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Introduction 
The effects of sleep deprivation on hospital staff’ performance
In this report we will discuss the effects of sleep deprivation on hospital staff. Nurses in health care have a great strength to identify and understand different needs of their patients, they are the backbone of the NHS, the nurses working within are not only help for other hospital staff but they are helpful to families of the patients too however less sleep can impact this. A solution to this could be reducing the hours one work on a weekly basis to get enough sleep, because less sleep can impact the way you treat your patients and effect your mental health. 
[bookmark: _Toc212640867]2. Research topic identification
[bookmark: _Toc212640868][bookmark: _Toc212640869]The problem is that nurses in the NHS are struggling with long hours to make ends meet, they are under paid which is why they have to work long hours. Working long hours takes its toll on    home and personal life which can also affect the quality of sleep you are getting, this means not giving your all to the patients you are working with. The effects of sleep deprivation on hospital staff performance is an important factor effecting hospital staff across the UK. The UK has an aging population which means the strain on hospital staff will only increase as time goes by having a knock-on effect if staff and resources are already being stretched to their limit within the NHS (NHS, no date). The effects this has on people in the healthcare system your mood would be affected by less sleep you would make more mistakes and take poor decisions i.e. wrong medications could be issued. Sleep deprivation could take an effect on an individual's mental and physical wellbeing this could lead to being less attentive to patients and possibly your compassion towards a patient. 

2.2 Justification for the research 
[bookmark: _Toc212640870]The importance of researching this topic is so that healthcare providers can see the affects sleep deprivation is having on nurses and professionals mental and social wellbeing, and how this affects their work with patients i.e. medications and diagnoses. Sleep deprivation has a big impact on social importance one’s mood could become irritated they could have issues in communicating and this could also affect personal and professional relationships. Policies that could be put into place to help staff that are suffering from sleep deprivation could be stress management workshops within the healthcare sector shifts would need to be properly spaced from one another to allow the staff time for proper sleep and time away from work stress to focus on their own lives like family and personal relationships. Further investigation needs to be taken into staff management and rotas need to be checked so that NHS staff are given proper time away to have a balanced time between work, home and sleep. If this issue with sleep deprivation in NHS staff can be resolved it would make life for the staff easier as they will be more happy, energetic, enthusiastic and enjoy coming into work. 

2.3 Literature review (300 words)
Identify three sources (e.g., academic journal articles, government reports, books, or websites like the NHS).
Source 1: 
Source 2: 
Source 3:
For each source:
Summarise what it discusses.
Justify why it is relevant to your research.
Explain how it will support your study (e.g., providing statistics, expert opinions, or case studies).

[bookmark: _Toc212640871]2.4 Research methodology 
Research methodology is the overall method used to carry out research, and how one interprets the data they have collected to make the research reliable. Qualitive research focuses on understanding one's experiences, opinions and behaviours in a detailed way, it uses words to express how and why things happen through group discussions and interviews. Quantitative research deals with numbers and statistics one can use surveys to find out an answer or opinion. Mixed-Methods research is both quantitative and qualitative methods. For example if someone wanted to know how many people in the city centre liked matcha over coffee, they would use a bar chart to do quantitative research but if they wanted to know why they preferred matcha to coffee they would ask the public and that would come under qualitive research. The method of research I have chosen is qualitive research because I find that reading information from the web or books makes it easier for me to understand information I would be writing about. Qualitive research gives an insight to the interviewer or researcher about the persons thoughts and experiences. 
[bookmark: _Toc212640872]3. Data collection

[bookmark: _Toc212640873]3.1 Primary vs. Secondary Data 
Primary data is research that someone is doing using surveys, experiments or interviews with people so it is their own research, this can be time consuming but, in the end feels rewarding as you know it is all your own hard work. Secondary data is someone else’ research that already exists and you use to your advantage. Secondary data has already been collected by someone else and made public for people use through websites or books. 
[bookmark: _Toc212640874]3.2 Data choice for this research (150 words)
The data used in this report is secondary data that has already been published by someone else and is being used to help get information to contribute to the research being done. The studies and reports online add to my research because they have already been undertaken by someone else, they are real interviews and blogs posted by real people who work in the field being researched.
[bookmark: _Toc212640875]
4. Conclusion (150 words)
The research done in this report highlights the effects of sleep deprivation on hospital staff performances, this is a big thing for the NHS that needs to be tackled because it can be very challenging physically, mentally, and socially as it puts a strain on most aspects of your life. Being sleep deprived leaves one feeling irritated and sluggish, this can lead to depression.  When working under pressure and being tired it can affect how one performs at work and this can lead to them being less empathetic towards patients. When someone is over stimulated and tired, they can get stressed over small things and sometimes make wrong decisions or possibly do something that could put the patient at risk. 
[bookmark: _Toc212640876]5. References
Provide a full reference list using Harvard referencing style. Ensure all sources cited in the text are included in this section. 
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