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1.0 Introduction
The Academic Employability Skills module is to provide us students whit the relevant research strategic and software skills that will enable them to succeed in university. It also equipped us with a range of employability skills (such as time management, reflection, and presentation skills) which will facilitate a smooth transition to employment.
 In the report, I will explain how skills learned can boost the employability of each individual.CARL(Context, Action, Results, and Lessons)framework of reflection will guide my reflection on my learning in this module.
2.0 Reflection Model
A model of reflection refers to a framework outlining a structured process that is used for direct personal and situational analysis and improvement. The model also emphasizes the awareness of one`s knowledge, past experiences, and beliefs (Joesbury,2017). Students who embrace a model of review in their learning are advantaged as they can understand their thinking and learning strategies. There are various models of reflection with lots of benefits to people. Models of reflection are used in a variety of situations. The choice of a particular model of reflection depends on the circumstances where updates and feedback are requested. One of the most widely used frameworks of reflection is the CARL technique. This model will be used to analyze the academic and employability skills I developed .during this course. The model bases on four items when reflecting on various issues. That is the context of experience, the action that was taken, the results that occurred, and the lessons learned (Joesbury,2017). It requires one to describe its elements and focuses on the belief that the experience and lessons learned to affect the future of the system

Figure1:The CARL Framework of Reflection



3.0 Academic and Employability Skills
The Academic Employability Skills module covered a range of employability skills including time management, organizing study academic writing, referencing, reflection CV and cover letter writing, online learning experience, and public speaking and presentation skills. The course impaired students with relevant knowledge and skills that will help improve my study throughout the university. It also enhanced my confidence and competence which will help me to successfully transition to the job market. In this section, I reflect on my learning by focusing on three content areas: time management, reflection, and online learning experience.


3.1 Time management
Time is an essential tool used in learning. For sufficient understanding, time should be appropriately managed. Any student who aspires to do well in academics should put into practice the best management techniques of the time. Poor management of time may make learning so rigorous and emotionally disturbing. Additionally, wrong methods of time management can lead to stress throughout the cause and eventually poor results. Eisenhower`s Urgent/Important principle explains some of the best practices of time management. The principle provides a clear way of prioritizing activities depending on the urgency and their importance.
Before covering the contents of this course about time management, I used to believe that everything could be done according to individuals' will. I can now confidently say that I have seen a tremendous difference in the management of time after attending classes concerning time management. The content we covered on time management has made it easy to plan for all the activities in learning and the co-curricular activities. Eisenhower`s Urgent/Important Principle provided a good framework for handling competing activities while observing good time management. This principle focused on more issues than ensured little wastage of time. These include important and urgent, important but not urgent, not important but urgent, and not important and not urgent.




Figure 2: Eisenhower`s Method
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Among the content we covered is the wise way of using time. One of the keys to successful time usage is scheduling. Scheduling involves preparing for the time you have in learning (Dabbagh, 2018). A schedule that breaks down all the necessary periods required is vital. Creating a program can also not be essential without self-discipline. Self-discipline dictates that you follow the instruction without being observed. An individual is required to deal appropriately with all the distractions that may come across when undertaking various duties.
I have also learned that appropriate time management has a lot of advantages. Students who embrace proper usage of time have reduced anxiety and avoidance, improved opportunities for reviews, and do not exercise cramming. We additionally learned that managing time also helps students to be motivated and avoid procrastination. Such skills we covered like scheduling and self-discipline are among the necessary skills that employers demand from their employees. An individual who has the best practices of time management has the upper hand in securing a job than the one who manages time poorly (Boud, 2016). The skills I have acquired in time management have made me confident that I can now successfully seek employment.




