Critically discuss the need for social psychology to be ‘culturally informed

[bookmark: _Int_sgzx8Y9o]The American Psychological Association (APA) portrays the importance of multicultural competence. They promote psychologists to be culturally aware and to adapt their practices to follow the guidelines. They introduced 10 guidelines to ensure that cultural identities and backgrounds are considered when conducting research (American Psychological Association, 2017). Previously, psychology has profoundly done research on Western, educated, industrialised, rich and democratic (WEIRD) populations. This is now seen as a bias as it only gives a generalised results which do not give a full representation of all cultural differences. Ensuring that all cultural perspectives give a deeper insight into psychological theories and models. cultural variations must be explored by researchers to form robust frameworks. Overall social psychologists should not be presenting biases and following stereotypes. Following the ethical guidelines written by the British Psychological Society (BPS) will ensure that this does not happen (BPS, 2021). Each person has a cultural identity which can be variation of many aspects of their lives. Culture is most recognised with religion, nationality, and ethnicity but it also covers peoples gender identity and sexuality. Depending on people's sexuality and gender identity they have particular cultures that they follow. 
Social psychology is the side of psychology where human behaviour, cognition and emotions are studied in relation to specific cultural context. The context is important due to the perceptions and norms are different between cultures. Every culture has different perspectives of the same scenarios. Studies done with multi-cultural participants may need to be viewed differently as they will need to consider the difference in the opinions and views. People from different cultures display various communication styles, patterns of behaviours and social norms. If these are overlooked the data would be misinterpreted and therefore could be giving false information. 
[bookmark: _Int_H5DAIFpZ]Globalisation is on the rise as various cultural backgrounds are integrating more often (Parks, 2023). Social psychology must focus on the challenges posed by globalisation and to take into account the effects of this. Cross-cultural communication is important so that the way information is betrayed cannot be miscommunicated. Effective communication across cultures is needed to respect and represent values, nuances and non-verbal cues.  Cross-cultural communication helps give empathy and ensures there is no misunderstandings which come from Western communication tendencies. It promotes tolerance and understandings towards a variety of issues which may be faced (Frei, 2020).
Cultural influences having a major influence on social processes. Individualistic cultures promote self-expression and collectivist cultures make a point of prioritising group compatibility. Individuals perceive themselves and others differently due to cultural norms. Throughout cultures the cognitive processes differ. Perception, attributions and memory are affected. Having an understanding over this helps psychologists have a deeper understanding of human behaviour. The sociocultural theory says that a person's cognitive development is largely influenced by their surrounding culture. Psychological growth is mentored by role models such as parents. Development can also happen through interactions with outside people and being part of cultural events. Vygotsky’s theory focuses on the social factors that influence development and that developmental progress can differ between cultures. He said that children are born with basic biological constraints. When parents adopt a certain culture, the children will adopt this and will therefore have intellectual adaption. The adaption will allow the children to live the way that culture prescribes them to. The zone of proximal development is the main concept in the sociocultural theory. 
[bookmark: _Int_oButq0gL][bookmark: _Int_A8k1OtBL] .....’the distance between the actual development level (of the learner) as determined by independent problem solving under adult guidance, or in collaboration with more capable peers’..... (Vygotsky, 1978, p. 86).
Piaget also has a theory of learning which says that childhood interactions and explorations influence development, and that development is universal.  
Piaget's theory suggests that development is universal and that it is down to children’s interaction together, and Vygotsky says that it can differ between cultures and that is down to interaction play. 
By culture being considered when conducting research, the health and wellbeing help will greatly improve for people who are not Western, this is what previous research had been conducted on. Perceptions of illness and coping mechanisms differ between cultures, and it is important to alter care to fit with the patient rather than just giving the patient standard protocol. To ensure that the patient feels as if their culture is being respected and followed the recording and accordance of medication which can be administered should be done for example if someone is a Jehovah's Witness they will not accept blood transfusions, so this is to be recorded and followed. It is also important that the Equality Act is followed to ensure that no discrimination takes place towards the patient. Care plans are important to have so that all the information can be kept in one place and no miscommunication can happen. This is helpful for the patient, the staff caring for them and the family that are also involved. It makes them feel heard and they then have full confidence that themselves or their loved ones are being taken care of correctly (Care Quality Commission, 2022). 
In educational settings it should be essential to cater to all the cultures this will therefore enhance the results for the school and student. According to the UK Government teaching students to be culturally aware is a priority. The UK is a multi-cultural place, and it is important that students learn the importance of being culturally informed. The UK government have put policies in place to ensure that this takes place in the curriculum. This will be basis of there being no discrimination in the future and to ensure that everyone is heard (Department for Education, 2013). Whilst this curriculum is for school level education. It will form a leading path for students in higher education and then into workplaces. Psychology students would be well informed before studying social psychology this will then give them the ground works and knowledge to be open minded to all aspects of their research. 
 Workplaces have also been known to have to cater to different cultures to ensure the dynamics and wellbeing of the staff are up to standard. When a workplace has culturally informed staff it can improve the way, the business is run and how relationships are built across the globe. It will effectively build relationships between the clients and staff (Pipe, 2024).
When working as a counsellor or in the field of clinical psychology it is essential to be culturally competent to provide the client with the best possible therapy. There has been evidence which suggests that people of colour are less likely to receive help from counsellors or mental health professionals' due cultural stigmas and inaccessibility. Cultural competency has led to effective and fulfilled therapy with good results. People with a variety of racial and ethnic backgrounds tend to have more unique mental health challenges which need specialist and informed therapy (Carpenter-Song et al., 2010). 
Overall, social psychology needs to be culturally informed as there would be then a deeper more overall understanding of why humans behave the way they do. It is important to know how to communicate effectively. It is important to ensure everyone receives the correct care and is understood. There have been many researchers which have researched WEIRD, but it is less researched the cultural differences around the world. There needs to be more research done on these to ensure we have got a wider understanding of the way culture has an influence on behaviours. 
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