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Careers & Employability
Curriculum Review – Stage 2: Computing
Introduction
This document sets out the careers and employability context for Computing at UWTSD, with a particular focus on future skills needs, programme design and graduate outcomes at both institutional and national level. It draws on labour market intelligence, government skills priorities, employer insight and evidence on graduate destinations to inform curriculum development. The aim is to facilitate decision making that ensures that Computing graduates not only develop the skills, knowledge and experiences required to compete for highly skilled roles, but can also clearly recognise, evidence and articulate where within their programme those capabilities were built.
Finally, it also provides information on how programme teams can work in partnership with the Careers Service to strengthen employer engagement, expand placement and project opportunities, and support students to develop the career planning, self-awareness and decision-making skills needed to navigate graduate employment successfully.
23/24 Graduate Outcomes in comparison with last two years:
Note: This dashboard presents only the raw HESA data release. It is an initial view and does not represent the full picture. The data is confidential and for CR use only. Benchmarking and further contextual analysis will be completed in the coming weeks.
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Future Skills Needs
A recent, dedicated skills‑needs analysis for this area has not yet been produced for Wales. However, a newly published analysis for England identifies ‘Digital and Technologies’ as one of ten key growth sectors, and its findings provide a useful reference point.  The document reinforces that there will be sustained, high-level demand for graduates with strong technical skills plus a distinct cluster of core, transferable and AI-related capabilities. 
· Priority digital and technology occupations (many of which are Computing graduate destinations) are projected to grow by about 27% from 2025–2035, with total demand of roughly 488,000 workers once replacement demand is included.
· These roles overwhelmingly require level 4+ qualifications, with 89% of additional demand at this level, underlining the continuing centrality of Computing degrees in the talent pipeline.
· The top technical skill areas across priority occupations are: developing and deploying applications; installing, integrating, securing and maintaining digital systems; and developing digital technology specifications, controls and policies.
· Priority occupations already face acute labour‑market pressure: around 68% are in critical or elevated demand, including 25% in critical demand.
· AI is reshaping work: routine coding and testing are declining in relative importance, while oversight, assurance, judgement, communication and collaboration around AI‑enabled tools are becoming more central.
· Computing at level 6+ is one of the single most important higher‑education routes into these priority occupations, accounting for a large share of education leavers moving into them and has grown strongly in recent years.
· Apprenticeships and other digital pathways are growing even faster (especially level 4/5 “Digital technology (practitioners)” and skills bootcamps), signalling a more diverse ecosystem of routes into the same occupations that Computing serves.
Implications for curriculum review in terms of high‑priority core skills to develop and assess:
· Digital literacy at an advanced level (including effective and responsible use of AI tools in real workflows).
· Learning and investigating, problem solving and decision making, planning and organising, and creating, all of which are required at higher proficiency than the UK average.
· Working with others, adapting, and communication (listening, speaking, writing), especially in multi‑disciplinary teams where students must explain technical decisions to non‑specialists.
What do graduates do?
The images show where Computer Science graduates (a valid benchmark) nationally went into employment from the limited number that responded to the survey, based on the Graduate Outcomes survey data reported in What do graduates do? 2025/26 report surveying graduates who completed in 22/23. They provide a snapshot of the main types of work and the top ten professional roles held by first‑degree graduates 15 months after graduation.
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Working with the Careers Service
Promote the types of support available to students and raise the profile of the service:
· MyCareer platform: 24/7 access to careers resources and opportunities (including AI interviewing and feedback software / CV reviews / jobs board).
· 1-1 appointments: encourage students to book appointments to discuss their future plans.
· My Career Pathway: Medr funded initiative to assist students with barriers to employability through a variety of funded initiatives such as short-term internships, employer events and site visits.
· Promote the Graduate Outcomes Survey to students and graduates.
Requesting Support:
Staff can request support and further discussion around a number of employability related topics:
· Careers workshops or skills sessions
· Support with programme development / validation
· Careers Event (e.g. panel, networking)
· Employer contacts or introductions for staff
· Growing work based learning opportunities such as placements
· Improve your Graduate Outcomes Survey (and therefore league table) results
Staff can request support for any campus via the following form:
English - Careers & Employability Service Request (UWTSD Staff)
Welsh - Cais am Wasanaeth Gyrfaoedd a Chyflogadwyedd (Staff PCYDDS)
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