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[bookmark: _Toc114220764]Task 1 – Reflection
The concept of reflective practice, as introduced by Gibbs (1988) and Schön (1983), has provided a framework for me to critically analyse my experiences and identify areas for growth and development. This has been particularly useful in helping me to understand when I take up any task or assignment. It has helped me to develop a structured approach.
A skill that I have developed is the ability to adapt my learning strategies to meet the diverse needs of being a student in higher education. This has been informed by theories and concepts such as Kolb's (1984) experiential learning model, Knowles' (1984) theory of andragogy, and Jarvis' (1992) concept of transformative learning. By applying these theories, I have taken on board the feedback provided by the tutor and aim to improve on my approach to attempt my assignments in future.
Gibbs' Reflective Model is a framework for reflection that helps individuals think about and learn from their experiences. The model consists of six stages.
Now, to address the prompt, I will use Gibbs' Reflective Model to reflect on how the transferrable skills I developed during my studies will help my future aspirations and what gaps I still need to address.
Description: During my studies, I had the opportunity to develop a range of transferrable skills, including critical thinking, problem-solving, communication, and collaboration. These skills were developed through a variety of experiences, including coursework, class workshops, and extracurricular activities. I have learned to sit back and think it through to describe my learning in a more structured manner. The course material introduced me to new interesting topics and the usefulness of it. 
Feelings: Reflecting on my studies, I feel a sense of accomplishment and pride in the skills I have developed. I also feel a sense of excitement about the potential for these skills to be applied in my future endeavours. I feel I could have done more in terms of achieving higher scores as in pushing myself in extra reading and learning. However I feel content with my learning outcomes. 
Evaluation: Overall, I believe that the transferrable skills I developed during my studies will be extremely valuable in my future aspirations. My critical thinking and problem-solving skills will be particularly useful as I face new challenges and opportunities. My ability to communicate effectively and work well in a team will also be important as I pursue my goals.
Analysis: When I consider why these skills are important for my future aspirations, I realize that they will help me to approach problems and challenges in a structured and thoughtful way. My ability to communicate effectively will also be crucial as I seek to share my ideas and collaborate with others.
Conclusion: In conclusion, I believe that the transferrable skills I developed during my studies will be invaluable in helping me to achieve my future aspirations. These skills have given me the confidence and abilities necessary to approach new challenges and opportunities with a sense of purpose and direction.
Action plan: Moving forward, I will continue to work on developing and strengthening these skills as I pursue my goals. I will also seek out opportunities to put these skills into practice and continue my learning and growing. One specific gap that I would like to address is my ability to manage my time and prioritize tasks effectively. I plan to work on this by setting clear goals and deadlines and developing strategies for staying organized and on track. I also feel I need to further develop my communication skills in relation to public speaking while making presentations. Lastly, improving my problem solving skills will help me in my strategizing and time management. 
Overall, I am grateful for the opportunity to have developed these transferrable skills during my studies, and I am excited to see how they will benefit me in the future as I work towards my aspirations.
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Personal Development Plan (PDP)

Introduction:

SMART goals are specific, measurable, attainable, relevant, and time-bound objectives that are used to help individuals and organizations achieve their objectives. PDP, or personal development planning, is a process that involves setting goals and objectives, identifying areas for improvement, and taking steps to achieve those goals. PDP can be used to improve skills, knowledge, and personal and professional development. A key aspect of PDP is setting SMART goals, which helps ensure that the goals are clear and achievable.

As part of my self-reflection process, I have identified several gaps in my skills that are hindering my progress towards my future aspirations. These skills include public speaking, time management, and problem-solving. In this PDP, I will outline the steps I will take to address these gaps and how they will contribute to my future aspirations.   

		Student Name

		Student Number

		Module

		Code



		Dareema Rehman

		2213395

		Learning in the Digital Era

		BMPL4007

BMPS4009



		What goals do I want to achieve?



		How will I measure my progress?





		What resources or support will I need?



		How is the objective relevant to my personal aspirations?



		What is the timeframe for the achievement of my goals?





		Specific

		Measurable

		Achievable

		Relevant

		Timebound



		Improve public speaking skills



		by joining a public speaking club and practicing presenting in front of a group at least once a week and getting feedback to evaluate.

		Joining a public speaking club and practicing presenting in front of a group on a regular basis is a feasible way to improve my public speaking skills.



		Improving my public speaking skills is relevant to my future aspirations of becoming a successful business leader, as effective communication is essential in this field.

		I will set a goal to improve my public speaking skills by joining a public speaking club and practicing presenting in front of a group at least once a week for the next six months.





		Improve time management skills by using a daily planner

		by implementing and tracking my daily planner and setting specific goals for each day.



		Using a daily planner and setting specific goals for each day is a practical way to improve my time management skills.



		Improving my time management skills is relevant to my future aspirations of becoming a successful business leader, as the ability to manage time effectively is crucial in this field.



		I will set a goal to improve my time management skills by implementing a daily planner and setting specific goals for each day for the next six months.





		Improve problem-solving skills 

		By seeking out opportunities to work on group projects and actively participating in brainstorming sessions and seeking evaluation from my peers or instructors.



		Seeking out opportunities to work on group projects and actively participating in brainstorming sessions is an achievable way to improve my problem-solving skills.



		Improving my problem-solving skills is relevant to my future aspirations of becoming a successful business leader, as the ability to solve problems effectively is essential in this field.



		I will set a goal to improve my problem-solving skills by seeking out opportunities to work on group projects and actively participating in brainstorming sessions for the next six months.
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