






Table of Contents
Introduction	2
Slide 1 Personal introduction	3
Slide 2:	GIBB’s REFLECTIVE MODEL	4
Personal life experiences: -Using the 6 stages are as follows: -	4
Slide 3 	TASK 1: SELF EVALUATION	6
Slide 4 	TRAITS GAINED FROM THE SELF EVALUATION	7
Slide 5 	PROFESSIONAL DEVELOPMENT PLAN	8
Slide 6 	Learning to Learn	9
Slide 7 	CONCLUSION	10
References: -	11













[bookmark: _Toc227645696]Introduction

The purpose of this assignment is to present a career action plan/ Professional Development Plan (PDP). This comes in the form of a PowerPoint presentation; in doing this, it demonstrates competency in learning how to use this tool as a video aid. Displaying individual slides showing each step-by-step process using the necessary method showing academic research within the PDP, which is displayed in the form of 7 slides mentioned below following a conclusion.
Slide 1 of the presentation gives my introduction to what is expected within this assignment.
Slide 2 is a starting point giving a brief personal account of what I have experienced during my working life and then relating this to the “Gibbs Reflective Model.”
Slide 3 is a self-evaluation exercise, The intention is to give the individual (viz. myself to recognise my strengths & weaknesses). This exercise is to give an honest perspective as to what qualities that I believe I have, but also to highlight areas that need to be improved. This is valuable for prospective employers who require the candidate true nature, and how to best fit them within the company.
Slide 4 gives an honest view of my character traits. This defines what type of attributes that I bring to the working environment which is useful in terms of how I best fit within a team.
Slide 5 shows my Professional Development Plan. This gives my chosen career plan and the journey ahead that must be achieved to achieve these goals.
Slide 6 follows from my plan, in the previous slide by introducing a useful academic study specifically to practice when working within a busy environment. This shows that continual learning is essential, as work situations continually change and so must we.
Slide 7 is used to conclude by implementing all the above slides together giving a course of action.
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Here by using PowerPoints recording functionality known as Cameo. Cameo gives 2 actions. The first action is to connect to the camera so that you can see yourself within the slide using a placeholder. Secondly you can expand the placeholder and re-position anywhere in the slide. 	
[image: ]  
   
As seen above the placeholder gives the viewer a visual layout so that they can see myself (the presenter). The Cameo placeholder allowed me to expand once I have chosen the favoured position to cover as much of slide as needed. 
The presentation here was very useful in allowing me to give my introduction to for my career plan.
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In terms of Description, I have worked within the Utility and Financial sectors and trying to integrate within a network. My Feelings are having a sense of exclusion with the workplace. The Evaluation process re-aligns my thinking or an epiphany phase or a realisation stage that change is needed. The Analysis stage gives direction as to what needs to be done. The Conclusion stage gives a solid point of view as it gives clarity and leads to the final stage which is my “Action Plan.”
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Incorporating the “Gibbs Reflective Model” which focuses on works as a Project-Based Learning (PBL) skill. What PBL demonstrates is that SKILLS are developed through life challenging experiences. This is addressed from the “description and feelings” stages. Although team building skills were not developed because of personal exclusion. Adjusting to this meant that the 3rd stage of “Evaluation” came into play., being self-aware and adapting to my circumstances was needed. [1]
The clear objective within the “Analysis” stage means that I had to prepare for a real time challenge of looking into an alternative career path for self-development. The conclusion stage involves re-assessing where I fit within the job market, and in turn critically think/ re-evaluate what skills are needed to thrive in this changing environment. This leads to the final stage, which is putting together an action plan to change/update qualification skill. The future of job-based roles comes in the form of cybersecurity or any roles that need using Artificial Intelligence. The outcome of job roles looks to be more computerised training, so updating any computer skills is needed for any career progression. This is the way forward.
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When doing a Self-Evaluation, it is essential to do a SWOT test, but in this case doing a Strength and Weakness analysis will suffice.  My key strengths are that I am confident when I have learned a new skill. I will practice it repeatedly so that it is ingrained within my work activities. When I am proficient, I don’t have a problem in relaying my knowledge to other members who are have difficulties in understanding it. I am strong in terms of my work ethic and due to this am comfortable working to deadlines and even work overtime to achieve deadlines.
[image: ]

My Weaknesses are as, follows, when decisions or a task does not fulfil its role and causes problems, I tend to dwell on it and need time to absorb why things did not go to plan. When work dominates my work life balance, I tend to become a drone because I am vested in it and so become detached from others. This leads to the 3rd weakness being an introvert means that it is easy for me not to integrate with team members in case I feel that I am intruding.
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When faced in a working environment, I focus on having a Professional persona, by adhering to what my work requirements are. This also includes dealing with any issues that are not addressed within my work criteria, by bringing any matters to management before getting the go ahead to action anything personally. Also dealing with other people I do not to get offended easily as I understand others are under pressure which may account for any abruptness.
My 2nd trait, being punctual in terms of time management, work deadlines via my work ethic (as mentioned in slide 3) is key to how I address projects. 
My 3rd trait is showing an attentive and respectful attitude towards my colleagues. When working in a business environment having such traits makes it easy to work smoothly.
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Despite having 4 job roles that I am interested in, I wanted to focus on 2 roles that I favour the most. In this case Cyber-security and an AI specialist. In terms of SMART goals here is my reason for choosing this course of action:
Firstly, the one defining qualification that aligns with both is “Python.” So, this is for essential learning. 
Secondly, Cybersecurity is a sector that is becoming more prevalent because of online hacking which effects people’s online security. Artificial Intelligence is replacing human roles and will become common in most areas of business in future development. 
Thirdly, the starting salary for both roles is from about £45k which exceeds the starting salary for non-computing roles within the job market. This is a clear indication that employers highly value individuals that have these skills, and so are willing to pay this starting salary as these roles are in high demand. 
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The importance of Learning agility based on the 4 principals named in the above screenshot demonstrates the ability to keep learning. These are not only learned from past failures but to re-evaluate what could be done better and apply it for next time. This allows the following attributes such as a seeking a new experience, make sense (by being curious), Internalising (analyse feedback), and applying this learnt knowledge. This method practices the use of language learning, being agile in your thinking and being able to apply it to a difficult work situation.
In this case Learning Agility is the ability to change and improve in any difficult situation continuously experiencing whilst updating your mind skills. Such examples could be that you have improved your negotiation skills with difficult team members, more listening less talking etc...,[2]
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To finalise my presentation, it is easy to see that though past experiences whereby my career status has stagnated though exclusion and not being able to further my role. This needs a radical change in the direction of my career. Having worked in 2 sectors, the experience can only be carried forward as a personal historical point, but a change in a new sector is needed as Cybersecurity and AI are set to have a vast effect on job market. So, educating myself is needed.
The one lesson that I have learned, which is the need to continually update my skills, this is best known as a Professional Development Plan (as mentioned in Slide 5) 
In terms of evaluation my experience, I have always performed well individually, but working as a team may not work for me as my personal performance exposes other team members inadequacies. This leads to resentment which is best avoided. A favourable situation most likely would be a hybrid working situation.
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