3.2. Reflection

Reflective learning is a process is a cycle that involves certain items like teaching, self-assessment of the effect your education has had on learning, consideration of new teaching methods to improve on the quality of learning, and to repeat of the complete process. Therefore, reflection learning is a cycle that repeats itself (Gilbert, 2017). Initially, I believed that I knew what was being taught now and what was to be introduced in the future. Like many other students, I used to think that there was no need to keep on referring to the work learned as most units at the college level have no relationship. However, after being taught about the benefits of reflective learning, I have now improved in my classwork. I have also acquired skills that have enabled me to interact with my fellow students appropriately.
Among the benefits of reflective practice, we covered in our studies is the creation of confidence. Learning is a rigorous process and sometimes we, as students, may experience low self-esteem towards academics. It is therefore prudent for us as learners to engage in a reflective module of learning to link the work we covered and the content we are covering to future workload. As a result, the process leads to good academic results, thus creating confidence among learners (Gilbert, 2017). Also, after embracing reflective learning in our studies, we have achieved a more comprehensive range of skills which we believe have boosted our confidence.
Through reflective learning, both we as students and our teachers become responsible. Through reflective learning, teachers can understand their students better and learn from them by allowing them to get involved in designing the methods of teaching (Song, 2019). We also learned that self-assessment of weaknesses and strengths helps both, us, and teachers to have complete control of the contents they are covering. Reflective practice enhanced our innovative skills as students and teachers because we could and experiment with innovative ideas and approaches. These approaches helped us to embrace creativity and innovation positively. We also learned that, through reflective learning, there are effective methods and ways of engagement. Through these engagements, various perspectives and viewpoints are understood and shared.
Besides, after getting involved in reflective learning in my studies, I have improved in not only the academic results but also acquired the practical skills required for employment. Such practices like innovation are one among the vital skills desired by employers from their employees. Also, we, as students who embraced reflective learning, are now responsible for ourselves. We believed to find it easy when later working since all jobs require that every employee manage him or herself. Finally, the fact that reflective learning encourages engagement, has made us learners who have gone through such a system best suited for employments opportunities. All employers encourage their employees to always work as a team. Therefore, any employee who has such skills will be the best person for any job opportunity (Gilbert, 2017).








3.3 Online Learning Experience


Online learning was the emerging trend in distance learning for a relatively one and half a decade ago. The process was first offered through the web and sooner followed by a structured approach using a new category of course management systems. Since then, online learning has gone through various developments, and its popularity has grown to great heights. All schools worldwide have embraced online learning (Gilbert, 2017).
Although the module is widely used, it has its share of challenges. These problems range from the trained personnel to the acquisition of computers to other amenities such as electricity. However, its benefits are much more as compared to the disadvantages. The contents covered in the use of online learning and its advantages have made it to be the most critical tool in modern education. Like many other students after being taught about the benefits of online learning, I have realized that it is one of the most successful tools used in the education system resulting in its numerous benefits. Among the advantages are flexibility and self-paced learning. Students on the online module of knowledge have the freedom to choose whether to go for a full-time program or a part-time one (Dabbagh, 2018). Through the online module, we were also able to better up their working skills as they work while learning.
Besides, the fact that students can juggle work and school makes them good managers of time as it is not an easy task. In most cases, we learned that students who went through online learning portray the best skills in time management exhibited in meeting deadlines and reporting to work in time. Covering content on online education has improved our time management skills which are demonstrated in our ability to plan our time well and meet deadlines and thus raising academic grades and employability skills. Another importance of online students is that they are always self-motivated. An employee who successfully earns a master's degree while in employment demonstrates good practice in time management is self-motivated and therefore the best employability skills (Song, 2019).
Also, I learned that through online learning, virtual communication and collaboration skills are improved. After attending some of my lessons through the online system of education, I have developed critical leadership skills by utilizing specialized knowledge, creating sufficient processes, and deciding the best communication practices. A right communication individual has the best employability skills and is therefore considered by many employers. Students taking studies through the online module have a broader understanding and perspective of the globe. Attending classes through an online module made me interact with students all over the world in various programs. All these skills obtained in online learning offer the best advantages to students. Leaners that go through online education have the best employability skills (Dabbagh, 2018)












4.0 Conclusion


A well-structured system of learning is an essential tool in the education system. Various modules of learning have particular importance in shaping the academic and employability skills of any student. Reflective learning makes students have a vital understanding of the content they are taught as well as make them the best future employees. Time management ensures that learners have a sense of responsibility and improved punctuality in all their undertakings. Online learning equips learners with many skills that make them among the best academic and employees in the world. To ensure that there are significant learning and whit satisfactory results, all the modules of knowledge should be put into consideration.
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