Unit 1 – Brand you
Boundaryless Career Topic 3 - The idea of boundaryless careers first emerged in the 1990s, a time when careers and occupations were not seen as stable due to the global financial crisis. Individuals began picking positions where they could leave after a few months and thrived instead of moving up a figurative career ladder. Even more so if they had the choice to change careers or areas of specialisation. This is similar to what I went through in my first years of employment, I had no stability and hence was from one job to another whichever one benefited me at the time.
By extending career development across a variety of different businesses, areas and sectors, career boundaryless ensures professional success. That can also categorise those occupations as being without boundaries if people chose them for internal standards like personal or familial considerations rather than for external employment chances.  (Anon, 2022)

Individuals with exceptional and valuable skills may benefit from boundaryless careers, while many others may suffer harm. Introduced is the concept of employability as an ethical duty of employers to their workforce; it is believed that emphasising employability in private practice and public policy helps to partially address the moral issues that arise in boundaryless professions. When talking about boundaryless careers, some way of keeping employers accountable for such duties needs to be taken into account since employability programmes are thought to be voluntary. Discussion also includes implications for public policy and practice. (Van Buren, 2003).











Unit 2 – It’s a small world
Variety is the spice of life – Topic 2 - Everybody has a unique perspective since we are all unique. The thoughts you and those around you will come up with will be surprisingly similar, or everyone will agree on, if everyone sees the world exactly the same way that you do. To produce a wealth of fresh and original ideas, you need creative minds from many backgrounds.
It's not what you know, it's who you know, as the saying goes, and social network scientists have produced persuasive evidence of the advantages of extensive professional networks. The process by which people try "to build and maintain contacts that have the potential to help them in their work or career" is known as professional networking. (Raj M, 2017).
There isn't much motivation for people to perform at higher levels when they are in their comfort zone. People do routine tasks here without fear of danger, which stops their growth. Fear doesn't always relate to being in the fear zone when a person is leaving one's comfort zone. Fear can be an essential step on the way to the learning and growth zones. (Page O, 2020).
A successful network requires both art and science to create. It is an art because it calls for fundamental human abilities such as connection, communication, authenticity, and the capacity to be "in the present" and attentive to others and conversation. It is a science in that strategically constructing a network necessitates continuing analysis and audit of the network's members as well as a sustained interest in the degree of diversity and connectivity within the network. To generate opportunities, it is a must to be able to identify the connections between individuals and ideas. (Garner, 2017).
I have learnt that in order to experience any new growth area in my life I must confront and overcome fear rather than acting as though it does not exist.
According to indeed building relationships with other professionals in your field of work and in related fields is known as professional networking. By networking, connections are developed with people who will help both the career and those in your network. Typically, the aim of professional networking is to be able to approach people in your network for favours and provide assistance to them in return. For instance, if you're looking for a new job, you might ask a member of your professional network to recommend you to their employer. (Indeed Career Guide, n.d.)
Unit 3 - Opportunity knocks 
Identifying career opportunities - Topic 2 - It can be challenging to find a career that fits personality and skill sets. In reality, that is the main reason why so many individuals are miserable for the most of their working lives. Knowing how to identify and go for opportunities that are a good match to interests, skills, and circumstances are important to change directions or progress in the career journey. (www.mindtools.com, n.d.).

I have always had an idea of what profession I want to go into but never encouraged myself to work towards my ambitions, however once I had created myself a long-term career plan it has been interesting to see that I am closer to achieving my goals.
The method for managing learning and advancement throughout the working life is having a career plan, which will continuously develop. Its six stages are designed to help visualise the steps that must be taken to accomplish career goals.
1. Having the right frame of mind
2. Seeking opportunities
3. Identifying strengths and weaknesses	
4. Recognising important factors
5. Reducing options
6. Taking action 
 (www.prospects.ac.uk, n.d.)

Career adaptability and resilience are essential human assets that aid individuals in creating their career paths. People can use these resources in particular 
circumstances, and career interventions can amplify them. Career resilience and adaptability also enable individuals to make greater use of the resources available to them in their surroundings, ultimately enhancing their employability. These ongoing interactions between individuals and their surroundings have the potential to build positive or negative spirals over time, ultimately promoting adaptive functioning and a successful existence. Therefore, a person's professional path and employability are influenced by a variety of environmental and human elements that exist within certain organisational, social, economic, and political frameworks. (Rossier J, 2017).

Unit 4 The pursuit of Happiness
Future Me – Topic 1 - There are numerous things in our power to positively influence and impact the experiences in our lives.
Success is paved with an understanding of the value of objectives and the methods involved in setting them.
According to research on growth mindset, the idea that intellectual ability can be increased, students who have this perspective are more resilient and achieve academically.  (psycnet.apa.org, n.d.).
It has been one of my best decisions ever to go back into studying, it has helped me see new possibilities and given me the courage to advance in my life. By improving my job and employability prospects, and to boost my self-confidence by continuing to study after nearly 20 years. I had started a health and social care course in 1999, but due to personal situations at that time I had to leave my studies to work full time. I eventually secured a full-time job with no progression within the company, and it was making me miserable. That is when I decided to look into higher education and pursue my life ambitions and enrolled with university. I am determined to work to the best of my ability and whilst it is difficult with being a single parent to a toddler, it makes me even more determined to work harder and be a role model for my daughter. Teaching her how important it is to keep going and to follow dreams. It is never too late.














Conclusion

Nothing is more satisfying than reaching your goals, continually increasing, and reflecting on your hard work and the direction it took you. Someone with the same or similar goals and ambitions as you will look to you as a mentor.
Whatever you achieve, you alone deserve all the praise.
I now have a more comprehensive understanding of how to manage and improve myself in order to achieve personal goals, from complementing this module.
Each unit was unique, and I was able to reflect my personal experiences and relate to the topics. I have learnt valuable strategies which will help me to each my own personal goals and have a better and more clearer understanding of the importance of my ambitions and future goals.






















Personal development plan

	 
	Skill
	current ability
	Target Ability
	Development Opportunity
	Criteria to judge Success
	Time Frame
	Evidence

	1st Priority
	 
	 
	 
	 
	 
	 
	 

	Work on assignments and keep up to date with all university work
	Time management, critical thinking 
	taking constructive critism, communication skills
	spend time on my subject, to gain knowledge in own time 
	attend study skills 
	Accept feedback
	2022-2024
	Course completion and degree

	2nd Priority 
	 
	 
	 
	 
	 
	 
	 

	Gain work experience in social work
	Active listening, problem solving, patience
	Empathy, communication
	find voluntary work experience to understand daily tasks and roles
	Direct social work skills, following social work core skills such as integrity, competence dignity, worth of a person human relationship
	Finish work experience with wealth of knowledge on all levels based on the professional capabilities framework
	2022-2024
	securing a good contract within the social care sector 

	3rd Priority 
	 
	 
	 
	 
	 
	 
	 

	keep myself motivated throughout the course
	work on confidence to participate in group activities 
	attending lessons, making notes
	Improve grades on assignments
	motivate self to work to high standards to achieve target grades
	Finish with top grades
	2022-2024
	pass the final year with a distinction
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